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CODE A1  

CODE A1 - THE ROLE OF POLICY  

Policy  

It is the intent of the Board to outline direction and goals for the successful consistent and efficient 
operation of the Grand Isle Supervisory Union (GISU) schools through the adoption of policies.  

Background  

Policy development is the board's most important responsibility and is specified in 16 VSA 
§563(1). Policies of the District will be in compliance with Vermont law and federal statutes as well 
as state and federal regulations. These policies will also reflect and be consistent with educational 
objectives, procedures, and practices which are generally accepted in the public education field.  

Definitions  

Policies describe the direction the Board, with input from its community, has outlined for the 
school District. They provide a guide for action by the administration. Policies should serve, also, to 
inform and guide all people interested in or connected with the School District.  

Policies chart a course of action. They outline what is wanted; they may include why and how much 
and should always indicate the person responsible for implementing the policy. Policies should be 
broad enough to indicate a course of action for the administration to follow in meeting most 
situations; narrow enough to give clear guidance.  

Procedures (also referred to as rules or regulations) are the specific directions that indicate exactly 
how school personnel and others will carry out the policies adopted by the School Board. 
Procedures should be developed by school administrators and may be reviewed by the board. They 
may change more frequently that the underlying policy and do not require adoption by the Board.  
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CODE A2 

CODE A2 - POLICY DEVELOPMENT AND ADOPTION  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to adopt all policies in accordance with 
Vermont state law as outlined in 16 VSA §563 (1).  

Policy Initiation  

Any person residing in or employed by the School District may suggest policies by providing a 
statement of need in writing to the Superintendent or Board clerk. Such suggestions will be 
considered by Board and administrators to determine whether a policy is warranted to assure 
consistent and equitable school operations.  

Policy Development  

The Board, acting as a whole or through a policy committee, will seek appropriate public comment 
and administrative guidance as it considers proposals for policy development or revision. 
Comment and information will be sought in the following areas:  

1. The specific need for the policy.  

2. The fiscal consequences of the proposed policy.  

3. The effect of proposed policy on administrators, students, teaching staff and the community.  

4. Samples of similar policies of other Boards.  

5. Applicable provisions of state and federal law.  

6. The anticipated costs and benefits of implementing, enforcing and evaluating the proposed 
policy.  

Warnings  

Policies will be adopted by the Board only after appropriate public notice and opportunity for 
public comment as outlined in state law.  

 

 

 

Date Warned:  9/18/06, 12/2/06, 10/16/06  
Date Adopted:  10/16/06  
Legal Reference:  16 VSA §563 (1) (Powers of school boards)  
Cross Reference:  The Role of Policy (A1)  
 Policy Dissemination, Administration & Review (A3) 

 



GISU POLICY  3 | P a g e 
 

CODE A3  

CODE A3 - POLICY DISSEMINATION, ADMINISTRATION & REVIEW  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to disseminate its policies broadly to all 
community members, to administer them fairly and to assure that there is regular periodic review 
of the District's policies.  

Dissemination  

When policies are adopted, the Superintendent will publish and make them available to the public, 
students, and school personnel.  

A copy of the District policy manual will be available during the normal working day in the office 
and/or library of each school within the District. The student handbook will include Board policies 
related to student activities and conduct. The teacher handbook will include Board policies related 
to teachers' responsibilities.  

The Superintendent will develop other appropriate methods to familiarize and educate the school 
and general community about the District's policies.  

Administration  

Policies will be administered through procedures and directives of the Superintendent of schools 
and members of the management team.  

It will be the responsibility of employees and students to know and follow Board policy.  

Policy Review  

All policies will be reviewed periodically and, if necessary or appropriate, revised or repealed in 
response to changing legislation or other altered circumstances.  
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CODE B1 

CODE B1 - BOARD MEMBER EDUCATION  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to encourage and support Board 
members' efforts to remain knowledgeable about their roles and the issues with which they deal.  

Implementation  

Individual Board members will take advantage of opportunities to understand their roles, 
educational issues in general, school programs, State Department of Education functions and 
legislative activities. The Superintendent and Board Chair will be responsible for assuring that 
information  on leadership development opportunities is available to all members. New members 
will participate in a district orientation session and other opportunities designed to familiarize 
themselves with all aspects of Board operation.  

Members who take part in workshops and seminars offered by the Vermont School Boards 
Association and other organizations will be reimbursed for travel and other expenses related to 
participation in training activities provided prior approval is obtained from the Board, and funds 
for these purposes are available.  

 

 

 

 

Date Warned:  9/18/06, 12/2/06, 10/16/06  
Date Adopted:  10/16/06  
Legal Reference:  
Cross Reference:  Board Goal-Setting & Evaluation (B2)  
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CODE B2 

CODE B2 - BOARD GOAL-SETTING & EVALUATION  

Policy   

The Board will participate in goal-setting and self-evaluation-activities developed or recommended by 
the Superintendent at least annually.  

Implementation  

Particular attention will be given to Board goals and performance in the following areas:  

1. Policy making  

2. Policy implementation  

3. Community relations  

4. Board interpersonal communication skills  

5. Board-Superintendent relations  

6. Fiscal budget management  

7. The instructional program  

8. Labor relations  

9. Board in-service training  

10. Government relations  

 

 

 

 

Date Warned:  9/18/06, 12/2/06, 10/16/06  
Date Adopted:  10/16/06  
Legal Reference:  
Cross Reference:  Board Member Education (B1)  
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CODE B3 

CODE B3 - BOARD MEMBER CONFLICT OF INTEREST  

Policy  

It is the policy of the Grand Isle Supervisory Union that it is the ethical and legal duty of all school 
board members to avoid conflicts of interest as well as the appearance of conflicts of interest.  

Definitions  

Ȱ#ÏÎÆÌÉÃÔ ÏÆ ÉÎÔÅÒÅÓÔȱ ÍÅÁÎÓ Á ÓÉÔÕÁÔÉÏÎ ×ÈÅÎ Á ÂÏÁÒÄ ÍÅÍÂÅÒȭÓ ÐÒÉÖÁÔÅ ÉÎÔÅÒÅÓÔÓȟ ÁÓ ÄÉÓÔÉÎÇÕÉÓÈÅÄ 
ÆÒÏÍ ÔÈÅ ÂÏÁÒÄ ÍÅÍÂÅÒȭÓ ÉÎÔÅÒÅÓÔ ÁÓ Á ÍÅÍÂÅÒ ÏÆ ÔÈÅ ÇÅÎÅÒÁÌ ÐÕÂÌÉÃȟ ×ÏÕÌÄ ÂÅÎÅÆÉÔ ÆÒÏÍ ÏÒ ÂÅ ÈÁÒÍÅÄ 
by his or her actions as a member of the board.  

