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CODE A1

CODE Al THE ROLE OF POLICY
Policy

It is the intent of the Board to outline direction and goals for the successful consisteand efficient
operation of the Grand Isle Supervisory Union (GISWchools through the adoption ofpolicies.

Background

Policy development is the board's most important responsibility and is specified in 1§SA

8563(1). Policies ofthe District will be in compliance with Vermont law and federal statutes as well
as state and federal regulations. These policies will also reflect and be consistent with educational
objectives, procedures, and practices which are generally accepted in tpeblic education field.

Definitions

Policies describe the direction the Board, with input from its community, has outlined for the
school District. They provide a guide for action by the administration. Policies should serve, also, to
inform and guide dl people interested in or connected with the School District.

Policies chart a course of action. They outline what is wanted; they may include why and how much
and should always indicate the person responsible for implementing the policy. Policies shouid
broad enough to indicate a course adction for the administration to follow in meeting most
situations; narrow enough to give clear guidance.

Procedures (also referred to as rules or regulations) are the specific directions that indicate exactly
how school personnel and others will carry out the policies adopted by the School Board.
Procedures should be developed by school administrators and may be reviewed by the board. They
may change more frequently that the underlying policy and do not require agition by the Board.

Date Warned: 9/18/06, 12/2/06, 10/16/06
Date Adopted: 10/16/06
LegalReference 16 VSA8563 (1) (Powers o$chool boards)
Cross Reference Policy Development and Adoption (A2)
Policy Dissemination, Administration & Revig#3)
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CODEA2

CODE A2 POLICY DEVELOPMENT AND ADOPTION
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd adopt all policies in accordance with
Vermont state law as outlined in 16VSA8563 (1).

Policy Initiation

Any person residingin or employed by the School District may suggest policies by providing a
statement ofneed in writing to the Superintendent or Board clerk. Such suggestions will be
considered by Board and administrators to determine whether a policy is warranted to assel
consistent and equitable school operations.

Policy Development

The Board, acting as a whole or through a policy committee, will seek appropriate public comment
and administrative guidance as it considers proposals for policy development or revision.
Comment and information will be sought in the following areas:

The specific need for the policy.

The fiscal consequences of the proposed policy.

The effect ofproposed policy on administrators, students, teaching staff and the community.
Samples of simar policies ofother Boards.

Applicable provisions of state and federal law.

© 0~ w DRk

The anticipated costs and benefits of implementing, enforcing and evaluating the proposed
policy.
Warnings

Policies will be adopted by the Board only after appropriate public notice and opportunity for
public comment as outlined in state law.

Date Warned: 9/18/06, 12/2/06, 10/16/06
Date Adopted: 10/16/06
Legal Reference: 16 VSA8563 (1) (Powers of sclod boards)
Cross Rference: The Role of Policy (&
Policy DisseminatiopAdministration & Review (A3)
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CODEA3

CODE A3 POLICY DISSEMINATION, ADMINISTRATION & REVIEW
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd disseminate its policies broadly to all
community members, to administer them fairly and to assure that there is regular periodic review
of the District's policies.

Dissemination

When policies are adopted, the Superintendent will publish and make theavailable to the public,
students, and school personnel.

A copyof the District policy manual will be available during the normal working day in the office
and/or library of each school within the District. The student handbook will include Board polias
related to student activities and conduct. The teacher handbook will include Board policies related
to teachers' responsibilities.

The Superintendent will develop other appropriate methods to familiarize and educate the school
and general community abait the District's policies.

Administration

Policies will be administered through procedures and directivesf the Superintendentof schools
and members of the management team.

It will be the responsibility of employeesand students to know and follow Board policy.
Policy Review

All policies will be reviewed periodically and,if necessaryor appropriate, revised or repealed in
response to changing legislation or other altered circumstances.

Date Warned: 9/18/06, 12/2/06, 10/16/06

Date Adopted: 10/16/06

LegalReference 16 VSA8563 (1) (Powerof schooboards)
1 VSAR316 (Access to records)

Cross Reference: The Roleof Policy(Al)
Policy Development and Adoption (A2)
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CODEB1

CODE B BOARD MEMBEEDUCATION
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp encourage and support Board
members' efforts to remain knowledgeable about their roles and the issues with which they deal.

Implementation

Individual Board members will take advantage of opportunities to understand their roles,
educational issues in general, school programs, State Department of Education functions and
legislative activities. The Superintendent and Board Chair will be responsible for assuring that
information on leadership development opportunities is available to all members. New members
will participate in a district orientation session and other opportunities designed to familiarize
themselves with all aspects of Board operation.

Members who take part in workshops and seminars offered by the Vermont School Boards
Association and other organizations will be reimbursed for travel and other expenses related to
participation in training activities provided prior approval is obtained from the Board, and funds
for these purposes are available.

Date Warned: 9/18/06, 12/2/06, 10/16/06

Date Adopted: 10/16/06

LegalReference

Cross Reference: Board GoalSetting & Evaluation ()
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CODEB2

CODE B2 BOARD GOAISETTING & EVALUATION
Policy

The Board will participate in goatsetting and selfevaluation-activities developed orrecommended by
the Superintendent at least annually.

Implementation

Particular attention will be given to Board goals and performance in the following areas:
1. Policy making

Policy implementation

Community relations

Board interpersonal communication skills

Board-Superintendent relations

Fiscal budgetmanagement

The instructional program

Labor relations

© ©® N o O > w DN

Board in-service training

10. Government relations

Date Warned: 9/18/06, 12/2/06, 10/16/06
Date Adopted: 10/16/06

LegalReference

Cross Refance: Board Member Education (B1
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CODEB3

CODE B3 BOARD MEMBER CONFLICT OF INTEREST

Policy

It is the policy of the Grand Isle Supervisory Union that it is the ethical and legal duty of all school
board members to avoid conflicts of interest as well as the appearance of conflicts of interest.

Definitions
o#1 1 /EIAEAOAT £ EI C)AXOS&/SG”A 30 6A iAL\'l‘M‘AGD& Al ISGEAoﬁooxoan '|'EIOEAOA©A ETAc’
AFOT i OEA AT AOA 1 Ai AAOEO ET OAOAOGO AO A 1 Ai AAO 1T &£ O

by his or her actions as a member of the board.

O- AET OEOU OI 60A6h Al Qméabrsh mB@IY & hOflliboaid fess e iBdlviduall 1 E A U
board member(s) subject to a complaint of a conflict of interest under this policy. A quorum of the

board would not be sufficient for the board to take action under the complaint section of this paly.

Implementation

In order to comply with the obligations thus imposed, the board and its members will adhere to the
following recommended standards.

1. Board members will be familiar with the VSBA or similar Code of Ethics, and will observe their
provisions.

2. Board members will be familiar with, and adhere to, those provisions of Vermont education
law which define school board powers and govern board member compensation and public
bidding processes.

3. A board member will not take any action which is intendé to give the impression that he or
she would represent special interests or partisan politics for personal gain.

4. A board member will do nothing intended to give the false impression that he or she has the
authority to make decisions or take action on beh&of the board or the school administration.

5. A board member will not use his or her position on the board in any manner intended to
unfairly promote personal financial interests or the financial interests of family members,
friends or supporters.

6. A boardmember will not solicit or accept anything of value in return for taking particular
positions on matters before the board.

7. A board member will do nothing intended to leave the impression that his or her position on
any issue can be influenced by anythingther than a fair presentation of all sides of the
guestion.

Avoiding Conflicts

When a board member becomes aware that he or she is in a position that creates a conflict of interest
or the appearance of a conflict of interest as defined in state law this policy, he or she will declare

the nature and extent of the conflict or appearance of conflict for inclusion in the board minutes, and
will abstain from voting or participating in the discussion of the issue giving rise to the conflict.
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Complaints of Conflict of Interest

When a conflict of interest claim against a board member is brought to the board in writing and is
signed by another board member or a member of the public, and the board member against whom the
claim is made does not concur that eonflict in fact exists, the following board procedures will be
followed:

1. Upon a majority vote of the remaining board members, or upon order of the chair, the board
will hold an informal hearing on the conflict of interest claim, giving both the board nmaber
and the person bringing the claim an opportunity to be heard.

2. At the conclusion of the informal hearing, the remaining board members will determine by
majority vote whether to:

1. Issue a public finding that the conflict of interest charge is not suppted by the evidence and
is therefore dismissed;

2. Issue a public finding that the conflict of interest charge is supported by the evidence and that
the member should disqualify him or herself from voting or otherwise participating in the
board deliberations or decision related to that issue, as required by Vermont statute; and/or,

3. Issue a public finding that the conflict of interest charge is supported by the evidence and the
board member should be formally censured or subjected to such other action as may be
allowed by law.

Date Warned: 6/8/16
Date Adopted: 6/22/16
Legal Redrence(s): 16 VSA8262(d) (Election of Officers)
16 VSA8557 (Gratuity/Compensation Prohibited)
16 VSA8558 (Eligibility for Election to School Board)
16 VSA8559 (Public Bids)
16 VSA8563(20) (Powers of School Boards)
VSBA Code of Ethics for SohBoard Memberg Code B3R
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CODE B3R
CODE B3RVSBA CODE OF ETHICS FOR SCHOOL BOARD MEMBERS

A school board member has no legal powers or authority unless acting at a schboard Mmeting or
acting for the school board after it formally grants power to act on its behalf. A school board member
should perform the duties of a school board member in a manner consistent with this Code of Ethics.

Board Governance

1.

wnN

S

~No

Attend all regularly scheduledboard meetings, insofar as possible, and review study materials
about the issues to be considered on each agenda.

Set goals for the school system and establish policies to direct its administration.

Maintain confidentiality of discussion conducted in egcutive session and of other privileged
information.

Abide by board decisions regardless of how individuals voted.

Act only as a member of the board and do not assume authority as an individual in school
matters when the board is not in session.

Be familiar with and observe Vermont education laws.

Listen to legal counsel and constructive criticism to protect the board and the school system
from liability.

Board -Administration Relations

n

B

o

o

Give school officials authority commensurate with their reponsibility, work through the
properly appointed school officials according to the school system's organization and policies,
and support school officials in the performance oftheir duties.

Expect the superintendent to keep the board adequately informetthrough regular written or
oral reports and hold the superintendent accountable through an annual job performance
evaluation.

Refer complaints, requests, and concerns to the superintendent or other appropriate staff
member.

Use the chain of command andvaid making commitments or promises that compromise the
board, administration or the school system.

Listen to the recommendations of the superintendent and staffbefore making decisions and
provide advice and counsel to the superintendent.

Recognize thata board member's responsibility is to see that schools are well run, but not to
run them.

Board Member Relations

1.

2.

3.
4.

Retain independent judgment and refuse to surrender that judgment to individuals or special
interest groups.

Voice opinions responsibly, maitain good relations with other board members, respect other
board members' rights and opinions, and make no disparaging remarks, in or out of the board
meeting, about other board members or school staff. Instead, express opinions in a
professional, fair manner.

Accept the responsibility to secure facts before arriving at conclusions.

Expect more time to be spent on educational programs and procedures than on business
details at board meetings.
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Personnel Relations
1. Support employment ofthe best qualified people as school staff and insist on regular, impartial
evaluation of all staff.
2. Hire no superintendent, principal or teacher already under contract with another school
unless assurance is first secured from the proper authority that the person can beleased
from contract.

Community Relations
1. Represent the entire community and vote for what seems best for the children and youth of
the school system.
2. Interpret the attitudes, wishes and needs othe community to school staff and communicate
the aims, methods and goals of the schools to the community.
3. Create an environment that fosters community participation and involvement.

Conflict of Interest

a. Refrain from using board membership for political personal or business advancement.
b. Recognize conflicts ofnterest and avoid being placed in a position of conflict of
interest in hiring, letting bids, approving contracts and other financial affairs ofhe school system.

Board Preparation a nd Training

a. Be informed about educational issues by individual study and through participating in
programs providing needed information, such as those sponsored by the Vermont and National School
Boards Associations.

b. Take advantage of opportunities to improve youknowledge and to build your skills as
locally elected members of school governing boards.
C. Associate with board members from other schools to discuss school problems and

cooperate in the improvement ofpublic school conditions.

d. Provide assistance to newahool board members and make sure adequate
orientation and training opportunities are offered them.
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CODEC1
CODE C1BOARD MEETING AGENDA PREPARATION AND DISTRIBUTION

Agenda Preparation

It is the policy of the Grand Isle Supervisory Union to assure that Board meeting agendas are developed and
distributed allowing open access to the process.

The superintendent will prepare all agendas for meetings of the board after consultation wiko#nd

chair. Any board member may suggest items of business. The inclusion of items will be at the discretion of
GKS 02FNR OKFANJ FYR adzZASNAYGSYRSy (s> dzyt Saa || Yl 22
agenda. The agenda will include ahits on which the board will take action and any proposed executive
sessions including the reasons for such sessions.

Agenda Distribution

The superintendent shall distribute the agenda, together with supporting materials, five days prior to

regular meetigs and as soon as practicable before special meetings.

/ 2LIAS&a 2F GKS F3ASYRI gAftf 0SS LRAGSR Ay GKS 2FFAO0OS
place in town accessible to community members. Upon request, the press, school staff, sfudent

community members, and concerned persons will be provided with copies of the agenda in advance of
regular or special meetings.

In all instances, the superintendent and board will adhere to the provision&/&A& 312 regarding notice
and agenda disibution.

Legal Reference:\ISA8E 310 et seq. (Public Meetings)
Board Meeting Schedules
lff 02FNR YSSGAy3a gAaftf 0S KStR Ay VOE¥Allerdey OS oG Al

Regular meetings will be held according to a schedule fixadvance of the school year. The meeting
schedule will be published and made available to the news media by the superintendent. The chair will call
special and emergency meetings on his or her own initiative or when requested by a majority of the board
and warned appropriately. Only items on the agenda may be discussed at these meetings.

The superintendent shall prepare an agenda for each meeting in consultation with the board chair and in
compliance with board policy on agenda preparation.

Special Meetigs may be called by the board in order to take action on a specific topic(s) between regular
board meetings. These meetings shall be warned at least 24 hours in advance, and only business related to
the agenda of the meeting shall be discussed or trarghbl the board. All special meetings shall be open

to the public and the media except as provided BySA8312(a)(2), Executive Sessions.

Emergency Meetings may be called by the board without a 24 hour warning provided some public notice is
given as soo as possible before any such meeting. "Emergency” means only when necessary to respond to
an unforeseen occurrence or condition requiring immediate attention by the school boav&A8312

(©)(3))-
Conduct of Board Meetings
Meetings will be conductedi I OO02 NRI yOS S6AGK w20SNI Q& wdz S& 27F hl
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Executive Session

Executive sessions may be held in compliance witlsA8313 of the Vermont Statutes as part of an open
meeting. Upon a motion and vote of the board members present, the ddieard may enter executive
session but only for reasons provided in Title 1 § 313 of the Vermont statutes.

Executive sessions of the Board will be convened only for the purposes stat®b#g213. A motion to

go into executive session shall indicate tmature of the business of the executive session, and no other
matter may be discussed. No formal action shall be taken in executive session except as authorized by
statute. 1VSA8313- Attendance at executive session shall be at the discretion of tlaedh

Recording of Minutes

The board clerk is responsible for the recording of minutes of all board meetings. Minutes of all meetings
will be recorded and shall contain the following:

1. Date, time, location of meeting, and the names of all board membersate
2 Names of administrators present and names of other active participants in the meeting;
3. All motions, proposals, and resolutions made, offered, and considered, and the disposition of same;
4 The results of votes, with a record of the individual voteaéh member if the vote is not
unanimous;
5. The signature or name of the individual who records the minutes.

The clerk shall forward the minutes to the office of the superintendent for distribution to all board
members. These minutes shall be discussed, corrected, and approved by the board at the next regular
meeting, at which time they shall be the official mies. All minutes shall comply with the Vermont Open
Meeting Law, including that minutes shall be made available within five days from the date of any meeting.
1VSA88310314.

Legal Reference(s)MSA88 310 et seq. (Public Meetings) {6A8 554 (SchddBoard Meetings) VSA
88310314

Conduct of Regular Board Meetings

Regular school board meetings will be held on the designated day(s) and week of each month-at a pre
announced time and place.

All meetings of the board will be conducted in accordancé wie Vermont Open Meeting Law and
w20 SN Q& wdz S& 2F hNRSNX®
Legal Reference(s):\ISAS 312, et seq. 1§SA8 554 (b)

Date Warned/8/16
Date Adopted6/22/16
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Policy

CODEC2
CODE C2BOARD RELATIONS WITH SCHOOL PERSONNEL

It is the policy of the Grand Isle Supervisory Union to encourage school board interactions with school
personnel while respecting appropriate reporting relationships.

At School Board Meetings

The board will request the superintendent to invite school pesonnel to school board meetings
regularly to discuss student achievement and other issues relative to their programs.

Relations with the Principal(s)

The superintendent will develop guidelines for board relations with the principal(s) and other
administrators. Guidelines for board relations with the principal(s) should take into account:

1.

The responsibility of the superintendent to direct the administraion and coordination of
educational programs in the district;

The periodic need of the board for information most readily available from school principals;
and

The need to maintain a distinction between the administrative role of the principal(s) and the
policy making role of the board.

Relations with other School Staff

1. Individual board members will communicate with staff members on matters of school business
only at the direction of the board as a whole.

2. Staff participation in the development of educational and personnel policies will be
encouraged and facilitated by the board.

3. Board members will adhere to procedures required by board policy and Vermont lavwelated
to collective bargaining and teacher evaluation.

Date Warned: 6/8/16

Date Adopted: 6/22/16

Legal Reference(s): 16 VSA § 1981 et seq. (Labor Relations)

16 VSA 88 1751 et seq. (Contracts, etc.)
16 VSA 88 243 et seq. (Principals)
21 VSA 88 171 et seq. (Municipal Labor Act)

GISU POLICY 12|Page



CODE GR
CODE C2RREGULAR BOARD MEETINGS

Regular School Board meetings will be held ajday and week)of eachmonth in the (room) of the
(building) starting at (time) . The usual orderof businessat regular meetings will be:

1. Callto order

Approval of the minutes of previous meetings
Treasurer and financial reports

Signing orders and payment®f bills

Visitors

Communications

Committee reports

Report of the Superintendent

© ©® N o g b~ DN

Unfinished business

[EEN
o

. New business

[ERN
[EEN

. Other business

[ERN
N

. Executive sessionf needed

[EEN
w

. Adjournment

All meetingsof the Board will be conducted in accordance with the Vermont Open Meeting Law and
Robert's Rulesof Order.
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CODEC3

CODE C3PUBLIC RRTICIPATION AT BOARD MEETINGS
Policy

It is the policy of the boards of the Grand Isle Supervisory Union to encourage public participation at its
meetings.

Background

Public participation is vital to the successful function of the Grand Isle Supervisory Uniits rmednber

school districts. The board wants to carry out its business with the benefit of public input and expertise.

The board desires to keep the public informed andtopR I 1S 2y ¢KI G Aa KIFLIWISyYyAy3
schools.

Implementation

Reasonable rules of participation may be used to ensure that meetings are conducted in an orderly fashion
and that the business at hand is completed in a timely manner. Such rules may take into consideration such
GKAYy3a Fa fSy3adk 2isnaiithd sumbet dbtimpseatl speakdNdag @ryirieht.

Persons Who May Address the Board

1. Any district resident.

2. School staff members, students, and parents.

3. Individuals who have been requested by the superintendent or the board to present a given
subject.

4, Persons who are directly affected by matters on the board agenda.

5. Others at the discretion of the board.

Public Comment on Agenda Items
1. The chair will ask for comments on agenda items before action is taken by the board.

2. The board may authorize$ OKIF ANJ (2 dzaS I aLISI{SNERQ f ¥
ALISIF1® aSYOSNR 2F GKS LlzoftAO ¢gAff 060S IADSY |
which agenda item will be addressed.

Public Input on Items Not on the Agenda

1. There willbe time set aside for public input on items not on the agenda at every regular, special, or
emergency meeting of the board.

2. The time allotted for public input will be assigned to the chair or the person responsible for
organizing the agenda.

3. The chair sall rule out of order any presentation to the board which breaches the privacy rights of
students, parents, or school employees, or which does not comply with board policy on complaints.

Date Warned: 6/8/16
Date Adopted: 6/22/16
Legal Reference(s):1 VSA 88 310 et seq. (Public Meetings)
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CODEC4
CODE C4SCHOOL VISITS BY BOARD MEMBERS

Policy

It is the policy of the Grand Isle Supervisory Union to encourage school board members to become
familiar with their schools, school programs, and the needs of staff and students.

Implementation

Individual board members may visit schools periodically teexpand their knowledge of school
programs and staff and student needs.

These visits should follow prior notification to the principal(s). Concerns raised as a result of school
visits by board members should be directed to the superintendent.

Date Warnal: 6/8/16
Date Adopted 6/22/16

GISU POLICY 15|Page



CODEC5

CODE C5BOARD RELATIONS WITH SCHOOL PERSONNEL
Policy

It is the policy of Grand Isle Supervisory Union (GISUp encourage SchooBoard interactions with
school personnel while respecting appropriate reporting relationships.

At School Board Meetings

The Board will request the Superintendent to invite school personnel to School Board meetings
regularly to discuss student achievement relave to their programs.

Relations with the Principal

The Superintendent will develop guidelines for Board relations with Principals and other
administrators. Guidelines for Board relations with Principals should take into account:

1. The responsibility ofthe Superintendent to direct the administration and coordination of
educdional programs in the District.

2. The periodic need of Board members for information most readily available from school
Principals; and The need to maintain a distinction between thadministrative role of the
Principal and the policy making role of the Board.

Relations with other School Staff

a. Individual Board members will communicate with staff members on matters
of schoolbusiness only at the directionof the Board as a whole.

b. Stdf participation in the development of educational and personnel policies
will be encouraged and facilitated by the Board

c. Board members will adhere to procedures required by Board policy and
Vermont law related to collective bargaining and teacher evaluain.

Date Warned: 9/18/06, 10/2/06, 10/16/06
Date Adopted: 10/16/06
LegalReference 16 VSA881981 et seq. (Labor Relations)
16 VSA881751 et seq. (Contracts, etc.)
16 VSA88243 et seq. (Principals)
21VSA881721 et seq. (Municipal Labor Act)
Cross Reference: Personnel: Recruitment, Selection, Appointment and Criminal Records Checks (D1)
Staff DevelopmentD2)
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CODEC6

CODE CeNOTICE OF NOIBISCRIMINATION
Policy

The boards of the Grand Isle Supervisory Union will not unlawfully discriminate against any person or
group on the basis of race, color, religion (creed), ancestry, national origin, place of birth, sex, sexual
orientation, gender identity, disability, ageor marital status.

Notice of Non-Discrimination

Applicants for admission and employment, students, parents, employees, sources of referral of
applicants for admission and employment, and all unions or professional organizations holding
collective barganing or professional agreements with the Grand Isle Supervisory Union are hereby
notified that this district does not discriminate on the basis of race, color, religion (creed), ancestry,
national origin, place of birth, sex, sexual orientation, gender iddity, disability, age, or marital status
in admission or access to, or treatment or employment in, its programs and activities.

I PAOOIT EAOG AAAT AAOGECI AOGAA AU OEA ' OATA )OI A 30
to comply with the regulations implementing Title VI, Title IX, and Section 504 of the Rehabilitation
Act of 1973, and other nondiscrimination laws or regulations. The designated coordinator is
identified in the procedure accompanying this policy along with information on how tht person may
be contacted.

Any person having inquiries concerning Grand Isle Supervisory Union compliance with the regulations
implementing Title VI, Title IX, Section 504, or other state or federal negiscrimination laws or
regulations is directed to @ntact the non discrimination coordinator described above.

Grievance Procedure

In the absence of a controlling grievance procedure applicable to bargaining unit employees as
outlined in a collective bargaining agreement, the procedure accompanying thielicy will be in effect.

Date Warned: 6/8/16

Date Adopted: 6/22/16

Legal Reference(s): 9 VSA § 4502 (Public Accommodations)
21 VSA 88 495 et seq. (Employment Practices)
21 VSA 8§ 1726 (Unfair Labor Practices)
20 USC 88 1400 et seq. (IDEA)
20 USC 88 1681 et seq. (Title IX, Education Amendments of 1972) 29 USC § 206(d)
(Equal Pay Act of 1963)
29 USC 88 621 et seq. (Age Discrimination in Employment Act) 29 USC 8§ 794
(Section 504, Rehabilitation Act of 1973)
42 USC 88 2000d et seq. (Theof the Civil Rights Act of 1964) 42 USC 88§ 12101 et
seg. (Americans with Disabilities Act of 1990)
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CODE C&R
CODE C6RPROCEDURES FOR HANDLING COMPLAINTS OF DISCRIMINATION

The nontdiscrimination coordinator for the Grand Isle Supervisory Union is
Director of Student Support Services
Grand Isle Supervisory Union
5038 US Route 2

North Hero, Vermont 05474
(802) 372-6921
(802) 372-4898 Fax

1. Agrievance is a claim made by a student, teacher, or employee of the school district or
member of the public that he or she has been subjected to discrimination because of specific
actions of the school board or its employees.

2. Agrievant shall be a student(s) and/orparent(s), employee, or applicant making the claim.
Intent

Nothing contained within this grievance procedure shall be construed as limiting the right of an
aggrieved person or persons to informally discuss a problem with the school administration or dfa
Should such an information process fail to resolve the situation, then a formal filing of a grievance may
be made in accordance with the following procedure:

Procedures (all days are calendar days)

1. Within 15 days of an alleged violation of this polig, the aggrieved shall submit in writing to the
superintendent or designee the nature of the grievance and the remedy sought. The
superintendent should arrange for a meeting within 15 days of receipt of the grievance. The
superintendent shall provide a written answer on the grievance within 5 days of the meeting.

2. If the grievance is not resolved at Step I, then the aggrieved may, within 10 days of the denial,
request in writing that the school board or a committee of the school board hear the grievance.
The chair of the school board or designee shall schedule a meeting before the board or a
committee of the board within 15 days of receipt of the request. Such a meeting will be in
public or in an executive session depending upon the circumstances. The boardts
AT i T EOOAA OEAI1T bDPOI OEAA A xOEOOAT AT OxAO 11 OE
regularly scheduled meeting. The decision of the board or its committee shall be final and
binding to the extent of the jurisdictional limits and authority o the school board.
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CODE D1

CODE D1 PERSONNEL RECRUITMENT, SELECTION, APPOINTMENT AND
CRIMINAL RECORDS CHECKS

Policy

It is the policy of theGrand Isle Supervisory Union (GISUd select for employment only persons of
good character who have the skills and other qualifications necessary to fulfill job requirements while
complying with the provisions of state law regarding the recruitment, selection and employment of
school district employees and contractors.

Definitions

Persons subject to criminal records checks under this policy include all those recommended for full
time, part-time or temporary employment in the School District, including student teachers, and those
contractors and employees of contractors (unless otherwise exempt from such checks by law) who
may have unsupervised contact with students.

Persons employed by a public or independent school as of July 1, 1998 shall not be subject to the
criminal record check provisions unless they ceased to be employed by a Vermont public or
independent school for a continuous period of one year or more after that date.

Recruitment

1. The Board is committed to securing the services of the best personnel available. Only
individuals who meet applicable state licensing requirements will be employed.

2. The Board seeks minority applicants in accordance with its policy pertaining to nen
discrimination (see C6). The District will attempt to provide an educational experience
enhanced by the profasional contributions of representatives of different races, physical
conditions, sexes, ethnic backgrounds and age groups.

3. Allinstructional personnel will be recruited by the District's administrative staff under the
immediate direction of the Superinterdent.

4. Written or electronic applications will be required of candidates for employment. The
application will include a statement to be signed by the candidate listing the dates, locations
and dispositions of any convictions, including findings of guilt, pleas ablo contendere or
guilty, for criminal violations. The application will also include a warning to the applicant that
falsification of information on the application or during the application process will be grounds
for dismissal if the applicant is hired

Selection

1. Itis the policy of the Board to select employees solely on the basis of character, professional
gualifications, and critical job requirements. Employees will be selected in a manner that does
not unlawfully discriminate on the basis of raceage, marital status, color, sex, sexual
orientation, religion (creed), disability, ancestry or national origin. The use of seniority or
years of experience as a selection criterion is permissible and does not constitute age
discrimination.

2. The Superintencent shall require that all applicants, as a condition of employment
consideration, cooperate fully with background investigations, supplying references and
releases so the District can contact previous employers. Applicants the Superintendent is
prepared to recommend for employment will be expected to provide fingerprints, releases and
other information necessary to conduct criminal record background investigations. The costs
of such checks will be borne by the (prospective employee) (the School Distric8l offers of
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employment will be conditioned upon completion of the background investigation and a
finding that the information provided by the application during the preemployment process
was accurate, complete and truthful.

3. The Superintendent will request a criminal records check through the Vermont Crime
Information Center (VCIC) on any candidate he or she is prepared to recommend for
appointment. Requests will be made for fingerprirtsupported criminal records from the FBI
as well as criminal records fom the state of Vermont and any state in which the
Superintendent has reason to believe the applicant has resided or been employed. The
Superintendent shall maintain such records in accordance with state law.

4. Employment conditioned on the completion of dackground check may be terminated if it is
determined that the employee failed to respond truthfully to questions about criminal activity
or prior employment. In any event the Superintendent shall forward the information received
from VCIC to the person bout whom the request was made and inform the person of their
rights to challenge the accuracy of the record and to determine the disposition of the record
under 16 VSA 88255(f), (9).

5. Providing a safe learning environment for students is a primary considation in District
employment decisions. The District will base such decisions on all relevant information,
qualifications, and circumstances. Unfavorable background check information is not an
automatic bar to employment, nor is a background check with nenfavorable information a
guarantee of employment.

6. The Board will interview candidates for administrative positions.
Appointment

1 The appointment of licensed and nodicensed employees will be made by the Board upon the
recommendations of the Superintendehof schools.

1 Contracts of employment or other notification of employment will be conditional pending
receipt of criminal records check information and evaluation of that information.

1 Upon completion of a criminal records check, the Superintendent shall:

o 11T OEAU OEA PAOOIT OOAEAAO O OEA AEAAE AAITC
criminal history files, and

o ask the person subject to the check to indicate if his or her record shouldbe

maintained or destroyed after the retention period specifiede1 OEA $EOOOEADS C
agreement with VCIC.

1 Employees who have been employed for fewer than two years in Vermont public schools are
considered probationary teachers and may be offered a probationary contract. (See Model
Policy D4- Educator Supervision anl Evaluation)

1 All offers of employment may be withdrawn based on the criminal records check report or
upon a finding that the information provided by the applicant during the preemployment
process was inaccurate, incomplete or untruthful.
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Date Warned: 9/18/06, 10/2/06, 10/16/06
Date Adopted: 10/16/06
Legal Reference(s): 4 VSA 8§1102(b)(8) (Unauthorized disclosure)
16 VSA 88251 et seq. (Criminal records checks)
16 VSA 8563 (12) (Responsibility for hiring)
20 VSA 882062, 2063 (Fees)
20 VSA 82056c (Dissenation of criminal history)
Cross Reference: Board Commitment to NoiDiscrimination (C6)
Educator Supervision and Evaluation: Probationary Teachers (D4)
Personnel Files (D5)
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CODED2 (Mandatory -SU)

CODE D2 PROFESSIONAL DEVELOPMENT
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp support the important connection
between educator professional development and improved student achievement and assure that
professional and paraprofessional staff members broaden their knowldge and skills in order to
contribute effectively to the achievemenif the goals and strategies articulated by the school action
plan.

Principles to Guide Professional Development

School priorities for professional development will be directly linked to studenperformance goals
identified in the annual action plan. Professional development that increases educators' knowledge
content, pedagogy, and creating effective learning eimenments will ultimately contribute to
enhanced studentperformance.

The school will develop a professional development system that is characterized as follows:
Its primary focus is on improved student learning and achievement

It is based on curren, documented research findings.

It provides structure and substance that allow continuity

It focuses on content and curricular needs as well asdehing methodology

a > w e

It includes the needs of all who contribute to the education system
6. Itis developed anddirected by professionaleducators.
Implementation

The Superintendent will develop a process to analyze studeperformance data, bestpractices
research, state and local standards compliance and the action plan priorities aflwhich provide
input to the creation of annual and multiyear professional development programs.

A professional development committee composedf teachersand administrators will recommend a
professional development plan that will contribute to the accomplishment of the Distric$ priorities.

After consultation with the professional development and action planning committees, the
Superintendent will recommend to the School Board a needsased professional development plan
and yearly calendar. The Superintendent will make recommaelations to ensure adequate financial
resources and time for educators to participate in appropriate professional development experiences.

The Superintendent in collaboration with Principal(s) will:

1. Coordinateprofessional development activities with supervisory union District goals as well
as with local and regional standards Boards to ensure that each professional educator's
Individual Professional Development Plan (IPDP) is, to the fullest extent practicablaligned
with the school's action plan andorofessional development needs;

2. Provide adequate opportunities to prepare educators to utilize assessment data for the
purpose of increasing student achievement and to improve the overall effectiveness of the
curriculum;

3. For new teachers, ensure that appropriate training in standarddased instruction be provided
implementing a system ofmentoring for professional staff during the first two years of
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employment and ensure, to the fullest extent practicable, thdhe new teacher works with the
local and regional standards boards to establish an IPDP for the licensure period.

The Principal, working in collaboration with the Superintendent will at least annually (specify when)
report to the School Board the effectignessof staff professional development and the relationship to
the student achievement goals identified within the annual action plan.

The School Board will negotiate employment contracts that place high priority on provisions that will
support the District's professional development system.

The District's professional development system will be in effect by (specify datgno later than
September 1, 2002

Date Warned: 9/18/06, 10/2/06, 10/16/06

Date Adopted: 10/16/06

LegalReference 1 VSA 88 310 et seq. (Open Meeting Law)
16 VSA § 165 (a)(4) (public School Quality Standards)
16 VSA 881981 et seq. (Labor relatiormofessional staff)
21 VSA 88 1721 et seq. (Labor relations)
16 VSA 8261&) (Duties of supervisory union boargls
Vermont State Board of Education Rules §8212@420.5
Board Member Education (B

Cross Reference: Board GoalSelling and SelEvaluation (B2)
Educator Supervision & Evaluation (D4)
Fiscal Management and Gerag¢ Financial Accountability (E)
Local Action Plan (G8)
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CODED3

CODE D3 STAFFING AND JOB DESCRIPTIONS
Policy

It is the policy ofthe Grand Isle Supervisory Union (GISUp provide the levelof staffing needed to
accomplish the school system's goals and objectives. All staff positions will be created by the Board
and only the Board may abolish a position. Positions may remain unfilled.