Ȱ-ÁÊÏÒÉÔÙ ÖÏÔÅȱȟ ÆÏÒ ÔÈÅ ÐÕÒÐÏÓÅÓ ÏÆ ÔÈÉÓ ÐÏÌÉÃÙ, means a majority of the full board less the individual 
board member(s) subject to a complaint of a conflict of interest under this policy. A quorum of the 
board would not be sufficient for the board to take action under the complaint section of this policy.  

Implementation  

In order to comply with the obligations thus imposed, the board and its members will adhere to the 
following recommended standards.  

1. Board members will be familiar with the VSBA or similar Code of Ethics, and will observe their 
provisions. 

2. Board members will be familiar with, and adhere to, those provisions of Vermont education 
law which define school board powers and govern board member compensation and public 
bidding processes.  

3. A board member will not take any action which is intended to give the impression that he or 
she would represent special interests or partisan politics for personal gain. 

4. A board member will do nothing intended to give the false impression that he or she has the 
authority to make decisions or take action on behalf of the board or the school administration.  

5. A board member will not use his or her position on the board in any manner intended to 
unfairly promote personal financial interests or the financial interests of family members, 
friends or supporters. 

6. A board member will not solicit or accept anything of value in return for taking particular 
positions on matters before the board.  

7. A board member will do nothing intended to leave the impression that his or her position on 
any issue can be influenced by anything other than a fair presentation of all sides of the 
question.  

Avoiding Conflicts  

When a board member becomes aware that he or she is in a position that creates a conflict of interest 
or the appearance of a conflict of interest as defined in state law or this policy, he or she will declare 
the nature and extent of the conflict or appearance of conflict for inclusion in the board minutes, and 
will abstain from voting or participating in the discussion of the issue giving rise to the conflict.  
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Complaints of Conflict of Interest  

When a conflict of interest claim against a board member is brought to the board in writing and is 
signed by another board member or a member of the public, and the board member against whom the 
claim is made does not concur that a conflict in fact exists, the following board procedures will be 
followed:  

1. Upon a majority vote of the remaining board members, or upon order of the chair, the board 
will hold an informal hearing on the conflict of interest claim, giving both the board member 
and the person bringing the claim an opportunity to be heard.  

2. At the conclusion of the informal hearing, the remaining board members will determine by 
majority vote whether to:  

1. Issue a public finding that the conflict of interest charge is not supported by the evidence and 
is therefore dismissed; 

2. Issue a public finding that the conflict of interest charge is supported by the evidence and that 
the member should disqualify him or herself from voting or otherwise participating in the 
board deliberations or decision related to that issue, as required by Vermont statute; and/or, 

3. Issue a public finding that the conflict of interest charge is supported by the evidence and the 
board member should be formally censured or subjected to such other action as may be 
allowed by law.  

 
 
Date Warned:   6/8/16  
Date Adopted:   6/22/16  
Legal Reference(s):  16 VSA §262(d) (Election of Officers) 
 16 VSA §557 (Gratuity/Compensation Prohibited) 
 16 VSA §558 (Eligibility for Election to School Board)  
 16 VSA §559 (Public Bids) 
 16 VSA §563(20) (Powers of School Boards)  
  VSBA Code of Ethics for School Board Members ɀ Code B3-R  
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CODE B3-R  

CODE B3R - VSBA CODE OF ETHICS FOR SCHOOL BOARD MEMBERS  

A school board member has no legal powers or authority unless acting at a school board Mmeting or 

acting for the school board after it formally grants power to act on its behalf. A school board member 

should perform the duties of a school board member in a manner consistent with this Code of Ethics.  

Board Governance  
1. Attend all regularly scheduled board meetings, insofar as possible, and review study materials 

about the issues to be considered on each agenda.  
2. Set goals for the school system and establish policies to direct its administration.  
3. Maintain confidentiality of discussion conducted in executive session and of other privileged 

information.  
4. Abide by board decisions regardless of how individuals voted.  
5. Act only as a member of the board and do not assume authority as an individual in school 

matters when the board is not in session.  
6. Be familiar with and observe Vermont education laws.  
7. Listen to legal counsel and constructive criticism to protect the board and the school system 

from liability.  
 
Board -Administration Relations  

1. Give school officials authority commensurate with their responsibility, work through the 
properly appointed school officials according to the school system's organization and policies, 
and support school officials in the performance oftheir duties.  

2. Expect the superintendent to keep the board adequately informed through regular written or 
oral reports and hold the superintendent accountable through an annual job performance 
evaluation.  

3. Refer complaints, requests, and concerns to the superintendent or other appropriate staff 
member.  

4. Use the chain of command and avoid making commitments or promises that compromise the 
board, administration or the school system.  

5. Listen to the recommendations of the superintendent and staffbefore making decisions and 
provide advice and counsel to the superintendent.  

6. Recognize that a board member's responsibility is to see that schools are well run, but not to 
run them.  

Board Member Relations  
1. Retain independent judgment and refuse to surrender that judgment to individuals or special 

interest groups.  
2. Voice opinions responsibly, maintain good relations with other board members, respect other 

board members' rights and opinions, and make no disparaging remarks, in or out of the board 
meeting, about other board members or school staff. Instead, express opinions in a 
professional, fair manner.  

3. Accept the responsibility to secure facts before arriving at conclusions.  
4. Expect more time to be spent on educational programs and procedures than on business 

details at board meetings.  
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Personnel Relations  
1. Support employment of the best qualified people as school staff and insist on regular, impartial 

evaluation of all staff.  
2. Hire no superintendent, principal or teacher already under contract with another school 

unless assurance is first secured from the proper authority that the person can be released 
from contract.  

Community Relations  
1. Represent the entire community and vote for what seems best for the children and youth of 

the school system.  
2. Interpret the attitudes, wishes and needs of the community to school staff and communicate 

the aims, methods and goals of the schools to the community.  
3. Create an environment that fosters community participation and involvement.  

Conflict of Interest  
a. Refrain from using board membership for political, personal or business advancement.  
b. Recognize conflicts of interest and avoid being placed in a position of conflict of 
interest in hiring, letting bids, approving contracts and other financial affairs of the school system.  