Implementation

Each time a new position is established by the Board, the Supgendent will present for approval a
job description for the position that specifies the qualifications required for the positionperformance
responsibilities, evaluation criteria, terms of employment, and supervisor. Employee evaluation will
be based sbstantially on criteria stated in approved job descriptions

Date Warned: 9/18/06, 10/2/06, 10/16/06

Date Adopted: 10/16/06

LegalReference 16 VSA8563(12) (Powersof schooboards)

Cross Reference: Personnel Recruitment, Selection, Appointmi@nd Criminal Record€hecks (DL
Evaluation and Supervisioof Staff(D4)
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CODED4

CODE D4 EDUCATOR SUPERVISION AND EVALUATION: PROBATIONARY
TEACHERS

Policy

It is the policy of theGrand Isle Supervisory Union (GISUY provide appropriate supervision and
evaluation as a basis for improving the knowledge and skills of the school staff which will advance
student achievement. Effective supervision and regular evaluation provide constructive feedback on
teaching methodsand materials enabling professional educators to improve their abilities to help all
students achieve at high levels.

Implementation

The Superintendent will ensure that all those engaged in supervision and evaluation are appropriately
trained to do so ard have appropriate time allocated to carry out those responsibilities. The
Superintendent, in collaboration with the Principal and teacher representatives, will develop
procedures for the supervision and evaluatiorof educators The Superintendent, in codboration with
the Principal, will implement those procedures which will be consistent with the following
recommended guidelines:

1. Ajob description will be developed for each professional educator's position. Job descriptions
will specify the required qudifications, performance responsibilities, general evaluation
criteria, terms of employment and supervisor.

Performancegoals set by the educator antlis/her supervisor will be clearly articulated.

Evaluations will be based substantially on criteria set forth in approved job descriptions,
articulated goals, and linked directly to the school's needs to improve studeperformance as
outlined in its action plan;

Educator evaluations will be carried ot annually.

In any case requiring discipline of a professional educator, applicabsate law, due process
procedures, and contractual requirements will be followed.

Principals will ensure that educator supervision and evaluation priorities are linked dsely to the
school's current action plan.

Probationary Teachers

Teachers who have been employed for less than two school yearsMarmont public schools are
probationary teachers. The Principal will ensure that probationary teachers have intensive suppo
including the assignmentof mentor, regular supervision and at least two written evaluations each
year during the two year probationary period. When the required evaluations have been carried out,
the standard for nonrenewal of probationary teacher'scontract is any reason not prohibited by law,
and the decision of the School Board is final in the absence of contrary provisions in the teacher's
contract. If the probationary teacher has not received at least two writterperformance evaluations
per yearof probationary service, the standard fomon-renewal of contract is just and sufficient cause.

The principal will ensure that all teachers in their first two yearsof teachingin a particular school will
have intensive support, including a mentoring sy&m, regular supervision and twice annual
evaluation. Evaluation will be provided annually for alktaff beyondthe initial two -year period.

Administrators will use a variety of staff evaluation strategies based on current research which may
include:
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1. Preand post classroom visitation conferences
Announced and unannounced classroom obsgtions.

3. Educatorperformance feedback from students and parents which will not be included in the
educator's personnel file

4. Formative and summative evaluation reports.

The Principal will collaborate with the Superintendent to prepare and deliver, at least annually to the
School Board, a progress report and recommendations about the effectiveneddhe supervision and
evaluation system and practices.

On the basis of ealuations carried out in accordance with this policy, the Principal will collaborate
with the Superintendent to identify educators in needf intensive support or other) special attention.

Date Warned: 9/18/06, 10/2/06, 10/16/06
Date Adopted: 10/16/06
LegalReference: 16 VSA8 165 (Public School Quality Standards)
16 VSA8 563 (12) (Power®f schooboards)
16 VSA8 1752 (Suspension and dismissal)
16 VSA881981 et seq. (Labor relationarofessional staff)
21VSA881721 et seq. (Laboetations)
Vermont State Boaraf EducationRules 882120.4, 2120.5
Cross Refemce: Board Member Education (B)
Board GoalSetting and SelEvaluation (B2)
Staffing and Job Descriptions (D3)
Personnel Files (D5)
Board Relationsvith School Persanel (&)
Professional Development (D2)
Budgeting (E2)
Local Action Plan (GB
Annual School Report (H6)
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CODED5

CODE D5 PERSONNEL FILES
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd develop andmaintain completeand
securepersonnel files that accurately reflect the experience and serviad eachstaff member
employed by the District.

Administrative Responsibilities

1. General Information The Superintendent will maintain a personnel file for each employeaf
the District and, unless otherwise provided by master contract, its contents will be
confidential and will be released only as required by law or after written waiver by the
employee. Information which could be detrimental to an employee's job security will not
become a part of an employee's file until the employee has examined same and been given an
opportunity to append a response.

2. Criminal Record Check Information At the time of employment, a copy of the
Superintendent's request for a criminal records check bthe Vermont Criminal Information
Center and a copy of the Center's response will be placed in each employee's personnel file.
Criminal history logs, processed release forms and criminal record information will be
maintained for the retention period specifed in the District's user agreement with the
Vermont Criminal Information Center.

3. After the specified retention period, the record information and logs will be maintained or
destroyed as follows:

a. If the person who is the subjecbf the background check authorizes maintenancef
the information, and the information is a noticeof no criminal record, the information
will be securely maintained by the School District indefinitely

b. If the person who is the subject of the background checkithorizes maintenance, and
the information is a criminal record or noticeof the existence of a criminal record, the
information will be sent by the Superintendent to the Commissioner of Education for
secure maintenance in the central records repository

c. Ifthe person who is the subjecbf the background check does not authorize
maintenance of the information, the Superintendent shall destroy thsformation in
accordance with the user agreement.

Employees' Rights and Responsibilities

An employee may exaine his or her own personnel file by appointment with an appropriate
administrator. Materials obtained prior to the employment of the individual, including confidential
placementpapers may not be available to employees.
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Date Warned. 9/18/09, 10/2/06, 10/16/06
Date Adopted: 10/16/06
LegalReference 1VSA8317 (c)(7) (Public records)
16 VSA88251 et seq. (Criminal records checks)
Cross Reference: Evaluation and Supervisioof Staff(D4)
Personnel: Recruitment, Selection, Appointment (D1)
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COLCEDG6
CODE D6 SUBSTITUTE TEACHERS

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to employ
substitute educators who will meet the minimum qualifications outlined by Vermont Standards Board
for Professional Edicators (VSBPE) Rule, as well as the additional requirements established by this

policy.

Qualifications

No person will be placed on the qualified substitute list unless that person has graduated from high
school and meets the following additional minimal requirements:

All substitutes will have comply with all current statutory regulations such as a criminalecords check.

Unlicensed Persons

An unlicensed person may be employed as a substitute teacher for up to 30 consecutive calendar days
in the same assignmentThe Superintendent may apply to the Vermont Standards Board for
Professional Educators or its designee for emergency or provisional licenses as provided in VSBPE
Rules 5350 and 5360.

Licensed Educators

A substitute teacher who is licensed but not appnariately endorsed for the position for which he or

she is employed may fill a position for thirty consecutive calendar days in the same assignment. The
Superintendent may apply to the Vermont Standards Board for Professional Educators or its designee
for an additional thirty days for specific substitute teachers, or for provisional licenses as provided in
VSBPE Rule 5350.

Administrative Responsibilities
A list of qualified substitute teachers, organized by grade level and subject, will be developed by the
Superintendent or his or her designee for all schools in the District.

The Superintendent or his or her designee will conduct an orientation session for substitute teachers
each year. Each teacher under contract will compile a packet of information coming pertinent
substitute teacher information as defined by the Principal.

Substitute teachers will be paid per diem wages as determined by the Superintendent from year to
year. Distinctions in pay level may be made based on the need for the substitutadber to prepare
lessons and assess and record student progress, on the length of service and on the credentials of the
substitute teacher.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Legal Reference(s): Vt. Standards Board for Professional Ezhtors Rules 885381 et seq.
16 VSA8558 (Employment of school board members)
16 VSA8251 et seq. (Access to Criminal Records)

Cross Reference:
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CODED7 (Mandatory)
CODE DZ#VOLUNTEERS AND WORK STUDY STUDENTS

The Grand Isle Supervisory Union and its ember School Districts recognize the valuable
contributions made to the schools by volunteers and work study students. Appropriate supervision of
volunteers and work study students will enhance their contributions as well as fulfill the responsibility
that the school district has for the education and safety of its students.

Definitions
For purposes of this policy and administrative rules and procedures developed pursuant to this policy:

1. Volunteer means an individual not employed by the school district who works on an
occasional or regular basis in the school setting to assist the staff. A volunteer works without
compensation or economic benefits unless otherwise stipulated in a memorandum of
understanding.

2. Work Study Student means apost-secondary student who receives compensation for work
performed at a school operated by the district as part of a work experience program sponsored
or provided by the college or university at which he or she is enrolled. A student working
toward a teaching credentid who is placed as a student teacher at a district school is not a
work study student.

Policy

The Superintendent shall develop administrative rules and procedures to ensure that volunteers and
work study students are appropriately screened prior to entemg into service in the school district,
and that only volunteers and work study students who have been screened and approved by the
superintendent have extended unsupervised contact with students. The screening process utilized by
the school district shallminimally include a name and birth date check with the Vermont Internet Sex
Abuse Registry for any person being considered for service as a work study student. A person who is
on the Vermont Internet Sex Offender Registry shall not be eligible to be a Wwatudy student.

Date Warned: 9/6/15,10/8/15
Date Adopted: 10/20/15
Legal Reference(s): 16 VSA8260
Cross Reference:
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CODEDS8 (Mandatory)

CODE D8 ALCOHOL AND DRUEREE WORKPLACE

Policy

It is the policy of the Grand Isle Supervisory Union and its ember School Districts to maintain a
workplace free of alcohol and drugs. No employee, volunteer or work study student will unlawfully
manufacture, distribute, dispense, possess or use alcohol or any drug on or in the workplace. Nor shall
any employee, veunteer or work study student be in the workplace while unlawfully under the
influence of drugs or alcohol. If there are reasonable grounds to believe that an employee, volunteer
or work study student is unlawfully under the influence of drugs or alcoholwhile on or in the
workplace, the person will be immediately removed from the performance of his or her duties.

Definitions

Drug means any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any
other controlled substance as definedby state or federal statute or regulation.

Workplace means the site for the performance of work for the School District or Supervisory
Union, including any school building or any school premises and any schemined vehicle or any
other schootlapproved vehicle used to transport students to and from school or school activities. It
also includes off school property during any schoesponsored or schoolapproved activity, event
or function such as a field trip or athletic event, where students are under the fjigdiction of the
School District.

Employee means all persons directly or indirectly compensated by the School District or
Supervisory Union for providing services to the district and all employees of independent
contractors who provide services to the digrict.

Volunteer meansan individual not employed by the School District or Supervisory Unionwho
works on an occasional or regular basis or under a memorandum of understanding, in the school
setting to assist the staff. A volunteer works without compensation or economic benefits provided
by the school district.

Work Study Student means astudent who receives compensation for work performed at the
school as part of a college work experience program. For purposes of this policy, an intern,
working without pay, will be considered as a work study student. A student working toward a
teaching credentialwho may be placed at a school as a student teacher is not a work study student.

Employee Responsibilities

As a condition of employment, each employee will notify the Superintendent in writing of his or her
conviction of any criminal drug statute for a vblation occurring on or in the workplace as defined
above. The employee must notify the Superintendent no later than five days after such conviction.
Entry of anolo contendereplea shall constitute a conviction for purposes of this policy, as will any
judicial finding of guilt or imposition of sentence. Within 10 days of notification from an employee, or
receipt of actual notice of an alcohol or drug conviction, the Superintendent will notify any federal or
state officers or agencies legally entitled to sth notification.

An employee, volunteer or work study student who violates the terms of this policy may be asked to
satisfactorily complete an alcohol or drug abuse assistance or rehabilitation program approved by the
Superintendent. In addition, an emploge who violates the terms of this policy will be subject to
disciplinary action, including but not limited to nonrenewal, suspension or termination at the
discretion of the Superintendent or, if required, the Board.
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Date Warned: 9/6/15, 10/8/15
Date Adoped: 10/20/15
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CODED9

CODE D9 RESIGNATIONS
Policy
It is the policy of the Grand Isle Supervisory Union (GISUd consideremployeeresignationsin a
manner that is timely and fair to both the employee and the School District.
Implementation

A resignation by a licensed employee who is under contract to the school should be submitted to the
Superintendent. The resignation of a licensed employee will take effect on a date approved by the
School Board after receiving the recommendationf the Superintendent.

A resignation by an unlicensed employee shall be submitted to the Superintendent and shall be
effective upon acceptance by the Superintendent.

A resignation by a licensed or unlicensed employee may not be withdrawn unilaterally by the
employee once it has been submitted to the Superintendent.

Date Warned: 9/18/06, 10/2/06, 10/16/06
Date Adopted: 10/16/06

LegalReference

Cross Reference:
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CODE D10

CODE D10 PUBLIC COMPLAINTS ABOUT PERSONNEL
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp seethat complaints about school
personnelare considered in a timely manner that is fair to all parties. The District places trust in its
employees ad desires to support their actions in such a manner that employees are freed from
unnecessary, spiteful, ounjustified criticism or complaints.

Resolving Complaints

The complainant shall be encouraged first to bring a complaint to the individual conceed. If the
problem cannot be resolved with the individual concerned, it should be brought to the attentioof
the immediate supervisor or administrator. The complaint should be in writing stating the issues
and supporting facts. The individual employee iwolved shall be given every opportunity for
explanation, comment, and presentation of the facts as he/she sees them.

If the issue is not resolved by involvement of the immediate supervisor, the complainant may refer
the issue to the Principal for his or lr review and decision. In the event the Principal's review does
not lead to a satisfactory resolution, the complainant may submit the issue to the Superintendent
for review and decision.

In casesof allegeddiscrimination, the complainant should follow the procedures accompanying
anti-discrimination policy (C6).

Appeal to the Board

If the above steps do not resolve the concermf the complainant, he/she may request a session of
the Board for the purpose of reviewing the Superintendent's decision. If thechool Board decides
to hear the requestof the complainant, it shall invite all parties involved including the appropriate
school and supervisory union administrators to attend a meeting for purposes of presenting facts,
making further explanations, andclarifying the issue. The Board shall conduct such meetings in a
fair and just manner and shall render a decision.

It is the intent of the Board that the rightsof employeesunder collective bargaining agreements
and Vermont law be protected through the dministration of this policy.

Date Warned: 9/18/06, 10/2/06, 10/16/06
Date Adopted: 10/16/06
Legal Reference: 16 VSA § 1752 (Suspension, dismissal)
1 VSA 88 310 et seq. (Open meetings)
Cross Reference: Board Commitment to Nondiscrimination (C6)
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CODE D11

CODE D11 DRUG & ALCOHOL TESTING: TRANSPORTAURPEMPLOYEES

Policy

The Grand Isle Supervisory Union and its member School Districts will comply with state and federal
law and regulations requiring a drug and alcohol testing program for school bus and commercial
vehicle drivers. The superintendent or his or her designee will implement procedures to conduct
alcohol and drug tests for all safety sensitive transportation employeeas required by the federal
Omnibus Transportation Employee Testing Act of 1991.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Legal Reference(s): 49 US(8§ 5331, 31306 (Omnibus Transportation Employee Testing Act of 1991)
49 CFRParts 40, 382, 391, 392, 395 and 653
21VSAG11 et seq.

Cross Reference:
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CODED12 (Mandatory)

CODE D12 EMPLOYEE HARASSMENT

Policy

Harassment is a form of unlawful discrimination that will not be tolerated in the Grand Isle Supervisory
Union and its member School Districts. Unwelcome sexual advances, requests for sexual favors, and
other verbal, written or physical conduct constituting harassment as defined herein and by state and
federal law violate this policy. Retaliation against any person raisgy good faith allegations of unlawful
harassment or against any witness cooperating in an investigation pursuant to this policy is prohibited.

Definitions
a. Employee: For purposes of this policy, any person who may be permitted, required or
directed by the Dstrict or Supervisory Union, in consideration of direct or indirect gain or
profit, to perform services for the District or Supervisory Union.
b. Unlawful Harassment: 6 AOAAT h xOEOOAT 10 DPEUOEAAI ATl
race, religion, color, national origin, marital status, sex (including pregnancy), sexual
orientation, gender identity, age, political affiliation, ancestry, place of birth, genetic information
IO AEOAAEI EOU xEEAE EAO OEA DpOODBPI OA 1T 0 AEEAAC
work or creating an intimidating, hostile or offensive environment.
C. Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature when:
a. Submission to such conduct is made either explity or implicitly a term or condition of
an individual's employment; or
b. Submission to or rejection of such conduct by an individual is used as a component of
the basis for employment decisions affecting such individual; or
c. Such conduct has the purpose or effect of substantially interfering with an individual's

work performance or creating an intimidating, hostile or offensive working
environment.

d. Retaliation.  Retaliation is adverse action taken against a person for making
complaint of unlawful harassment or for participating in or cooperating with an investigation.

Examples

Unlawful harassment can include any unwelcome verbal, written or physical conduct which offends,
denigrates, or belittles an employee because of thd D1 | UAAG O OAAAR OAI ECEI T h
marital status, sex (including pregnancy), sexual orientation, gender identity, age, ancestry, place of
birth, genetic information or disability. Such conduct includes, but is not limited to: unsolicited
derogatory remarks, jokes, demeaning comments or behavior, slurs, mimicking, name calling, graffiti,
innuendo, gestures, physical contact, stalking, threatening, bullying, extorting or the display or
circulation of written materials or pictures.

Sex

Sexualharassment may include unwelcome touching, crude jokes or pictures, discussions of sexual
experiences, teasing related to sexual characteristics, pressure for sexual activity, display or
sending of pornographic pictures or objects, obscene graffiti, andpeading rumors related to a
person's alleged sexual activities.
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Race and Color

Racial or color harassment may include unwelcome verbal, written or physical conduct directed at

OEA AEAOAAOAOEOOEAO 1T &£ A DPAOOI 1 8 Gng Sichedtfpes| racialAT 1 T C
slurs, and negative references to racial customs.

Religion

Harassment on the basis or religion includes unwelcome verbal, written or physical conduct
AEOAAOAA AO OEA AEAOAAOAOEOOEAO 1T £ A cénmenBi 1 6
regarding surnames, religious tradition, or religious clothing, or religious slurs.

(@]
(@)

National Origin and Place of Birth

Harassment on the basis of national origin includes unwelcome verbal, written or physical conduct
directed at the characteriOEAO 1T £ A DAOOI 160 1T AOEITAI 1T OECEIT
comments regarding surnames, manner of speaking, customs, language or ethnic slurs.

Age

Age harassment includes unwelcome verbal, written or physical conduct directed at someone (an
applicant or employee) age 40 or older, such as offensive remarks about a person's ability to
perform certain tasks because of his or her age.

Marital Status

Harassment on the basis of marital status includes unwelcome verbal, written or physical conduct
AEOAAOAA AO OEA AEAOAAOAOEOOEAO I A£# A PAOOITG60 i
or being an unwed mother or father.

Sexual Orientation

Harassment on the basis of sexual orientation includes unwelcome verbal, written or physical
condu’W AEOAAOAA AO OEA AEAOAAOAOEOOEAO T &£ A PAOOII
Gender Identity

Harassment on the basis of gender identity includes unwelcome verbal, written or physical conduct
AEOAAOGAA AO Al ET AEOEAOAI 60 AA Oé-+elatedichnradielisticA A E OA |
ET OOET OEAAT 1 U OAIT AGAA OiI Al ETAEOEAOAI 80 CAT AA«
assigned sex at birth.

Disability

Disability harassment includes any unwelcome verbal, written or physical conduct directed ghe
AEAOAAOAOEOOEAO T &£ A PAOOI 18680 AEOAAITET C 1 AT OAI
speech or movement, or interference with necessary equipment.

Genetic Information

Genetic information harassment can include, for example, making offemsi or derogatory remarks

AAT OO0 AT APPI EAAT O 10 AipPiTUAASOG CAT AOCEA EIT & Oi |
I £/ OEA APDPIEAAT O 10 AibpilUAAS8 AT AGEA ET &I Of A
genetic tests and the genetic test§ &/ AT ET AEOEAOAI 80 AAITEIT U 1Al A,
about family medical history.
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Procedure

1. Duty to Investigate. In the event the District or Supervisory Union receives a complaint of
unlawful harassment of an employee, or otherwise has reason believe that unlawful
harassment is occurring, it will take all necessary steps to ensure that the matter is promptly
investigated and addressed. Th&rand IsleSupervisory Union and its member School Districts
are committed to take action if informationregarding potential unlawful harassment is learned,
even if the aggrieved employee does not wish to file a formal complaint.

2. Designated Persons. Every employee is encouraged to report any complaint of or suspected
acts of unlawful harassment. Unlawful dfrassment should be reported to the Principal at the
school building or to the NonDiscrimination Coordinator / Student Support Coordinator at the
GISU Central Office: Phone number 868272-6921.

3. Investigation. Allegations of unlawful harassment will be pomptly investigated by a Non
Discrimination Coordinator or his/her designee. At the outset of the investigation, the
complainant shall be provided with a copy of this policy. If the allegations are found to have
been substantiated by the investigator,he District or Supervisory Union will take appropriate
disciplinary and/or corrective action. The NonDiscrimination Coordinator or his/her designee
will inform the complainant(s) and the accused(s) whether the allegations were substantiated.
The accuses) and the complainant(s) shall be warned against any retaliation. If, after
investigation, the allegation is found not to have been substantiated, the complainant(s) shall be
informed of the right to contact any of the state or federal agencies identifign this policy.

4. Filing a Complaint. Employees are encouraged to report the alleged unlawful harassment as
soon as possible to the Nomiscrimination Coordinators or the Principal. The complainant will
be asked to provide copies of any relevant documents or notes of events and the names of
people who witnessed or were told of the unlawful harassment.

5. Alternative Complaint Processes. Employees may file complaints with both the District or
Supervisory Union and with state and federal agencies. If employees are dissatisfied with the
results of an investigation, they may file a complaint with state and federal agencies. The
agencies are:

a. Vermont Attorney General's Office, Civil Rights Unit, 109 State Street, Montpelier, VT
05602, tel: (802) 828-3171. Complaints should be filed within 300 dys of any unlawful
harassment.

b. Equal Employment Opportunity Commission, 1 Congress Street, Boston, MA 02114, tel:
(617)565-3200 (voice), (617)565-3204 (TDD). Complaints should be filed within 300
days of any unlawful harassment.

6. Confidentiality. The corfidentiality of the complainant, the accused individual, and the
xEOT AOOAOG OEAI 1T AA 1 AET OAET AA AT 1 OEOOAT O xEOE
appropriate action, and to comply with laws governing the disclosure of personnel records or
other applicable discovery or disclosure obligations.
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Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Legal Reference(s): 9 VSA884502 et seq. (Public accommodations)
16 VSAL1(a)(26) (Definitions)
21 VSA88495 et seq. (Unlawful employment pitase, sexual harassment)
42 USC882000e et seq. (Title VII of the Civil Rights Act of 1964)
29 CFR1604.11 (Equal Opportunity Employment Commission)
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CODED13 (Mandatory)
CODE D13 HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT

The Grand Isle Supervisory Union and its member School Districghall comply with the requirements

of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) with regard to any
employee benefit or group health plan provided by the district thais subject to the requirements of the
Act. The superintendent or his or her designee shall develop and implement procedures necessary to
ensure continuing compliance with the requirements of HIPAA.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Legal References:42 USCL320d2 and 1320d4
45 CFRSubpart C
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CODEE1

CODE E - FISCAL MANAGEMENT AND GENERAL FINANCARILCOUNTABILITY
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd manage its financial affairs in a fair and
open manner using acceptable financial practices and providing appropriate accountability.

Administrative Responsibilities

With the advice and consenbf the Anditor of Accountsand the Commissioneof Education, the
Superintendent shall establish and maintain an accrual systenf accountingfor the proper control and
reporting of schooldistrict finances and for stating the financial conditionof the School District.

Guidelines

1. The approved budget will be thespending plan for the year. The Superintendent or his or her
designee is authorized to make commitments in accordance with the budget appropriations in
amounts not to exceed $ 1000.00. For expenditures in excasfsthat amount, or expendituresof
over $ 1000.00 not planned for in the budget, approval for purchases must be made by the
Board.

2. The Superintendent shall have authority to transfer fund$or planned expenses betweetwo
line items in the budget as directed by the board.

The Superintendent shall arrange an annuand it of accountsby a certified public accountant.
Employees handling large sumsf moneywill be properly bonded.

Inventories of supplies, materials and instructional equipment will be maintained and
reviewed on an annual basis.

6. The bidding requirements of 16VSA8559 will be followed by the Board and its designees.

7. A system will be established for managing miscellaneous accounts such as fees, fines, penalties,
book losses, breakage and sale of equipment anthterials.

8. At the school level, the Principal will be responsible for overseeing all student accounts.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference 16 VSA8563 (3) (Powerf schooboards)
16 VSA8559 (Public bidding)
24 VSA8832 (Bonding requirements)
16 VSA81756 (Indemnity and insurance)
VT State Boardof EducationManual of Rulest Practices 83250
Cross Reference: Budgeting (E2)
Financial Reports and Statements (E3)

GISU POLICY 41|Page



CODEE2

CODE E2BUDGETING
Policy

The budgetis a policy document that reflects the goals of the school districtit is the policy of the Grand
Isle Supervisory Union (GISUjo develop school budget(s) that reflect the District's goals in improving
student achievement as outlined in its strategic and annual action plans and to ensure responsiveness
to community needs.

Administrative Responsibility

1. The Superintendent will develop an annual calendar for budget development. The calendar will
provide sufficient time for:

a. Establishing budget priorities based on ongoing consdtations with school employees,
parents, students and other citizens

b. Preparingbudget requests by administrators and staff
Budget proposal preparations by the board budget committee

d. Public hearings and informational meetings prior to formal adption of budget
proposal by the Board.

2. The Superintendent will prepare a draft budgebased on the District's strategic and annual
action plans and the input of schoglcommunity and Board members.

Approval

The Board will, after public hearings and/or informational meetings adopt a budget for consideration
by the District's voters. The ludget will be presented by the Board for approval by the voters at the
annual meeting of the District. Preparation of the Board's budget presentation and other Board
strategies for explaining and supporting its budget will be a formal agenda item at a mawj of the
Board prior to the annual district meeting.

Presentation
The Board will adopt a budget presentation format which:

1. Reviews the accomplishments of the par year with regard to student performance and
budgetary effectiveness in addressing incrased student performance.

2. Clarifies budget priorities linked to student achievement adopted by the board durinthe
budget preparation process.

Emphasizes cossaving measures taken by the boarduting the current budget period.
Indicates anticipated amaunts and sources of revenue from sources other than local taxation

Compares costs and budget increases or decreases for specific programs over a period of.time

o 0 A~ W

Clearly indicates such key budgetary factors as cost per pupil, studet@acher ratios, taxrate,
and state aid computations

Allows ample time for questions from voters

Explains in a clear way the relationship between the budget and the amouat taxesto be
raised.
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9. Explainsthe relationship of the needed tax rate and the tax bills that individuals will receive
using information developed by the State Departmemf Education

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

Legal Reference: 16 VSA § 563 (Powers of boards)
16 VSA 8 165 (a) (1) (Action plans)

Cross Reference: Fiscal Management and Financial Accountability (E1)
Financial Reports and Statements (E3)
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CODEE3

CODE E3 FINANCIAL REPORTS AND STATEMENTS

Policy

It is the policy of the Grand Isle Supervisory Unior{GISU)to create financial reports and statements in
accordance with generally accepted accounting practices that will allow the administration to
demonstrate accountability while providing the Board with needed information.

Administrative Responsibiliti  es

The Superintendent (business manager, treasurer) shall be responsible for submitting financial reports
for all funds to the Board.

The treasurer's report shall be made monthly and include:
Cash on hand at the beginningf the month
Receipts by service

Disbursements during the month

Cash balance on hand at the eraf the month

a b~ w e

Reconciliation with bank statements
The financial report will be made monthly and include:
1. Appropriation Accounts
a. Original appropriation
b. Authorized transfers and adjustments
2. Revised appropriations
a. Expenditures to date
b. Outstanding encumbrances
c. Unencumbered balance
3. Revenue Accounts
a. Estimated revenues
b. Amounts received to date
c. Revenues estimated to be received during the balance of the fiscal year

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

LegalReference 16 VSA8563 (Powerof schooboards)

Cross Reference: Fiscal Management and Financial Accountability (E1)
Budgeting (E2)
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CODEE4

CODE E4 RISK MANAGEMENT
Policy

It is the policy of the Grand Isle Supervisory Union (GISUWp minimize risk to the SchoolDistrict as it
discharges its responsibility for properly managing the resources of the school system. This
responsibility includes concern for the safety of studets, employees and the public, as well as concern
for protecting the system's property from loss. No new program, policy or procedure will be adopted
or approved by the Board without first giving careful consideration to the school system's risk
exposure.

Implementation

The Superintendent or his designee shall be responsible for establishing a risk management and
insurance program covering all property and program risks related to th@erformance of the
educational and service mission®f the system. Thisrisk management and insurance program shall
include means for identifying, eliminating, reducing, retaining or transferring risk. Only when a
particular risk cannot be eliminated or feasibly retained by the system shall it be transferred by the
purchaseof insurance.

The Board realizes that the assumption of some predictable risks is the most economically feasible
method of treating certain exposures. When it is in the apparent best interest of the system, the Board
may budget for and retain limited and pedictable risks of financial loss, through the usef contingency
funds, deductibles, or other strategies.

Insurance shall be purchased on the basis of service offered by the insurer, the reliability and financial
stability of theinsurer, and priceof the insurance as competitivelydetermined in accordance with 16
VSA81756.

The Board does not recognize any obligation to purchase insurance from a particular agent, broker or
insurer representative or from any group of agents, brokers or insurer represeatives other than an
obligation based on the above stated considerations.

The Superintendent is responsible for preparing an annual risk managemeand it report for review
by the Board. The report shall include a description of the system's current risk management program
and a summaryof the existing insurancecoverage

The Superintendent may seek professional risk management advice, within budget ctnasnts, in
order to develop, implement, maintain andaudit an effective risk management program for the system.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference 12 VSA85781 (Nonprofit organizations)
16 VSA81756 Protectionof schoolbfficials andstaff)
Cross Reference: Safety and Securitgf SchooFacilities (E6)
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COLCE E5

CODE E5 EMERGENCY CLOSINGS
Policy

The SchooBoard through its Superintendentmay order the closing of any and all schools whose
operation on a shortterm basis would pose a serious threat to students or staff.

Implementation

Such emergencies may be caused by weather conditions, equipment breakdoamng bombthreats of
health problems. The Superintendent will also have the authdsi to delay school opening or dismiss
early due to inclement weather or other emergencies.

In all cases, notification will be given staff and the public according to a predetermined plan developed
by the Superintendent. The Board chair will be notified asoon as practicable by the Superintendent
when school is closed for emergencies.

Days lost due to emergency closings will be rescheduled so that school will be in sessas required by
state law.

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adoped: 1/15/07

LegalReference VT State Boardof EducationManual of Rules& Practices §2311
Cross Reference:
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CODEE®6

CODE E6 SAFETY AND SECURITY OF SCHOOL FACILITIES
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd maintain a physical environment that is
safe, clean and attractive.

The Board and the school staffannotbe the guarantorsof studentsafety, and the school does not owe
students a duty of immediate supervision at all times and under all circumstances.

Implementation

The Principal or his or her designee will conduct weekly inspections of facilities. This inspection will
include proper storage and usef potentially hazardous materials on the premises and areas where
safety hazards might develop.

Faculty and staff members will report potentially hazardous conditions to the Principal promptly, and
will correct those hazardous conditions which can reasonably be corrected. The Principal will be
responsible for seeing to it that any hazardous conditions whitcannot be reasonably corrected by
faculty and staff members are promptly corrected by qualified persons.

Procedures for maintaining security will be developed by the building Principal (or Superintendent).
Procedures will be distributed to all employeesvho will have responsibility for complying therewith.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07

LegalReference 16 VSA8563 (5) (Dutyof Gare)
Cross Reference: Risk Management (E4)
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CODEE7

CODE E7? SCHOOL CRISIS PREVERN & RESPONSE
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp maintain a safe,orderly, civil and positive
learning environment, and to be prepared, in so far as possible, to prevent and respond to unexpected
crises quickly and appropriately. While the very unexpected naturef crisis may make preparation
difficult, the Board believes that staff and students stuld be ready to respond quickly and

appropriately to emergency situations.

Definition
Examples of crises include criminal acts, disease epidemic, physical injury or death, presence of

intruders on school premises, hazardous materials spills, weather rated emergencies, natural
disasters or bomb threats.

Administrative Responsibilities

To help prevent the occurrenceof someindividually caused crises, the Superintendent shall research
and share information about educational programs and practices desigd to create and sustain a safe
learning environment.

The Superintendent is directed to create a school crisis prevention and response plan and
administrative procedures that identify how the students, staff should respond to emergency
situations, and the role that local emergency service providers will play in crisis preparedness and
crisis management. This will include appropriate and effective training; establishment of crisis
response teams, both within each building and throughout the supervisory uan/district; consultation
and cooperation with community agencies, such as police, fire, emergency medical, youth and health
authorities; and publication of emergency procedures for such situations as can be imagined.

Generally, the Principal ohis/her designee will organize and oversee the planning and operation of
the crisis response team and will serve as the incident response team leader, according to the crisis
response procedures. The plan will be reviewed annually and routinely practiced during ratar drills.

Following a major incident, the crisis response team shall debrief and review the effectiveness of the
crisis response and present a report and any recommendations for the future to the superintendent.

Staff Responsibilities

The staffshall follow all guidelines outlined in the crisis response procedures anstaff handbookwhen
practicing routine drills and when responding to actually emergency situations.

Student Responsibilities

Studentsshall follow all guidelines outlined in the crisisresponse procedures and student J handbook
when practicing routine drills and when responding toactually emergency situations.

Students suspecteaf involvementin causing school crises will be held accountable and shall Healt
with in accordance withthe school's discipline policy and statefederal law. An incident may also be
referred to law enforcement for possible criminal charges or for the school to pursue civil litigation.