Board Preparation a nd Training   
a. Be informed about educational issues by individual study and through participating in 
programs providing needed information, such as those sponsored by the Vermont and National School 
Boards Associations.  
b. Take advantage of opportunities to improve your knowledge and to build your skills as 
locally elected members of school governing boards.  
c. Associate with board members from other schools to discuss school problems and 
cooperate in the improvement of public school conditions.  

d. Provide assistance to new school board members and make sure adequate 

orientation and training opportunities are offered them. 
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CODE C1 

CODE C1 - BOARD MEETING AGENDA PREPARATION AND DISTRIBUTION  

Agenda Preparation  

It is the policy of the Grand Isle Supervisory Union to assure that Board meeting agendas are developed and 
distributed allowing open access to the process.  

The superintendent will prepare all agendas for meetings of the board after consultation with the board 
chair. Any board member may suggest items of business. The inclusion of items will be at the discretion of 
ǘƘŜ ōƻŀǊŘ ŎƘŀƛǊ ŀƴŘ ǎǳǇŜǊƛƴǘŜƴŘŜƴǘΣ ǳƴƭŜǎǎ ŀ ƳŀƧƻǊƛǘȅ ƻŦ ǘƘŜ ōƻŀǊŘ ǾƻǘŜǎ ǘƻ ǇƭŀŎŜ ŀƴ ƛǘŜƳ ƻƴ ǘƘŜ ōƻŀǊŘΩǎ 
agenda. The agenda will include all items on which the board will take action and any proposed executive 
sessions including the reasons for such sessions.  

Agenda Distribution  

The superintendent shall distribute the agenda, together with supporting materials, five days prior to 
regular meetings and as soon as practicable before special meetings.  

/ƻǇƛŜǎ ƻŦ ǘƘŜ ŀƎŜƴŘŀ ǿƛƭƭ ōŜ ǇƻǎǘŜŘ ƛƴ ǘƘŜ ƻŦŦƛŎŜ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ƛƴ ǘƘŜ ǘƻǿƴ ŎƭŜǊƪΩǎ ƻŦŦƛŎŜ ŀƴŘ ŀ ǘƘƛǊŘ 
place in town accessible to community members. Upon request, the press, school staff, students, 
community members, and concerned persons will be provided with copies of the agenda in advance of 
regular or special meetings.  

In all instances, the superintendent and board will adhere to the provisions of 1 VSA § 312 regarding notice 
and agenda distribution.  

Legal Reference: 1 VSA §§ 310 et seq. (Public Meetings)  

Board Meeting Schedules  

!ƭƭ ōƻŀǊŘ ƳŜŜǘƛƴƎǎ ǿƛƭƭ ōŜ ƘŜƭŘ ƛƴ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ±ŜǊƳƻƴǘΩǎ ƻǇŜƴ ƳŜŜǘƛƴƎ ƭŀǿǎΣ мс VSA §§ 310 et seq.  

Regular meetings will be held according to a schedule fixed in advance of the school year. The meeting 
schedule will be published and made available to the news media by the superintendent. The chair will call 
special and emergency meetings on his or her own initiative or when requested by a majority of the board 
and warned appropriately. Only items on the agenda may be discussed at these meetings.  

The superintendent shall prepare an agenda for each meeting in consultation with the board chair and in 
compliance with board policy on agenda preparation.  

Special Meetings may be called by the board in order to take action on a specific topic(s) between regular 
board meetings. These meetings shall be warned at least 24 hours in advance, and only business related to 
the agenda of the meeting shall be discussed or transacted by the board. All special meetings shall be open 
to the public and the media except as provided by 1 VSA §312(a)(2), Executive Sessions.  

Emergency Meetings may be called by the board without a 24 hour warning provided some public notice is 
given as soon as possible before any such meeting. "Emergency" means only when necessary to respond to 
an unforeseen occurrence or condition requiring immediate attention by the school board. (1 VSA §312 
(c)(3)). 

Conduct of Board Meetings  

Meetings will be conducted iƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ wƻōŜǊǘΩǎ wǳƭŜǎ ƻŦ hǊŘŜǊΣ bŜǿƭȅ wŜǾƛǎŜŘΦ  
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Executive Session  

Executive sessions may be held in compliance with 1 VSA §313 of the Vermont Statutes as part of an open 
meeting.  Upon a motion and vote of the board members present, the school board may enter executive 
session but only for reasons provided in Title 1 § 313 of the Vermont statutes. 

Executive sessions of the Board will be convened only for the purposes stated in 1 VSA §313. A motion to 
go into executive session shall indicate the nature of the business of the executive session, and no other 
matter may be discussed. No formal action shall be taken in executive session except as authorized by 
statute.  1 VSA §313 - Attendance at executive session shall be at the discretion of the board. 

Recording of Minutes  

The board clerk is responsible for the recording of minutes of all board meetings. Minutes of all meetings 
will be recorded and shall contain the following: 

1. Date, time, location of meeting, and the names of all board members present;  

2. Names of administrators present and names of other active participants in the meeting; 

3. All motions, proposals, and resolutions made, offered, and considered, and the disposition of same; 

4. The results of votes, with a record of the individual vote of each member if the vote is not 
unanimous; 

5. The signature or name of the individual who records the minutes. 

 

The clerk shall forward the minutes to the office of the superintendent for distribution to all board 
members.  These minutes shall be discussed, corrected, and approved by the board at the next regular 
meeting, at which time they shall be the official minutes.  All minutes shall comply with the Vermont Open 
Meeting Law, including that minutes shall be made available within five days from the date of any meeting. 
1 VSA §§310-314. 

Legal Reference(s): 1 VSA §§ 310 et seq. (Public Meetings) 16 VSA § 554 (School Board Meetings) 1 VSA 
§§310-314 

Conduct of Regular Board Meetings  

Regular school board meetings will be held on the designated day(s) and week of each month at a pre-
announced time and place.  

All meetings of the board will be conducted in accordance with the Vermont Open Meeting Law and 
wƻōŜǊǘΩǎ wǳƭŜǎ ƻŦ hǊŘŜǊΦ 

Legal Reference(s): 1 VSA § 312, et seq. 16 VSA § 554 (b)   

 

 

Date Warned 6/8/16 
Date Adopted6/22/16  

 



 

 

GISU POLICY   12 | P a g e 
 

CODE C2 

CODE C2 - BOARD RELATIONS WITH SCHOOL PERSONNEL 

Policy  

It is the policy of the Grand Isle Supervisory Union to encourage school board interactions with school 
personnel while respecting appropriate reporting relationships.  

At School Board Meetings  

The board will request the superintendent to invite school personnel to school board meetings 
regularly to discuss student achievement and other issues relative to their programs.  

Relations with the Principal(s)  

The superintendent will develop guidelines for board relations with the principal(s) and other 
administrators. Guidelines for board relations with the principal(s) should take into account:  

1. The responsibility of the superintendent to direct the administration and coordination of 
educational programs in the district;  

2. The periodic need of the board for information most readily available from school principals; 
and  

3. The need to maintain a distinction between the administrative role of the principal(s) and the 
policy making role of the board.  