Any lost time learning time resulting from response to a school crisisr@mergency shall banade up.
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Date Warned:
Date Adopted:
LegalReference

Cross Reference:

11/20/06, 12/4/06, 1/15/07

1/15/07

16 VSA81161a (a)(4) (Discipline)

13 VSA8 1604 (possessianf explosivalevices)
13VSA81612 (Placing a hoax device)
13VSA81753 (False alarms and reports)
School Crisis Response Procedures Guide
Risk Management (E4)

Student Coduct and Discipline (E)

Search and Seizure (F3)

Weapons (F21)
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CODE E7R

CODE E7TRPROCEDURES FOR BOMB THREATS

Anticip ating a Bomb threat

a. Line of authority. The Principas of the Grand Isle Supervisory Union

C.

(GISUV)is designated as the persofs) in chargeof administering this
policy. If the Principal so decides, he/she may designate a named
administrator to serve in his/her stead or absence. Wherever
"Principal" appears in this policy, it refers either to the Principal or the
designated administrator.

Coordination of school and public safety agencie3he Principal shall
establish and maintain ongoing communication ad coordination among
school staff and public safety authorities for purposesf planning for,
training for, and responding to any bomb threat. For this purpose, the
Principal shall establish a bomb threat response team to consist of the
Principal, the Sugrintendent, and persons representing teachers,
custodians, office staff, transportation providers, and parents. The
Principal shall request participation on this team by persons
representing local law enforcement and fire/rescue agencies. The
Principal shall convene this group to:

i.  Review this policy and any associated protocolsripr to the first
student attendance day each school year;

ii. Coordinatesand overseesresponse efforts whenever a bomb
threat has been made;

iii. Review implementation of this policy &ter any bomb threat is
resolved.

Training.

i.  Telephone answerers. The Principal shall see that all staff whose
regular duties include answering incoming telephone calls are
trained in the protocol to be used when confronted by a
telephone bomb threat.

i.  All staff. The Principal shall see that all staff are trained
regarding their duties in the event of a bomb threat, including
proper evacuation procedures, assuring the safetyf students
and staff, noting the absence of any students, conducting quick
but complete visual scansf their workplace, and attendant
reporting responsibilities.

a. Any staff participating in a search. The Principal shall see that arsgaff volunteering to
participate in a search for explosive devices ifirst trained by appropriate public safety
personnel regarding the voluntary nature of their participation, the potential danger,
and the proper sequence and technique involved.

b. Students. The Principal shall see that all students are instructed about proper conduct
during a bomb threat,the potential criminal and civil penalties as well as school
discipline associated with making a bomb threat, and the disruption and costs to the
educational process stemming from a bomb threat.
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4.

7.

Drills. The Principal shall conduct no fewer than 2 bomb tleat drills for the bomb threat
response team and staff during the coursef the school year, to consist of a reviewf the
procedures to be followed in the event of a bomb threat.

Pre-arranged signal The Principal shall establish a signal for announcirgbomb threat and
inform staff what it is.

Precautions

a. Telephone service options. The Principal shall see that at least main office telephone
service includes caller ID or other caitracing capacity and that eaclphone station is
supplied with a CrisisResponse Guide.

b. Locked areas. School personnel with access to lockable work spaces shall lock them
when not in use.

c. Trash. The Principal shall direct school personnel not to permit the accumulation of
trash, boxes, and other articles inside or next to #thschool building.

d. Parking. The Principal shall, to the extent possible, ensure that parking spaces are not
located close to the school building. There shall be stringent enforcement of parking
restrictions relative to fire lanes, loading docks and handapped parking spaces.

e. Labeling building areas. The Principal shall ensure that different areas of the building
are assigned specific labels, to be posted in plain sight and to be communicated to
school and public safety authorities.

f. Evacuation gathering places. The Principal shall designate specific locations to which all
students and staff shall go away from heavily traveled roadways if an evacuatiohthe
school is ordered.

Substitutes. The Principal shall see that substitute pemnel are aware of this policy and the
obligations of staffduring a bomb threat.

Reacting to a Bomb Threat

1.

Upon receiving threat All personnel who answer telephone calls from outside sources shall be
provided a Crisis Response Guide, to be placed withéasy reactof their telephone, on which is
printed information to ask for and information to listen for in the event a caller makes a bomb
threat. Whoever receives the call shall attempt to transfer it to the Principal, or failing that, ask
the caller as manyof the questions on the Guide as he/she can, carefully noting all wording and
other information.

Notification .

a. To the Principal. A person receiving a bomb threat by telephone or other means or who
finds a suspicious device on school property shall inform the Principainmediately.

b. By the Principal. Upon learningf the bomb threat, the Principal shall alert local public
safety agencies, utility companies and the Superintendent.

Assessment Upon learningof the bomb threat, the Principal, in consultation with public s&ety
officials and the Superintendent if time permits, shall:

i Evaluate the credibility of the threat;

ii. Decide whether to direct a searclof the building; and
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iii. If so, decide whether the search should be conducted while the building is
occupied or after ithas been evacuated. In so doing, the Principal shall resolve
all doubts in favor of finding the threat credible, a searchecessaryand prior
evacuation necessary.

4. Activating the team After deciding which courseof actionto follow, the Principal shall ativate
the bomb threat response team.

5. Evacuation.

a. To what extent. The Principal, in consultation with the bomb threat responsieam,
shall decide on the extent to which the building will be evacuated. The decision shall be
either:

1. To assemble all building occupants in one location, such as the gymnasium
2. To evacuate just gortion of the building.

3. To evacuate the entire building to a particular site or sites no less than 300'
from the building.

4. To dismiss students and/or staff for the balance of the day.

b. Signaling. If the Principal decides the building should be evacuated, he/she shafborm
the staff immediately.

1. Adjusting evacuation route. The Principal shall direct personnel to adjust their
usual evacuation route to avoid any suspected location of an explosive device.

Staff obligations. In the event of an evacuation, staff shall:

Visually scan their workplace and any other common areas they have been
assigned foranything or person out ofthe ordinary. If there is such an object,
staff should not touch it but should report its presence to the Principal.

Make sure upon leaving that windows and doors are open.

Make sure any students in their charge are guided to safety, making
arrangementsthat students with disabilities are followed, and remain with
students in their charge; and

6. Take an attendance book with them, taking attendance once the evacuation is
accomplished and noting the absencef any students normally in their charge
and report their names to the Principal.

c. Student conduct. All students shall assist staff by obeying all directions and maintaining
an orderly and quiet demeanor.

d. Utilities.
e. Fuel. The Principal shall direct appropriate personnel to tum off gas and other fuel lines
at intake.

f.  Electricity. The Principal shall decide whether electric power to the building should be
turned off.

g. Telephones (Insert here standard response decided by School Boastb leave service
intact, to shut down service, or to decide during the tteat.)
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h. Transportation and traffic. The Principal shall make sure a safe and efficient traffic
pattern is in place to enable students to depart without impeding access and parking
for public safety vehicles.

6. Search.

a. To what extent. The Principal, in consultation with the bomb threat response team,
shall decide on the extent to which the building will be searched. The decision shall be
either:

Not to conduct a search.
To search specific portionsof the building.
To search the entire building and grounds.

b. Nature of search. The Principal, in consultation with the bomb threat respongeam,
shall decide whether a search will be conducted overtly, covertly, or by mean§special
team.

c. Method. A search shall be congtted in accordance with techniques and training
provided by public safety personnel. Toward that end, the Principal shall arrange with
public safety officials for the periodic training of search personnel.

7. Participants.

1. Staff Eachstaff membershall, upon request, conduct a visual scaof his/her
workplace, notinganything or person out of the ordinary, and shall report any findings
to the Principal.

Students Under no circumstances will a student bpermitted to participate in a search.

Volunteers Noschool personnel may be required, beyond what is provided in this
policy, to participate in a search for an explosive device. Any school personnel
volunteering to participate in a search for an explosive device shall first be trained with
respect to the dangers involved, precautions to observe, and the techniques to follow.

8. Obiject found If any suspicious object is actually discovered, no school personnel should touch
it. Instead, the individual discovering the object should report it immediately to the fnhcipal,
who shall immediately report it to the public safety official in charge.

9. Explosion. If there is an explosion, the Principal shall yield to the authority and protocols of
public safety authorities.

After a Bomb Threat

1. Investigation. The Principal, and all other school personnel, shall cooperate with law
enforcement personnel involved in investigating a bomb threat. School personnel shall not
conduct any investigation independently but rather in conjunction with law enforcement.

2. Discipline. Any student involved in the making of a bomb threat, in addition to any penalty
imposed by law, shall be subject to disciplinary action by the school, up to and including
expulsion subject to the school's student discipline policy.

3. Civil Liability. TheGrand Isle Supervisory Union (GISUgserves the right to bring suit against
anyone responsible for a bomb threat and to seek restitution and other damagpsermitted by
law.
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4. Losttime. Any school time lost as a result of a bomb threat shall be magie on days and at
times determined by the School Board.

5. Counseling The Principal, in consultation with appropriate guidance and other personnel, shall
assess the effect of the bomb threat on students as a whole and on any individual students who
come tohis/her attention, to detuning if and what type of counseling would be appropriate.

6. Evaluation. Within one week following the conclusion of the school's response to a bomb
threat, the Principal shall convene the bomb threat response team to evaluate hovell the
school responded, how consistent its response was with policy, how consistent its response
was with its implementation procedures, and whether any changes to the provisions of this
policy or implementation procedures are recommended as a resyits response was with its
implementation procedures, and whether any changes to the c) provisiors this policy or
implementation procedures are recommended as a result.

Communicating with the Public

1. About the policy. All school handbooks, those fofaculty parents and studentsshall contain the
following provision: The Grand Isle Supervisory Union (GISWas adopted a comprehensive
policy on what to do in the event of a bomb threat. You may obtain a copf/the complete
policy by requesting one fran the Principal's office.

While we intend to respect the legitimate privacy interestf all persons, it is lawful for school
authorities within constitutional boundaries to conduct reasonable examination of personal
property on school grounds, includingout not limited to lockers, desks, backpacks, book bags,
and automobiles. In the evenbf bomb threat, we may have to search such items in order to
assure the safety and protectiorof peopleand property.

We also want all memberof the school community o know that any academic time lost as a
result of a bomb threat will be rescheduled, either on a weekend, vacation day or following
what would otherwise be the end of the school year.

In addition, under state law, the making of a bomb threat is a very deus criminal offense,
punishable for even a first offense by as much as 2 years in prison and a $5,000() fine. The
making of such a threat may also lead to civil liability.

2. About a bomb threat

a. Parents. In the evenbf bomb threat, the Principal shall nake sure that notice is
provided all parents of studentswithin 24 hours. If schoolis dismissed as a result of a
bomb threat, the Principal shall implement general school procedures for notificatioof
parents.

b. Media. Any school personnel approached abba bomb threat by a representativeof
the media shall refer that representative to the Superintendent, Principal or their
designee.That official shall provide the representative with a formal statement
regarding the statusof the threat. If approached during the threat, the official shall ask
the representative to wait for a time when circumstances legitimatelpermit the
official to take a few moments to speak witthim/her . Any statement given shall be
calm and informative without divulging personally identifiable information about
students and shall emphasize the efforts made or under way to protect the safety of
students and staff.

c. Community generally. Depending upon the circumstances the District may want to
communicate with the general community either in writing or by convening a meeting.
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CODEES

CODE E TOBACCO PROHIBITION
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp prohibit the useof tobaccoon school
grounds inaccordance with state law This ban extends to any student, employee or visitor to the
school, and applies at all times, whether or not school is in session. Students are, furthermore,
prohibited from possessing tobacco products at all times while under the supervision of schodbf or
at school sponsored activities. The comprehensive health education curriculuaf the school will
include substantial components designed to help students understand the dangessusingtobacco
products.

Administrative Responsibility

The Superinendent or his or her designee is directed to take reasonable steps to inform students and
employeesof this policy, to post signs on school property and to provide notice to visitors and those
who are invited to attend school activities in bulletins, progams and announcements related to school
events.

Violations of Policy Students who violate this policy will be disciplined under thechoolsdisciplinary
policy and procedures, and tobacco products may be confiscated.

Employees who violate this policy will be subject to disciplinary action in accord with applicable
employee policies, employment contracts and requirementsf law.

Others who use tobacco on school grounds will be informed of this policy and asked to comply. A
person failing to comply will be asked to leave school grounds. A person who refuses to comply or
school grounds when requested to do so under this policy mayetreferred for prosecution as a
trespasser.

For purposesof this policy, "school grounds" means any property and facilities owned or leased by the
school and used at any time for school related activities, including but not limited to school buildings,
areas adjacent to school buildings, athletic fields and parking lots.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference 16 VSA8140 (Tobacco on school grounds)
18 VSA881422 et seq. (Smoking in the workplace)
13VSA83705 (Unlawful Trespass)
20 US(886083 et seq. (Goals 2000 Educate America Act. Title X)
42 US(R85119a et seq. (Children Protection Actl&fo5)
Cross Reference: Student Conduct and Discipline (F1)
Bus Discipline (F2)
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CODEE9 (Mandatory)

CODHEE9- AIDS ORHIV
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp tolerate no discrimination against
students or employees who may be afflicted with AIDS or HIV and to provide appropriate education to
students about this disease.

Background

The Human Immunodeficiency Virus (HIV) is not transmitted through casual contact and, therefore, is
not reason in itself to treat individuals having or perceived as having HIV differently from other
members of the school community. Accordingly, with respect to HIV disease, includingcquired
Immune Deficiency SyndromgAIDS), theGrand Isle Supervisory Union (GISUgcognizes the:

Rights of studentsand employees with HIV.
Importance of maintaining confidentiality regarding the medical conditionof anyindividual.

Importance of an educational environment free obignificant risks to health.

AP w DD PR

Necessityfor HIV education and training for the school community and theommunity at large.
General Provisions

The School District shall not discriminate against or tolerate discrimination against any individual who
has or is perceived as having HIV.

1. A student who has or is perceived as having HIV is entitled to attend school in a regular
classroom, unlestherwise provided by law, and shall be afforded opportunities on an equal
basis with all students.

2. No applicant shall be denied employment and no employee shall be prevented from continued
employment on the basisof havingor being perceived as having /. Such an employee is
entitled to the rights, privileges, and services accorded to employees generally, including
benefits provided school employees with longerm diseases or disabling conditions.

Confidentiality, Disclosure, Testing

1. A student or student's parent/guardian, or an applicant/employee, may, but is not required to,
report HIV status to any school personnel

2. Except as otherwise permitted by law, no school personnel shall disclose any Hi/lated
information, as it relates to prospective or arrent school personnel or students, to anyone
except in accordance with the term®f written consent. The Superintendent shall develop a
written consent form which details the information the signatory permits to be disclosed, to
whom it may be disclosedits specified time limitation, and the specific purpose for the
disclosure. The School District shall not discriminate against any individual who does not
provide written consent.

3. No school official shall require any applicant, employee, or prospective ourrent student to
have any HIV-related test.

4. The Superintendent shall develop procedures which ensure confidentiality in the maintenance
and, where authorized, dissemination of all medicallyelated documents.
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Education and Instruction

1. HIVis not, hitself, a disabling condition, but it may result in conditions that are disabling. To
the extent that a student who has HIV idetermined to meet the criteria for eligibility for
accommodations under state and federal nodliscrimination laws or for special education
services, the School District shall meet all procedural and substantive requirements.

2. The School District shall provide systematic and extensive elementary and secondary
comprehensive health education which includes education in HIV infectigother sexually
transmitted diseases as well as other communicable diseases, and the preventafrdisease as
required by law.

OPTIONS

a. The School District shall provide agappropriate, ongoing HIV instruction, in
accordance with theVermont Department of Education guidelinesThis instruction
shall include current HIV epidemiology, methods of transmission and prevention,
universal precautions, and psychesocial aspects of HIV as part of a skillsased
comprehensive health education program iad through its integration into other subject
areas.

b. The Superintendent shall designate a coordinator to oversdhe District's HIV
educationplans and programs.

c. The School Board shall establish a comprehensive health education community
advisory councilto assist the School Board in developing and implementing
comprehensive health education including HIV education. The School Board shall
provide public notice to the community to allow all interested parties to apply for
appointment. The School Board shakéndeavor to appoint members who represent
various points of view within the community regarding comprehensive health
education.

d. The Superintendent or his/her designee shall create a plan to ensure that all school
employees, including newly hired staffreceive training regarding current HIV
epidemiology, methods of transmission and prevention, universal precautionpsycho
social aspects of HIVelated school policies and procedures, and where appropriate,
teaching strategiesThe Superintendent shall rgport annually to the School Board
regarding implementation of this plan.

e. The School District shall provide for parents, families, students and the community,
opportunities for education, discussion, and the development of recommendations
about a systematic and comprehensive HIV prevention plan (including the promotion
of abstinence, condom availability, and compassion for people living with the disease).
Educators, administrators, and health professionals shallebinvolved in such activities

Exposure to Bloodborne Pathogens and Universal Precautions

1. The School District shalcomply with applicable Vermont Occupational Safety and Health
Administration (VOSHA) rules in order to protect employees who are reasonably anticipated to
be exposed tdbloodborne pathogens as part of their regular job duties.

2. The Superintendent orhis/her designee shaldetermine those employees (by job class and
possibly by task or procedure) who are reasonably anticipated to have occupationstposure
to blood or other potentially infectious materials as part of their duties. These employees will
be protected in strict accordance with the provisions of the Bloodborne Pathogens Standard.
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OPTIONS

1. Students and all staff not covered by the Bloodborne Pathogens Standard shall be instructed to
avoid contact with potentially infectious materials and blood and Isall immediately contact a
member of the staff who is covered by the exposure control plaiWhenthis is not possible, any
person providing assistance shall follow universal precautions.

2. The Superintendentor his/her designee shall provide training to allstaff and students about
the hazards of bloodborne pathogens, the recommended operating procedures of universal
precautions, the existence of the VOSHA required exposure control plan, individuals or job
classes to be notified in order to safely handle odean up blood or other body fluid spills, and
the location and use of appropriate protective equipment and first aid devices

3. The Superintendent or his/her designee shall provide training on the recommended operative
procedures of universal precautions tdeaching substitutes and school volunteers.

Enforcement

A person who violates this policy may be subject to remedial and/or disciplinary action in accordance
with applicable laws, collective bargaining agreements, policies, and/or disciplinary codes.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
Legal Reference: 1 VSA 88 31(€)(7), (11) (Public records)
16 VSARS 131 et seq. (Comprehensive health education)
16 VSA 8§ 906 (Course of study)
18 VSA § 1127 (HIV testing)
21 VSA § 201(c)(2) (Occupational safety),
§ 224, (VOSHA standards), 8495 (Employment practices)
20 USC §81400 et seq. (IDEA)
42 USC 882000d et seq. (Title VI of the Civil Rights Act of 1964)
42 USC 88 12101 et seq. (Americans with Disabilities Act)
29 USC 88 651 et seq. (Occupational Safety & Health Act of 1970)
29 CFR §1910.1030 (Occupational Exposure to bloodborne Pathogens Standard)
VT State Board of Education Manual of Rules & Practices § 2120.8.2.3(c)
Cross Reference:
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CODE E10

CODE E10 CAHTAL ASSETS
Policy

To establish guidelines to ensure that accurate records of assets owned, purchased, replaced, sold
and/or traded -in are maintained.

Criteria for Capitalization

&1 O OEA pOOPTI OA T £ OGEEO DI 1 EAUhy mlet theXoldviadcAtéria: AOOA O 6
a.The expected useful life is longer than one year.
b.The asset has at least a unit cost of $5,000 or more.

c.Expenditures that materially add to the value or prolong the life of existing assets will be
considered capital assetand will be appropriately capitalized.

Accounting for Capital Assets

Capital assets that meet the minimum capitalization threshold will be recorded at historical cost.
Donated capital assets will be recorded at estimated fair market value at the date afrcation. The

costs of nominal maintenance and repairs that do not add to the value of the asset or materially extend
asset lives are not capitalized. Capital assets, except for land and construction in progress, are
depreciated using the straightline method over the estimated useful lives with a full year of
depreciation taken in the year acquired and none taken in the year of disposal. Land and construction
in progress are not depreciated.

Entries to record depreciation on new purchases will be caldated and posted at fiscal yeaend.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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CODE F1 (Mandatory)

CODE FX STUDENT CONDUCT AND DISCIPLINE
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp maintain a safe, orderly, civibnd positive
learning environment. In order to ensure that the school is free from hazing, harassment, bullying and
other disruptive misconduct, a system of classroom and school management practices, supported by
consistent, clear and fair disciplinary pocedures, will be utilized. The goal of this policy is to create an
environment where the rules for student behavior are clearly stated, are understood and accepted by
students and staff, and are applied in compliance with due process requirements. Thidipp is to be
applied in conjunction with the school's overall discipline plan developed pursuant to 1§SA8 1161a.

Student Responsibilities

It is the responsibility of each student to contribute to a safe and productive learning environment in
the schoolby demonstrating respect and consideration for fellow students and adults. This includes
complying with all policies and rules of conduct of the School District and individual classrooms.

Administrative Responsibilities

The Principal, in consultation withthe educational staff will develop an overall disciplingolan pursuant
to 16 VSA81161a. The plan will include clear guidelines for studerttehavior. Behavioral expectations,
and the consequences of misconduct, will be stated fthe student handbook and ther publications
distributed to students andparents/guardians.

The rules of conduct will be distributed to, and discussed with, all students at theeginning of each
school year in accord with procedures stated in the school disciplinglan. Students wil be instructed to
share the student handbook with their parents. Copiesf the handbook will be provided to parents or
guardians in a manner determined by thérincipal. The Principal may ask that parents sign a form
indicating that they havereviewed the rules of conduct with their children. When new students enroll
during the school year, they and their parents will be given copies of the rules of conduct as parthud
pre-enrollment process.

The Principal or his or her designee shall be responsible faarrying out discipline procedures
conforming with the following guidelines.

1. A student may request a meeting with the Principal or his or her designee teview any
disciplinary action, other than a suspension or expulsion, affecting tretudent. If
requested, the Principal or designee shall hold an informal meeting t@view the
incident and to hear the views of the student and any other persongho may have
information that the Principal or designee believes to be relevarthe circumstances
The Principd or designee shall issue a prompt decision to thetudent, which may be
oral or written. Except as otherwise provided in this policythe decision of the Principal
will be final.

2. Suspension or expulsion of students shall be imposed in accordance with statnd
federal law and regulations, due process requirements, and the following rules and
procedures:

a. The Principal or his or her designee may assign a student to-gchooldetention for up
to 10 consecutive school days for any infraction of schoalles. As provided in the
school's overall discipline plan, students assignetb in-school detention will be
provided with reasonable opportunities tocomplete academiassignmentsand to
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benefit from counseling or otheractivities designed to bring about improvenents in
their behavior.

b. A student who poses an immediate danger to persons or property orsggnificant threat
of disrupting the academic process of the school shall lemoved from the school or to
a place within the school determined by thd rincipal, Syperintendent or their designee
to be sufficiently secure toensure the safety of students and school personnel and the
continuation of the academic process. The Superintendent or Principal or their designee
shall notify a parent or guardian of a student wh is removed from schoolwithout
undue delay. Ifthe parent, guardian or other responsible persomlesignated as an
emergency contact by the parent or guardian cannot beotified, the studentwill be
detained at school or at another safe ansecure settingfor the remainder ofthe school
day.

c. No student will be removed from school for more than the remainder of school day
unless the student and his or her parents are given apportunity for an informal
hearing pursuant to paragraph "D" of thigpolicy. When immediate removal of a student
is necessary prior to ehearing, the hearing shall be held as soon as possible following
the removal.

d. The Superintendent or Principal may suspend a student from school forperiod of 10
days or less for misconducbccurring on or off schoolgrounds. Except as provided in
paragraph b above, prior to such auspension, the student and his or her parent or
guardian shall be given ampportunity for an informal hearing with the Principal or his
or her designee. The studnt and his or her parent or guardian must be givenotice of
the charges, an explanation of the evidence against the studea, opportunity for the
student to tell his or her side ofthe story, and adecision in writing to the parent or
guardian.

e. The Suprintendent or Principal may, with the approval of the Board andh accordance
with 16 VSA81162(a), impose a longterm suspension orexpulsion of a student (for
longer than ten days and up to 90 school days the remainder ofthe school year,
whichever is longer) for misconducton school property, on a school bus or at a scheol
sponsored activity whenthe misconduct makes the continued presence of the student
harmful to the welfare of the school.

f. In accord with the overall discipline plan developed undefl6 VSA8 1161a, shortterm
(ten days or less) or longterm suspension or expulsiormay be imposed for misconduct
not on school property, on a school bus at a schoolsponsored activity where direct
harm to the welfare of theschool can be demonstrated.

g. Longterm suspension or expulsion must be preceded byatice and formal due process
procedures, including the opportunity for a hearing before theSchool Board. The
Superintendent shall notify the student and his or heparents in writing of the nature of
the charges, the date, time and place thfe hearing, the right to legal representation, and
the disciplinary action tobe recommended to the board. This notice shall be provided in
sufficient time to allow the student and his or her parents to prepare fothe hearing.

h. At the hearing, the student and parent/guardian shall be given aopportunity to
present evidence and to crosexamine witnesses. Th&oard shall issue a written
decision within 5 days of the conclusion of théearing.

3. Notwithstanding the abowe provisions, a legal pupil who has a disability or isuspected
of having a disability, and is eligible for special education services 8ection 504
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Date Warned:
Date Adopted:

services may be removed from his or her current educationgllacement for disciplinary
reasons for more han 10 consecutive days, or for moréhan 10 cumulative days in a
school year only in accordance with Vermont StatBoard of Education Rules 4313 or
4312. The school Principal, with the agreemeruf a special education administrator,
may impose shortterm disciplinary sanctionson special education students as
provided in Vermont State Board of EducatiofRule 4313. The Superintendent and
coordinator of special education will developadditional procedures as needed to govern
the discipline of students withdisabilities.

In the event a student brings a weapon to school, the procedures set forth in the
District's Weapons policy (F21) shall apply.

11/20/06, 12/4/06, 1/15/07
1/15/07

LegalRderence 16 VSA81161a (Discipline)

Cross Referen

16 VSA81162 (Suspension and Expulsipn

20 US(881400 et sedIDEA)

29 US(B794(Section 504, Rehabilitation AgtL973)

VT State Board bEducation Manual oRules& Practices§4311,4312,4313
ce: Board Commitment to NoiDiscrimination (C6)

Public Complaintabout Personnel (D1D

Interrogations or Searches of Students by L&nforcement)

Officers or Other Notschool Personnel (F4)

Search and Seizure (F3)

Alcohol and Drug Abuse (F7)

Weapons (F21)
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CODE F2

CODE F2 BUS DISCIPLINE
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp provide a safe environment on school
buses transporting students to and from school and school activities

Administrative Responsibility

Maintaining student control on the bus is grimary responsibility of the driver. Unmanageable
behavior will be reported to the school Principal or designee. Parents witle notified at the discretion
of the Principal or designee.

Student Misbehavior

In the event a student is denied transportatiorprivileges for aperiod of time, parents will be given
notice by letter as well as by direct verbal contacivhen possible. A driver may request removal of a
student from the bus when thatstudent's behavior represents a serious immediate threat to the heihl
and safety of fellowpassengers and/or the driver and when removal of the student will not endanger
the student's health or safety.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
Legal Reference: 16 VSA81221 (Transportation of studnts)
16 VSA81161a (Discipline)
16 VSA81162 (Suspension anekpulsior)
Cross Reference: Transportation (F9)
Student Conduct and Discipline (fF1
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Code F2R
CODE F2RBUS DISCIPLINE PROCEDURES

Expectations for student behavior on the bus are:
1. Respect others at all times.
2. Respect school property at all times. There is no eating or drinking on the bus.
3. Follow all safety procedures including:
a. Remain seated
b. Keep hands and head inside the bus
c. Never distract the driver
Notes to the office signd by parents whenever there is a change in pick up or dragff location.

Follow all of the bus driver's requests so that conditions on the bus are safe at all times.

Failure to comply with these expectations will result in the following:

1st Offense:  Written warning to student by driver* Conference with principal Parent notification

d
2" Offense:  Written warning to student by driver* Parent-principal -student-bus driver conference
Student plan to improve behavior and notice of consequence for a third writep

3rd OffenseRemoval from the bus (duration to be determined by principal)

*Dependent m severity and duration of behavior as well as the risks to safety, the principal may decide
that a suspension of bus riding privileges is warranted before the thirdffenseln the event a student is
denied transportation privileges for a period of time parents will be given notice by letter as well as by
direct verbal contact when possible.

Fighting, bullying, harassment and other serious behavior will be treated according to the school's
discipline policy with corresponding consequences for behavior damed Level Il or Level Il (see level
system). A driver may remove a student from the bus when the student's behavior represents a serious
immediate threat to the health and safety of fellow passengers and/or the driver and when removal of
the student will not endanger the student's health or safety.
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CODEF3

CODE F3 SEARCH AND SEIZURE
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp maintain schoolproperty to ensure the
safetyand enjoyment of students, school employees and tlyeneral public and to extend the useful life
of the school facilities.

To carry out this policy the school retains the right to examine all its property and to carry ogearches
or to seize property under the guidelines provided in this policy.

Guidelines for Searches and Seizure

1. Desks, lockers, textbooks and other materials or supplies loaned by the school to students
remain the property of the school, and maybe opened by school employees for cleaning,
maintenance or emergencies. When prohibited items af®und in the course of routinecleaning
or maintenance, or in the case of emergency, they will be confiscatedd a report will be made
to the Principal who will determine whether further investigation is warranted.

2. School property may also be searched Izchool employees upon reasonable suspicion dhe
part of the Principal, Assistant Principal, or Superintendent that a law or school poliégy being
violated. Searches of school property in the possession of students will rettend to areas or
items not reasonably calculated to aid in the enforcement of speciffmlicies or laws.

3. Searches of students' persons, personal effects or vehicles may be conducted if there is
reasonable cause to believe that such search will produce evidence of a breach of schobty
or law. Search of a student's person will be conducted by a school employee of shene sex
and, whenever possible, in the presence of another school employee. A sggarch wil be
conducted only upon probable cause (and will not be carried out kschoolpersonnel).

4. School employees are not the agents la@w enforcement officials. Search and/or seizuréy law
enforcement officials on school property may occur when a warrant or other legélsis exists
authorizing such search and/or seizure, and whe the requirements of theBoard's policy on
interrogations by law enforcement officers have been complied with.

5. Copies of this policy will be distributed to students when they enroll in school, and witie
included in the student handbook given to studentand parents at the beginning oéach school
year.

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

Legal Reference: New Jersey v. TLD, 105 S. Ct. 733 (1985)
Veronia School District v. Acton1% S. Ct. 2386 (1995)
MM v. Anker 607 F 2688 (2d Cir. 1979)

Cross Reference: Interrogation or Searches of Students by Law Enforcement Officers or Other
Nonschool Student Conduct and Discipline (F1)
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CODE F4

CODE F4 INTERROGATION OR SEARCHES OF STUDBXTAW
ENFORCEMENT PERSONNEL@R1IER N®-SCHOOL PERSONNEL

Policy

School employees are not the agents of law enforcement officials. For purposes of énforcement
interrogations, searches and/or seizure may occur on school property undehe guidelines outlined in
this policy.

Guidelines

1. Searchand/or seizure by law enforcement officials on school property may occuwvhen a
warrant or other legal basis exists authorizing such search and/or seizure.

2. No questioning by nonschool personnel of a student under the age of eighteevho may be
accused ofan offense shall occur without the knowledge of thechool administrator and the
knowledge and permission of theparents or guardian who will have been given the
opportunity to be present at the time ofthe questioning. Questioning may, however, take plac
without notification of parents if such questioning is 1) part of a child abuse or neglect
investigation conducted by the Department of Social and Rehabilitation Services in accordance
with Chapter 49 of Title 33 of the Vermont Statutes Annotated; or 2equired dueto an
emergency or urgent potential danger to life, or property, as determined kiye Principal, and
reasonable efforts to notify the student's parents ar@einsuccessful.

3. Any interrogation by non-school personnel must be conducted in private wth the Principal or
his or her designee present.

4. A student may not be released to the custody of persons other than a parentlegal guardian,
unless placed under arrest by legal authority.

5. If a student is removed from the school by legal authority, thetudent's parent(s) or
guardian(s) should be notified ofthis action by school officials as soon gsossible.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
Legal Reference: 33 VSA84915 (Child welfare services)
Cross Reference: Seach and Seizure (F3)
Student Conduct an®iscipline(F1)
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CODEF5 (Mandatory)

CODE F5 EDUCATIONRECORDS
Policy

The Grand Isle Supervisory Union and its member School Districts recognize the importance of keeping
accurate and appropriate education records for students as part of a sound educational program and
are committed to act as trustees of this information, mataining these records for educational
purposes to serve the best interests of its students.

The principles of accuracy and confidentiality underlie all policies and procedures for the
collection, maintenance, disclosure and destruction of education reads. It is the policy of the
district to protect the confidentiality of education records and release information only as
permitted by law. Annually or when the student enrolls, the District/Supervisory Union will
inform parents, guardians, and studentseighteen years and older of their right to inspect,
OAOEAxh AT A OAAE AI AT AT AT O T &£ OEA OOOAAT 080
Union will inform parents, guardians, and students eighteen years and older of items
considered directory information through notices distributed at the beginning of each school

year or when a student enrolls.

The building principal will be the custodian of all education records in a given school. The
superintendent has overall responsibility for education records thoughout the district and for
assuring that adequate systems are in place to maintain such records and to provide parents
with access to them in accordance with state and federal law. The superintendent is
responsible for developing procedures to assure theonsistent implementation of this policy.
The procedures shall comply with all federal and state laws and regulations governing access
to and the collection, maintenance, disclosure and destruction of education records.