Relations with other School Staff  

1. Individual board members will communicate with staff members on matters of school business 
only at the direction of the board as a whole.  

2. Staff participation in the development of educational and personnel policies will be 
encouraged and facilitated by the board.  

3. Board members will adhere to procedures required by board policy and Vermont law related 
to collective bargaining and teacher evaluation.  

 
 
 
Date Warned:  6/8/16  
Date Adopted:  6/22/16  
Legal Reference(s):  16 VSA § 1981 et seq. (Labor Relations) 
 16 VSA §§ 1751 et seq. (Contracts, etc.) 
 16 VSA §§ 243 et seq. (Principals) 
 21 VSA §§ 1721 et seq. (Municipal Labor Act) 
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 CODE C2-R  

CODE C2R - REGULAR BOARD MEETINGS  

Regular School Board meetings will be held on (day and week) of each month in the (room) of the 
(building) starting at (time) . The usual order of business at regular meetings will be:  

1. Call to order  

2. Approval of the minutes of previous meetings  

3. Treasurer and financial reports  

4. Signing orders and payments of bills  

5. Visitors  

6. Communications  

7. Committee reports  

8. Report of the Superintendent  

9. Unfinished business  

10. New business  

11. Other business  

12. Executive session if needed  

13. Adjournment  

 

All meetings of the Board will be conducted in accordance with the Vermont Open Meeting Law and 
Robert's Rules of Order.  
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CODE C3  

CODE C3 - PUBLIC PARTICIPATION AT BOARD MEETINGS  

Policy  

It is the policy of the boards of the Grand Isle Supervisory Union to encourage public participation at its 
meetings.  

Background  

Public participation is vital to the successful function of the Grand Isle Supervisory Union and its member 
school districts. The board wants to carry out its business with the benefit of public input and expertise. 
The board desires to keep the public informed and up- to-ŘŀǘŜ ƻƴ ǿƘŀǘ ƛǎ ƘŀǇǇŜƴƛƴƎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ 
schools.  

Implementation  

Reasonable rules of participation may be used to ensure that meetings are conducted in an orderly fashion 
and that the business at hand is completed in a timely manner. Such rules may take into consideration such 
ǘƘƛƴƎǎ ŀǎ ƭŜƴƎǘƘ ƻŦ ŜŀŎƘ ǎǇŜŀƪŜǊΩǎ ǇǊŜǎŜƴǘŀtion and the number of times each speaker may comment.  

Persons Who May Address the Board  

1. Any district resident.  

2. School staff members, students, and parents.  

3. Individuals who have been requested by the superintendent or the board to present a given 
subject.  

4. Persons who are directly affected by matters on the board agenda.  

5. Others at the discretion of the board.  

Public Comment on Agenda Items  

1. The chair will ask for comments on agenda items before action is taken by the board.  

2. The board may authorize thŜ ŎƘŀƛǊ ǘƻ ǳǎŜ ŀ ǎǇŜŀƪŜǊǎΩ ƭƛǎǘ ǿƘŜƴ ŀ ƭŀǊƎŜ ƴǳƳōŜǊ ƻŦ ǇŜƻǇƭŜ ǿƛǎƘ ǘƻ 
ǎǇŜŀƪΦ aŜƳōŜǊǎ ƻŦ ǘƘŜ ǇǳōƭƛŎ ǿƛƭƭ ōŜ ƎƛǾŜƴ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǎƛƎƴ ǘƘŜ ǎǇŜŀƪŜǊǎΩ ƭƛǎǘΣ ƛƴŘƛŎŀǘƛƴƎ 
which agenda item will be addressed.  

Public Input on Items Not on the Agenda  

1. There will be time set aside for public input on items not on the agenda at every regular, special, or 
emergency meeting of the board.  

2. The time allotted for public input will be assigned to the chair or the person responsible for 
organizing the agenda.  

3. The chair shall rule out of order any presentation to the board which breaches the privacy rights of 
students, parents, or school employees, or which does not comply with board policy on complaints.  

 
Date Warned:   6/8/16  
Date Adopted:  6/22/16 
 Legal Reference(s):  1 VSA §§ 310 et seq. (Public Meetings)  
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CODE C4 

CODE C4 - SCHOOL VISITS BY BOARD MEMBERS  

 

Policy  

It is the policy of the Grand Isle Supervisory Union to encourage school board members to become 
familiar with their schools, school programs, and the needs of staff and students.  

Implementation  

Individual board members may visit schools periodically to expand their knowledge of school 
programs and staff and student needs.  

These visits should follow prior notification to the principal(s). Concerns raised as a result of school 
visits by board members should be directed to the superintendent.  

 

 
Date Warned: 6/8/16   
Date Adopted: 6/22/16  
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CODE C5  

CODE C5 - BOARD RELATIONS WITH SCHOOL PERSONNEL  

Policy  

It is the policy of Grand Isle Supervisory Union (GISU) to encourage School Board interactions with 
school personnel while respecting appropriate reporting relationships.  

At School Board Meetings  

The Board will request the Superintendent to invite school personnel to School Board meetings 
regularly to discuss student achievement relative to their programs.  

Relations with the Principal  

The Superintendent will develop guidelines for Board relations with Principals and other 
administrators. Guidelines for Board relations with Principals should take into account:  

1. The responsibility of the Superintendent to direct the administration and coordination of 
educational programs in the District.  

2. The periodic need of Board members for information most readily available from school 
Principals; and The need to maintain a distinction between the administrative role of the 
Principal and the policy making role of the Board.  

Relations with other School Staff  

a. Individual Board members will communicate with staff members on matters 
of school business only at the direction of the Board as a whole.  

b. Staff participation in the development of educational and personnel policies 
will be encouraged and facilitated by the Board  

c. Board members will adhere to procedures required by Board policy and 
Vermont law related to collective bargaining and teacher evaluation.  

 

 

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06   
Legal Reference:  16 VSA §§1981 et seq. (Labor Relations)  
 16 VSA §§1751 et seq. (Contracts, etc.)  
 16 VSA §§243 et seq. (Principals)  
 21 VSA §§1721 et seq. (Municipal Labor Act)  
Cross Reference:  Personnel: Recruitment, Selection, Appointment and Criminal Records Checks (D1)  
 Staff Development (D2)  
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CODE C6 

CODE C6 - NOTICE OF NON-DISCRIMINATION  

Policy  

The boards of the Grand Isle Supervisory Union will not unlawfully discriminate against any person or 
group on the basis of race, color, religion (creed), ancestry, national origin, place of birth, sex, sexual 
orientation, gender identity, disability, age, or marital status.  

Notice of Non-Discrimination  

Applicants for admission and employment, students, parents, employees, sources of referral of 
applicants for admission and employment, and all unions or professional organizations holding 
collective bargaining or professional agreements with the Grand Isle Supervisory Union are hereby 
notified that this district does not discriminate on the basis of race, color, religion (creed), ancestry, 
national origin, place of birth, sex, sexual orientation, gender identity, disability, age, or marital status 
in admission or access to, or treatment or employment in, its programs and activities.  

! ÐÅÒÓÏÎ ÈÁÓ ÂÅÅÎ ÄÅÓÉÇÎÁÔÅÄ ÂÙ ÔÈÅ 'ÒÁÎÄ )ÓÌÅ 3ÕÐÅÒÖÉÓÏÒÙ 5ÎÉÏÎ ÔÏ ÃÏÏÒÄÉÎÁÔÅ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ ÅÆÆÏÒÔÓ 
to comply with the regulations implementing Title VI, Title IX, and Section 504 of the Rehabilitation 
Act of 1973, and other non-discrimination laws or regulations. The designated coordinator is 
identified in the procedure accompanying this policy along with information on how that person may 
be contacted.  

Any person having inquiries concerning Grand Isle Supervisory Union compliance with the regulations 
implementing Title VI, Title IX, Section 504, or other state or federal non-discrimination laws or 
regulations is directed to contact the non- discrimination coordinator described above.  

Grievance Procedure  

In the absence of a controlling grievance procedure applicable to bargaining unit employees as 
outlined in a collective bargaining agreement, the procedure accompanying this policy will be in effect.  

 

 
 
Date Warned:  6/8/16  
Date Adopted:  6/22/16  
Legal Reference(s):  9 VSA § 4502 (Public Accommodations) 
 21 VSA §§ 495 et seq. (Employment Practices) 
 21 VSA § 1726 (Unfair Labor Practices) 
 20 USC §§ 1400 et seq. (IDEA) 
 20 USC §§ 1681 et seq. (Title IX, Education Amendments of 1972) 29 USC § 206(d) 
 (Equal Pay Act of 1963) 
 29 USC §§ 621 et seq. (Age Discrimination in Employment Act) 29 USC §§ 794 
 (Section 504, Rehabilitation Act of 1973) 
 42 USC §§ 2000d et seq. (Title VI of the Civil Rights Act of 1964) 42 USC §§ 12101 et 
 seq. (Americans with Disabilities Act of 1990)  
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CODE C6-R  

CODE C6R - PROCEDURES FOR HANDLING COMPLAINTS OF DISCRIMINATION  

The non-discrimination coordinator for the Grand Isle Supervisory Union is:  

Director of Student Support Services 

Grand Isle Supervisory Union  

5038 US Route 2  

North Hero, Vermont 05474 
(802) 372-6921 
(802) 372-4898 Fax 

1. A grievance is a claim made by a student, teacher, or employee of the school district or 
member of the public that he or she has been subjected to discrimination because of specific 
actions of the school board or its employees.  

2. A grievant shall be a student(s) and/or parent(s), employee, or applicant making the claim.  

Intent  

Nothing contained within this grievance procedure shall be construed as limiting the right of an 
aggrieved person or persons to informally discuss a problem with the school administration or staff. 
Should such an information process fail to resolve the situation, then a formal filing of a grievance may 
be made in accordance with the following procedure:  

Procedures  (all days are calendar days)  

1. Within 15 days of an alleged violation of this policy, the aggrieved shall submit in writing to the 
superintendent or designee the nature of the grievance and the remedy sought. The 
superintendent should arrange for a meeting within 15 days of receipt of the grievance. The 
superintendent shall provide a written answer on the grievance within 5 days of the meeting.  

2. If the grievance is not resolved at Step I, then the aggrieved may, within 10 days of the denial, 
request in writing that the school board or a committee of the school board hear the grievance. 
The chair of the school board or designee shall schedule a meeting before the board or a 
committee of the board within 15 days of receipt of the request. Such a meeting will be in 
public or in an executive session depending upon the circumstances. The board or its 
ÃÏÍÍÉÔÔÅÅ ÓÈÁÌÌ ÐÒÏÖÉÄÅ Á ×ÒÉÔÔÅÎ ÁÎÓ×ÅÒ ÏÎ ÔÈÅ ÇÒÉÅÖÁÎÃÅ ×ÉÔÈÉÎ υ ÄÁÙÓ ÏÆ ÔÈÅ ÂÏÁÒÄȭÓ ÎÅØÔ 
regularly scheduled meeting. The decision of the board or its committee shall be final and 
binding to the extent of the jurisdictional limits and authority of the school board.  

 

 

 



 

 

GISU POLICY   19 | P a g e 
 

CODE D1 

CODE D1 - PERSONNEL RECRUITMENT, SELECTION, APPOINTMENT AND 
CRIMINAL RECORDS CHECKS  

Policy  
It is the policy of the Grand Isle Supervisory Union (GISU) to select for employment only persons of 
good character who have the skills and other qualifications necessary to fulfill job requirements while 
complying with the provisions of state law regarding the recruitment, selection and employment of 
school district employees and contractors. 

Definitions  
Persons subject to criminal records checks under this policy include all those recommended for full-
time, part-time or temporary employment in the School District, including student teachers, and those 
contractors and employees of contractors (unless otherwise exempt from such checks by law) who 
may have unsupervised contact with students. 
Persons employed by a public or independent school as of July 1, 1998 shall not be subject to the 
criminal record check provisions unless they ceased to be employed by a Vermont public or 
independent school for a continuous period of one year or more after that date. 

Recruitment  

1. The Board is committed to securing the services of the best personnel available. Only 
individuals who meet applicable state licensing requirements will be employed. 

2. The Board seeks minority applicants in accordance with its policy pertaining to non-
discrimination (see C6). The District will attempt to provide an educational experience 
enhanced by the professional contributions of representatives of different races, physical 
conditions, sexes, ethnic backgrounds and age groups. 

3. All instructional personnel will be recruited by the District's administrative staff under the 
immediate direction of the Superintendent. 

4. Written or electronic applications will be required of candidates for employment. The 
application will include a statement to be signed by the candidate listing the dates, locations 
and dispositions of any convictions, including findings of guilt, pleas of nolo contendere or 
guilty, for criminal violations. The application will also include a warning to the applicant that 
falsification of information on the application or during the application process will be grounds 
for dismissal if the applicant is hired.  