Definitions
All terms used in ths policy, and the procedures developed for the implementation of this
policy, shall be defined, where applicable, as those terms are defined in the Family Educational
Rights and Privacy Act and in the federal regulations promulgated pursuant to that Act.
a. Other school official determined to have legitimate educational interests
i AATO A PAOOIT xEIT TAAAO O OAOEAx A (
information therefrom in order to fulfill his or her employment or official
responsibilities and who is:
a. Aperson employed by the Grand Isle Supervisory Union Town School
Districts as an administrator, supervisor, educator or substitute
therefore, paraprofessional or support staff member, including
tutorial, health, law enforcement, custodial, transportation, atrition,
athletic, extra-or-co-curricular, clerical or other support staff;
b. A member of the Grand Isle Supervisory Union Town School Districts
School Board;
c. A person or company with whom the Grand Isle Supervisory Union
Town School Districts / District has contracted to perform a special
task, including an attorney, auditor, medical consultant, therapist,
evaluator,

GISU POLICY 68|Page



d. A volunteer assisting another school official in the performance of his
or her tasks; and
e. Any other person designated by the Grand Isle Supgsory Union
Town School Districts or Principal of any school within the GISU to
have legitimate educational interests.
b. Directory Information. The school will release directory information
without prior written consent unless the parent or guardian or elgible
student informs the Principal in writing that any or all of the information
designated below should not be released without prior consent.
a. 300AAT 060 1TAIi Ah AAAOAOOR AAOA 1T £ AE
b. 0AOAT O 1T O COAOAEAT 60 1TAI A AT A AAAOR

c. 3 00O A Arhdé Bvel clgssification;

d 300AAT 660 PAOOEAEDPAOEITT ET OAATCIELU
e. Weight and height of member of athletic teams;

f. 300AAT 660 AEPITIi AOh AAOOEAZEAAOAOh A

NOTE: FERPA regulations permit the identificatich® AEOAAOT OU ET &l O AOE]
contained in an education record of a student which would not generally be considered harmful

IO Al ET OAOEIT 1T &£ POEOGAAU EZLZ AEOAI 1T OAA8d 4EA

Implementation
I.  Release/Review of Steat Information
a. Disclosure of student information will be made only with the
written consent of the parent or guardian or eligible student
subject to the following exceptions:
i. Information may be disclosed to officials of the school in
which the student enmlled who have a legitimate
educational interest in the records and require the
information to adequately carry out their jobs;
ii. Information may be disclosed upon request to officials of a
school in which the student seeks or intends to enroll;
iii. Under court order or subpoena;
iv. To individuals seeking Directory Information: see
definitions
v. )T AT T1TAAOETT xEOE A OOOAAT 080
vi. To appropriate parties in a health or safety emergency.
b. Parents or guardians of studentsor eligible students may nspect
AT A OAOEAx OEA OOOAAT 060 OAAT OA
guardians should submit requests to the Principal in writing
specifying as precisely as possible the information he/she wishes
to inspect. The Principal will make appropriate arrangements to
meet with the parent(s) or guardian(s) for such inspection
AAAT OAET ¢ O1T DOl AAAOGOAOG AAOGAIT T PAA
If an eligible student or parent or guardian believes the education records
contain information that is inaccurate, misleading or m violation of any of the
OOOAAT 060 OECEOOh EATOEA 1 AU OANOGAOGO OE
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If the building Principal decides not to amend the record as requested, the

OOOAAT O TO DPDAOCAT O TO COAOAEAT | Awa ADDA

process.

c. Non-custodial Parents, ! AAAOO O A OOOAAT 660

not be denied to a parent solely because that parent has not been
awarded parental rights and responsibilities by a court. However,
access will be denied where a court order oother legally binding

AT AOI AT O OPAAEAZEAAI T U OAOT EAO A

records.
d. Each contract entered into between the Grand Isle Supervisory
Union Town School Districts and persons or entities who may

AEOEAO OAAAEOA A r&@@dAdk ip&gomly AAOA

identifiable information shall contain a provision setting forth the
restrictions on re-disclosure of information from education
records.

e. School District will maintain a record of all requests for and/or

disclosures of information frol A ) 0] Op AAT 6680 OAAIT Of
OEA OAETT180 PO AAAOOAOG8 4EA $EOO

for amendments of the record and the disposition of the

request(s).
Juvenile Court Recordsvermont Superior Court, Family Division, is
required to inform in writing the Superintendent of the District in which a
student is enrolled within seven days of a court finding that the student
has committed a delinquent act requiring notice. In the event notification
is received from Vermont Superior Court that astudent has committed a
delinquent act:

a. Sharing of Information. The Superintendent shall inform only
those for whom the information is necessary for the rehabilitation
program of the child or for the protection of staff or students, and
only after evaluating rehabilitation and protection measures that
Al 11T 0 ETOI1 OA ET £ Ol ETC OOAEE
be narrowly and strictly interpreted. Persons receiving this
information shall not discuss the information with anyone except

the Superintendd Oh OEA AEEI Ah OEA AEEI Ad
AT £ OAAT AT O DPAOOITTAITh OEA OOOAAI

who have been similarly informed.
b. Maintenance of RecordsThe notice from the Superior Court shall
be maintained by the Superintendent in dile separate from the

OOBOAAT 660 AADBAAOEI T OAAIT OA8 5DPi 1l

when the student turns 18, the Superintendent shall destroy the
record. If a student transfers to another public or private school,
the Superintendent shall forward te written notice in the original
marked envelope to the Superintendent or headmaster of the
school to which the student is transferring.
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c. Transfer of Records When a student transfers to another school or
school district, all student records shall be fonarded.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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CODEF6

CODE F6 STUDENT MEDICATION
Policy

It is the policy ofthe Grand Isle Supervisory Union (GISUd haveproceduresin place to assurehat
medication required by students during theschool day will be administered and maintained in safe
manner as directed by the student's parent, guardian or health care provider.

Implementation

The Superintendent (or designee) will develop procedures that assure that the dispensingprescribed
medication to any student during the regular school day or during school sponsoregttivities comply
with the following:

1. Medication may be given by the school nurse upon written orders from a physician, angon
written request of a student's parent or guardan that the School District complywith the
physician's order. The physician's orders must detail the name of the drudpsage, time interval
the medication is to be taken, diagnosis and reason for giving.

2. Medication must be brought to school in @ontainer labeled by the pharmacy ophysician and
stored in a secure, locked storage place.

Non-prescription medication must be accompanied by a written request from the parent agguardian of
a student bringing such medication to school. The request musbntain assuranceghat the student has
suffered no previous ill effects from the use of medication. Medication mubt left in the custody of the
school nurse.

The school shall provide an opportunity for communication with the pupil, parent or guardiarand
physician regarding the efficacy of the medication administered during school hours.

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

Legal Reference VT State Board of Education Manual of Rules aRdhctices 84220 et seq.
Cross Reerence:
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CODE F61 (Addendum to Medications Policy)

CODE Fél - AUTHORIZATION FOR SEXJARRY/ADMINISTRATION OF
MEDICINE AT SCHOOL AND AFTER SCHOOL ACTIVITIES

Board of Education policy pemits a student to carry and/or selfadminister medication for asthma
(wheezing), severe allergic (anaphylactic) reaction, or diabetes on Hiser person for immediate

usein a life-threatening situation with written order of physician, parent request, school nurse and
principal approvals.

PHYSICIAN PRESCRIBING HEALTI®ARE PROVIDER ORDER
Name of Suident DOB School

Address

Condition for which the medication is administered

Grade _

Name of medication, dose and method administered

Time or indication for administration

Is this a controlled drug? YES NO

Side effects to be noted/reported

Other recommendatians

Duration (dates) of administration: From To (Limit of one school year)

IN MY OPINION, THIS STUDENT SHOWS CAPABILITY TO CARRY AMDFADMINISTER THE
ABOVE MEDICATION

Physician Signature Print Name Telephone Date
PARENT/GUARDIAN AUTHORIZATION

| request that my child, named above, be permitted tocarry/ ___ seHadminister the above ordered
medication. | take responsibility for this permission. | understand that the medication must be in the
original pharmacy container, labeled with name of student, prescribing health care provider, and
medication; date of original prescription; strength and dose of medication; and directions for use. No
more than a 45 school day supply of medication will be kept at school. This medication will be

destroyed unless picked up within one week after the end dfe schwl year or end of the medical
order.

Parent Signature Date Student Signature Date

Parent PhoneNumbers

We accept the parent request and physician statement. We will permit and assist the student to be
responsible, but reserve the right to wittdraw the privilege if the student shows signs of irresponsible
behavior or there is a safety risk. We will contact the parent as soon as possible in this event.

School Nurse Signature Date Principal Signature Date
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Date Warned  10/4/04, 11/1/04, 12/6/04
Date Adopted: 12/6/04
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CODEF7 (Mandatory)
CODE Fz STUDENTALCOHOL AND DRUGS

It is the policy of the Grand Isle Supervisory Union and its member School Districts that no student shall
unlawfully possess, use, sell, give or othwise transmit, or be under the influence of any drug,

regulated substance, or alcohol on any school property, or at any school sponsored activity away from
or within the school. It is further the policy of the district to make appropriate referrals in caes of
substance abuse.

Definitions

Substance Abuses the ingestion of drugs and or alcohol in such a way that it interferes with a ﬂ
PDAOOTI 160 AAEI EOU O DPAOA&I Of PEUOEAAIT T Uh ET OAIT T A/
Drug means any narcotic drughallucinogenic drug, amphetamine, barbiturate, marijuana or any

other controlled substance as defined by state or federal regulation or statute.

Educational Program

The Superintendent and his or her designees shall work with appropriate staff members todop and
conduct an alcohol and drug abuse educational program. The program shall be consistent with the
Vermont Alcohol and Drug Education Curriculum Plan. If the school district is a recipient of federal
Safe and DrugFree Schools and Communities Actimds, the Act will be considered in the development
of the alcohol and drug abuse educational program.

Support and Referral System

In each school the principal or his or her designee shall develop a support and referral system for
screening students who efer themselves and students who are referred by staff for suspected drug
and/or alcohol use and/or abuse problems. The support and referral system will include processes to
determine the need for further screening, education, counseling or referral for étlatment in each
referred case. In addition, the principal shall establish procedures for administering emergency first aid
related to alcohol and drug abuse.

Cooperative Agreements

The Superintendent shall annually designate an individual to be respons#lfor providing information
to students and parents or guardians about outside agencies that provide substance abuse prevention
services and to encourage the use of their services and programs when appropriate.

The District/Supervisory Union has entered nto a cooperative agreement with Northwestern
Counseling and Support Services (NCSS) will provide substance abuse treatment to students who are
OAZEAOOAA OEOI OCE OEA OAETT180 0O0O0PPI OO AT A OAEAOOA
Staff Training

The Superintendent and his or her designee will work with appropriate staff to provide training for
OAAAEAOO AT A EAAI OE AT A COEAAT AA PAOOITTAI xEIT OA
and drug abuse prevention education programThe training provided will meet the requirements of

State Board Rules related to staff training.

Community Involvement

The Principals will work with school staff and community members to implement a program to inform
the community about substance abuse sies in accord with State Board of Education rules.
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Annual Report

In a standard format provided by the Vermont Department of Education, the Superintendent will
submit an annual report to the Commissioner of Education describing substance abuse education
programs and their effectiveness.

Notification

The Principals shall ensure thaparents and students are given copies of the standards of conduct and
disciplinary sanctions contained in the procedures related to this policy, and are notified that

compliance with the standards of conduct is mandatory. Notice to students will, at a minimum, be
provided through inclusion of these standards and sanctions in the student handbook distributed to all

students at the beginning of each school year or when a studentrells in the school.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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CODEF8

CODE F8 REPORTING SUSPECTED CHILD ABUSHEWMR ECT
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp ensure that all School District employees
report suspected child abuse and/or neglect as outlined in 38SA84911 et seq.

Purpose

The purpose of this policy is to protect children whose health and welfare may be jeopardized alpuse
or neglect. It is further the purpose of this policy to make clear tall School Districtemployees and
school officials that it is not their role to be investigator, judge and jury in cased suspected abuse or
neglect. Rather, it is the role of School District employees to be faithfuhd timely reporters of
suspected abge or neglect so that allegations can be brought to ttadtention of objective, trained and
experienced investigators.

Definitions

1. Immediatelymeans as soon as the abuse or neglect is suspected but in no case later g8#an
hours after such abuse or negleds suspected.

2. Suspectedneans the School District employee has reasonable cause to believe salstise or
neglect occurred. This does not mean that the employee must be convinced #imise or neglect
occurred. Doubts the employee may have shall be resolvadfavor of reporting the suspicion.
Further, the employee shall not refrain from making a reportinder this policy for the reason
that there may be retaliation against the child because themployee has a confidential
relationship with the child, or for any other reason no mattehow well-intentioned.

3. Reportmeans an oral or written description of the suspected abuse or neglect. If theport is
made orally, the reporter should note in writing the person to whom the reportvas made and
when the report wasmade. A report made to SRS shall contain tifi@lowing:

a. the name and address of the reporter

b. the name and address, if knowmf the child and the child's parents or othempersons
responsible for the child's care

the age of the child

d. the nature and extentof the child's injuries together with any evidence of previous
abuse or neglect of the child or the child's siblings

e. any other information the reporter believes might be helpful

4. Abused or neglected chilsheans a child under the age of eighteen whose phyalhealth,
psychological growth and development or welfare is harmed or at substantial rissf harm by
the acts or omissions of the child's parent or other individual who may beesponsible for the
child's welfare (e.g. guardian, foster parent, stepparenteacher, etc.)or in the case of sexual
abuse, of any individual.

Harm can be caused by the actual infliction of harm, including physical injury @motional
maltreatment, by allowing suchharm to occur, by failing to provide the childwith adequate
food, clothing, shelter or health care, or by abandonment of the child.

5. Sexual abuseneans any act by a person involving sexual molestation or exploitation othild
including but not limited to incest, prostitution, rape, sodomy, or anylewd andlascivious
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conduct involving a child. Sexual abuse also includes the aiding, abettingunseling, hiring, or
procuring of a child toperform or participate in any photograph,motion picture, exhibition,
show, representation, or other presentation which, in whole om part, depicts sexual conduct,
sexual excitement or sadomasochistic abuse involvingchild.

NOTE: The law provides that sexual abuse may also be sexual harassment. However, following
this school district's policy on sexual harassment does not fulfill mandatory reporter's legal
responsibilities under the SRSeporting law. Suspected sexual abuse must be reported to SRS.

Implementation

Any School District employee or school official, regardless of whether he or she is a "mandated
reporter,” under Vermont law (33 VSA84913), shall report suspected child abuse or neglect the
building Principal or his or her designee. If the building Principal or designee is the persaunspected of
child abuse or the person who suspects the abuse or neglect, the repdna#i be made to the
Superintendent of schools.

Upon receiving a report, the Principal, Principal's designee or the Superintendent, as the casgy be,
shall report the incident immediately to the Department of Social and RehabilitatioServices (SRS).

Trai ning

All staff shall receive training once each school year in reporting suspected child abuse aregjlect.
Such training shall include assistance in recognizing the signs and symptoms of abasd neglect.
Availability of Policy

This policy shall be provided each year to the parentsf students in attendance and to eacemployee
of the School District including substitute teachers. Further, this policy shall be postéuat least three
prominent places within the school building

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

LegalReference 33VSA884911 et seq. (Reporting abuse of children)
Cross Referece:  Harassment of Students (B2
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CODE F9 (Mandatory)

CODE F9 TRANSPORTATION

Policy

Where it is reasonable and necessary to enabh student entitled or required to attend an elementary
or a secondary school within the Grand Isle Supervisory Union and its member School Districts, the
District/Supervisory Union may furnish transportation on public roads to students who reside within
the District. The District/Supervisory Union may also provide transportation to nonresident students

as authorized by the board(s).

For districts furnishing transportation:

The superintendent and his or her designee will establish routes and designateps after considering
both the safety of children and efficiency of operation. The superintendent will consider the following
factors when determining routes and stops.

1. The age and health of pupils,
2. Distance to be traveled,

3. Condition of the road, and

4. Type of highway.

The superintendent may consider any other factors he or she deems appropriate when establishing
routes and designated stops.

The superintendent shall submit to the school board for approval any contracts, leases or purchases
necessary tomaintain and operate transportation equipment, and shall include in his or her annual
report to the board information as to all pupils transported by the school district and the expense
thereof.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Legal Reference(s): 16 VSA881221, 1222, 1224 (Student transportation)
16 VSA81551 (Technical center transport)

Cross Reference:
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CODE F10
CODE F10 STUDENT ACTIVITIES (ELEMENTARY)

The schoolwill maintain a student activity program appropriate to the maturity of students andas
varied as staff and facilities permit. The program will be degined to offer for the greatestnumber of
students worthwhile leisure time interests, wholesome recreational and social activitygnd
opportunities to develop skills in democratic and cooperative management for thesactivities.

Implementation

The following criteria for eligibility for participation in school sponsored activities are intendedto set
standards for academic eligibility.

1. Students should have passing goes in all courses taken during the previous markingeriod.
2. Students should be in good disciplinary standing as determined by the Principal.

3. Students should be in regular attendance and should be in attendance on the day of dletvity
unless excused byhe Principal.

4. The rules and regulations of the Vermont Principals' Association will be followed for the
activities of seventh and eighth grade students.

The Board will approve new requests for cecurricular activity sponsorship based on thefollowing
congderations.

1. The level of sudent interest in the activity.

2. The fisal ramifications of sponsorship.

3. The availability of qualified personnel to supervise the activity.
5

The impact of adding or eliminating the activity on the balance of types of activitiesrailable in
the total activity program.

6. The potential of the activity to help participating students meet the goalsf the school's
curriculum.

7. The recommendation of the Superintendent.

All school sponsored activities will be under the ultimate controbf the School Districtand will comply
with all policies and procedures of the school.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference
Cross Reference: Admission of Resident Studentsi(B)
Admission of No+Resident Tuiion Students (F14)
Participation of Home Study Students in School Programs and Activities (F23)
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Code F11

CODE F11 STUDENT CLUBS & ACTIVITIES (SECONDARY)
Policy

The school will maintain a student activity program appropriate to the maturity of studats and as
varied as staff and facilities permit. The program will be designed to offer for the greatest number of
students worthwhile leisure time interests, wholesome recreational and social activity, and
opportunities to develop skills in democratic andcooperative management for these activities.

Implementation

1. Sponsored Activities . The following criteria for participation in school sponsored activities are
intended to set standards for academic eligibility.

1. Students should have passing grades in all courses taken during the previous marking
period.

Students should be in good disciplinary standing as determined by the Principal.

3. Students should be in regular attendance and should be in attendance on the adyhe
activity unless excused by the Principal.

The Board will approve new requests for activity sponsorship based on the following
considerations.

1. The potential of the activity to help participating students meet the goals ahe school's
curriculum.

2. The level of student interest in the activity;
The fiscal ramifications of sponsorship;
The availability of qualified personnel to supervise the activity;

The impact of adding or eliminating the activity on the balance dfpes of activities
availablein the total activity program; and

5. The recommendation ofthe Superintendent.

The controlling factor in deciding whether an activity will be sponsored by the school will be
whether that activity is directly related to the school's curriculum. No activitywhich is not
directly related to the curriculum or educational mission ofthe school will receive
sponsorship, regardless ofvhether it meets the other criteria for sponsorship.

Activities or clubs which meet at least one ahe following criteria will be considered
curriculum related.

a. The subject matter ofthe student group or club is actually taught or will be taught in a
regularly scheduled course.

b. The subject matter ofthe group or club is such that it concerns the body of courses as a
whole.

Participation in the group is required for a particular course.

d. Participation in the group results in academic credit.
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All school sponsored activities will be under the ultimate control of the School District and will
comply with all policies and proceduresof the school.

2. Non-Sponsored Activities . Student groups, clubs or activities not related to the goals of the
school's curriculum shall not receive school sponsorship. A fair opportunity will be provided to
non-sponsored student groups wishing to conduct meetings on school premises during non
instructional time provided that:

a.
b.

any such meeting is voluntary and student initiated,;

there is no sponsorship of the meeting by the school, the government, or its agents or
employees;

employees or agents ofhe school or any governmental entity are presendt religious
meetings only in nonrparticipatory capacities;

the meeting does not materially and substantially interfere with the orderly conduct of
educational activities within the school; and

non-school persons do not direct, conduct, control or regally attend activities of
student groups.

Non-sponsored student clubs and activities will have the same access as other rgponsored
groups to meeting space and listing in the school newspapers, calendars or bulletin boards.
However, listings and noticegeferring to non-sponsored clubs or activities will include a
disclaimer of school sponsorship or endorsement. Any faculty representatives to nesponsored
religious clubs must restrict their involvement in such clubs to keeping order.

Date Warned:
Date Adopted:

11/20/06, 12/4/06, 1/15/07
1/15/07

Legal Reference(s): 20 US(884071 et seq. (Federal Equal Access Act)
Cross Reference: Community Use dbchool Facilities (H3)

Admission oResident Students (F 13)
Admission oNon-Resident TuitiorStudents (F 14)
Participation of Home Study Students in School Programs and Activities (F23)

GISU POLICY

82|Page



CODEF12

CODE F12 INTERSCHOLASTIC SPORTS
Policy

It is the policy of theBoard to provide an interscholasticathletic program for boys and girlsto
complement and supplement their educational programs. All school sponsored activities will hmder
the ultimate control of the School District and will comply with all policies and proceduresf the
school.

Implementation
Athletic programs should meet thefollowing criteria:

1. Programs should provide a wide basis of participation in both team and individual sporigs
interscholastic competition.

2. Programs should provide athletic facilities and opportunities for participation on an equabasis
for girls and boys.

Programs should employ qualified personnel in coaching and supervision positions.

Programs should stress the educational as well as recreational benefits derived from
participation in interscholastic sports.

4. Programs should conform fully with the rulesand regulations of the Vermont Principals'
Association.The Board will make determinations related to individual activities to be included
in the athletic program of the District based on the following considerations:

a. The level of student interestin participating in an activity.
b. The level of conmunity interest in an activity.

c. The impact of adding or eliminating an activity on the balance of opportunities for girls
and boys to participate in the total athletic program.

d. The potential of the activity toremain competitive with other participating schools.
e. The availability of qualified personnel to coach and supervise the activity.

The following criteria for eligibility for participation in interscholastic sports are intended to set
standards for academiceligibility:

1. Students should have passing grades in courses taken during the current marking period.
2. Students should be in good disciplinary standing as determined by the Principal.

3. Students should be in regular attendance and should be in attendance oretlay of theevent
unless excused by the Principal.

4. Students will also meet the criteria set forth in the guidelines of the Vermont Principals'
Association.
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Date Warned:
Date Adopted:
LegalReference

CrosReference:

11/20/06, 12/4/06, 1/15/07

1/15/07

16 VSA 88173 etseq. (Legal pupils)

16 VSA 8563(24) (participation of home study students)
Tuition Payment Policy (E6)

Admission of Resident Students ()1

Admission of NofResident Tuition Students (F14)
Participation of Home Study Students in Sdo
Programs and Activities (F23)
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CODEF13

CODE F13 ADMISSION OF RESIDENT STUDENTS
Policy

Any legal pupil who is a resident as defined it6 VSAS8 1075 shall be eligible to attend anychool in
this District.

Residence Criteria

For purposes ofdetermining residency, the Board will apply the definitions contained in 16/SA8
1075(a). Criteria for proving permanent residency shall include voter registrationautomobile
registration, employment, postal address, property ownership and other indicatins ofintent to reside
permanently within the District. The burden of proving residency or any othebasis for entitlement to
school enrollment or tuition assistance shall be on the student and/or hisr her parent or guardian.

The residency of pupils un@r the care and custody of a state agency or child placement agency,
children of homeless parents, and independent children shall be detained in accord with the
requirements of 16 VSA81075 (c)-(h).

Change of Residence

Parents or guardians of students wh are residents of the District and enrolled in school for 16@ays in
a school year, and who move from the District before the school year ends, may applyite
Superintendent for permission to finish the school year on a prerated tuition basis or with atuition
waiver. The Superintendent shall consider the student's age, attendance record during tyear,
progressin school and other relevant factors when considering requests to remain enrolléd school
for the remainder of the school year, and shall ake recommendations to the Boaréccordingly.

Decisions and Appeals

Decisions regarding student residency or continued enrollment except for statglaced studentswill be
made by the Board. An interested person or taxpayer may appeal a residency decisidthe Board to
the Commissioner ¢ Education as provided in 16 BA §1075(b).

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference 16 VSA881073 et seq. (Legal pupil)
16 VSA81075 (c}(h) (State placed students)
VT StateBoard of Education Manual of Rules & Practices, §1250 (Discrimination)
Cross Reference: Tuition Payment (A.6)
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CODEF14

CODE F14 ADMISSION OF NORESIDENT TUITION STUDENTS
Policy

It is the policy of the Alburg Schod District to assure hat non-residents students are admitted tothe
schools of this District, when space is available, in compliance with federal and state laavel
regulations governing tuition payment and nondiscrimination.

Implementation

1. Tuition: By February 1st of each year, thdoard shall establish noaresident tuition rates for
the next school year. Separate tuition rates may be established for elementary asgtondary
students, and for students who are eligible to participate in special educatiggrograms. Tuition
rates will be established in accord with Chapter 21 of Title 16 of théermont Statutes
Annotated, and regulations of the State Board of Education.

2. Criteria for Admission: Nonon-resident will be denied admission as a tuition student ithe
reason for denial is that he student is disabled as defined in section 504f the Rehabilitation
Act of 1973 as amended or that the student is in need of special educatgarvices. Nor will any
child be denied admission on the basis of race, color, religig¢oreed), ancestry, natonal origin,
place of birth, sex, sexual orientation, disability, age, onarital status.

3. Subject to thenon-discrimination requirements above, anon-resident who applies for
admission as a tuition student shall be admitted if space is available and, iEthtudenthas
previously attended school, the student is in good standing at the school or schooisst
recently attended. Good standing shall be demonstrated when the applicant shows:

a. That he/she has not been legally dismissed or suspended for mottean ten daysduring
the preceding twelve months for disciplinary reasons, and

b. That he/she is making satisfactory progress toward the completion of an approved
school or home study program, and

c. Thathis/her -school attendance record presents a reasonable likelihood that any
existing attendance requirements of this School District will be met.

A non-resident who is unable to provide evidence of good standing may be admitted asian-
resident tuition student if it is the deteemination of the Superintendent, based omformation
presented by thenon-resident, that there is a reasonable likelihood that thapplicant will benefit
from and succeed in the programs offered by the schools in thistrict.

Appeal

A non-resident applicant for admission as a tuition student may appeal the Superintendentienial of
his or her application by submitting a written request to appeal to the Board within terays of the
denial. The Board will provide an opportunity for the apgicant and/or his or her parent or guardian to
discuss the request not to uphold the decision of the Superintendent. TB®ard will render a decision
within 30 days of the request to appeal.

Payment of Tuition

Tuition for non-resident students shall be pagble at any time prior to enrollment. When a student
enrolls after the beginning of a semester, tuition for the student will be proated accordinglyand will
be payable immediately.
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Date Warned:
Date Adopted:
LegalReference

Cross Reference:

11/20/06, 12/4/06, 1/15/07

1/15/07

16 VSA 81093 (Noresident students)

16 VSA 88823 et seq. (Elementary tuition)
16 VSA 83448 (School construction)

9 VSA 884500 et sedPuplic accommodations)
Interscholastic Sports (F12)

Admission of Resident Students1B)

Tuition Payments (F®)

Special EducatiofG10
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CODEF15

CODE F15 STUDENT PUBLICATIONS
Policy

It is the policy of the Grand Isle Supervisory Union (GISUd support and encourage student
publications aspart of the school curriculum while exercisng its responsibility to reasonably regulate
contentand style.

Definitions

Official school publications are those produced by students in the journalism or writing classabe
school newspaper, yearbook or other similar publications and are distributedotthe studentbody
either free or for a fee. Such publications are an integral paof the school curriculum, andare not
intended to be public foruns. The value of school publications is in teaching journalisr&nglish,
writing, and other skills.

Official school publications may include topics about which there may be dissent aidntroversy.
School sponsored activities must teach the importance of balance, fairness awturacy, and produce
and distribute student materials which are suited to the maturityof students as a whole.

Implementation

The Superintendent, Principal or designee shiadevelop a written school publications code whiclwill
include:

1. A statement of purpose of school publications.
2. Responsibilities of official school publications advisorand student editors.
3. The time, place and manner of production and distribution activities.

4. Procedures for resolving editorial differences.

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

LegalReference Hazelwood School District v. Kuhkier, 484US260 (1988)
Bethel School District v. Fraser, 4185675 (1986)

Cross Reference:
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Policy

CODEF16
CODE F16 TUITION PAYMENT POLICY

The Grand Isle Supervisory Union (GISWy¥ill provide tuition for students attendin g grades 912 in
accordancewith state law and the criteria outlined below.

1.

Tuition will be paid to schools attended by legal pupils who are residents of th@rand Isle
Supervisory Union (GISUgs defined by 16VSA81075 and this Board's policy on Admission of
Resident Students.

Tuition will be paid only to schools approved by the State Board of Education for theceipt of
public tuition payments.

Tuition payments will be made as follows:

a. Tuition payments will be made to approved receiving schools when preceded by a
written application from the student and/or his or her parent or guardian. The
application must be made prior to a date determined by the Board/Superintenderuf
the school year for which such payment is requested. Requests for retroactiitdtion
payments will not be granted unless received by a date determined by the
Board/Superintendent of the school year for which retroactive payment is sought.

b. If an eligible pupil becomes a resident after the first quarter, an application fdauition
must be submitted to the 8perintendent. If approved, payments will beprorated from
the dateof the pupil's enroliment to the end of the then currentschool year.

4. All tuition payments will be made directly to approved schools attended by qualifiegupils.

The Superintendent shalimake recommendations to the Board prior to Board action on
applications for tuition assistance made in compliance with this policy. If the Boardenies
tuition assistance for a student, written notification of the denial shall be sent tthe student if
over the age of majority, or the parent or legal guardian of a minor studery the
Superintendent or his or her designee within 10 days of the decision. Unlestherwise
provided by law, the Board's decision shall be final.

Date Warned: 9/4/12, 9/17/12, 1 0/1/12
Date Adopted: 10/1/12
LegalReference 16 VSA 88821 et seq. (Tuition requirements)

16 VSA 8075 (Legal residence)

Campbell v. Manchester Board, 161 ¥41, 641 A.2d 352 (1994)
Chittenden Town School District v. Department of Education, 169
VT710, 738 A.2nd 539 (1999)

Cross Reference: Admission of Resident Students (F 13)
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CODEF17 (Mandatory)
CODE F17HEAD LICE

(Revis@l February, 2005 in accord witWermont Depatment of Health Recommendatiohs

Policy

The psychological, social andconomical impact of head lice infestations can create a probleémthe
community. Recognizing that a sizeable number of cases exist from time to time, theand Isle
Supervisory Union (GISUvill take the necessary measures to reduce the loss of instruotial time for
students. This policy is based on current recommendations by the Vermont Departmenttééalth and
other public health organizations.

Prevention strategies are an important part of controlling the spread of head lice. TI8iperintendent
(Principal), using public health resources when necessary, will develop a plaetailing a systemwide
approach to preventing and controlling the spread of a head lidafestation. The plan will include the

following:

a. ldentify partners who will need to collaborae such as parents and children, school
nursesand other school personnel, child care providers, local physicians, town health
officers, public health staff, community health clinic staff, community volunteers and
other community and business members (e.glry cleaners, laundromats, pharmacies).

b. Provide in-service education for all staff with emphasis on diagnosis, mode of
transmission, treatment, and control plans.

c. Prepare educational materials which will be distributed at least annually at the
beginning of each school year to parents and students as well as immediately following
any outbreak at school.

d. Institute school and classroom practices that include

1.
2.
3.

Assign individual hooks for student belongings.
Have students keep their hats inside their coat slees.

Permanently assign resting mats, towels or pillows and keep separate while in
useor in storage.

Discourage sharing of combs, brushes or hair ornaments.

Limit the transporting of personal toys such as stuffed animals from home to
school.

Managing Head Lice Cases

1. Any staff member who suspects head lice will report this immediately to the school nurse

Principal.

2. Any student identified by the school nurse (or qualified designee) as having lice will lsent
home as soon as possible for treatment. Studesnwith untreated nits shall bediscouraged from
close contact with others and will be sent home at the end of the schaiay.

3. Verbal and written instructions for treatment will be given to the family of each identified
student. The instructions shallinclude a suggestion that the parent or- guardian of thetudent
contact the child's physician or other pediatric health care provider. Instructionshall also
include recommendations for treatment that are consistent with VermonDepartments of
Health ard Education guidelines and that the student may return techool after proper
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treatment. The school nurse or other trained personnel will examinall children in the same
classroom with an identified active case (untreated nits or actudice) and handle

appropriately.
4. Students will be readmitted to school after the first treatment with a written or verbal
confirmation from the parent or guardian that the initial treatment has been completed. In

accord with Department of Health recommendations, students wihot be excluded fromschool
on the sole grounds that nits may be present despite appropriate treatment.

5. Each reentering student will be examined by trained personnel to look for evidence thahe
treatment was performed. If evidence is lacking, the stught will be sent home asoon as
possible for treatment.

6. If the number of cases is considered to constitute an outbreak, administrative personnaill
institute the outbreak procedures that accompany this policy. An outbreak isonsidered to
have occurred when head lice infestation occurs in 23 students in the sameclassroom or when
10% of the individuals in a classroom, school, or child care facilityave evidence of infestation.

7. The school nurse will provide additional inservice education as needed fostaff with emphasis
on diagnosis, treatment and control plans.

8. The school nurse will initiate educational programs for students as necessary.

Date Warned: 11/20/06, 12/4/06, 1/15/07, 11/5/07

Date Adopted: 1/15/07, 11/5/07

Legal References:VT StateBoard of Education Manual of Rules & Practices, §2120.8.1.3.3
VT School Health Services Manual: Standards of Pracppendix 29A-1 through
29-A-8

Cross Reference:
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CODEF17-R
CODE F17RPROCEDURES FOR MANAGING A HEAD QICEBBREAK

1. Send home foitreatment, as soon as possible, any individuals with evidence lbofe
lice,

2. 2. Check all heads in affected classrooms daily, by the school nurse (or qualified
designee),until all evidence is eliminated.

3. Vacuum carpeted classrooms daily during outbreak.

Discontinue temporarily "dress-up" activities and other activities that involve close
person-to-person contact.

Do not spray with pesticides.

Encourage families to contact health care providers if they suspect treatment has
failed.

7. Siblings and close persoal contacts should be examined, and if infected, should be
instructed on treatment.

8. Send general fact sheet and a notice of the outbreak home to all parents. Elicit help
of all parents to check for head lice daily.

9. Encourage parents to notify the school,hildcare provider, and other close personal
contacts whenhead lice have been identified.

10. (The Vermont Department of Health, the American Academy of Pediatrics and the
National Association of School Nurses discourage the implementation of a "no nit"
policy, and recommend that children be readmitted to school after proper treatment
despite the possible presence of nits.)
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CODEF18

CODE F18 EIGHTEEN YEA®LD STUDENTS
Policy

Eighteen year old students are subjedb all school policies, rules ad standards.Except as provided in
this policy, report cards, discipline reports and other communications fronthe school will be provided
to responsible parents or guardians of all students regardless of trege of those students.

Permission

Permission slips forparticipation in field trips or other school activities may be signed by 18 yeanld
students. Eighteen year old students may sign their own absence and late notes, but paremtsbe
notified of absences and tardy incidents for their 18 year old childreon the same basis asther
students, unless communications from the school are limited to the student only in accondth this

policy.
Communications with Parents/Guardians

Students who are 18 years old or older may request, in a manner designated by Bgperintendent that
communications to their parents or guardians be provided to them as welllhe school will comply with
these requests.

Students who are 18 years old or older may request, in a manner designated by Sgperintendent that
all communications from the school be made to them and not to theirarents. These requests will be
granted by the Superintendent or his or her designee only whethe student's responsible parents or
guardians agree in writing, or when the student showshiat he or she is not a dependent student as
defined in section 152 of the Internal Revenue Code of 1954.

The maintenance and distribution of documents defined by the Family Educational Rights aRdvacy
Act of 1974 as student records will be governed byhat Act and the regulationgpromulgated pursuant
to that Act.

The Superintendent or his or her designee shall develop procedures where necessarynplement this
policy.

Date Warned: 11/20/06, 12/4/06, 1/15/07

Date Adopted: 1/15/07

LegalReference 20US(881232f1232j (Family Educational Rights & Privacy Act of 1974)
34 CFRPart 99
15VSA8670 (Access to records by divorced parents)

Cross Reference: Student Records (F5)
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CODEF19 (Mandatory)

CODE F19 LIMITED ENGLISH PROFICIENCY STUDENTS

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to ensure that
students whose primary or dominant language is not English, and who therefore have limitdehglish
proficiency (LEP), have equitable access to schqmograms as required by law.

Implementation
The superintendent or his or her designee shall be responsible for developing and implementing
procedures to comply with federal and state laws, which define standards for serving LEP students.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Legal Reference(s): 42US®@82000 d et seq. (Title VI of the Civil Rights Act of 1964);
20US@®801 et seq. (English Language Acquisition, Enhancement, and Academic
Achievement Act)
20 USG 7801(25) (Definition @ Limited English Proficiency)
34 CFRPart 100
9 VSA84502 (Discrimination, public accommodations)
Vermont State Board of Education Manual of Rules and Procedures §1250
Cross Reference:
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CODEF 21 (Mandatory)

CODE F2% FIREARMSWEAPONS

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to comply with the
federal Gun Free Schools Act of 1994 and state law requiring school districts to provide for the possible
expulsion of students who bring firearms to or possesrearms at school. It is further the intent of the
board to maintain a student discipline system consistent with the requirements of the federal
Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act and the Vermont State
Board of Education rules.

Definitions
1. &1 © OEA DPOODPI OAO T £# OEEO bPil EAUR OEA OAOI O OxA
following meanings:

a. Weapon means a firearm as defined in Section 921 of Title 18 of the United States Code
and 13VSA840186, including,

a. Any weapon whether loaded or unloaded which will or is designed to or may
readily be converted to expel a projectile by the action of an explosive

b. The frame or receiver of any weapon described above
Any firearm muffler or firearm silencer
d. Any explosive, incendiary or poison gas
i. Bomb
ii. Grenade
iii. Rocket having a propellant charge of more than four ounces

iv. Missile having an explosive or incendiary charge of more than one quarter
ounce

v. Mine, or
vi. Similar device.

e. Any weapon which will, or which may be readily converted to expel a projectile
by the action of an explosive or other propellant, and which has any barrel with
a bore of more than onehalf inch in diameter

f. Any combination of parts either designed or intended for use in converting any
device into any destructive device described in the two immediately preceding
examples and from which a destructive device may be readily assembled.

b. Any other weapon, device, instrument, material or substance whether animate or
inanimate, which in the manne it is used or is intended to be used, is known to be
capable of producing death or serious bodily injury.

Sanctions
Any student who brings a firearm to school, or who possesses a firearm at school shall be brought by
the superintendent to the school boad for an expulsion hearing.
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A student found by the school board after a hearing to have brought a firearm to school shall be
expelled for at least one calendar year. However, the school board may modify the expulsion on a case
by-case basis when it findsiccumstances such as, but not limited to:

The student was unaware that he or she had brought a firearm to school.
The student did not intend to use the firearm to threaten or endanger others.
The student is disabled and the misconduct is related to tratisability.

P wDd P

The student does not present an ongoing threat to others and a lengthy expulsion would not
serve the best interests of the pupil.

At the discretion of the school board and administration, an expelled student may be afforded limited
educationalservices at a site other than the school during the period of expulsion under this policy.

Policy Implementation

An expulsion hearing conducted under this policy shall afford due process as required by law and as
developed by the superintendent or his oher designee.

The superintendent shall refer to appropriate law enforcement agency any student who brings a
firearm to a school under the control and supervision of the school district. The superintendent may
also report any incident subject to this polig to the Department of Social and Rehabilitative Services.

The superintendent shall annually provide the Commissioner of Education with descriptions of the
circumstances surrounding expulsions imposed under this policy, the number of students expelled and
the type of firearms involved.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Legal Reference(s): 16 VSA81166 (State law pursuant to Federal law)
13VSA884004, 4016 (Criminal offenses)
20USC87151(Gun Free Schools Act)
18 US(8921 (Gun Fee School Zones Act of 1990)
20 US(881400 et seq.(IDEA)
29 US(B794 (Section 504, Rehabilitation Act of 1973)
Vt. State Board of Education Manual of Rules & Practices, §84311, 4312
Cross Reference:
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CODEF22

CODE F22 STUDENT ASSESSMENT
Policy

It is the policyof the Grand Isle Supervisory Union (GISUWd maintain continuously evaluates student
learning and links curricular, professional development, antbudgetary decisions directly to the need
for increased student performance.

The goal of studentassessment is to understand how students are performing in relation to locahd
state standards. Based on student assessment information, teachers, administrators gradents will
work together to design and implement strategies to meet the needs of inddual students as well as
the District's overall goals for student achievement.

Implementation

The Superintendent will appoint an assessment committee consisting of administrators and
professional staff, a Board member, parent, other community member arstudent(s) when
appropriate. The role of the committee will be to develop a lorgange plan that identifies thetypes of
local assessments in which the school will participate. This loagange plan will beintegrated with the
school action plan and, wher@ppropriate, link with the recommendations ofthe District and
Supervisory Union strategic plans. The work of the assessment committee Wikt directed by the
Principal with oversight from the Superintendent, and will report progress and resource needs the
School Board at least annually.

Based on the District's plan, the Superintendent, in collaboration with Principal(s) and teachensill
develop a schedule by (indicate completion date) to assess student performance regulaiyoughout
the school yearand from year to year. Assessments will measure student performanegainst
standards outlined in the Vermont Framework of Standards and Learning Opportunitie comparable
standards.

The results of student assessments will guide schools in:

1. Making decisons about instruction, professional development, educatiorlaesources and
Curriculum.

2. Reporting to the public on student performance measures and progress in the standards
Outlined by the Vermont framework.

State Comprehensive Assessment System

The Prindpal will administer the assessment instruments included in the Vermon€omprehensive
Assessment System. All students in the School District will be assessed exéepthose students with a
disability or limited English proficiency whose education plans gempt them. Students who are unable
to participate in state assessments will be given an alternatessessment. The school will account for
the assessment of 100% of its students.

Local Comprehensive Assessment System [the system plan must be in place Bgptember 12001 and
fully implemented no later tharSeptembeil, 2005]

The Superintendent will oversee the development and implementation of a local comprehensive
assessment system that includes the statevel assessments, is aligned with the Vermomtramework

as amended from time to time or comparable standards and is consistent with tleeirrent Vermont
Comprehensive Assessment System. Students will be assessed in tletaadards associated with the
Fields of Knowledge, the Vital Results, the arts, htfaland safetyeducation, physical education, foreign
language and applied learning. Local assessments maglude a number of instruments and techniques
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such as standardsbased, national normreferenced, local curriculum criterion-referenced, portfolio
asessment, exit interviews, seniomprojects and related supervisory union district assessment
processes and systems.

The expectations and performance criteria of the system will be clear and be communicated to
teachers, administrators, students, parents andther community members. The local system will
employ a balance and variety of assessment strategies, both classrebased and schoclevel
assessments, in order to develop useful information on student achievement. The school will also
provide students with the opportunity to evaluate their own work. The local assessment plan wible
fully implemented by (specify locally determined date).

1. School administrators and staff will use the assessment system to determine the answéws
guestions which include thefollowing and will report to the Board annually in (specifymonth
or date):

a. How are the students performing in relationship to local and statetandards?
b. Why are the students performing at the level they are?

c. What could the school do differently in orderto increase the number of students
meeting or exceeding local and/or state standards?

d. How can educators, parents and students monitor progress?

The Superintendent will oversee the development of a comprehensive computerized assessment
database that incluas all assessment results for each individual student, for each grade, for g@hool,
and the District. This database will include information that tracks progress over timéndividual
assessment information will be reported to parents in a format that otlines results andimplications
clearly. Parentteacher communication about assessment results and implicationgill be encouraged.

Date Warned: 11/20/06, 12/4/06, 1/15/07
Date Adopted: 1/15/07
LegalReference 20US(881400 et seq. (IDEA)
1 VSA8 312 (Open meetings)
16 VSA8165(a)(2) (Public School Quality Standards)
16 VSA8 164(9) (State comprehensive assessment)
Vermont State Board of Education Rules 8§88 2120.2120.2.2
Vermont Framework of Standards and Learning Opportunities
Cross Rierence: Professional Development (D2)
Evduation and Supervision of StafD4)
Student Records (F5)
Curriculum Development (G1)
Selecting Instructional Material (G5)
Local Action Plan (G8)
Annual School Report (H6)
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CODEF23 (Mandatory)

CODE F23 PARTICIPATION OF HOME STUDY STUDENTS

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to comply with the
requirements of Act 119 of 1998 by allowing home study students to participate in courses, pragns,
activities, and services and use school educational materials and equipment.

The Superintendent will develop administrative procedures that comply with rules promulgated by the
Vermont State Board of Education as is necessary to implement this policy.

General Guidelines for Home Study Student Participation

1. Special Services: Special education services are available to all students found eligible under
criteria set forth in state and federal regulations.

2. Compliance with Procedures: All students willcomply with the application and enrollment
deadlines as well as all legal and policy requirements such as immunization and the provision of
student information including health records, emergency contacts and other necessary
background information outlined in the administrative procedures. All students must abide by
rules of conduct and other conditions set forth in the student handbook, school policies and
procedures.

3. Supervision of Students: School personnel are responsible for supervising students durittggir
approved participation in school sponsored activities. Parents of home study students must
provide supervision for their children when they are at school but not participating formally in
school activities.

4. Transportation: Home study students may psicipate in the regular school transportation
arrangements to attend school programs in which they are enrolled. The school will not supply
special transportation except as provided for in law.

Participation of Home Study Students in Programs and Activiti es Shall Be Subject to the
Following Conditions:

1. Home study students must supply to the school a copy of their formal home study enrollment
notification from the Commissioner of Education.

2. All students are subject to the same age, performance, and mexuisite standards for
admission to courses and c@urricular activities.

3. Home study students seeking admission to courses requiring prerequisites will be asked to
demonstrate academic achievement comparable to that required of fully enrolled students
meeting prerequisite standards. The teach/guidance counselor/Principal will discuss
alternative ways to demonstrate achievement with the parents of home study students. Final
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made by the teacher/ guidance counselor/Principal.

4. Students may not enroll for single subjects which are taught as part of integrated courses
those courses that cover two or more subjects and are taught by a single individual or tegm
but may seek admission to the integrated course.

5. Participation in athletic and other extra z curricular programs and activities will be

ETAT I Dl EATAA xEOE OEA OAEI 1160 Al EGCEAEI EOU OA]

AU OEA 6AOITT OiathoET AEDATI 60 ! OOI A

GISU POLICY 99|Page



6. It may be neither practical nor feasible for home study students to participate in special
programs that have unclear or flexible schedules. The parents of home study students must take
the initiative to check with the school on the scheduling ofvents and possible changes that
may occur.

7. The parents of home study students may be asked to provide supervision for some activities on
the same basis as the parents of fully enrolled students.

8. (TTA OOOAU OOOAAT OO i AU bAO@edAtesing prdgrark bt thO E A
regularly scheduled times after giving appropriate notice to the school as outlined in the
administrative procedures.

Use of Facilities, Equipment and Materials by Home Study Students Is Subject to the Following
Conditions

E Theuse by home study students does not interrupt or disrupt regularly scheduled uses.

F Request for use has been made and approved according to the administrative procedures that
apply to all requests for such use.

E The use does not involve removal of equipmerfrom the school premises except as explicitly
allowed.

E Library books and other materials are signed out according to established procedures and are
subject to replacement or fines for damage or loss as defined in the administrative procedures.

School Administration

0 The school will include home study students on the school register and count them for
the purpose of state aid for the portion of the school day in which students are enrolled in
academic courses. For each amurricular activity in which a non-enrolled home study student
participates, the school shall count 0.03 FTE as allowed under rule 9200.3.1. The capacities of
classroom courses and other ceurricular activities are outlined in administrative procedures
and updated regularly to reflect the tass sizes specifically desired by the District, the capacity
of special equipment used in science, language, business laboratories or other specialized
classrooms, or other limitations on participation.

0 In cases where applications for enrollment exceed capacity, first priority for enrollment
in curricular and co-curricular activities will be determined considering the following for all
students:

Is the course or activity needed as a presquisite to another course or
activity?
Is graduation of the student dependent upon completion of the course?
In the absence of other prevailing factors, enroliment will be determined in the following order
of priority:
0 First priority given to fully enrolled students (in co-curricular activities only; this option
may not be applied to admissions to academic programs)
0 First come, first served.

When choices for admission to either academic or ecurricular programs must be made
because of limited space, the Supervisory Uniowill report to the Secretary of Education and
shall provide other information on the integration of home study students into the public school
as request by the Secretary. The Principal (or designee) is responsible for administering this
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policy and for dl decision made under the direction of this policy. The Principal will act on all
requests within 10 working days of receiving the request.

Appeals Process
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Superintendent of Schools. Within ten working days of receiving an appeal, the Superintendent shall

meet with the parent(s) or guardian(s) and make a decision on the appeal in a prompt fashion. A final

APPAAT A&OT i OEA 30bAOE todhk isdhdol Bbd&dOwhidhAnwlll Eebétiild a timélyl A A
hearing and render a final decision within ten working days fo the hearing date.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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CODE F25 (Mandatory)

CODE F25 STUDENT ATTENDANCE

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to set high
expectations for consistent student school attendance in accordance with Vermont law in order to
facilitate and enhance student learning. Legal pupils between the age$ 6 and 16 and who are
residents of the school district and norresident pupils who enroll in school district schools are
required to attend school for the full number of days that school is held unless they are excused from
attendance as provided in stag¢ law. Students who are over the age of 16 are required to attend school
continually for the full number of the school days for which they are enrolled, unless they are mentally
or physically unable to continue, or are excused by the superintendent in wiitg.

The Superintendent shall develop administrative rules and procedures to ensure the implementation of
this policy.

Definitions

~

0 A truant student is one who is subject to compulsory school attendance and who is
absent without valid cause or excuse.

0 Valid causes for absences include iliness, observance of a religious holiday, death in the
AAT ET UR ZAT ET U Ai AOCAT AUuh OEOOAOQETT O AAUITTA
Board or other circumstances which cause reasonable concern to the paremtguardian for the
health or safety of the student and are confirmed in writing or verbally by the parent or
guardian of the student.

Administrative Rules and Procedures
The procedures will address the following issues and may include others as well:

wri tten excuses

tardiness

notification of parents/guardian
signing out of school

excessive absenteeism

homebound and hospitalized students
early dismissals

homework assignments

making up work

O¢ O¢ O¢ O¢ O¢ O¢ O¢ O¢ O«

Administrative Responsibilities

0 The principal is responsible for maintaining accurate and wpo-date records of student
attendance.

0 The principal is responsible for assuring that the school has the appropriate family
information that allows the school to contact the parent(s) or guardia(s) of all students
whenever necessary.
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Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Legal Reference(s): 16 VSA881121 et seq. (Attendance required)
VT State Board of Education Manual of Rules & Practices: §2120.8.3.3
Cross Reference: Admisson of Resident Students
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Code F25 R(Adopted 10/20/15)

Grand Isle County Attendance Protocol

Part of our commitment as a school community is to promote and foster successful learners. Staying in
OAEiI Tl EO OEA AEOOO OOAD Oi

succeed.

Policy

A student will be declaredtruant if he/she has hadANY absence from school for at least8 days under

the VSATitle 16, 1126.

PROTOCOL

YOUTH HAS MISSED AT LEAS3 DAYS

= e

Personal contact with parent/guardian

Support services offered

2. Follow-up letter outlining consequences forfurther
absences and possible prosecution for truancy

3. Documentation maintained

YOUTH HAS MISSEB-10 DAYS

W

1. Truancy Officer will do a home visit with
parent/guardian

Plan of action developed with school team antamily
Follow-up letter outlining consequences for further
absences and possible prosecution for truancy

4. Documentation maintained

o]

YOUTH HAS MISSED1-15 DAYS

Parent/guardian referred to CPT (Child Protection
Team).

Refusal to work with team, parent/guardian will receive
a citation from truancy officer.

o}

A ciTA AAOAAOEIT 8

YOUTH HAS MISSED AT LEAST 18AYS

1. Department of Children and Families will be

notified

2. Affidavit will be written

3. 0AOCEOEIT T &EI AA xEOE
Attorney

A
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CODEF26
CODE F26 MODELPOLICY ON RESTRICTIVE BEHAVIORAL INTERVENTION

Statement of Purpose

It is the policy ofthis school district/supervisory union that students not be subjected to the
unreasonable use of restrictive behavioral interventions, and that there be a commamderstanding
within the District/Supervisory Union of appropriate interventions by District staff.

Definitions

1. Timeout room. A timeout room is a designated room apart from a student's assigned class or
activity. It is used to separate a student from others for the purpose efiminating or at least
reducing, the occurrence and/or intensity ofharmful behavior or to enable the student to
regain composure and return to class or other activity. A planning room or other area used as a
place inwhich to meet with a student to discuss his or her behavior is not a timeout room.

2. Physical restraint. Phygical restraint is the use of physical means by a trained staff member to
prevent imminent harm to a student or other persons, or damage to property. Physical restraint
does not include the following:

1. Brief periods of physical restriction by directperson-to-person contact, without the aid
of material or mechanical devices, accomplished with minimal force and designed either

a.to prevent a student from completing an act that potentially would result in
physical harmto him or herself, or another persm, or damage to property, or to
remove a disruptive student who is unwilling to voluntarily leave an area; or

b.Holding a student's hand or arm to escort the student safely from one area to
another.

3. Mechanical or chemical restraint. Mechanical or chemical s&raint is the use of any device or
substance to restrict a student's movement or limit a student's sensory or motor functions. The
term does not include devices used in accordance with prescriptions by health professionals for
the purpose of maintaining lndy alignment or support, or to limit sensory stimuli.

4. Positive Behavior Intervention. A positive behavior intervention is an approach to a student's
behavior designed to teach and support socially appropriate conduct and to supplant socially"
inappropriat e conduct.

5. Functional Behavioral Assessment. A functional behavioral assessment is an analysis of a
student's behavior patterns before, during, and after rulebreaking or other incident of
inappropriate behavior for the purpose of guiding the development ba behavioral intervention
plan.

6. Behavioral Intervention Plan. A behavioral intervention plan prescribes strategies for dealing
with a student before, during, and after rulebreaking or other inappropriate behavior.

Generally

a. Except with respect to documatation requirements set forth in Section 8.1, when a student is
the subject of an individualzed education program (IEP) or Sectiob04 plan addressing,
among otherthings, responses to the student's dangerous behavior, that plan shall take
precedence oer the guidelines set forth in this policy. A writtenexplanation shall be contained
within the IEP or Section 504 plan for anyspecificdeviation from the requirements of this

policy.
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Timeout Room

Purpose. A timeout room may be used to aid a student tompose him or herself. It shall nobe
used for staff convenience or student punishment.

Duration. A timeout room may be used only so long as is necessary for the studenttmpose
him or herself. If the student's behavior remains dangerous after 30 minas, continueduse
must be authorized by the principal or his or her designee.

Observation. A student in a timeout room shall be appropriately monitored. If the
circumstances suggest that a student poses a risk of harm to him or herself or others, he or she
must be kept under the direct observation of a staff member.

Characteristics. A timeout room shall:
1. Be large enough to permit safe movement;

2. Permit sate entry and exit and shall not be locked in any way that would
prevent the

3. Student from leaving, unlesshe room is equipped with automatic releases for
fire alarms;

4. Be adequatelit, heated, ventilated, and free of sharp or otherwise dangerous
objects.

Physical Restraint

1.

Purpose The purpose of physical restraint is to reduce or eliminate imminent risk dier of
harm to a person or of damage to property. Physical restraint may not be used for staff
convenience or student punishment.

Use Physical restraint may be used with a student only when there is imminent risk either of
harm to the student or others orof property damage. Additionally, reasonable and necessary
force may be used to quell a disturbance, obtain possession of weapons or other dangerous
objects upon the person of or within the control of the student, for the purpose of selfefense,
or for the protection of persons or property.

By trained staff. Only staff trained in the proper use of physical restraint may apply it, unles®
such staff member is available. The District will endeavor to provide training to aappropriate
number of staff memlers in each school that includes instruction in (a) a continuurof
prevention technigues; (b) a continuum of deescalation techniquesjc) environmental
management; (d) nationally recognized methods of physicahanagement and restraint; and €)
appropriate documentation and notification procedures.

Duration. Physical restraint may be used only so long as is necessary for the studentaémpose
him or herself. If the student's behavior remains dangerous after 30 minutes, continuetse

must be authorized by he principal or his or her designee. If continued use of physical
OAOOOAET O EO ET AEEZAAOGEOAR OEA DPOET AEPAI 10
for assistance, or seelassistance from law enforcement or other emergency service pemspel.
Limitations. No physical restraint may be administered in such a way that the student is
prevented from breathing or communicating, or that causes the studenmnecessarypain.

Observation To the extent practicable, physical restraint may not be udeby any staffmember
except in the presence of another staff member.

GISU POLICY 106|Page

EEO



Mechanical restraint

Except as otherwise set forth in this policy, mechanical restraints may not be employed.

Pattern of Behavior

When a student's IEP team or Section 504 team deteinesthat, based upon a pattern obehavior, the
use of a timeout room or physical restraint is likely, the team shall consider ways smldress the
student's behavior, including, where applicableperforming a functionalbehavioral assessmenand
formulating abehavioral intervention plan which makes provision for the use opositive behavior

interventions.

Documentation and notification

a. Documentation. The principal or his or her designee shall prepare a report of each use of a

timeout room or physical restraint as soon as practicable, but in no event later than two school
days after its use. The report shall be used to maintain data on the frequency and use of
restrictive behavioral interventions, and include at least the followingnformation :

iv.
V.
Vi,

Vil.

viii.

Name of the stuent

Date of events leading to se

Location of events leading to use

Desciiption of events leading to use

Description of the student's bénavior immediately prior to use
Description of use

Name ofstaff member(s) involved in use

Time and duration of use

b. Naotification

a. Of all parents Before the start of each school year, the school shalform parents or

guardians of all students about this policy.

Of a student's parentdJnless otherwise requested by student's parents/guardians, the
school shalltake and document reasonable steps to notify them that the student has
beensubjected to use of a timeout room or physical restraint, ideally on the same day
but in no eventlater than two business days after such use.

Of Principal The report of each use of imeout room or physical restraint shall be
submitted upon its preparation to the principal, or designee.

GISU POLICY
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CODEF27 (Mandatory)

CODE F27 PUPIL PRIVACY RIGHTS: STUDENT SURVEYS
Policy

It is the intent of the Grand Isle Supervisory Union and its member Sabl Districts to comply with the
provisions of the federal Pupil Privacy Rights Amendment (PPRA) and Vermont State Board of
Education Rules governing the administration of certain student surveys, analyses or evaluations.

Administrative Responsibilities

The superintendent or his or her designee shall develop administrative procedures to ensure school
district compliance with applicable federal and state laws related to pupil privacy. The administrative
procedures shall include provisions related to the fdbwing legal requirements:

1. The right of parents or eligible students to inspect surveys created by third parties before
administration or distribution of the surveys to students;

2. Any applicable procedures for granting request by a parent for access to suslirvey within
reasonable time after a request is received;

3. Arrangements of protect student privacy in the event of the administration or distribution of a
survey to a student containing one or more of the items listed in the federal Pupil Privacy Rights
Amendment;

4. The right of a parent to inspect any instructional material used as part of the educational
AOOOEAOI Oi mEI O OEA PAOAT 680 AEEI Ah AT A AT U APD
material within a reasonable time after the request is receied.

5. The administration of physical examinations or screenings that the school district may
administer to a student;

6. The collection, disclosure or use of personal information collected from students for the
purpose of marketing or for selling that informaion, including arrangements to protect student
privacy in the event of such collection, disclosure or use.

7. The right of a parent of a student to inspect any instrument used in the collection of personal
information under subparagraph (6) above, and any agdjtable procedures for granting a
request for such inspection within a reasonable time after receiving the request;

8. Provisions to ensure that parents are notified of the school district policies and procedures
adopted to comply with federal and state lawsnd regulations governing pupil privacy,
including, but not limited to, notification of activities involving the collection of personal
information from students, the administration of surveys containing items specifically listed in
the Pupil Privacy Right Amendment.

Definitions
As used in this policy shall mean:
0) 1 OACEOA PEUOEAAI AQAI ETAQGETTd6 TAATO A 1T AAEAAI
body parts or any act during such examination that includes incision, insertion, or injection iatthe
body, but does not include a hearing, vision or scoliosis screening.

O0AOOTT AT ET £ O AGETT06 1 AAT O ET AEOEAOAT T U EAAT OF
name address, telephone number, or social security number.

O)1T OOOOA @EIAT A1 TIAROAD ET OOOOAOGETT AT A1 1T O0AT O OEAOD
format. It does not include tests or academic assessments.
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parentis (such as a gandparent or stepparent with whom the child lives, or a person who is legally
responsible for the welfare of the child).

Policy

1. No student shall be required, without parental consent, to take part in a survey, analysis, or
evaluation funded by the U.S. Degptment of Education that reveals information concerning:

a.
b
c.
d.
e
f.

g.

o071 EOEAAT AEEEI EAOEITO T O AARATEAEDS T E£ A 0002
-AT OAl T O POUAET T T CEAAT DOTATAT O T £ A OOOAR
Sex behavior or attitudes;

lllegal, anti-social, selfincriminating and demeaning behavior;

Critical appraisals of other individuals with whom student respondents have close

family relationships;

Legally recognized privileged or analogous relationships, such as those of lawyers,

physicians or members of theclergy;

Income (other than that required by law to determine eligibility for participation in a

program for receiving financial assistance under such program; or

2A1T ECET 60 POAAOGEAAOh AEAZEI EAOCEI T Oh 1T O AAIl E/

2. Parents shall have the right to inspect any survey created by a third party before the survey is
administered or distributed to a student. Requests for inspection shall be in writing, and shall
be made in sufficient time to allow a response at least two weeks &vance of any survey to be

given.

3. In addition parents shall be notified, through the U.S. Mail, email or other direct means, at least
annually at the start of each school year of the specific or approximate dates of any activities
described in 1 & 2 aboe, and shall be provided an opportunity to opt out of participation in
those activities.

4. Parents shall have the right to inspect, upon request, any instructional material used as part of
the educational curriculum.

Students Rights

The rights provided to paents under the Pupil Rights Amendment and this policy transfer to the
student when the student turns 18 years old, or is an emancipated minor and under applicable

Vermont law.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15
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CODE F28Mandatory)
CODE F28 FEDERAL CHILD NUTRITION ACT WELLNESS

Purpose

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with the
local policy requirements of the federal Child Nutrition and WIC Reauthorization Act of 2004 his
policy has been developed in accordance with all requirements as presented in current federal and
state legislation.

Policy Statement

It is the policy of the Grand Isle Supervisory Union and its member School Districts to establish goals
for nutritio n education, physical activity and other school based activities that are designed to promote
student wellness. With the objective of promoting student health and reducing childhood obesity, the
district will also establish nutrition guidelines for all foods available at school during the school day.

Goals for Nutrition Promotion and Education

5. The school district shall provide nutrition promotion and education programs as required by
state law and regulations of the State Board of Education. particular, the district shall
provide a nutrition component in its Comprehensive Health Education program and shall
develop curricular programs intended to accomplish applicable goals enumerated in the
Vermont Framework of Standards and Learning Opportuties.

6. Nutrition education and promotion programs shall be conducted by appropriately licensed staff
members.

7. To the extent practicable, nutrition education and promotion shall be integrated into core
curricula in areas, such as science and family and comsar science courses.

Goals for Physical Activity

a. The district shall provide physical education classes for all students as required by
Education Quality Standards.

b. The district shall provide other physical activity opportunities for students through
recess periods in appropriate grades and, as appropriate, before or after school
activities such as interscholastic athletics and physical activity clubs or intramural
sports.

Goals for Other School Based Activities

i.  The district shall ensure that guidelines foreimbursable school meals are
not less restrictive than regulations and guidance issued by the Secretary of
Agriculture pursuant to sections (a) and (b) of section 9A(a) and (b) of the
Richard B. Russell National School Lunch Act as those regulations and
guidance apply to schools.

ii.  The district shall provide adequate space for eating and serving school
meals.

iii.  The district shall provide a clean and safe meal environment for students.
iv.  The district shall establish meal periods that provide adequate time to ¢a
and are scheduled at appropriate hours.

GISU POLICY 110|Page



v. Food shall not be used in district schools as a reward or punishment.
vi.  The district shall provide training opportunities as appropriate for food
service and other staff members in areas of nutrition and wellness.

Nutrition Guidelines

1. No foods of minimal nutritional value, as listed in 7 CFR 210, Appendix B and 7 CFR 220,
Appendix B shall be sold in food service areas during breakfast and lunch periods.

2. The sale of foods during meal periods in food service areasahbe allowed only if all income
from the sale, including the sale of approved foods or drinks from vending machines, accrues to
the benefit of the school, the school food service program, or the student organizations
sponsoring the sale.

3. To the extent practicable, the district shall ensure that foods offered at school other than
through the National School Lunch or School Breakfast programs, including foods sold through
vending machines, shall comply with the A la Carte and Vending Guidelines establishgdhe
Vermont Departments of Health and Education.

Policy Implementation

1. The superintendent or his or her designee shall periodically monitor district programs and
curriculum to ensure compliance with this policy and any administrative procedures
established to carry out the requirements of this policy. The district shall periodically inform
and update the public about the content and implementation of this policy, including the extent
to which district schools are in compliance with this policy, e extent to which this policy
compares to model local school wellness policies and a description of the progress made in
attaining the goals of this policy.

2. The district shall permit parents, students, representatives of the school food authority,
teachers of physical education, school health professionals, the school board, school
administrators and the general public to participate in the development, implementation and
periodic review and update of this policy.

The superintendent or his or her designeshall report at least annually to the board and to the public

iT OEA AEOOOEAOG6O Al i bl EATAA xEOE 1 Ax AT A PI1TEAEA
information as to the content and implementation of this policy, and an assurance thaistrict

guidelines for reimbursable meals are not less restrictive than regulations and guidelines issued for

schools in accordance with federal law.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Dates Revised:
Legal Reference(s): 16 VSA88131 & 96(b)(3).
Richard B. Russell National School Lunch ActlJ&C1751 et seq.
Child Nutrition Act of 1966, 42JSCL771 et seq.
Healthy, Hunger Free Kids Act of 2010, Section 204 of Public Law2961
Code of Federal Regulations, 7 CFR Part 210 and P20t
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CODE 9
CODE B9 - KINDERGARTERNTRANCE AGE

No child shall be admitted unless he/she is five years of age on or before September 1. Parents may
apply for a waiver to the entrance age. Waiver procedures will be available upon request from the
principal of the school. Parents must apply for waivers by April 160f the year preceding the requested
entrance date.

Date Warned: 11/2/98
Date Adopted: 11/16/98
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CODE F31 (Mandatory)

CODE F31 POLICY ON PREVENTION OF HARASSMENT, HAZINGBBNDYING
OF STUDENTS

Statement of Policy

The Grand Isle Supervisory Uniohj} EAOAET AEOAO OS$SEOOOEAOS6Q EO Aiii EO
with a safe and supportive school environment in which all members of the school community are

treated with respect.

It is the policy of the District to prohibit the unlawful harassment of students based on race, color,

religion, creed, national origin, marital status, sex, sexual orientation, gender identity or disability.

Harassment may also constitute aVvil AOET T 1T &£ 6AO0I T 1080 0O0AT EA ' AAT T
Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Title 1l of the Americans with
Disabilities Act of 1990, the Age Discrimination Act of 1975, and/or Title IX of the fedal Education
Amendments Act of 1972

It is also the policy of the District to prohibit the unlawful hazing and bullying of students. Conduct
which constitutes hazing may be subject to civil penalties.

The District shall address all complaints of harssment, hazing and bullying according to the

procedures accompanying this policy, and shall take appropriate action against any persasubject to

the jurisdiction of the board - who violates this policy. Nothing herein shall be construed to prohibit
punishment of a student for conduct which, although it does not rise to the level of harassment,

AOGI T UET Ch 10O EAUETC AO AAZET AA EAOAET h T OEAOxXxEOA
IO OEA OAEITI160 AT AA 1T &£ AT1AOAOS

The Model Proceduresare expressly incorporated by reference as though fully included within this
Model Policy. The Model Procedures are separated from the policy for ease of use as may be required.

Implementation
The superintendent or his/her designee shall:

1. Adopt a procedire directing staff, parents and guardians how to report violations of this policy
and file complaints under this policy. (See Model Procedures on the Prevention of Harassment,
Hazing and Bullying of Students)

2. Annually, select two or more designated emplgees to receive complaints of hazing, bullying
and/or harassment at each school campus and publicize their availability in any publication of
the District that sets forth the comprehensive rules, procedures, and standards of conduct for
the school.

3. Designate an Equity Coordinator to oversee all aspects of the implementation of this policy as it
relates to obligations imposed by federal law regarding discrimination. This role may be also be
assigned to one or both of the Designated Employees.

4. Respord to notifications of possible violations of this policy in order to promptly and effectively

14EQI OCEI 66 OEEO i1 AAl PI 1 EAU AT A OEA OAI AGAA POl AAAOBAOR OS$I
AO APPOI POEAOA8 2AZAOAT AAG O1 OEA 30DPAOET OAT AAT O OEAiio ANOAO
YT AADAT AAT O B3AEiIT108 7EAOA 1 AT COACA OOCCAOOO A O$SEOQGEADOL xE

Headmaster or his/her designee.
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address all complaints of hazing, harassment, and/or bullying.