Selection  

1. It is the policy of the Board to select employees solely on the basis of character, professional 
qualifications, and critical job requirements. Employees will be selected in a manner that does 
not unlawfully discriminate on the basis of race, age, marital status, color, sex, sexual 
orientation, religion (creed), disability, ancestry or national origin. The use of seniority or 
years of experience as a selection criterion is permissible and does not constitute age 
discrimination. 

2. The Superintendent shall require that all applicants, as a condition of employment 
consideration, cooperate fully with background investigations, supplying references and 
releases so the District can contact previous employers. Applicants the Superintendent is 
prepared to recommend for employment will be expected to provide fingerprints, releases and 
other information necessary to conduct criminal record background investigations. The costs 
of such checks will be borne by the (prospective employee) (the School District). All offers of 
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employment will be conditioned upon completion of the background investigation and a 
finding that the information provided by the application during the pre-employment process 
was accurate, complete and truthful. 

3. The Superintendent will request a criminal records check through the Vermont Crime 
Information Center (VCIC) on any candidate he or she is prepared to recommend for 
appointment. Requests will be made for fingerprint-supported criminal records from the FBI 
as well as criminal records from the state of Vermont and any state in which the 
Superintendent has reason to believe the applicant has resided or been employed. The 
Superintendent shall maintain such records in accordance with state law. 

4. Employment conditioned on the completion of a background check may be terminated if it is 
determined that the employee failed to respond truthfully to questions about criminal activity 
or prior employment. In any event the Superintendent shall forward the information received 
from VCIC to the person about whom the request was made and inform the person of their 
rights to challenge the accuracy of the record and to determine the disposition of the record 
under 16 VSA §§255(f), (g). 

5. Providing a safe learning environment for students is a primary consideration in District 
employment decisions. The District will base such decisions on all relevant information, 
qualifications, and circumstances. Unfavorable background check information is not an 
automatic bar to employment, nor is a background check with no unfavorable information a 
guarantee of employment. 

6. The Board will interview candidates for administrative positions. 

Appointment  

¶ The appointment of licensed and non-licensed employees will be made by the Board upon the 
recommendations of the Superintendent of schools. 

¶ Contracts of employment or other notification of employment will be conditional pending 
receipt of criminal records check information and evaluation of that information. 

¶ Upon completion of a criminal records check, the Superintendent shall:  

o ÎÏÔÉÆÙ ÔÈÅ ÐÅÒÓÏÎ ÓÕÂÊÅÃÔ ÔÏ ÔÈÅ ÃÈÅÃË ÁÂÏÕÔ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÐÒÏÔÏÃÏÌ ÆÏÒ ÍÁÉÎÔÅÎÁÎÃÅ ÏÆ 
criminal history files, and  

o ask the person subject to the check to indicate if his or her record should be 
maintained or destroyed after the retention period specified ÉÎ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÕÓÅÒ 
agreement with VCIC. 

¶ Employees who have been employed for fewer than two years in Vermont public schools are 
considered probationary teachers and may be offered a probationary contract. (See Model 
Policy D4 - Educator Supervision and Evaluation) 

¶ All offers of employment may be withdrawn based on the criminal records check report or 
upon a finding that the information provided by the applicant during the pre-employment 
process was inaccurate, incomplete or untruthful.  
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Date Warned: 9/ 18/06, 10/2/06, 10/16/06  
Date Adopted: 10/16/06  
Legal Reference(s):  4 VSA §1102(b)(8) (Unauthorized disclosure) 
 16 VSA §§251 et seq. (Criminal records checks) 
 16 VSA §563 (12) (Responsibility for hiring) 
 20 VSA §§2062, 2063 (Fees) 
 20 VSA §2056c (Dissemination of criminal history) 
Cross Reference:  Board Commitment to Non-Discrimination (C6) 
 Educator Supervision and Evaluation: Probationary Teachers (D4) 
 Personnel Files (D5) 
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CODE D2 (Mandatory -SU)  

CODE D2 - PROFESSIONAL DEVELOPMENT  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to support the important connection 
between educator professional development and improved student achievement and assure that 
professional and para-professional staff members broaden their knowledge and skills in order to 
contribute effectively to the achievement of the goals and strategies articulated by the school action 
plan.  

Principles to Guide Professional Development  

School priorities for professional development will be directly linked to student performance goals 
identified in the annual action plan. Professional development that increases educators' knowledge of 
content, pedagogy, and creating effective learning environments will ultimately contribute to 
enhanced student performance.  

The school will develop a professional development system that is characterized as follows:  

1. Its primary focus is on improved student learning and achievement . 

2. It is based on current, documented research findings. 

3. It provides structure and substance that allow continuity  

4. It focuses on content and curricular needs as well as teaching methodology.  

5. It includes the needs of all who contribute to the education system.  

6. It is developed and directed by professional educators.  

Implementation  

The Superintendent will develop a process to analyze student performance data, best-practices 
research, state and local standards compliance and the action plan priorities all of which provide 
input to the creation of annual and multi-year professional development programs.  

A professional development committee composed of teachers and administrators will recommend a 
professional development plan that will contribute to the accomplishment of the District's priorities.  

After consultation with the professional development and action planning committees, the 
Superintendent will recommend to the School Board a needs-based professional development plan 
and yearly calendar. The Superintendent will make recommendations to ensure adequate financial 
resources and time for educators to participate in appropriate professional development experiences.  

The Superintendent in collaboration with Principal(s) will:  

1. Coordinate professional development activities with supervisory union District goals as well 
as with local and regional standards Boards to ensure that each professional educator's 
Individual Professional Development Plan (IPDP) is, to the fullest extent practicable, aligned 
with the school's action plan and professional development needs;  

2. Provide adequate opportunities to prepare educators to utilize assessment data for the 
purpose of increasing student achievement and to improve the overall effectiveness of the 
curriculum;  

3. For new teachers, ensure that appropriate training in standards-based instruction be provided 
implementing a system of mentoring for professional staff during the first two years of 
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employment and ensure, to the fullest extent practicable, that the new teacher works with the 
local and regional standards boards to establish an IPDP for the licensure period.  

The Principal, working in collaboration with the Superintendent will at least annually (specify when) 
report to the School Board the effectiveness of staff professional development and the relationship to 
the student achievement goals identified within the annual action plan.  

The School Board will negotiate employment contracts that place high priority on provisions that will 
support the District's professional development system.  