5. Take action on substantiated complaints. In cases where hazing, harassment and/or bullying is
substantiated, the District shall take prompt and appropriate remedial action reasonably
calculated to stop the hazing, harassment and/or bullying; prevent its recurrence; and to
remedy the impact of the offending conduct on the victim(s), where appropriat&Such action
may include a wide range of responses from education to serious discipline.

Serious discipline may include termination for employees and, for students, expulsion or
removal from school property. It may also involve penalties or sanctions fdyoth organizations

AT A ETAEOEAOAT O xET AT CACA ET EAUET ¢8 2A01 AAOE
DAOI EOOCEIT O 1 PAOAOGA 10 AGEOO xEOEET OEA 3$EOO

organization knowingly permits, authorizes or condones hazing

Constitutionally Protected Speech

It is the intent of the District to apply and enforce this policy in a manner that is consistent with student
rights to free expression under the First Amendment of the U.S. Constitution. The purpose of this policy
isOI jpQq DOT EEAEO Ai 1T AOAO 1T O Aiii OTEAAOETIT OEAO
defined below and that has the purpose or effect of substantially disrupting the educational learning
process and/or access to educational resources or cates a hostile learning environment; (2) prohibit

conduct intended to ridicule, humiliate or intimidate students in a manner as defined under this policy.

Definitions
For the purposes of this policy and the accompanying procedures, the following definitie apply:

1. O" Ol 1 todans @ny overt act or combination of acts, including an act conducted by electronic
means, directed against a student by another student or group of students and which:
a. Is repeated over time;
b. Is intended to ridicule, humiliate, or intimidate the student; and
i.  occurs during the school day on school property, on a school bus, or at a school
sponsored activity, or before or after the school day on a school bus or at a
school sponsored activity; or
ii.  does not occur during the school day on school property, on a school bus or at a
school sponsored activity and can be shown to pose a clear and substantial

EO

ET OAOZAOAT AA xEOE AT T OEAO OOOAAT 060 OEGI

2. O#1 1 D1 rAers Gralor written report information provided by a student or any person to
an employee alleging that a student has been subjected to conduct that may rise to the level of
hazing, harassment or bullying.

3. O#1 I Bl Amdarsla &iddent who has provided oral or vitten information about conduct
that may rise to the level of hazing, harassment or bullying, or a student who is the target of
alleged hazing, harassment or bullying.

4. O$ AOGECT AOA Amédansar emplddee dvho has been designated by the school to receive
complaints of hazing, harassment and bullying pursuant to subdivision 16 VSA 570a (a)(7). The
designated employees for each school building are identified in Appendix A of this policy.

5. Ob1 1 Urdtlddes any person employed directly by or retained through a contract with the
District, an agent of the school, a school board member, a student teacher, an intern or a school
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6. O%NOEOU #1661 GOEICEBT ®DAOOI T OAODPI T OEAI A &£ O Ei bl A

based discrimination) and Title VI (regarding racebased discrimination) for the District and for

implementing regulations. The Equity Coordinator is also responsible for overseeing

Ei Dl Al AT OAQET 1 Prdvertin@dnd Re$pBndidy@oEHAr@s8nint of Students and

Harassment of Employegmlicies. This role may also be assigned to Designated Employees.

ET Al OAET ¢ AT U ET AEAAT O AT 1 AOGAOAA AU Al AAOOITEA

stuAAT 060 EAIT EIT U 1 Ai AAOGO AAOOAT 1T O DPAOAREOGAA Of
8. status disability, sex, sexual orientation, or gender identity, that has the purpose or effect of

objectively and substantially undermining and detracting fromorinR O A OET ¢ xEOE A

educational performance or access to school resources or creating an objectively intimidating

hostile, or offensive environment.

9. Harassment includes conduct as defined above and may also constitute one or more of the
following:
a. Sexual harassment, which means unwelcome conduct of a sexual nature, that includes
sexual violence/sexual assault, sexual advances, requests for sexual favors, and other
verbal, written, visual or physical conduct of a sexual nature, and includes situatie
when one or both of the following occur:
i.  Submission to that conduct is made either explicitly or implicitly a term or
AT TAEOGEIT T &£ A OOOAAT 080 AAOAAOGEI T h AAA,
ii.  Submission to or rejection of such conduct by a student is used a component
of the basis for decisions affecting that student.
10. Sexual harassment may also include studetin-student conduct or conduct of a noremployee
third party that creates a hostile environment. A hostile environment exists where the
harassingd T AOAO EO OAOAOAh DPAOOGEOOAT O 10 PAOOAOGEOA
participate in or benefit from the educational program on the basis of sex.
a 2AAEA]l EAOAOOI AT Oh xEEAE T AAT O AT TAOGAO AEO/
A OOOAAT 680 EAIT ET U 1 AT AAOGO AAOOAT 1 0 DPAOAS
epithets, stereotypes, racial slurs, comments, insults, derogatory remarks, gestures,
threats, graffiti, display, or circulation of written or visual material, and taurs on
manner of speech and negative references to cultural customs.

b. Harassment of members of other protected categories, means conduct directed at the
AEAOAAOAOEOOEAO T &£/ A OOOAAT O8O0 T O A OOOAATC
national origin, marital status, disability, sex, sexual orientation, or gender identity and
includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks,
gestures, threats, graffiti, display, or circulation of written or visual material, tauts on
manner of speech, and negative references to customs related to any of these protected

categories.

11. O ( A U Ebka@gany intentional, knowing or reckless act committed by a student, whether
individually or in concert with others, against another stugnt: In connection with pledging,
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being initiated into, affiliating with, holding office in, or maintaining membership in any
organization which is affiliated with the educational institution; and

a. Which is intended to have the effect of, or should reasably be expected to have the
effect of, endangering the mental or physical health of the student.

12. Hazing shall not include any activity or conduct that furthers legitimate curricular, extra
curricular, or military training program goals, provided that:
a. The goals are approved by the educational institution; and
b. The activity or conduct furthers the goals in a manner that is appropriate, contemplated
by the educational institution and normal and customary for similar programs at other
educational institutions.

13. With respect to Hazing® 3 O & Anden® @ny person who:

1. isregistered in or in attendance at an educational institution;

2. has been accepted for admission at the educational institution where the hazing
incident occurs; or

3. intends to attend an eduational institution during any of its regular sessions after an
official academic break.

4. O. 1 Omdaks@ written complaint or oral information that hazing, harassment or
bullying may have occurred which has been provided to a designated employee from
another employee, the student allegedly subjected to the hazing, harassment or
bullying, another student, a parent or guardian, or any other individual who has
reasonable cause to believe the alleged conduct may have occurred.

If the school learns of possile hazing, harassment or bullying through other means, for

example, if information about hazing, harassment or bullying is received from a third

party (such as from a witness to an incident or an anonymous letter or telephone call),

different factors will A £ZZAAO OEA OAET T 160 OAODPI T OA8 4EAC
nature of the information; the seriousness of the alleged incident; the specificity of the
information; the objectivity and credibility of the source of the report; whether any

individuals can be identified who were subjected to the alleged harassment; and

whether those individuals want to pursue the matter.

In addition, for purposes of violations of federal antidiscrimination laws, notice may
occur when an employee of the district, inclding any individual who a student could
reasonably believe has this authority or responsibility, knows or in the exercise of
reasonable care should have known about potential unlawful harassment or bullying.

14.0/ OCAT E mdadska frdtednity, sorority, ahletic team, association, corporation, order,
society, corps, cooperative, club, or other similar group, whose members primarily are students
at an educational institution, and which is affiliated with the educational institution.

15.00 1 A A @éahs@udy ation or activity related to becoming a member of an organization.

16.02 AOA 1 A &diersé action by any person against a person who has filed a complaint of
harassment, hazing or bullying or against a person who assists or participates in an
investigation, proceeding or hearing related to the harassment complaint. Such adverse action
may include conduct by a school employee directed at a student in the form of intimidation or
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reprisal such as diminishment of grades, suspension, expulsion, changeducational
conditions, loss of privileges or benefits, or other unwarranted disciplinary action. Retaliation
may also include conduct by a student directed at another student in the form of further
harassment, intimidation, and reprisal.
17.03 AET T 1 QAAD kIS &<perintendent, principal or his/her designee assistant
DOET AEPAI TTOAAET EAAT AAT OAO AEOAAOI O T O EEOTEA
Coordinator.
18. 03 OOAAT O #1710 ARDA OA &£100I OOAA AU OOOAAWdMeEh OOAAEA
form, information about inappropriate student behaviors that may constitute hazing,
harassment and/or bullying.
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APPENDIX A
DESIGNATED EMPLOYEES

The following employees of the District Schools have been designated by the District to receive
complaints of bullying and/or harassment pursuant to this policy and 16 VSA § 570a(a)(7) and 16 VSA
8570c(7) and under federal antidiscrimination laws:

Title: Principal(s)

Contact Information

Alburgh 802-796-3573
Isle La Motte 802-928-3231
North Hero 802-372-8866
Grand Isle 802-372-6913
South Hero 802-372-6600

Title: Guidance Counselor(s)

Contact Information

Alburgh 802-796-3573
Isle La Motte 802-928-3231
North Hero 802-372-8866
Grand Isle 802-372-6913
South Hero 802-372-6600

Title: Director of Student Support Services, Equity Coordinator
Grand Isle Supervisory Union 802-372-6921

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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Code F31

CODE F31 GISUPROCEDURES ON THE PREVENTION OF HARASSMENT,
HAZING AND BULLYING OF STUDENTS

Report ing Complaints of Hazing, Harassment and/ or Bullying

1. Sudent Reporting: Any student who believesthat s/ he has been hazed, harassed and/or bullied
under this policy, or who witnesses or has knowledge of conduct that s/ he reasonably believes
might constitut e hazing, harassment and or/b ullying,should promptly report the conduct to a
designated employeeor any other school employee.

2. School employee reporting: Any school employee who witne sses conduct that s/ he reasonably
believes might constitute hazing, harassment and/or bullying shall take reasonable action to
stop the conduct and to prevent itsrecurr ence and immediately report it to adesignated
employee and immediately complete aStudent Conduct Form.

a. Anyschool employeewho overhears or directly receivesinformation about conduct
that might constitute hazing,harassment and/or bullying shall immediately report the
informationto adesignated anployee and immediately complete aStudent Conduct
Form. If one of the designated employeesis a person alleged to be engagedin the
conduct complained of, the incident shall beimmediately reportedto the other
designated employee or the school administrator.

3. Other reporting: Any other person who witn essesconduct that s/ he reasonably believesmight
constitute hazing,harassment and/or bullying under this policy should promptly report the
conduct to adesignated employee.

4. Documentation of thereport: If the complaint isoral, the designated employee shall promptly
reduce the complaint to writingin a Student Corduct Form, includingthetime, place,and nature
of the alleged conduct, theidentity of the complainant, alleged perpetrator, and any witnesses.
Both the complainant and the alleged perpetrator will have the right to present witnesses and
other evidencein support of their position.

5. Falsecomplaint: Any person who knowingly makesa false accusation regarding hazing,
harassment and/or bullying may be subject to disciplinary action up to and including
suspension and expulsion with regard to students,or up to and including discharge with regard
to employees. There shall be no adverse action taken against a personfor reporting acomplaint
of hazing, harassment and/or bullying when the person has agoodfaith belief that hazing,
harassment and/or bullying occurred or isoccurring.

6. Rightsto Alternative Conplaint Process:In additionto, or as an alternativeto filing a
harassment complaint pursuant to this policy, a person may file a harassment complaint with
the Vermont Human Rights Conmission or the Office for Gvil Rights of the U.S Department of
Education at the addressesnoted below:

Vermont Human Rights Conmission

14-16 Baldwin Street

Montpelier, VT 05633-6301

(800) 416-2010or (802) 828-2480 (voice) (877) 294-9200 (tty)
(802) 828-2481 (fax)

Email: humanrights@state.vt.us

GISU POLICY 119|Page


mailto:human.rights@state.vt.us

Office for Gvil Rights, Boston Office
U.S Department of Education

8th Floor

5 PostOffice Square
Boston,MA 02109-3921
617-289-0111 (voice)
877-521-2172 (tdd)
617-289-0150 (fax)

Email: OCR.Boston@ed.gov

Respondingto Notice of Possible Policy Violation(s)

a. Upon notice of information that hazing,harassment and/or bullying may have
occaurr ed the designated employee shall:

3. Promptly reduce any oral informationto writing,including thetime, place,and nature of
the conduct, and the identity of the participants and complainant.

Promptly inform the school administrator(s) of theinformation;

If in the judgment of the schooladministrator, the information alleges conduct which
may constitute harassment, hazing or bullying, the school administrator shall, as soonas
reasonably possible, provide a copy ofthe policy on hazing, harassment and bullying
and these procedures to the complainant and accused individual, or if either isa minor,
cause acopy to beprovided or delivered to their respective parent or guardian.

b. Uponinitiation of an investig atio n,the designated employee shall:

1. Notify in writing bo th the complainant and accused individual (or if either is aminor
inform their respective parent or guardian) that:

1.an investigation has beeninitiated;

2.retaliationis prohibited,;

3.all partieshave certain confidentiality rights; and

4.they will beinformed in writing of the outcome of the investigation.

c. All notificationsshall be subjed to state and/ or federal laws protecting the
confidentiality of personally identifiable student information. Pursuant to 34 CFR
Part 99.30, a school administrator may seek the consent of the parent/g uardian of
the acaused student, orthe accused eligible student (if 18 or older, the accused
student hasthe ability to consent), in order to inform the complainant of any
disciplinary action takenin caseswhere the school determined that an act(s) of
harassment, hazing,and/or bullying,or other misconduct occurred. The
parent/g uardian or eligible student shall provide a Sgned and dated wri tten
consent before an educational agency or institution discloses personally identifiable
information from the student's education records.
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Investig ating Hazing, Harassment and/ or Bull ying Complaints

1. Initiation of Investigation - Timing. Unlessspecial circumstancesare present and documented,
such asreportsto the Department for Children and Families(O $ # &rdhg police,the school
administrator shall, no laterthan one school day after Notice to adesignated employee,initiate
or causeto beinitiated, an investigation of the all egations,which the school administrator
reasonably believes may constitute harassment, hazing or bullying.

2. Investigator Assignment. The school administrator shall assign a person to conduct the
investigati on; nothing herein shall be construedto predude the school administrator from
assigning him/ herself or adesignated employee asthe investigator. No person who isthe
subject of acomplaint shall conduct suchan investigation.

3. Interim Measures. It may be appropriate for the school to take interim measures duringthe
investigation of acomplaint. Forinstance,if a student allegesthat he or she has been sexually
assaulted by another student, the school may decideto place the studentsimmediately in
separate classesand/or transportation pending the results of the schoold i@vestigation.
Smilarly,if the alleged harasser is ateacher, allowing the student to transfer to adifferent class
may be appropriate.

In all cases,the schoolwill make every effort to prevent disclosure of the names of all parties
involved z the complainant, the witnesses, and the accused -- except to the extent necessary to
carry out theinvestigation.In all caseswhere physical harm hasresulted and/or where the
targeted student isknown to be expressing sucidal ideation, or experiencing serious emotional
harm, a safety plan will be put in place.Safety plans must also beconsidered in cases where the
targeted student isknown to have difficulty acaessing the educational programsat the school as
aresult of the inappropriate behavior.No contact orders, or their enforcement, may also be
appropriateinterim measures.

4. Due ProcessThe United States Constitution guarantees due process to studentsdeDistrict
employees who are accused of certain types of infractions,including but not limitedto sexual
harassment under Federal Title IX. Therights established under Title IX must be interpreted
consistent with any federally guaranteed due processrightsinvolvedin acomplaint proceeding,
including but not limitedto the ability of the complainant and the accused to present witnesses
and other evidence during an investigation. The District will ensure that stepsto accord due
process rights do not restrict or unnecessarily delay the protections providedby Title IXto the
complainant.

5. Sandard Usedto AssessConduct. In determiningwhether the conduct constitutesaviolation of
this policy, the investigator shall consider the surrounding circumstances, the nature of the
behavior, past incidents or past or continuing patterns of behavior, the relationships between
the partiesinvolved and the context in which the alleged incidents occurr ed. The complainant
and acaused will be provided the opportunity to present witnesses and other evidence during
an investigation. The schoolwill alsoconsider theimpad of relevant off- campus conduct on the
school environment where dired harm to the welfare of the school can be demonstrated or the
conduct can be shown to pose aclear and subsiantial interference with another studentd €yual
access to educational programs. Whether a particular action constitutesa violation of this
policy requires determination based on all the fads and surrounding circumstances.

6. Conpletion of Investigationz Timing. No later than five school days from the filing of the
complaint with the designated employee, unlessspecial circumstancesare present and
documented, theinvestigator shall submit a writteninitial determinationto the school
administrator.
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7. Investigation Report. Theinvestigator shall prepare awrittenreport to include a staement of
the findingsof the investigator as to whether the allegations have been substantiated, and asto
whether the alleged conduct constituteshazing, harassment and/or bullying. Thereport, when
referencing student conduct, isa student record and therefore confidential. It will be made
availableto investigatorsin the context of areview conducted by either Vermont ACE, or
investigationsof harassment conducted bythe Vermont Human Rights Conmissionor U.S.
Department of Education Office of Civil Rights.

8. Noticeto Sudents/Parents/ Guardians. Within five school days of the conclusion ofthe
investigation,the designated employee shall:

1. Notify in writing bo th the complainant and accused individual (or if either is aminor
inform their respective parent or guardian) that:

a. theinvestigation hasbeen completed;

b. whether or not the investigation concluded that a policy violation occurr ed (and
which policy term was violated, i.e. harassment, hazing and/or bullying);

c. that federal privacy law prevents disclosure of any disciplineimposed as aresult
of theinvestigation unlessthe parent/g uardian of the acaused student and/or
the accused eligible student consentsto such disclosure, pursuantto 34 CFRPart
99.30,asset forth in Section |1, Part C above.

2. Notify the Complainant Student - or if aminor, their parent(s) or guardian - in writing of
their rightsto:

a. aninternal review by the schoolof itsinitial determination asaresult of its
investigation as to whether harassment occurr ed;

b. request an Independent Review of the schoold @inalddetermination asto
whether harassment occurr ed within thirty (30) days of the final determination
or although A fir@lddetermination was made that harassment indeed oaurr ed
the school8 1@sponseto that harassment wasinadequate to correct the problem;
and that the review will be conducted by an investigator to be selected bythe
superintendent from alist developed by the Agency of Education;

c. filecomplaints of harassment with either the Vermont Human Rights
Canmission and/or the federal Department of Educatil T Offize of Civil Rights.

1. Notify the Accused Student z or if aminor, their parent(s) or guardian - in writing of their right
to appeal as set forth in Section V of these procedures.

9. Violations of Other Pdicies. In cases where the investigation hasidentified other conduct that
may constitute aviolation of other school disciplinary policiesor codes of conduct, the
designated employee shall report suchconduct to the shool administrator for actionin
acwrdancewith relevant school policiesor codes of conduct.

Respondingto Substantiated aims

1. Scopeof Response. After afinal determination that an act(s) of hazing, harassment and/or
bullying hasbeen committed,the school shall take prompt and appropriate disciplinary and/or
remedial action reasonably calculatedto stop the hazing,harassment and/or bullying and
prevent any recurr ence of harassment, hazingand/or bullying, and remedy its efects onthe
victim(s). In sodoing,the following should be considered:

2. Paential Remedial Actions.Remedial action may include but not be limitedto an age
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appropriatewarning,reprimand, education, training and counseling, transfer, suspension,
and/or expulsion of astudent, and warning,reprimand, education, training and counseling,
transfer, sugpension and/or termination of an employee. A seriesof escalating consequences
may be necessary if theinitial stepsare ineffective in stopping the hazing, harassment and/or
bullying. To prevent recurr encescounseling for the offender may be appropriate to ensure that
he or she understands what constituteshazing/ harassment and/or bullying and the effectsit
can have. Depending on how widespread the hazing/ harassment/b ullyingwas and whether
there have been any prior incidents,the school may needto providetraining for the larger
school community to ensure that students, parents and teachers can recognize

hazing/ harassment/b ullyingif it recurs and know how to respond.

3. <chool Access/ Environment Considerations. The District will alsotake efortsto support
victil Odicessto the Districtd @ograms,servicesand activitiesand consider and implement
schod-wide remedies, where appropriate.Accordingly, stepswill betakento eliminate any
hostile and/or threatening environment that has been created. For example, if afemale student
has been subjected to harassment/b ullying by agroup of aher studentsin aclass,the school
may need to deliver special training or other interventionsfor that classto repair the
educational environment. If the school offers the student the option of withdrawing from aclass
in which ahostile environment/b ullying occurr ed, the District will assist the student in making
program or schedule changesand ensure that none of the changes adversely affect the studentd O
academicrecord. Other measures may include,if appropriate, directing a bully/ harasser to
apologize to the affected student. If ahostile environment has affected the entire schoolor
campus,an effective responsemay needto include dissemination of information, the issuance of
new policy statements or other stepsthat are designed to clearly communicate the messagethat
the school doesnot tolerate harassment and/or bullying and will be responsive to any student
who reportsthat conduct.

4. Hazing Cese Corsiderations. Appropriate penaltiesor sanctions or both for organizationsthat or
individualswho engagein hazing and revocation or suspension ofan organizatil T pefnission
to operate or exist within theinstitutil T puéview if that organization knowingly permits,
authorizes, or condones hazing.

5. Other Remedies Other remediesmay include providing counseling to the victim(s) and/or the
perpetrator(s),and additional safety planning measures for the victim(s).

6. Retaliation Prevention. It isunlawful for any personto retaliate against a person who hasfiled a
complaint of harassment or against a person who assists or participatesin an investigation,
proceeding or hearingrelatedto the harassment complaint. Apersonmay violatethis anti-
retaliation provision regardless of whether the underlying complaint of harassment is
substantiated.

The District will take reasonable stepsto prevent any retaliation against the student who made
the complaint (or wasthe subject of the harassment), against the person who filed a complaint
on behalf of astudent, or against those who provided information aswitnesses. At aminimum,
thisincludesmaking sure that the students and their parents,and those withessesinvolvedin
the school® i@vestigation, know how to report any subsequent problens and making follow- up
inquiriesto see if there are have been any new incidents or any retaliation.

7. Alternative Dispute Resolution. At all stagesof the investigation and determination process,
school officials are encouragedto make available to complainants alternative dispute resolution
methods, such as mediation, for resolving complaints. Certain considerationsshould be made
before pursuing alternative dispute resolution methods, including,but not limitedto:
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(1) the nature of the accusations (for example, face-to-face mediation is not appropriate for
sexual violence cases), (2) the age of the complainant and the acaused individual, (3) the
agreement of the complainant, and (4) other relevant factors such as any disability of the target
or accused individual, safety issues, the relationship and relative power differential between the
target and acaused individual, or any history of repeaed misconduct/h arassment by the
acaused individual.

Post Investig ative Reviews

1.
2.

Rights of Complainants

Internal Review of Initial Harassment Determinations By Conplainant.

A complainant or parent of acomplainant may request internal review by the Dstrict of a
designeA Grdial determination (following investigation) that harassment has not occurr ed via
wri ttenrequest submittedto the District superintendent. Alllevels of internal review of the
investigator& initial determination, and the issuance of afinal decision, shall, unlessspecial
circumstancesare present and documented by the District, be completed within 30 caendar
days after review is requested.

Independent Reviews of Final Harassment Determinations By Canplainant.

A complainant may request an independent review within thirty (30) days of afinal
determinationif s/h e: (1) isdissatisfied with the final determination asto whether harassment
occurr ed, or (2) believes that although afinal determination was made that harassment

ocaurr ed, the schoold 1@sponsewasinadequate to correct the problem.

The complainant shall make such a request in writing to the superintendent of schools within
thirty (30) daysof afinal determination. Upon sich request, the superintendent shall promptly
initiate an independent review by aneutral person as describedunder 16 VSA8 570a.(b)(1) and
shall cooperate with the independent reviewer so that s/ he may proceed expeditiously. The
review shall consist of an interview of the complainant and relevant school officialsand a
review of the wri tten materials from the schodd i@vestigation.

Upon completion of the independent review, the reviewer shall advisethe complainant and
school officialsin writing: (1) asto the sufficiency of the schoold i@vestigation, its
determination,and/or the stepstaken by the school to correct any harassment found to have
ocaurr ed, and (2) of recommendations of any stepsthe school might take to prevent further
harassment from occurring. A copy ofthe independent review report shall be sent to the
Secaretary of Education.

Thereviewer shall advisethe student of other remediesthat may be availableif the student
remainsdissatisfied and, if appropriate,may recommend mediation or other alternative dispute
resolution. The independent reviewer shall be considered an agent of the school for the
purpose of being able to review confidential student records. The costs of the independent
review shall be borne bythe District. The District may request an independent review at any
stageof the process.

Rightsto Alternative Harassment Complaint Process. In additionto, or as an alternativeto filing
aharassment complaint pursuant to this policy, a person may file a harassment complaint with
the Vermont Human Rights Commission or the Office for Givil Rights of the U.S Department of
Education at the addresses noted below:

Vermont Human Rights Conmission
14-16 Baldwin Street
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Montpelier, VT 05633-6301

(800) 416-2010 or (802) 828-2480 (voice) (877) 294-9200 (tty)
(802) 828-2481 (fax)

Email: human.rights@state.vt.us

Office for Qvil Rights, Boston Office
U.S Department of Education

sth Floor

5 PostOffice Square
Boston, MA02109-3921
617-289-0111 (voice)
877-521-2172 (tdd)
617-289-0150 (fax)

Email: OCR.Boston@ed.gov

Rights of Accused Students

1. Apped. Any person determined to have engagedin an act(s) of hazing, harassment and/or
bullying may appeal the determination and/or any related disciplinary action(s) taken, directly
to the schoolboard of the school district. The school board shall conduct a review on the
record. The standard of review by the school board shall be whether the finding that an ac(s)
of hazing, harassment, and/or bullying has been committed constitutesan abuseof discretion
by the schoollevel fad finder. Appeals should be madeto the schoolboard within ten (10)
caendar days of receiving the determination that an act(s) of hazing,harassment and/or
bullying has occurr ed and/or any announceddiscipline. The school board shall set the matter
for areview hearing at the next scheduled shool board meeting to the extent practicable,but
not later than 30 days from receipt of the appeal filing.

2. Accaused Student/Ap pellant Accessto Investigative Reports/Findings. The shool district shall

make available upon request of the Accused Student/App ellant, any relevant information,
documents, materials,etc.related to the investigation and related finding on appeal that can be

redacted and de-identifiedin compliance with the requirements set forth at 34 CFRPart 99. For

those documents that cannot be provideddue to the requirements set forth at 34 CFRPart 99,

when an Accused Sudent/App ellant seeks areview on the record before the school board of the

school district, a school administrator may seek the consent of the parent/g uardian of the
targeted student, or the accused eligible targeted student (if 18 or older, the targeted student

has the ability to consent), in order to inform the accused student of the findingswhich gaverise

to the schoold d&termination that an act(s) of harassment, hazing,and/or bullying oaurr ed.

The parent/g uardian or eligible student shall provide a sgned and dated wri tten consent before

an educational agency or institution discloses personally identifiable information from the
student's education records.

Confidentiality and Record Keeping

a. Privacy Cancerns.The privacy of the complainant, the accused individual, and the witnesses

shall be maintained consistent with the Districtd @bligationsto investigate,to take
appropriateadion,and to comply with laws governingthe disclosure of student records or
other applicable discovery or disclosure obligations.

b. Correrns Related to Harassment Complaints. The scope of appropriate responseto a

harassment complaint may depend upon whether astudent or parent of aminor student
reporting the harassment asksthat the studento ame not be disclosed to the harasser or
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that nothing be done about the alleged harassment. In all cases,school officials will discuss
confidentiality standards and concerns with the complainant initially. The school will

inform the student that a confidentiality request may limit the school &bility to respond.
The school will remind the student that both federal Title IXand Vermont Title 9 prevent
retaliation and that if he or sheis afraid of reprisalsfrom the alleged harasser, the school

will takesstepsto prevent retaliation and will take strong action if retaliation occurs. If the
student continuesto ask that his or her name not be revealed, the shool should take all
reasonable stepsto investigate and respond to the complaint consistent with the studentd O
request as long as doing so doesnot prevent the school from responding effectively to the
harassment and preventing harassment of other students.

The school will evaluate the confidentiality request in the context of its responsibility to provide
a safe and nondiscriminatory environment for all students. The factors the school might
consider in this regard include the seriousness of the alleged harassment, the age of the student
harassed, whether there have been other complaints or reports ofharassment against the
alleged harasser, and the rights of the accused individual to receive information about the
acauser and the allegationsif aformal proceeding with sanctionsmay result. If information
about theincident is contained inal edDcation recordd the&udent alleging the harassment,
as defined by the Family Educational Rights and Privacy Act (FERPA), 20 USC1232g,the school
will consider whether FERPAprohibitsit from disclosinginformation without the studentd O
consent.

c. Document Maintenance. The Superintendent or school administrator shall assure that a
record of any complaint, itsinvestigation and disposition, as well as any disciplinary or
remedial action taken following the completion of the investigation,is maintained by the
District in aconfidential file accessible only to authorized persons. All investigation records
createdin conformance with this model palicy and model procedures,including but not
limitedto, the complaint form, interview notes, additional evidence,and the investigative
report, shall be kept by the Equity Coordinator, Designated Employeesand
District/Supervisory Union Central Office for at least six years after the investigationis
completed.

Reporting to Other Agencies

1. Reportsto Department of Children and Families. When a complaint made pursuant to this policy
includesallegations ofchild abuse,any person responsible for reporting suspected child abuse
under 33 VSA8 4911, et seq. must report the allegation to the Commissioner of DCF. If the
victim isover the ageof 18 and areport of abuseiswarr anted, the report shall be madeto Adult
Protective Servicesin acmrdance with 33VSAS 6901 et seq.

2. Reportsto Vemont Agency of Education. If a harassment complaint is made in a public school
about conduct by alicensed educator that might be grounds under Vermont law for licensing
action, the principal shall report the alleged conduct to the Superintendent and the
Superintendent shall report the alleged conduct to the Commissioner. If aharassment
complaint ismade in an independent school about conduct by alicensed educator that might be
grounds under Vermont law for licensng action, the headof school is encouragedto report the
alleged conduct to the Secretary of Education.

3. Reporting Incidentsto Pdice

a. FERPARights.Information obtained and documented by schooladministration
regarding the school6 K@sponse to natice of student conduct that may constitute hazing,
harassment and/or bullying may constituteal edDcational red O Ae@ardingthe
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student or student(s) involved as defined by the Family Education Rights and Privacy
Act. Acoordingly, such information may not be disclosed without prior parent approval
to local law enforcement except in responseto alawfully issued subpcena, or in
connection with an emergency if disclosure is necessary to protect the health or safety
of the student or other individuals.

b. First Hand Reports. Nothingin this policy shall predude personsfrom reporting
incidents and/or conduct witnessed first-hand that may be considered to beacriminal
ad to law enforcement officials.

c. Hazinglncidents. It isunlawful to (1) engagein hazing; (2) solicit direct, aid, or attempt
to aid, or abet another personengaged in hazing;or (3) knowingly fail to take
reasonable measures wit hin the scope of the peO O 1 authddity to prevent hazing. It is
not adefensein an action under this section that the person against whom the hazing
was directed consentedto or acquiescedin the hazing activity. Hazing incidents will be
reportedto the police in amanner consistent with the confidentiality rights set forth
abovein this section.

d. Continuing Obligation to Investigate. Reports made to either DCF or &w enforcement
shall not be considered to absolve the school administrators of their obligations under
this policy to pursue and complete an investigation upon receipt of notice of conduct
which may constitute hazing, harassment and/or b ullying.

Disseminating Information, Training,and Data Reporting

1. Disseminating Information. Annually, prior to the commencement of curricular and co-
curricular adtivities, the District shall provide notice of this pdicy and proceduresto students,
custodial parents or guardians of students, and staff members, including referencesto the
consequencesof misbehavior contained in the planrequired by 16 VSA1161a. Notice to
students shall be in age-appropriate languageand include examples of hazing, harassment and
bullying. At aminimum, this notice shall appear in any publication of the Dstrict that sets forth
the comprehensive rules, procedures and standards of conduct for the Distri ct.

2. Sudent Training. The school administrator shall usehis/her discretionin developing age-
appropriate methods of discussing the meaning and substance ofthis policy with studentsto
help prevent hazing,harassment and bullying.

3. Saff Training. The board or its designee shall ensure that teachers and other staff receive
trainingin preventing,recognizing and responding to hazing, harassment and bullying.

4. Data Gathering. Public school districts shall providethe Vermont Agency of Education with data
requested by the Scretary of Education.
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Legal Rderences:
TitleV, Sedion B, 504 of the Rehabilitation Act of 1973,
29 USB7%4 et seq.; Tite VI of the Civil Rights Act of 1964, 42 US(82000d;
TitleIX ofthe Educati onal Amendments Act of 1972,20 USC88 1@1 et seq.;
Family Education RightsPrivacy Act; 20 US(81232g;
Public AcoommadationsAct, 9 VSAS#500 et seq.;
Education,Jassficationsand Definitions,16 VSA811(26);(30)(A);(32);
Education, 16 VSA8140(a)(1); Education,16 VSA8166(€); Education,Bullying,16 VSAS570c;
Education,Harassment, Hazing and Bullying,
16 VSA8 57; Education,Harassment, 16 VSA8570za;
Education,Harassment, 16 VSAS570c;
Education,Harassment, 16 VSA8570f; Education, Hazing,16 VSA8570b; Education,Hazing,16 VSA
§570f Education, Discipline,16 VSA81161a;
Education,Susp@sion or Expulsion of Pupils; 16 VSA81162;
Child Abuse, 33 VSAg84911 et =q.;
Adult Protective Services, 33 VSA86901 et seq., all asthey may be amendedfrom timeto time.
Washingtonv.Pierce,179 VT 318 (2005).

GISU POLICY 128|Page



CODEG1 (Mandatory for SU)

CODE G1CURRICULUM DEVELOPMENT & COORDINATION
Policy

The School Board recognizes its responsibility for the improvement and growthf the educational
program of the school. For the purposes of this policy, the curriculum is defined aB planned learning
activities within the School District's jurisdiction. The Supervisory UnionBoard shall coordinate the
curricula of local districts in the Supervisory Union.

Implementation

The School Board delegates the direct responsibility for developing, coordinating, and evaluatithg
curriculum to the Superintendent (Principal) as the educational leadeof the District (School). The
Superintendent (principal) shall establish procedures to ensure effectivparticipation of all
professional staff members, students as appropriate tdeir level of maturity, parents, and others who
have a direct interest in the school and shall make recommendations tioee School Board. The
Superintendent (Principal) shall insure that the curriculum is consistentvith the written goals and
objectives ofthe instructional program as approved by the Board.

Any addition to, deletion, or revision of a program within the curriculum shall be approved bthe
School Board before it is implemented. The Superintendent (Principal) may conduct pilptograms
with pri or Board approval.

The Superintendent (Principal) shall conduct systematic evaluations of all programs within the
curriculum and periodically (indicate when or how frequently) report the results to the Board.

Date Warned: 2/5/07, 2/29/07, 3/19/07
Date Adopted: 3/19/07
LegalReference 16 VSA 8261a (1) (Duties of supervisory union boards)
State Board of Education Rules & Practices 88§ 2120.8.2.3 (Curriculum Leadership)
2122.2 (Alignment)
Cross Reference: Professional Development (D2)
EducatorSupervision and Evaluation: Probationary Teachers (D4)
Student Assessment (F22)
Local Action Plan (G8)
School Community Relations (H1
Parental Involvement (H2)
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CODEG2

CODE G2USE OF COPYRIGHTED WORK
Policy

It is the policy of the Grand IsleSupervisory Union (GISU)}o respect the personal property of others,
whether tangible or intangible, in accordance with the Copyright Act of 1976 as amended (USC
88101-120).

Background

Federal law protects the control of the distribution of intellectua property, including copyrighted
materials. The law provides that the use of copyrighted material, under certain circumstancesist
copyright infringement and the permission of the copyright holder is not required.

Duplication of copyrighted materialswithout written prior permission from the owner is prohibited
except under the fair use doctrine articulated in Section 107 of the Act. Assessing fase is a highly
subjective process and for this reason, the Congress has published concrgiédelines far the copying
of various media for educational purposes.

Implementation

1. The Superintendent or his or her designee shall develop procedures to implement ttpslicy
which may include the federal guidelines published by Congress and other groupih
expertise in this area.

a. "Guidelines for Classroom Copying in Nefor-Profit Educational Institutions"

b. "Guidelines for OffAir Recording of Broadcast Programming for Educationd&urposes”
(developed by the Kastenmeier Subcommittee of thd SHouseJudiciary Commitee in
1979)

c. "Guidelines for Educational Uses of Music" published by the Media afidchnology
Services Area of the North Carolina Department of Public Instructian 1979.

d. "Procedures for the protection of microcomputer software should take into
consideration the guidelines developed by the International Council fo€omputers in
Education (University of Oregon, Eugene, Oregon).

The Congressional guidelines represent the minimum fair use. Should a staff membeistardent
want to use copyrighted materials in ananner that exceeds the guidelines, thahdividual shall
seek permission from the copyright holder using the designated Boambproved permission
form.

(Another option a district may offer- if it has the appropriate resources to carry it out is to
have staff or students pose additional requests for use outside the Congressiogaldelines to
an individual within the district or to legal counsel to evaluate compliancevith fair use.)

2. The Superintendent (Principal) will assure that students and staffire advised of thispolicy at
least annually and are educated about the use of this policy and #scompanying procedures.

Student and Staff Responsibilities

All students and staff members are respnsible for complying with this and its accompanying
procedures. Any student or staff member who willfully fails to seek permissiofrom the copyright
owner prior to using copyrighted materials in a manner that exceeds the fairse guidelines shall be
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considered personally liable for any results of their actionsind shall beconsidered to have acted in
violation of this policy.

Ownership of Work

1. Employee work All work completed by employees as part of their employment shall be
considered works made for hire. The School Board on behalf of the District shall owany and
all rights to such works including any and all derivative works, unless there iswaritten
agreement to the contrary. All work owned by the Board shall be accompanied bystandard
copyright notice as set forth in the administrative procedures.

2. Student Work: All work completed by students as a part of the regular instructiongdrogram is
owned by that student as soon as it is created, unless such work is createile the student is
acting as an erployee of the school system ormless such work haseen paid for under a
written agreement with the school system. Such work shall beonsidered a work made for hire
and shall be the property of the School Board. Adtudent work that is owned by the student
shall be accompanied by a standard copyrightotice. Staff members shall obtain a student's
permission prior to distributing his/her work to parties outside the school.

Violations

Staff members who violate the provisions of this policy shall be considered to have committed
misconduct while employed and sch misconduct shall be grounds for disciplinary actionStudents
who violate the provisions of this policy shall be disciplined in accordance with thstudent discipline

policy.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 17USC88101120 (Copyright Act of 1976 as amended)
Cross Reference:
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CODE GR
CODE G2RSAMPLE PROCEDURES FOR IMPLEMENUQAQBYRIGHT POLICY

Each staff member is required to:

a. Apply the established Boardapproved fair use guidelines (GR - P2 to G2R- P6) to the use of
copyrighted materials, whether in the classroom or in their own research an relation to their
duties as anemployee of the School District.

b. Instruct students, and where appropriate, subordinate staff members on the existenesmd
application of the guidelines.

c. (Request permission from the District's copyright coordinator if a particular use exceedbe
guidelines. Such permission shabe in writing and shall an the copyright coordinatomo less
than 14 days to reply to the reqiest.)

d. Request permission of the copyright owner, using the standard permission form, when thise
exceeds the guidelinesdr when directed to do so by the District's copyrightoordinator).

e. Place a standard notice of copyright on all studertwned materials published ordistributed by
the school. Such notice shall include the copyright symbol (or the worbpyright), the year of
creation, the student's first name, and first initialof the student's last name- e.g. ©2001 Sam S.

f. At the direction of the Principal, place a standard notice of copyright on all Districdwned
materials including, but not limited to curriculum guides, computer programs andavebsites.

Each student is required to:
1. Fadllow the Board-approved copyright fair use guidelines.

2. (Request pemission from the District's copyright coordinator if a particular use exceedghe
guidelines. Such permission sHabe in writing and shadl the copyright coordinator no less than
20 days to reply to the reques).

3. Request permission of the copyright ownerysing the standard permission form, when theise
exceeds the guidelines [or when directed to do so by the District's copyrighbordinator].

GISU POLICY 132|Page



CODE G2GUIDELINES FOR CLASSROOM COPYING FORORHROFIT
EDUCATIONAL INSTITUTIONS
Single Copying for Teachers

A single copy may be made of any of the following by or for a teacher at his or her individuaduest for
his or her scholarly research or use in teaching or preparation to teach a class.

1. A chapter from a book.

2. An article from a periodical or newspaper.

3. A short story, short essay or short poem, whether or not from a collective work

4. A chart, graph, diagram, cartoon or picture from a book, periodical, or newspaper.
Multiple Copies for Classroom Use

Multiple copies (not to exceed in any event more than oneopy per pupil in a course) may benade by
or for the teacher giving the course for classroom use @iscussionprovided that:

1. The copying meets the tests of brevity and spontaneity as defined below; and
2. Meets the cumulative effect test as defined belownd
3. Each copy includes a notice of copyright.

Definitions

1. Brevity:

a. Poetry. (a) A complete poem ifess than 250 words and if printed on not morghan two
pages or, (b) from a longer poem, an excerpt of not more th&s0 words.

b. Prose (a) Either a completearticle, story or essay ofess than 2500 words, or (b)an
excerpt from any prose work of not more than 1000 words or 10% of the work,
whichever is less, but in any event a minimum of 500 word$Each of he numerical
limits stated in (a) and () above maybe expanded t@ermit the completion of an
unfinished line of a poem or of an unfinished prqsaragraph.]

c. lllustration: One chart, graph, diagram, drawing, cartoon or picture per book ger
periodical issue.

d. Special worksCertain works in poetry, proseor in "poetic prose” which oftencombine
language with illustrations and which are intended sometimes fochildren and at other
times for a more generahudience fall short 0f250 words in their entirety. Paragraph
(ii) above notwithstanding, such "specihworks" may not be reproduced in their
entirety; however, an excerpt comprising not more thariwo of the published pages of
such special work and containing not more than 10f the words found in the text
thereof, may be reproduced.

2. Spontaneity.
1. Thecopying is at the instance and inspiration of the individual teacher, and

2. The inspiration and decision to use the work and the moment of its use for maximum
teaching effectiveness are so close in time that it would be unreasonable to expect a
timely reply to a request for permission.
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3. Cumulative Effect

3. The copying of the material is for only one course in the school in which the copies are
made.

4. Not more than one short poem, article, story, essay or two excerpts may be copied from
the same author, nomore than three from the same collective work or periodical
volume during one class term.

5. There shall not be more than nine instances of such multiple copying for one course
during one class term. (The limitations stated in (a) and (b) above shall not ply to
current news periodicals and newspapers and current news sections of other
periodicals.)

Prohibitions
Notwithstanding any of the above, the following shall be prohibited:

1. Copying shall not be used to create or to replace or substitute for anthologies, compilations or
collective works. Such replacement or substitution may occur whether copies of various works
or excerpts therefrom are accumulated or reproduced and used sepely.

2. There shall be no copying of or from works intended to be "consumable™ in the course of study
or of teaching. These include workbooks, exercises, standardized tests and test booklets and
answer sheets and like consumable material.

3. Copying shall na:
o Substitute for the purchase of books, publishers' reprints or periodicals.
o Be directed by higher authority.
o Be repeated with respect to the same item by the same teacher from term to term.

4. No charge shall be made to the student beyond the actualstof the photocopying.
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CODE G2GUIDELINES FOR OfiR RECORDING (BROADCAST
PROGRAMMING FOR EDUCATIRPBRPOSES

1. A broadcast program may be recorded ofdir simultaneously with broadcast transmission
(including simultaneous cable retransmission) and retained by a nonprofit educational
institution for a period not to exceed the first forty-five (45) consecutive calendar daysfter
date of recording. Upon conclusion of such retention period, all effir recordings must be
erased or destroyed immediagly. "Broadcast programs" are television programgansmitted
by television stations for reception by the general public without charge.

2. Off-air recordings may be used once by individual teachers in the course of relevaatiching
activities, and repeatedonce only when instructional reinforcement is necessaryn classrooms
and similar places devoted to instruction within a single building, cluster ocampus, as well as
in the homes of students receivindormalized home instruction,during the first ten (10)
consecutive school days in the fortfive (45) day calendar dayretention period. "School days"
are schoolssession days not counting weekends holidays, vacations, examination periods, or
other scheduled interruptions - within the forty -five (45) calendar day retention period.

3. Off-air recordings may be made only at the request of and used by individual teacheasd may
not be regularly recorded in anticipation of requests. No broadcast program mdge recorded
off-air more than once at the request oftte same teacher regardless of theumber of times the
program may be broadcast.

4. A limited number of copies may be reproduced from each offir recording to meet the
legitimate needs of teachers under these guidelines. Each such additional copy shalsbhject
to all provisions governing the original recording.

5. After the first ten (10) consecutive school days, ofdir recordings may be used up to thend of
the forty-five (45) calendar day retention period only for teacher evaluatiompurposes, i.e., to
determine whether or not to include the broadcast program in théeaching curriculum, and
may not be used in the recording institution for studenexhibition or any other non-evaluation
purpose without authorization.

6. Off-air recordings need not be used in theientirety, but the recorded programs may note
altered from their original content. Offair recordings may not be physically oelectronically
combined or merged to constitute teaching anthologies or compilations.

7. All copies of offair recordings mustinclude the copyright notice on the broadcasprograms as
recorded.
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CODE G2GUIDELINES FOR EDUCATIONAL USES OF MUSIC

Permissible Uses

1. Emergency copying to replace purchased copies whidbr any reasonare not availablefor an
imminent performance provided purchased replacement copies shall be substitutéd due
course.

a. For academic purposes other than performance, multiple copies of excerptswbrks
may be made, provided that the excerpts do not comprise a part of thdole which
would constitute a unitable to be performed such as a sectiomovement or aria, but in
no case more than 10% of the whole work. The numbef copies shall not exceed one

copy per pupil.

b. For academic purposes other than performance, a single copy of an entineit that can
be performed (section, movement, aria, etc.) that is, (1) confirmed by theopyright
proprietor to be out of print or (2) unavailable except in a larger workmay be made by
or for a teacher solely for the purpose of his or her scholarlgesearch or in prepardion
to teach a class.

2. Printed copies which have been purchased may be edited or simplified provided that the
fundamental character of the work is not distorted or the lyrics, if any, altered or lyricadded if
none exist.

3. Asingle copy of recordings of pdormances by students may be made for evaluation or
rehearsal purposes and may be retained by the educational institution or individuakachers.

4. A single copy of a sound recording (such as a tape, disc or cassette) or copyrighted mosy
be made from ®und recordings owned by an educational institution or an individuateacher
for the purpose of constructing aural exercises or examinations and may betained by the
educational institution or individual teachers. (This pertains only to thecopyright of the music
itself and not to any copyright which may exist in the soundecording.)

Prohibitions
1. Copying to create or replace or substitute for anthologies, compilations or collectiwveorks.

2. Copying of or from works intended to be "consumable" in theourse of study or ofteaching
such as workbooks, exercises, standardized tests and answer sheets and fika&terial.

Copying for the purpose of performance, except as in(a) above.

Copying for the purpose of substituting for the purchase of music, excegg inl (a) and 1 (b)
above.

5. Copying without inclusion of the copyright notice which appears on the printed copy.
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CODE G2GUIDELINES ON SOFTWARE COPYRIGHT

Procedures for P rotection of Software Copyright
District employees will backup copies of compuér programs only when:

1. The new copy or adaptation is created as an essential step in the utilization of the computer
program in conjunction with a machine and that it is used in no other manner, or

a. The new copy and adaptation is for archival purposes ongnd that allarchival copies
are destroyed in the event that continued possession of thmmputer program should
cease to be rightful.

b. No copies of software shall be made when that software is used on a dslaring
system.

lllegal copies of copyrighted pograms may not be made or used on schoefjuipment.

The legal or insurance protection of the District will not be extended temployees who
violate copyright laws.

The Principal is the only individual who may sign license agreements fapftware for the school.
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FORMG2
SAMPLE FORM

FORMG2- COPYRIGHT PERMISSION
(on the school's letterhead)
Date
Permissions Department
Copyright Owner
Address
Dear Permissions Editor:

Our school is requesting permission to use the following material: [describe worikcluding title,
author, date of publication and pages you wish to use. Attach a gopf the material if possible.]

A copy is attached for your referenceSpecifically, we would like to @escribe how you want b use the
material; e.g. reprint, photocopy, pblish on-line, use in a multimedia work, etc.We will be distributing
or publishing the material (describe distribution method, theaudience, length offinished publication,
dates of distribution and whether ary fee will be involved.)

If you are not thesole owner in the rights to this work, kindly provide information about other
copyright owners including the addresses of persons from whom | should request permission.

If you wish the work to include a specific copyright notice, please include that nogdelow:
Sincerely,

Signature

Please sign the statement below and return in the stamped selfidressed envelope that i€nclosed for
your convenience.

This request has been APPROVED, and my signatundicates that | have the authority to
grant the permission requested.

This approval is limited in the following respects: @dd any limiting language or
requirements here.)

This request has been DENIED.

Name (Please Print) Title

Signature Date
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CODEG3

CODE G3FIELD TRIPS
Policy
The Board endorsesthe use of field trips as extensionsf classroom experiences.
Implementation
Teachers shall organize and carry out field trips according to the following guidelines.

1. Teachers should submit to the Principal a written request for a field trip which includes a
statement oflearning outcomes and asociated costs.

2. At the conclusion of the trip, the teacher responsible should submit a brief report to the
Principal indicating the extent to which the objectives of the trip were met.

3. Teachers organizing field trips will be responsible for obtaining pernssion slips fromparents,
scheduling transportation, and overseeing arrangements with the site of the fieldip.

Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted: 3/19/07

LegalReference

Cross Reference: Curriculum Development (G1
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Code G3R
CODE G3RFIELD TRIP PROCEDURES

General Guidelines

a. Allfield trips must be requested in writing (see attached form) and approved by the
principal.

b. Teachers organizing a field trip will be responsible for notifying parents and overseeing
arrangements with the site of the trip.

c. All overnight field trips must be approved by the principal and the school board.

d. Families will be asked to help with fund raising and to make a contribution to support
field trips for the year. No student will be denied particimtion in a scheduled class trip
for financial reasons.

e. Whenever possible (as funding allows), parent chaperones will not be charged for the
approved cost of a whole class or team field trip event.

Field Trips to Theatre Presentations

1.

2.
3.
4.

Chaperones will be mvited to join teachers and students on a "space available" basis once the
minimum ratio of student to adult is achieved.

Kindergarten will have a minimum ratio of one adult to five students.

Grades one and two will have a minimum ratio of one adult tdxsstudents.

Grades three to eight will have a minimum ratio of one adult to eight students.'

Activity Field Trips

1.

2.
3.
4

For all "activity" field trips, Kindergarten will have a ratio of one adult to four students.
Grades one and two will have a ratio of onadult to five students.

Grades three through eight will have a ratio of one adult to six students.

For all performance or activity field trips, at least two staff members, including at least one
licensed teacher, will be present.

Overnight Trips

1.

For all overnight field trips, at least three staff members, including at least two licensed
teachers, will be present.

Staff members will be compensated at the rate of $100.00 per night for each night of overnight
trips and all approved expenses will beovered by the school district.

A field trip approval form must be turned in for all performance or activity trips. The
appropriate approval/signatures must be attained prior to fund raising activity. The application
will include the learning opportunitie s the trip will provide, the schedule of events and the
procedures for supervision. All chaperones and students will sign a trip rules form which will
include all drug, tobacco and alcohol prohibitions, as well as commitments to follow school
rules and fuly participate in trip activities. Further, overnight trips will include a presentation

to the school board after the trip is completed.

The school will not maintain accounts, approve fund raising during school or school sponsored
events, or provide anylogistical support for non-approved trips.

All appropriate signatures for an overnight trip application must be gathered prior to school
sanctioned fund raising.
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6. The school reserves the right to restrict participation to students and adults who will qeport
the trip agreements, contribute towards the fund raising effort and provide positive
representation of South Hero and the Folsom Educational. Center. Final decision on trip
participation will be made by the principal.

7. Overnight trip responsibilities include:

STAFF
1. Submission of trip application to attain trip approval (see attached).

2. Planning or arranging for the planning of the trip including transportation, lodging, meals and
activities.

3. In each of these trip areas, a format for student and pameinvolvement and input will be
provided.

4. Overall responsibility for explaining and enforcing trip rules.

5. Signing and supportingtrip agreement criteria (see attached example).

PARENTS
a. Planning fund raising activities.

b. Securing approval prior to any @ind raising activity.

c. Providing sufficient supervision of students during fund raising conducted outside of
school hours.

d. Signing and supporting the trip agreement criteria.

e. Contributing to trip planning overseen by school staff.

STUDENTS
1. Contributing an agreed upon number of hours towards fund raising efforts.

2. Signing and supporting the trip agreement criteria.
3. Contributing to trip planning overseen by school staff.
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CODEG4

CODE G4 SELECTING LIBRARY MATERIALS

Policy

It is the policy of the Grand Isle Supervisory Union (GISUd provide students accesgo awide variety
of educational materials in individual classrooms and in the media center to support studefgarning.

Definitions
For the purpose of this policy:

1. Mediainclude all materials considered part of the library collection, plus all instructional
materials housed in resource centers and classrooms (if any) which are not text materials.

2. Media Centeis the space, room or complex of rooms and spaces designated as a librargdia
center, instructional materials center, or similar term. It may include units notontiguous to the
center where facilities so dictate. These units would include but not Hanited to resource
centers, production centers, and television studios.

Imple mentation

1. When selecting materials to be purchased for the media center, the media specialist wlaluate
the existing collection and the school's (District's) curriculum needs and wikonsult reputable,
professionally prepared selection aids and otheappropriate sources.

Recommendations for purchase will be solicited from members of the faculty and studeimbdy.

3. Materials obtained either by purchase or gift shall be judged by the criteria set forth in thEolicy on
the Selection of Instructional Materals and shall be accepted or rejected imccord with those
criteria.

4. Selection is an ongoing process which shall include the removal of materials no longgpropriate
and the replacement oflost and worn materials still of educational value.

Complaints rdated to the selection of library materials will be handled through the policy ofProcedure
for Handling Complaints.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 16 VSA 8563(14) (Powers of school boards)

CrossReference: Complaintsabout Instructional Materials (G6)
Selection of Instructional Materials (G5)

GISU POLICY 142|Page



CODEG5

CODE G5SELECTION OF INSTRUCTIONAL MATERIALS
Policy

It is the policy of the Grand Isle Supervisory Union (GISUd provide studentswith abroad variety or
instructional materials to support student learning.

Implementation

Instructional materials will be selected by professional staff in accordance with the followingriteria
and procedures:

a. Instructional materials should enrich and supportthe current curriculum, taking into
consideration the varied interests, abilities, and maturity levels of students served.

b. Instructional materials should stimulate growth in factual knowledge, literaryappreciation,
aesthetic values, and ethical standards.

c. Instructional materials should provide a background of information which will enablestudents
to make intelligent judgments in daily life.

d. Instructional materials should present opposing sides of controversial issues so that, with
guidance, young citizensnay develop the practice of critical thinking.

e. Instructional materials should be representative of different racial, religious, ethnic, and
cultural groups, emphasizing their valuable contributions to American heritage anshould be
free from sexrole stereotyping to the extent possible.

f. Books and instructional materials should be chosen for values of interest amalightenment of
all the students of a community and to encourage students to readgularly. A book will not be
excluded because of the raceationality, or the political or religious views of the author.

g. Since books and instructional materials are selected to provide for the interest and needfsthe
school community and the school program, they may be selected cooperatively teachers,
principals, and librarians, sometimes with the assistance of students and parents.

h. Inthe selection of books and other instructional materials, consideration should be givéo
factual accuracy, authoritativeness, balance, and integrity. Aesthetic valudsamustbe
considered in selection of materials.

i. Books and instructional materials will be viewed by members of the staff to assure their
timeliness and continued appropriateness.

j-  The Superintendent has ultimate authority under 16VSA8563 (14) to preview andapprove
instructional materials.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 16 VSA8563 (14) (Powers of school boards)

Cross Reference: Complaintsabout Instructional Materials (G)
Selectirg Library Materials (Gl)

GISU POLICY 143|Page



CODE G6

CODE G6COMPLAINTS ABOUT INSTRUCTIONMATERIALS
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp provide for fair and impartial review of
any complaint about instructional materials used by theDistrict.

Implementation
1. The Principal (Superintendent) will develop procedures to implement this policy.

2. All complaints will be reported to the Principal, whether received by telephondetter, or in
personal conversation.

3. The Principal or his or her desgnated representative will contact the complainanto discuss
the complaint and attempt to resolve it informally by explaining thephilosophy and goals of the
School District and/or the library media center.

4. If the complaint is not resolved informally, the complainant will be supplied gpacket of
materials consisting of the District's instructional goals and objectivesnaterials selection
policy statement, and the procedure for handling objectionshis packet will also include a
standard printed form which must be completedand returned before consideration will be
given to the complaint.

5. If the formal request for reconsideration has not been received by the Principalithin two
weeks, the issue will be considered closed. If the request is returnetie reasons for selection of
the specific work shall be reestablished by theappropriate staff.

6. In accordance with this policy statement, no questioned materials shall semoved from the
school pending a final decision. Pending the outcome of thequest for reconsideration,
however, the teacher may, at the request of a paremhake an alternative assignment for an
individual student.

7. Upon receipt of a completed objection form, the Principal will follow therocedures
accompanying this policy.

Appeal

If the complainant is dissatisfied with the outcome of the review of the complaint, he @he may ask to
have the complaint heard by the School Board.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 16 VSA8563 (14) (Powers of school boards)

Cross Reference: Selection of Instructional Materials (G5)
Selection of Library Materials (G4)
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CODEG6-R

CODE G6RPROCEDURES FOR HANDLING COMPLAMBICBJT
INSTRUCTIONAMATERIALS

i. Upon receipt of a completedbjection form, the Principal in the building involvedwill call
together a committee of five to consider the complaint. This committeeill consist of the
curriculum director and from the school involved, thePrincipal, the library media center
director, a teacher, and a parent representative.

ii. Within 20 days, the committee will meet to discuss the material and within 48ays thereafter
will prepare a report on the material containing itsrecommendations on the disposition of the
matter.

iii. The Principal will send a formal report and recommendation to the&Superintendent. The
Principal will explain the materials selection system, give thguidelines used for selection, and
cite authorities used in reaching decisions. If theommittee recommends that the work tha
caused the complaint be kept, and th8uperintendent concurs, the complainant will be given an
explanation. If theSuperintendent does not concur, or the complaint is found to be valid, the
Principal will make recommended changes and notify theomplainant.

If the complainant desires to pursue the complaint further, he or she must inforrie
Superintendent in writing within 10 days. The Superintendent shall arrange foa special Board
meeting within 15 days of receiving the written request fromthe complainant or place the matter
on the agenda of the nextegularly scheduledboard meeting. The Board shall render a final
decision in writing within 30 days of hearing the appeal and so inform the complainant.
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CODE G7 (Mandatory)

CODE G7EDUCATIDIAL SUPPORT SYSTEM
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd provide a continuum of educational
services through a comprehensive Educational Support System to increase the abilitytted school to
meet the needs of all student&n the general education environment.

This policy will comply with the requirements of 16VSA88 2901, 2902 and 2904, an&ules 2194 and
2120.8.1.30f the Vermont State Board of Education.

Defini tions

1. General education environmemheans school andon-schoolenvironments used for
educational purposes by students with and withoutisabilities such as regular classrooms,
school libraries, learning centersand community job sites.

2. Accommodationsneans those evaluation procedures, curricula, materialsr programmatic
adaptations, behavior management interventions andupplemental aids and services that are
necessary for a student to benefifrom his or her education or to participate in cecurricular
activities.

3. Supplementary aids and serviceseans spe@l assistance, materialsequipment and other
supports that are provided in regular educationclasses or other education related settings to
enable students to beeducated in the general education environment.

Implementation

Each school in the District shll develop a comprehensive system of education services ¢oeate an
Educational Support System (ESS), designed and implemented in consultatigith parents, to assist
teachers in accommodating children in the regular classroom. Theystem shall consist 6an
Educational Support Team composed of staff from a variety tfaching and support service positions
and shall incorporate a range of referral, supporand remedial services as well as the means to
determine the effectiveness ohccommodations or servtes recommended by the Educational Support
Team (EST).

1. The ESS shall:
Be integrated to the extent appropriate with the general educatiourriculum.

b. Provide a range of support and remedial services, including instructionaind behavioral
interventions and accommodations.

c. Be designed to provide students with needed accommodations asdpplementary aids
and services regardless of their eligibility forcategorical programs.

d. Assist all students in working toward attainment of the Vermonframework or
comparablestandards.

e. Provide clear procedures and methods for handling a student who disruptsclass,
including provision of educational options, support services andonsultation or training
for staff where appropriate.

f. Ensure collaboration with families, community supports and the system dfealth and
human srvices.
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g.

Collaborate, to the extent appropriate, with families and community healtnd human
service agencies to assist educators in meeting the academieds of # students.

2. The EST shall:

a.

h.

Provide a procedure for timely referral for evaluation for special educatiowr other
categorical pragram eligibility when warranted.

Be composed of staff from a variety of teaching and support servicpesitions.

Screen referrds of individual students to determine what classroonraccommodations
and supplementary aidsand services have been tried.

Determine whether any additional accommodations, supplementary aidsnd services,
or referral to other public or private agencies mayappropriately meet a refered
student's educational needs.

Assist teachers in planning and providing supplementary aids and servicesd other
accommodations to students in need of classroom supports enrichment activities.

Collaborate, to the extent appopriate, with families and community health and human
services agencies to assist educators in meeting the academezrds of all students.

Develop a means to determine the effectiveness of accommodations aupplementary
aids and servies provided through the ESS.

Maintain a written record of its actions.

3. The Superintendent (Principal) or his or her designee shall:

Appoint the members of each dwol's Educational Support Team.

Provide professional development and other resources needed to enaliles
Educational Support Team and other School District personnel tmplement the
Educational Support System.

On an annual basis provide information regarding the existence, purpos@d function
of the Educatonal Support System to parents.

Develop and maintan written administrative procedures in accordancewith state
Board regulations toimplement this policy.

Complete and submit reports required by the Commissioner of Educatidn comply
with Vermont statutes and regulations.

Provide to the school boards) in the District or supervisory unionincluding the SU
board (indicate when) an annual report on the status athe ESS including the report to
the Commissioner, information on theservices and supports provided, the funding
sources of the ESS, how tteapacty of each ESS to meet its obligations has been
addressed in schoohction plans, and the effectiveness of accommodations,
supplementary aids and services provided through the ESS.
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Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted:  3/19/07
Legal Reference: Act 230 of the 1990 Vermont Legislature
Act 157 of the 1996 Vermont Legislature
Act 117 of the 2000 Vermont Legislature
16 VSA 88901, 2902,2904 (General policy. ES®d EST)
16 VSA8S 2961et seq. (Special education funding)
VT State Boardof EducationManual of Rule& Practices882120,8.1.3.1, 2194
Cross Reference: Local Action Plans (G8)
Professional Development (D2)
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CODEGS8

CODE G8LOCAL ACTION PLAN
Policy

In accordane with statelaw, itis the policy of the Grandlsle Supervisory Union (GISUjo establish
annually a local action plan, based on student achievemedata thatsets forth goals and associated
resources needed to improve student performance.

Implementation

The School Board, after consultation with the Sierintendent and the Principal(s), will approve a
planning process and action plan designed to utilize resources effectively to support high lewtlident
learning.

1. The School Board will designate participants to serve on the action planning team from
recommendations made by the Superintendent, Principal(s), other Board members and
feedback from educators and other community members. Participants will includeeachers,
School Board members, administrators, parents, other community members, anthy involve
students when appropriate.

2. The plan will be developed using student performance data obtained from state and local
assessments and other formal and informal information related to student performancguch
as, but not limited to, dropout, transfer andretention rates, course enrollmentpatterns, gender
differences, student poverty, graduatiorrates, and access to technology.

3. The School Board will approve the plan which will contain:
1. Specific goals and objectives for improved student learning.

2. Educationd activities and strategies specifically designed to achieve these goals,
including professional development for administrative and instructional staff asvell as
leadership devebpment for school board members.

3. Assessments of and efforts to maintain a saforderly, civil and positive learning
environment free from harassment, hazing and bullying.

Time lines for expected results.
Recommendations for the financial support required to achieve the goals and objectives.
Links to the multi-year goals and objetives of the school's strategic plan.

4. The Principal is responsible for implementing the action plan and will workcollaboratively with
the Superintendent to provide (specify how often and when) progreseeports to the School
Board.

5. Atleast annually (spediy a date), the School Board will reconvene the action planningam to
review the action plan, determine its effectiveness toward meeting the stategbals, and revise
as necessary based upon updated student performance data and othaeally developed
evauative criteria.

6. The Principal, in collaboration with the Superintendent, will prepare a plan for Boardpproval
to ensure that the community is informed annually (specify when) about thechool's progress
toward meeting the goalsof the plan.
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The Superirtendent will assure that the District's policies on supervision and evaluation, student
assessment, reporting, professional development, and other policies and procedures are alighed
support the accomplishment of action plan goals and objectives.

Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted: 3/19/07
LegalReference 1VSA § 312 (Open meetings)
16 VSA8 165 (a)(1) (Public School Quality Standards)
Vermont State Board of Education Rules §2120.1
Cross Reference: Board Member Education (B1)
Board GoalSetting and SelEvaluation (B2)
Professional Development (D2)
Evaluation and Supervision of Staff (D4)
Budgeting (E2)
Student Assessment (F22)
Annual School Reports (H6)

GISU POLICY 150|Page



CODEG9 (Mandatory)

CODE G9GRADE ADVANCEMENT: RETENTION, PROKQ &
ACCELERATION OF STUDENTS

Policy
A goal of the Grand Isle Supervisory Union is for each student to progress in his or her educational
program by reaching a standard of achievement necessary to progress from grade to grade.

Definitions

a. Accelerationis the advancement of a student by more than one grade beyond the current
grade level.

b. Promotionis the single grade step most students take from year to year.

c. Retentionallows a student to repeat all or part of a grade in order to more fully prepare for
the work of the next grade.

Promotion, retention and acceleration decisions will be based on the extent to which a student is
meeting the standards established by the Vermont Framework of Standards and Learning
Opportunities as well as other relevant fators, including social, emotional, physical and mental growth,
past academic performance, behavior, motivation, and attendance.

Implementation

Classroom educators are responsible for assessing student progress and recommending the promotion
of students eat year. Educators will assess academic readiness to advance to the next grade using a
thorough evaluation process that will include but not be limited to standardized testing those offered

by the State as well as others chosen by the Distrigtclassroombased testing, portfolios and teacher
observation. The evaluation will also take into account social, emotional, physical and mental growth,
past academic performance and behavior, motivation, attendance, and other pertinent circumstances.

The Principal will develop rules to implement this policy that will specify a process for the
consideration of retention or acceleration that will include the following characteristics:

i.  Will seek the involvement of parents/guardians in a highly collaborative working redtionship.

ii. Focus the use of retention in the early primary grades at which time research indicates it is
most effective.

iii.  Acceleration should be considered in rare cases after all enrichment opportunities have been
thoroughly explored.

iv.  Students will be retdned or accelerated if it is expected that the action will be beneficial to the
OOOAAT O OT AEAT T Uh AITOETTAITUR AAAAAI EAATIT U
needs.

When considering retention, such actions as remediation in class or atibring in class or after
school, mentoring, cooperative efforts with families, or summer school should be evaluated.

Before considering acceleration, actions such as inclusion in a full or fiare gifted program,
enrichment in the classroom or other adwmced courses through correspondence, distance
learning, or through other institutions should be examined.

1. Will outline steps and time frames that provide for a great deal of interaction  with parents /
guardians.
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a. The final decision will be made by thePrincipal after consultation with parents /
guardians, classroom teacher(s) and other professional staff.

Appeals

SETOIA A PAOAT O AEOACOAA 10 EAOA Ai1TAAOT O xEOE OE
Superintendent of Schools. Within ten wiking days of receiving an appeal, the Superintendent shall

meet with the parent(s) or guardian(s) and make a decision on the appeal in a prompt fashion. A final

APDPAAI AOT I OEA OOPAOET OAT AAT 060 AAAEOEIT 14&U AA
timely hearing and render a final decision within ten working days of the hearing date.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15

Legal Reference(s): VT State Board of Education Manual of Rules & Practices: §2120.2.2 (d)
Cross Reference:
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CCDE G

CODE G10SPECIAL EDUCATION

Policy

It is the policy of theGrand Isle Supervisory Union (GISUp meet the needs oftudents with
disabilities asdefined in federal and state law and regulations and to provide a free and appropriate
public education (FAPE) to these students in the least restrictive environment that will allow all
students to benefit educationally.