The District's professional development system will be in effect by (specify date). (no later than 
September 1, 2002)  

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06   
Legal Reference:  1 VSA §§ 310 et seq. (Open Meeting Law)  
 16 VSA § 165 (a)(4) (public School Quality Standards)  
 16 VSA §§1981 et seq. (Labor relations - professional staff)  
 21 VSA §§ 1721 et seq. (Labor relations)  
 16 VSA §261a (5) (Duties of supervisory union boards)  
 Vermont State Board of Education Rules §§2120.4, 2120.5  
 Board Member Education (B1)  
Cross Reference:  Board Goal-Selling and Self-Evaluation (B2)  
 Educator Supervision & Evaluation (D4)  
 Fiscal Management and General Financial Accountability (E1)  
 Local Action Plan (G8)  
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CODE D3 

CODE D3 - STAFFING AND JOB DESCRIPTIONS  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide the level of staffing needed to 
accomplish the school system's goals and objectives. All staff positions will be created by the Board 
and only the Board may abolish a position. Positions may remain unfilled.  

Implementation  

Each time a new position is established by the Board, the Superintendent will present for approval a 
job description for the position that specifies the qualifications required for the position, performance 
responsibilities, evaluation criteria, terms of employment, and supervisor. Employee evaluation will 
be based substantially on criteria stated in approved job descriptions  

  

 

 

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06   
Legal Reference:  16 VSA §563 (12) (Powers of school boards)  
Cross Reference:  Personnel Recruitment, Selection, Appointment and Criminal Records Checks (D1)  
 Evaluation and Supervision of Staff (D4) 
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CODE D4 

CODE D4 - EDUCATOR SUPERVISION AND EVALUATION: PROBATIONARY 
TEACHERS  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide appropriate supervision and 
evaluation as a basis for improving the knowledge and skills of the school staff which will advance 
student achievement. Effective supervision and regular evaluation provide constructive feedback on 
teaching methods and materials enabling professional educators to improve their abilities to help all 
students achieve at high levels.  

Implementation  

The Superintendent will ensure that all those engaged in supervision and evaluation are appropriately 
trained to do so and have appropriate time allocated to carry out those responsibilities. The 
Superintendent, in collaboration with the Principal and teacher representatives, will develop 
procedures for the supervision and evaluation of educators. The Superintendent, in collaboration with 
the Principal, will implement those procedures which will be consistent with the following 
recommended guidelines:  

1. A job description will be developed for each professional educator's position. Job descriptions 
will specify the required qualifications, performance responsibilities, general evaluation 
criteria, terms of employment and supervisor.  

2. Performance goals set by the educator and his/her  supervisor will be clearly articulated.  

3. Evaluations will be based substantially on criteria set forth in approved job descriptions, 
articulated goals, and linked directly to the school's needs to improve student performance as 
outlined in its action plan;  

4. Educator evaluations will be carried out annually.  

5. In any case requiring discipline of a professional educator, applicable state law, due process 
procedures, and contractual requirements will be followed.  

Principals will ensure that educator supervision and evaluation priorities are linked closely to the 
school's current action plan.  

Probationary Teachers  

Teachers who have been employed for less than two school years in Vermont public schools are 
probationary teachers. The Principal will ensure that probationary teachers have intensive support, 
including the assignment of mentor, regular supervision and at least two written evaluations each 
year during the two year probationary period. When the required evaluations have been carried out, 
the standard for non-renewal of probationary teacher's contract is any reason not prohibited by law, 
and the decision of the School Board is final in the absence of contrary provisions in the teacher's 
contract. If the probationary teacher has not received at least two written performance evaluations 
per year of probationary service, the standard for non-renewal of contract is just and sufficient cause.  

The principal will ensure that all teachers in their first two years of teaching in a particular school will 
have intensive support, including a mentoring system, regular supervision and twice annual 
evaluation. Evaluation will be provided annually for all staff beyond the initial two -year period.  

Administrators will use a variety of staff evaluation strategies based on current research which may 
include:  
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1. Pre and post classroom visitation conferences. 

2. Announced and unannounced classroom observations.  

3. Educator performance feedback from students and parents which will not be included in the 
educator's personnel file.  

4. Formative and summative evaluation reports.  

The Principal will collaborate with the Superintendent to prepare and deliver, at least annually to the 
School Board, a progress report and recommendations about the effectiveness of the supervision and 
evaluation system and practices.  

On the basis of evaluations carried out in accordance with this policy, the Principal will collaborate 
with the Superintendent to identify educators in need of intensive support or other) special attention.  

 

 

 

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06  
Legal Reference:  16 VSA § 165 (Public School Quality Standards)  
 16 VSA § 563 (12) (Powers of school boards)  
 16 VSA § 1752 (Suspension and dismissal)  
 16 VSA §§1981 et seq. (Labor relations professional staff)  
 21 VSA §§1721 et seq. (Labor relations)  
 Vermont State Board of Education Rules §§2120.4, 2120.5  
Cross Reference:  Board Member Education (B1)  
 Board Goal-Setting and Self-Evaluation (B2)  
 Staffing and Job Descriptions (D3)  
 Personnel Files (D5)  
 Board Relations with School Personnel (C5)  
 Professional Development (D2)  
 Budgeting (E2)  
 Local Action Plan (G8) 
 Annual School Report (H6)  
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CODE D5 

CODE D5 - PERSONNEL FILES  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to develop and maintain complete and 
secure personnel files that accurately reflect the experience and service of each staff member 
employed by the District.  

Administrative Responsibilities  

1. General Information: The Superintendent will maintain a personnel file for each employee of 
the District and, unless otherwise provided by master contract, its contents will be 
confidential and will be released only as required by law or after written waiver by the 
employee. Information which could be detrimental to an employee's job security will not 
become a part of an employee's file until the employee has examined same and been given an 
opportunity to append a response.  

2. Criminal Record Check Information: At the time of employment, a copy of the 
Superintendent's request for a criminal records check by the Vermont Criminal Information 
Center and a copy of the Center's response will be placed in each employee's personnel file. 
Criminal history logs, processed release forms and criminal record information will be 
maintained for the retention period specified in the District's user agreement with the 
Vermont Criminal Information Center.  

3. After the specified retention period, the record information and logs will be maintained or 
destroyed as follows:  

a. If the person who is the subject of the background check authorizes maintenance of 
the information, and the information is a notice of no criminal record, the information 
will be securely maintained by the School District indefinitely.  

b. If the person who is the subject of the background check authorizes maintenance, and 
the information is a criminal record or notice of the existence of a criminal record, the 
information will be sent by the Superintendent to the Commissioner of Education for 
secure maintenance in the central records repository.  

c. If the person who is the subject of the background check does not authorize 
maintenance of the information, the Superintendent shall destroy the information  in 
accordance with the user agreement.  