Implementation

The Superintendent and other appropriate administrators will develop specific procedureszgarding
the identification and education of students under the Individuals with Disabilitie€ducation Act
(IDEA) and applicable state law and state and federal regulations.

The Superintendent or designee will assure that the individual education program teaassembled to
develop the individualized education plan for each disabled student is appropriatelgtaffed and that all
members are well educated about state and federal law . As directed under\Y86A82959b, team
members will be instructed to examine the range of options thawill fulfill the requirements of the
student's IEP under state and federal law and to select options that ameost cost effective for the
District.

In designing the educational plans for disabled students, the LEA representative wittmmunicate to
the IEP team the ability of the classroom staff to provide for the needs of tldésabled student without
negatively affecting the quality of education for all classroom students.

The Superintendent will encourage the special education coordinator to consult witiegalcounsel
when questions about compliance with the law arise in the performance of duties relatite serving
special education students. Ongoing training in the law and best practices will be maaailable to
special educators and other appropriatgersonnel.

The Superintendent or designee will also assure that all personnel who help in the education of
children with disabilities are appropriately trained to meet individual student needs.

The Superintendent will encourage the establishment of strongommunications with
parents/guardians of students with disabilities (in addition to their participation on the IEP team)and
will support them in their work with their children at home to complement the efforts of theschool.

The Superintendent will report annually to the Board and to the Commissioner of Education apecial
education program outcomes, changes in child count, the rates of increase or decreasgpafkial
education costs, the availability of special education staff and other pertinent inforation.

This report will be based on a systemic analysis of the District's special education program thitl
leadto ongoing improvements in outcomes.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 20USC881400 et seq. (IDEA)
34 CFRParts 300 and 303

Cross Reference: 16 VSA882941et seq. (Special Education)
16 VSA882901 et seq. (Comprehensive System)
VT State Board of Education Rules
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CODEGL11 (Mandatory)
CODE G11RESPONSIBLE COMPUTER, NETWORKIE&ZRNET USE

Purpose

The Grand Isle Supervisory Union and its member School Districts recognize that information
OARETT 1T CU j)aq EO EI OACOAI O 1 AAOTEI C AT A AABAA
community and fully supports the access ahese electronic resources by students and staff. The

purpose of this policy is to:

a. Create an environment that fosters the use of information technology in a manner that
supports and enriches the curriculum, provides opportunities for collaboration, and
enhances staff professional development.

b. Ensure the district takes appropriate measures to maintain the safety of everyone that
AAAAOOAOG OEA AEOOOEAOBO EIT &£ OI AGETT OAAETTI T
c. Comply with the requirements of applicable fedral and state laws that regulate the
provision of access to the internet and other electronic resources by school districts.

Policy

It is the policy of the Grand Isle Supervisory Union and its member School Districts to provide students
and staff accessd a multitude of information technology (IT) resources including the Internet. These
resources provide opportunities to enhance learning and improve communication within our
community and with the global community beyond. However, with the privilege of@ess comes the
responsibility of students, teachers, staff and the public to exercise responsible use of these resources.
The use by students, staff or others of district IT resources is a privilege, not a right.

The same rules and expectations goverstudent use of IT resources as apply to other student conduct

AT A ATiT i1 O EAAOCETT Oh ETAI OAET C AOO 110 1 EI EOGAA Oi
4EA AEOOOEAOCBO Al i DOOAO AT A TAOxT OE OAOa@OAAO AOA
AopbAAOAOGETT 1T £ POEOAAU ET AT UOEET ¢ OEAU AOAAOGAR O
computers or network resources, including personal files and electronic communications.

The superintendent is responsible for establishing proedures governing use of IT resources consistent

with the provisions of this policy. These procedures must include:

1. The Principal or their designee will develop annually, a program for educating students about
responsible digital citizenship. As definedh this policy, a responsible digital citizen is one who:

1. 2A0PAAOO /Usebsavih manfain dpdropriate standards of language and behavior
when sharing information and images on social networking websites and elsewhere online.
Users refrain from distributing personally identifiable information about themselves and
others.

2. Respects Others. Users refrain from using technologies to bully, tease or harass other people.
Users will report incidents of cyber bullying and harassment in accordance with th @t EOOOE A O
Pi 1 EAEAO 11T AOITUEI ¢ ATA EAOAOOI AT 68 50A00 x
account or password or from presenting themselves as another person.

3. 001 OAAOO /1 Ad O Wleksipraiechthemseled &nd @M@ by repoirig abuse and
not forwarding inappropriate materials and communications. They are responsible at all times
for the proper use of their account by not sharing their system account password.

60
El
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4. Respects Intellectual Property. Users suitably cite any and allise of websites, books, media,
etc.

Protects Intellectual Property. Users request to use the software and media others produce.

Provisions necessary to ensure that Internet service provider(s) and other contractors comply
with applicable restrictions onthe collection and disclosure of student data and any other
confidential information stored in district electronic resources.

3. Technology protection measures that provide for the monitoring and filtering of online
activities by all users of district IT, ircluding measures that protect against access to content
that is obscene, child pornography, or harmful to minors.

4. Methods to address the following:

a. Control of access by minors to sites on the Internet that include inappropriate content,
such as content thais:

Lewd, vulgar, or profane
Threatening
Harassing or discriminatory
Bullying
Terroristic
Obscene or pornographic
b. The safety and security of minors when using electronic mail, social media sites, and
other forms of direct electronic communications.

ok whE

c. Preve OET1T 1T &£ O1 AOOET OEUAA TT1ETA AAAAOGO AU i
unlawful activities.

d. Unauthorized disclosure, use, dissemination of personal information regarding minors.

e. 2AOO0EAQEIT T &£ IETT1 008 AAAAOGO O1 1 AGAOEAI O
5 AprocesswiR OAAU AOOET OEUAA DPAOOIT O i AU OAIlI pT OAOEI U
measures during use by an adult to enable access for bona fide research or other lawful
purpose.

Policy Application

4EEO DI 1T EAU ADPDPI EAO OT A hetwirk, Aollabdiation Andl dokhidudidaton OE A AE
tools, and/or student information systems either onsite or via a remote location, and anyone who uses

OEA AEOOOEADOBO ) 4sidAOEAAO AEOEAO 11 10 1 £E
Limitation/Disclaimer of Liability

The District is not liablefor unacceptable use or violations of copyright restrictions or other laws, user

mistakes or negligence, and costs incurred by users. The District is not responsible for ensuring the

accuracy, age appropriateness, or usability of any information found oEtA $EOOOEA OS8O Al AA.
resources network including the Internet. The District is not responsible for any damage experienced,

including, but not limited to, loss of data or interruptions of service. The District is not responsible for

the accuracy or quaity of information obtained through or stored on the electronic resources system

including the Internet, or for financial obligations arising through their unauthorized use.

Enforcement

The District reserves the right to revoke access privileges and/or adinister appropriate disciplinary
action for misuse of its IT resources. In the event there is an allegation that a user has violated this
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policy, a student will be provided with notice and opportunity to be heard in the manner set forth in the
student disciplinary policy.

Allegations of staff member violations of this policy will be processed in accord with contractual
agreements and legal requirements.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Legal Reference(s): 17 US(8810%120 (Federal Copyright Act of 1976 as amended)
20USQB 6777 et seq. (Enhancing Education Through Technology Act)
18 US(82251 (Federal Child Pornography LawSexual Exploitation and Other
Abuse of Children)
ATUSG g wy | #EEIT AOA¢tién@ct) T OAOT AO 00T OA
47 CFR 854.520 (CIPA Certifications)
13 VSA882802 et seq. (Obscenity, minors)
13VSMe vt ol | SEOOOOAET C 0AAAA AU 50A 1 A8 %l
13 VSA82605(Voyeurism)
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Form G11 (Mandatory)

SAMPLE FORM
Student Acceptable Use Procedures Agreement

General Procedures

Students in the South Hero School District have access to the school's electronic resources for the purpose
of enhancing learning. To gain access to these resources, all students undge tbel8 must obtain
parentalpermissionand must sign and return thferm to the person designated. Students 18 and over may
sign their owrforms.

Students may access the school's electronic resources for educational purposes only. Acceptable use
includes classroom activities, career developmentd curriculundriven research and may involve

electronic communication, as designated by the school. The school's electronic resources shall not be used
for commercial or entertainment purposes, as a publiceascservice or a public forum, unlgggmissionis
allowed by the school. Students are expected to follow the rules of personal conduct outlined in the student
handbook, as well as abide by state and federal laws in the use of the school's electroniceeso

Parents/guardians are warned that some material accessible via the Internet, through the school's electronic
resources, may contain items that are illegal, defamatory, inaccurate or potentially offensive to some
people. While it is the school's &t to provide appropriate electronic resources to enhance the curriculum,
students may find ways to access other materials as well. The District believes the benefits to students from
access to electronic resources and the Internetifdormation gatherng, research and to provide

opportunities for collaboration, exceed the potential disadvantages. Ultimately, parents/guardians of minors
are responsible for setting and conveying the standards that their children should follow when using
electronic resoures. To that end, we support and respect each family's right to decide whether or not to
apply for access.

Individual User Responsibilities
System users shall:

1. Understand that electronic mail transmissions and other use of the electronic communication
system is not confidential and may be monitored at any time by desigraiédfito ensure
appropriate use;

2. Not distribute personally identifiable informaticabout themselves or others by means of the
school's electronic communication system;

3. Be respondile at all times for the proper use of their account by taking all reabtnprecautions to
prevent others from gaining access to their system account and password;

4. Not use another person's system account or password, or present themselves another,person
without written permissiorfrom the system administrator or school coordinator;

5. Not purposefully access or send materials, which include pictures, video or audio files, that are rude,
disrespectful, abusive, obscene, sexually oriented, threateningskeng, damaging to another's
reputation, or illegal,

6. Purge electronic mkin accordance with established schoahail retention guidelines;

7. Not use the school's electronic resources and internet connection for commercial or illegal
purposes, or for angther activity prohibited by school policy; not redistribute copyrighted
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programs or data except with the written permission of the copyright holder or designee. Such
permission must be specified in the document or must be obtained directly from theigbpyr

holder or designee in accordance with applicable copyright laws, school policy, and administrative
regulations;

8. Not plagiarize work using the school's electronic resources (plagiarism is taking the ideas or writings
of others and presenting them asie's own);

9. Not use the school's electronic mail, or other personal eaxaibunts, in any way that causes
recipients or other readers to assume the email message represents the opinion of educators or
other school officials, or anyone else without thexpécit permission;

10. Not waste school resources related to the electracbenmunication system, or damage or attempt
to damage computers, computer systems, computer networks or software;

11. Not abuse the school's electronic communication system by downlgddige files or sending
annoying or unnecessary messages to a large murabpeople;

12. Not gain or attempt to gain unauthorized access to the school's electronic resources, network or
restricted information;

13. Not upload, download or redistribute public a@in programs to the system for their own use
without advance permission;

14. Be responsible for determining whether a program is in the public domain and follow the school
virus protection procedures in downloading software.

Disciplinary Actions

The schods electronic resources system is a limited forum, similar to the school newspaper, and therefore

the school may restrict individual user's speech for valid educational reasons. The District school will not
restrict speech on the basis disagreement witk tipinions expressed. Users should not expect privacy in

the contents of their personal files or record of web research activities. Routine maintenance and

monitoring of system resources may lead to discovery of violations of District policy, discipbdaryor

state and federal law. An individual search may also be conducted by the system administhasa i§

reasonable suspicion that a user has violated this Acceptable Use Procedures agreement. If there is evidence
that a violation has occurred ¢hschool Principal shall be notified and will determine appropriate

consequences.

Due Process

If any of the conditions of this Acceptable Use Procedures agreement are breached, parents/guardians will
be notified (if student is under 18 years of age) amaly be given an opportunity to review the contents of

their child's electronic files. The school will cooperate fully with local, state, or federal officials in any
investigation related to illegal activities conducted through the school's electronicsystéhe Internet. In

the event there is a claim that an individual user has violated school policy, procedures or disciplinary code,
the user will be provided with written notice and the opportunity to be heard in the manner set forth by the
school discifinary policy.

Limitation of Liability

The school makes no guarantee that the functions or the services provided by or through the school's
electronic system will be errdree or without defect. The school will not be responsible for any damage
individual users may suffer, including but natitied to, loss of data or interruptions of service. Other than
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for student records, the school is not responsible for the accuracy or quality @fiformation obtained
through or stored on the system.

The school will not be responsible for financialigéfions arising through the unauthorized student use of
the system. Parents/guardians thie individual user may be held financially responsible for any harm to the
system as a result of carelessness or intentional miRaent/Guardian Permission

As he parent/guardian othis student, | have read the "Student Acceptable Use Procedures Agreement." |
understand that school access is designed for educational purposes only. The school has taken precautions
in an attempt to eliminate student access to contersial materials. However, | also recognize it is

impossible for the school to restrict access to all controversial materials. Thus, | will not hold teachers, staff,
administrators or the school board responsible for materials acquired on the schoaisy=urther, |

accept full responsibility for supervision if and when my child's electronic resources use is not in the school
setting. | hereby give permission for the school to issue an account for my child and certify that | have read
the Student Acceqable Use Procedures agreement and have signed below giving my son/daughter
permission to access the school's electronic resources.

Student Name (please print):

Parent/Guardian Name (pleaseint):
Address:
Phonet: E-mail Address: Date:

Parent/Guardian Signature:

Student Permission

| have read, understand and agree to abide by the "Student Acceptable Use Procedures Agreement." |
further understand that any violation of tHerocedures may enact school disciplinary action or constitute a
criminal offense. Should | commit any violation, my access privileges may be revoked, school disciplinary
actions may be taken, and/or appropriate legal action may be initiated.

Student's Nara (please print):

Student Signature: Date:
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FORM: @ 1-2 (Mandatory)

SAMPLEORM
Student Acceptable Use Procedures Agreement

Staff Agreement on Use of Technology

| have been given the privilege of using technology owned by the School District in the form of access to
telecommunications and computer hardware and software. | understand that this is a privilege and not a
right of my employment and that | must employ this technology in a manner that complies with the District's
policies.

| understand that the District extends no rights of privacy or ownership to work completed by me on
Districtowned technology.

| understand thait is prohibited for me to:

1. Use the District's technology for my personal gain or profit or for any commercial use not sanctioned
by the School District;

2. Use any software or technology in a manner inconsistent with the District's/school's licensing
agreements;

3. Distribute any information about any student's records or files to persons outside the school system,

unless such distribution is authorized by law or there is written permission from the parent/guardian

or student to do so;

Use offensive, obscerm racially demeaning language in any communications;

Download software protected by copyrights; and

Store personal software on any computer owned by the District.

I understand that the School Board may revoke these privileges at any time and tHiegaly

activity will be reported to the appropriate authorities.

N o oA

My signature on this document indicates that | have received and understand the School District's policy and
regulations and that | agree to abide by their terms.

Name (Printed)

Signature Date

cc: Central personnel file
Shool personnel file
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CODE G12 (Mandatory)
CODE G12CLASSSIZE POLICY

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with State
Board Rule 2000 of 2014 Educational Quality Standards requiring superintendents to work with school
boards to develop policy guidelinesdr minimum and optimal average class sizes in regular and
technical education classes. Class size guidelines will be used to inform annual decisions related to
staffing and program offerings.

Implementation

1. The superintendent or his or her designee shhlin consultation with building principals,
develop supervisory union wide class minimum, maximum and optimum average class size
guidelines that take into account the instructional needs of specific elementary grade intervals
and required and elective couses at the secondary level.

2. Class size guidelines in the supervisory union may vary as necessary to reflect differences
among school districts due to geography and other factors, such as school size and
programmatic needs.

3. The guidelines shall also esure compliance with state or federal requirements related to
matters such as studenteacher ratios, special education, technical education and English
Language Learners.

4. The superintendent shall report to the Board at least annually on the implementatioof this
policy, and shall include in his or her report information related to the use of the guidelines in
determining actual class sizes and program offerings in the schools within the supervisory
union.

5. This policy shall be posted on the supervisory ufii 6 © x AAOEOA AT A Al OxAOAA
of Education.

Class sizes by Rule 2000:
K-3 fewer than 20 when banded together
4-8 fewer than 25 when banded together

Instructional Minimum Optimal Range Vermont State
Grade Cluster Average per b 9 Board Rule 2000
Area Per GradeCluster .
Grade Cluster Maximums
K-3 All 15 15-20 20
4-8 All 15 15-25 25

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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Code G13 (Mandatory)
CODE G13TITLE | COMPARABILITY POLICY

If a school in the Grand Isle Supervisory Uniobecomes eligible to receive Title | fundghe school
district in which the school is located shall provide comparable services, staffing levels, curriculum
materials and instructional supplies for Title | eligible and nortitle | eligible schools The district shall
use local and state funds to ensure equivalence among schools in staffing and the provision of
curricular materials and instructional supplies. Students in all schools shall be eligible for comparable
programs and supplemental supportsThe district shall utilize district -wide salary schedules for
professional and nonprofessional staff.

The superintendent or his or her designee shall develop procedures for compliance with this policy and
shall maintain records that are updated biennially doumenting the district's compliance with this

policy.

Date Warned: 9/6/15, 10/8/15

Date Adopted: 10/20/15

Date Last Reviewed

Legal Reference: 20USC 8321 (c).
20 USC 7801 (26) (LEA defined)
16 VSAL44
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CODE G2 (Mandatory)

CODE (4- ANIMAL DISSECTION
Policy

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with the
requirements of Act 154 of 2008 regarding the right of students to be excused from participating in or
observing activities involving the dissection or vivisection of animals. Students shall have the right to
be excused from participating in any lesson, exercise or assessment requiring the student to dissect,
vivisect or otherwise harm or destroy an animal or any part of an animal, or tobserve any of these
activities, as part of a course of instruction.

Definition

10 OOAA ET OEEO PIi 1 EAUA
ATEI AT 8O0 AAAAOGAO 10 OEA
Alternative Education Method
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A student who is excused under this policy shall be provided with alternative methods through which
he or she can learn and be assessed on material required by the course. The alternative methods shall
be developed by the teacher of theaurrse, in consultation with the principal if necessary.

Discrimination

No student shall be discriminated against based on his or her decision to exercise the right to be
excused afforded by this policy.

Procedures

The Principal shall develop and implemenprocedures to ensure compliance with the provisions of Act

154 of 2008. The procedures shall include provisions for the timely notification to each student

AT oi11 AA ET OEA AT OOOA AT A O OEA OOOAAT O&fm PAOAIT
participating in or observing the lesson and the process by which a student may exercise this right.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
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CODE H1

CODE HX SCHOOICOMMUNITY RELATIONS
Policy

It is the policy of the Grand Isle Supervisory Union (GISUp encourage the involvement of the
community in its schools.

Implementation

An effective community outreach program is a necessary component of a school systeorganization
and operation. Therefore, the Board wil provide the means necessary to developnd implement such a
program.

The school system's community outreach program should:

1. Createa planned, systematic, twewvay communications process between the Board aritie
school community.

2. Encouragea better understanding of the objectives, accomplishments and needs of tkehool
system within the community.

3. Createopportunities for school involvement through volunteerism,business/organizational
partnerships, sponsorships, intenships and other joint projects

4. Usea variety of media including but not limited to meetings, letters and-enail, circulars,web
sites, seminars, publications, communicatias media, and personal contacts.

Provide the channels necessary for resolving grievances and eliminatingisunderstandings;
Inform concerned persons as to their rights, privileges and responsibilities.

Provide that, when circumstances warrant, the board will designate an administrator dpoard
member to be the spokesperson for the board or district on a given topic gpecificincident.
When sucha designationhas been made, the designated individual shall resporwh behalf of
the district or board to all inquiries related to the topic or incident, and boardnembers and
staff members will refer all inquiries to the desgnated individual.

The Board delegates to the (Principal, Superintendent, or community relations officer) the
responsibility for developing a community relations program which conforms with the above
principles.

Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted: 3/19/07
LegalReference 16 VSA 8165 (School Quality Standards)
Cross Reference: Local Action Plan (G8)
Parental Involvement (H2)
Visits to Schools (H5)
Annual School Reports (H6)

GISU POLICY 164|Page



CODEH2

CODE H2 PARENTAL INVOLVEMENT

Policy

It is the policy of theGrand Isle Supervisory Union (GISUp encourage and support the involvement of
parents in their children's education.

Background

Research has shown that parent involvement is a key factor in the academic and social success of
students. The Board believes it is important that parents are involved in their child's education at
home, in school, and within the larger community. New educational initiatives mandate encourage
the strengthening of the parent/school/community relationship.

Implementation

The Superintendent shall develop and implement programs and procedures to accomplish the
following objectives:

1. Parents should be informed about their children's educational programs, instructionahethods
and obijectives, and notified diretdy of any significant changes.

2. Parents should be provided with opportunities to become informed about program design,
operation and evaluation, and to communicate with educators on these subjects.

3. Parents should be encouraged to observe instructionalctivities, 'attend programmeetings,
discuss concerns with educators, participate in program evaluation arichprovement efforts,
and give recommendations to school staff, administration, anfloard members.

4. Parents should be provided with information and @portunities intended to improve their
abilities to work with their children at home and in school, and to build partnershipsetween
homes and schools.

5. Professional and norprofessional staff members, administrators, School Board membeisnd
schoolcommunity partners should be provided with training opportunities intended to
improve their abilities to build more effective relationships with parents.

6. This policy will be reviewed and evaluated annually for content and effectiveness.

Date Warned: 2/5/07, 2/29/07, 3/10/07, 10/1/07
Date Adopted: 3/19/07, 10/ 1/07
LegalReference 16 VSA 885 (School Quality Standards)
Cross Reference: Visits to Schools (H5)
School Community Relations (K1
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CODEH3

CODE H3 COMMUNITY USE OF SCHOOL FACILITIES
Policy

It is the policy of theGrand Isle Supervisory Union (GISUp support the community use of school
facilities in ways that complement regular school activities.

Implementation
1. School activities take precedence over all other uses of facilities.

2. Authorization to use school facilities does not imply endorsement or approval ahy group or
activity.

3. The Superintendent (Principal) shall be responsible for establishing criteria for these of
school facilities by community members. Whenever community membernsse school facilities
pursuant to this policy they shall comply with theaccompanying procedures.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference Boy Scouts of America v. Dale, 338640, 120 S.Ct. 2446 (200)
Boy Scouts of America v. Till, 2001 WL 315360D. Fla)
16 VSA8563 (3), (5) (Powers of school boards)

Cross Reference:
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CODEH3-R

CODE H3RPROCEDURES FOR COMMUNITY US&CHOOL FACILITIES

All users will:

1. Pay all fees in advance of use.

2. Ensure thattwo-thirds of the participants will be county residents exceptvhen specific
arrangements have been made.

3. Ensure that no unauthorized third party will be granted permission to usehe facility or any
portion thereof without prior approval.

4. Ensure that partcipants will not be restricted from participation for reasons of race, religion,
sex, creed, national origin, or handicappingondition.

5. Ensure that the representative specified in the contract as responsible fschool facilities is
present at the schedled event.

6. Ensure that prior approval is received before signs, banners, and pennarsise erected, and
that they do not deface school property.

Provide required number of chaperons for children (one adult per 25 ofewer students).
Ensure that the number ¢ attendees does not exceed the authorizezhpacity of the facility.
Ensure that participants' vehicles are parked only in areas designated fparking.

10. Ensure that usage and users are restricted to assigned areas.

11. Allow food and drink only in areasdesignated for eating and only aftereceiving written
permission in advance of the event.

12. Guarantee that activities will be orderly and lawful and not of a nature tmcite others to
disorder, and demonstrate on the application thateasonable security arangements
appropriate for the use have beemrovided for.

13. Prohibit smoking in buildings.

14. Ensure that alcoholic beverages are not served or consumed in buildingson grounds.

15. Ensure that gambling is not permitted.

16. Ensure that animals are not permitted irside of school buildings and thatisers will clean any
school grounds used by animals participating ischeduled events.

17. Observe contracted time limits.

18. Leave the building in a neat and orderly condition.

19. Ensure reimbursement for the cost of damagesccurring during use.

20. Agree to hold harmless and indemnify the School Board with respect &my claim of loss,
injury, or damage because of negligence of the useraser's employees or agents, including
damage to School Board property oproperty for whi ch the Board is liable. (An insurance
policy for suchcoverage is recommended and may be required.)

21. Comply with safety procedures and policies of the School Board and tbeunty fire

department. (Every applicant will be given and should rea®rocedure H3 lefore using
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buildings or grounds, with special attentiondirected to the procedures regarding cafeteria
tables and smoking.)

22. Comply with all federal, state, and local laws, regulations, and licensirgquirements.
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FORMHS3-1
SAMPLE FORM

FORM H31 - WAIVER INDEMNIFICATION AND HOLD HARMLESS AGREEMENT

In consideration of having the benefit of the use of the facilities at (location),
of the Grand Isle Supervisory Union (GISUjhe undersigned organization, for itself and its dicers,
directors, employees, agents and members, hereby waives any claim for any personal injumgperty
damage, or other loss, expense or other damage that any of them niragur as a result of or related to
such use, and does further hereby agree todemnify and hold the above District and the Grand Isle
Supervisory Union andtheir directors, officers, employees, agents and contractors, harmless for and
from any claim, demand, action, liability, expense or damage incurred as a result ofelating to such
use.

ORGANIZATION:

BY:
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FORM H32

SAMPLE FORM
FORM H32 - APPLICATIONFOR USE OF SCHOOL FACILITIES

SCHOOL DISTRICT
Date

Please submit this form, in duplicate, to:

Name
Address
Fax
The undersigned hereby makes application on behalf of for
permission to use the (facilities desired) on (date)
(am/pm) to (am/pm) for the following purpose:
The charge for use of above referenced facility and purpose wile $ . The proceeds will

be donated to

If said permission is granted, we hereby agree to comply with the rules, procedures and policies of the
Board of School Directors governing the use of school facilities and to take the utmost care in the use of
school property, and topay for any damage to or loss of school property arising from our use of the
building.

Furthermore, we agree to pay the fee charged for the rent, if any, and services of any personnel
required and appointed by the school.

Organization:

Representative and Title:

Address:

Telephone: Day/Evening
FOR DISTRICT PERSONNEL ONLY:

The above application is approved and charges will be as follows, payable to the South
Hero School District.

Rental $ Custodian $ Deposit $
Supervisory: $ Police $ No charge

Other charges/conditions:

The above application is DENIED for the following reason:

Signed: Date:
Principal
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Policy

CODEH4
CODE H4 PUBLIC SOLICITATIONS/ADVERTISING IN SCHOOLS

It is the policy of theGrand Isle Supervisory Union (GISUp discourage and restrict solicitation of
students and staff on school premises for commercial or political purposes.

Implementation

1.

a > w DN

Permission to post bulletins announcing services to students or staff will be obtaindtbm the
Principal.

Permission todistribute commercial or political materials will be obtained from thePrincipal.
Fund-raising activities will require approval of the Principal.
Sales or solicitation on the school premises require the approval of the Principal.

Distribution of any informational materials not related directly to the instructional program of
the school will require the Principal's approval.

The Superintendent or his or her designee will develop procedures that will guide thdecision
making process.

Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted: 3/19/07

LegalReference

Cross Reference:
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CODEH5

CODE H5 VISITS BY PARENTS, COMMUNITY MEMBERBIEIRA
INTERVIEWING, FILMING, VIDEOTAPING RERECORDING

Policy

It is the policy of the Board to balance the need of the public and media to be informed abaghool
programs and activities with the privacy interests of students and the responsibilitpf the school to
operate with a minimum of disruption.

Implementation

The Principal or hisor her designee may regulate visits to the school by parents, communityembers
or news media subject to the following guidelines:

1. Parentalvisits. In the absence of a court order denying unsupervised visitation rights to a
parent, both custodial and norcustodial parents may schedule visits to their children'slasses.
Arrangements for classroom visits shall be made by contacting the Principal. TReincipal will
consult with the teacher involved, and may grant the request or suggesha@ore convenient time
for a visit. Requests by parents to visit classes may be deniedthy Principal when the visit
would result in disruption to the learning process in theclassroom.

2. Visits by community members. Persons who are not parents of school children mabtain
permission to visit the school while it is in session from the Principal or his or hatesignee.
Requests to visit specific classrooms will be granted or denied afteonsultation with the
teacher or teachers involved, and will be based on a consideratiofithe informational needs of
the person making the request and the potential fodisruption or invasion of the privacy of
students.

3. Visits by news media Visits to the school by representativesf the news media or other
persons seeking to interview photograph, record, videotape or film students, stafihembers or
school activities must be arranged after consultation with the Principal or hisr her designee.
Affected teachers will be consulted before permission for such activitiga classrooms is
granted. At the discretion of the administration, parents may be asked &gn general or specific
permission slips to authorize interviewing, photographing filming or videotaping of their
children while at school or while participating in schoolactivities. Written parental permission
will be obtained before the release, photography arecording of any student record.
Photographing, filming or recording of special educatiostudents will be allowed only after
specific parental permission is obtained in writhg.

All visitors to the school will be required to check in at the office when they enter the schobolilding.
The Principal or his or her designee will keep a log showing the names of visitors atin# date, time and
purpose of each visit.

Date Warned: 2/5/07, 2/19/07, 3/19/07

Date Adopted: 3/19/07

LegalReference 20 USC §1232£232 (Federal Family Educational Rights and Privacy Act of 1974)
34 CFRPart 99
15VSA8670 (Noncustodial parents)

Cross Reference: Student Records (F5)
Parental Involvement (H2)
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CODEH6

CODE H6 ANNUAL SCHOOL REPORTS
Policy

It is the policy of theGrand Isle Supervisory Union (GISUd develop and use the annual school report
to communicate with the public about the effectiveness of educational programs and akidiow
resources are utilized to improve student achievement. The annual report is intended to be
accountability instrument and a communication tool for delivering factual information broadly
throughout the community and to initiate formal and informal goportunities for community members
to become involved with their local schools.

Implementation

The Superintendent by (specify when) will recommend for the Board's approval a format andodes of
distribution that are easily understandable and accessible tthe general public. ThePrincipal, in
collaboration with the Superintendent, will work with other school personnel toprepare an annual
school report of student performance. A distribution system for the annuakport should take
advantage of all modes ofommunication including but not limited to:

1. School Report Night(s)/Day(s)

Local School/Town Report€)

Internet World Wide Web Site

Media (daily/weekly newspaper or radio)

School Newsletter(s)

o g s> wD

Presentation(s) to Community Organizations
7. CableTV

Under no circumstances will reporting of student assessment results revepérsonally identifiable
information on individual students. The school report will include information about:

1. Progress toward achieving learning standards from the most recent measas taken.
2. Health and social welbeing ofchildren in the school district.

3. Progress toward meeting thegoals of the annual action plan.
4

Other statistics about the school and community that will create a context for examining
student performance; this mayinclude community issues such as dropout, transfer, and
retention rates, course enrollment patterns, gender differences, student poverty, aratcess to
technology.

Early reading instruction provided under 16VSA 2903(c).
Early care and educatioropportunit ies available to children.

Community support available to families.

© N o u

A description of how the school ensures that each student receives appropriate career
counseling and program information regarding availability of education anépprenticeship
program offerings at technical centers.

9. How student performance results areused to develop school programs.
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10. Student attendance, including unexcusedbsences and student discipline.

11. How the school budget supports the annual action plan goadsd objectives, and othetong-
range plans.

12. Any additional information as appropriate.
In addition, the school report for secondary schools will include:

1. Data describing student participation in technical education, regional job opportunitieand the
number of graduates from the pevious year who have entered possecondaryeducation, the
military and the job market.

2. Drop out and graduation rates

Date Warned: 2/5/07, 2/19/07, 3/19/07
Date Adopted: 3/19/07
LegalReference 16 VSA8 165 (Public School Quality Standards)
16 VSA8 2903(c) (Early reading)
Act 71 of 1998 Section 121a (Technical education)
Act 138 of 1998 (Technical education)
Vermont State Board of Education Rules §2120.3
Cross Reference: Professional Development (D2)
Educator Supervision and Evaluation: Protianary Teachers (D4)
Fiscal Management and Genen@inancial Accountability (E1)
Budgeting (E2)
Student Assessment (F22)
Curriculum Developmen{G1)
Local Action Plan (G8)
School Community Relations (K1
Parental Involvement (H2)
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CODE H7
CODE H z TITLE I, PART A PARENTAL INVOLVEMENT POLICY

The Grand Isle Supervisory Union maintains programs, activities, and procedures for the involvement
of parents of students receiving services, or enrolled in programs, under Title | Part A of Elementary
and Scondary Education Act. These programs, activities and procedures are described in school
district and school level compacts.

Definition
Parent:Includes a legal guardian or other person standing in loco parentis (such as a grandparent ]
or stepparentwithx ET I OEA AEEI A 1 EOAOh T O A PAOOIT xEI E
welfare).

School District Parental Involvement Compact

The superintendent or his or her designee shall develop an LHAevel Parental Involvement Compact
according to Title |, Partt OANOE OAIl AT 008 4EA |, % #1 1 DPAAO OEAII
expectations for parental involvement, (2) specific strategies for effective parent involvement activities

to improve student academic achievement and school performance, and (3het provisions required

by law. The superintendent or designee shall ensure that the Compact is distributed to parents of

students receiving services, or enrolled in programs, under Title | Part A.

School Level Parental Involvement Compact

Each buildingprincipal or his or her designee shall develop a Schebkvel Parental Involvement
Compact in accord with Title I, Part A requirements. The School Level Parental Involvement Compact
shall include: (1) a process for continually involving parents in its deslopment and implementation,

(2) how parents, the entire school staff and students share the responsibility for improved academic
achievement, (3) the means by which the school and parents build and develop a partnership to help
OOOAAT OO0 A A BEténduids, G &) ot Pravidions as required by law. Each principal or
designee shall ensure that the compact is distributed to parents of students receiving services, or
enrolled in programs under Title I, Part A.

Date Warned: 9/6/15, 10/8/15
Date Adopted: 10/20/15
Date Last Reviewed:

Legal Reference(s):20 USC 86318 EQOT A ) h 0AOO ! 1T &£ OEA %l Ai AT OAOU
ChildLeftt AEET A | A06Q ]
16VSm v yywyA SAEET EOEIT 1T &£ O, w6 A O .#,"!
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