Employees' Rights and Responsibilities  

An employee may examine his or her own personnel file by appointment with an appropriate 
administrator. Materials obtained prior to the employment of the individual, including confidential 
placement papers may not be available to employees.  
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Date Warned.  9/18/09, 10/2/06,  10/16/06  
Date Adopted:  10/16/06   
Legal Reference:  1 VSA §317 (c)(7) (Public records)  
 16 VSA §§251 et seq. (Criminal records checks)  
Cross Reference:  Evaluation and Supervision of Staff (D4)  
 Personnel: Recruitment, Selection, Appointment (D1)  
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CODE D6  

CODE D6 - SUBSTITUTE TEACHERS  

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to employ 
substitute educators who will meet the minimum qualifications outlined by Vermont Standards Board 
for Professional Educators (VSBPE) Rule, as well as the additional requirements established by this 
policy. 

Qualifications  
No person will be placed on the qualified substitute list unless that person has graduated from high 
school and meets the following additional minimal requirements:  
All substitutes will have comply with all current statutory regulations such as a criminal records check. 

Unlicensed Persons 
An unlicensed person may be employed as a substitute teacher for up to 30 consecutive calendar days 
in the same assignment. The Superintendent may apply to the Vermont Standards Board for 
Professional Educators or its designee for emergency or provisional licenses as provided in VSBPE 
Rules 5350 and 5360.   
 
Licensed Educators  
A substitute teacher who is licensed but not appropriately endorsed for the position for which he or 
she is employed may fill a position for thirty consecutive calendar days in the same assignment. The 
Superintendent may apply to the Vermont Standards Board for Professional Educators or its designee 
for an additional thirty days for specific substitute teachers, or for provisional licenses as provided in 
VSBPE Rule 5350.   

Administrative Responsibilities  
A list of qualified substitute teachers, organized by grade level and subject, will be developed by the 
Superintendent or his or her designee for all schools in the District.  

The Superintendent or his or her designee will conduct an orientation session for substitute teachers 
each year. Each teacher under contract will compile a packet of information containing pertinent 
substitute teacher information as defined by the Principal. 

Substitute teachers will be paid per diem wages as determined by the Superintendent from year to 
year. Distinctions in pay level may be made based on the need for the substitute teacher to prepare 
lessons and assess and record student progress, on the length of service and on the credentials of the 
substitute teacher.  

 
Date Warned: 9/6/15,  10/8/15  
Date Adopted: 10/20/15  
Legal Reference(s):  Vt. Standards Board for Professional Educators Rules  §§5381 et seq. 
 16 VSA §558 (Employment of school board members) 
 16 VSA §251 et seq. (Access to Criminal Records) 
Cross Reference: 
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CODE D7 (Mandatory)  

CODE D7 - VOLUNTEERS AND WORK STUDY STUDENTS  

The Grand Isle Supervisory Union and its member School Districts recognize the valuable 
contributions made to the schools by volunteers and work study students. Appropriate supervision of 
volunteers and work study students will enhance their contributions as well as fulfill the responsibility 
that the school district has for the education and safety of its students. 

Definitions  
For purposes of this policy and administrative rules and procedures developed pursuant to this policy: 
 

1. Volunteer means an individual not employed by the school district who works on an 
occasional or regular basis in the school setting to assist the staff. A volunteer works without 
compensation or economic benefits unless otherwise stipulated in a memorandum of 
understanding. 
 

2. Work Study Student  means a post-secondary student who receives compensation for work 
performed at a school operated by the district as part of a work experience program sponsored 
or provided by the college or university at which he or she is enrolled. A student working 
toward a teaching credential who is placed as a student teacher at a district school is not a 
work study student.  

Policy  
The Superintendent shall develop administrative rules and procedures to ensure that volunteers and 
work study students are appropriately screened prior to entering into service in the school district, 
and that only volunteers and work study students who have been screened and approved by the 
superintendent have extended unsupervised contact with students. The screening process utilized by 
the school district shall minimally include a name and birth date check with the Vermont Internet Sex 
Abuse Registry for any person being considered for service as a work study student. A person who is 
on the Vermont Internet Sex Offender Registry shall not be eligible to be a work study student. 
 
 
 
Date Warned:  9/6/15,10/8/15  
Date Adopted: 10/20/15  
Legal Reference(s):  16 VSA §260 
Cross Reference: 
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CODE D8 (Mandatory)  

CODE D8 - ALCOHOL AND DRUG-FREE WORKPLACE  

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to maintain a 
workplace free of alcohol and drugs. No employee, volunteer or work study student will unlawfully 
manufacture, distribute, dispense, possess or use alcohol or any drug on or in the workplace.  Nor shall 
any employee, volunteer or work study student be in the workplace while unlawfully under the 
influence of drugs or alcohol.  If there are reasonable grounds to believe that an employee, volunteer 
or work study student is unlawfully under the influence of drugs or alcohol while on or in the 
workplace, the person will be immediately removed from the performance of his or her duties. 

Definitions  

Drug  means any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any 
other controlled substance as defined by state or federal statute or regulation. 

Workplace  means the site for the performance of work for the School District or Supervisory 
Union, including any school building or any school premises and any school-owned vehicle or any 
other school-approved vehicle used to transport students to and from school or school activities. It 
also includes off school property during any school-sponsored or school-approved activity, event 
or function such as a field trip or athletic event, where students are under the jurisdiction of the 
School District. 

Employee  means all persons directly or indirectly compensated by the School District or 
Supervisory Union for providing services to the district and all employees of independent 
contractors who provide services to the district.  

Volunteer means an individual not employed by the School District or Supervisory Union who 
works on an occasional or regular basis or under a memorandum of understanding, in the school 
setting to assist the staff. A volunteer works without compensation or economic benefits provided 
by the school district. 

Work Study Student  means a student who receives compensation for work performed at the 
school as part of a college work experience program. For purposes of this policy, an intern, 
working without pay, will be considered as a work study student. A student working toward a 
teaching credential who may be placed at a school as a student teacher is not a work study student.  

Employee Responsibilities  

As a condition of employment, each employee will notify the Superintendent in writing of his or her 
conviction of any criminal drug statute for a violation occurring on or in the workplace as defined 
above. The employee must notify the Superintendent no later than five days after such conviction. 
Entry of a nolo contendere plea shall constitute a conviction for purposes of this policy, as will any 
judicial finding of guilt or imposition of sentence. Within 10 days of notification from an employee, or 
receipt of actual notice of an alcohol or drug conviction, the Superintendent will notify any federal or 
state officers or agencies legally entitled to such notification. 

An employee, volunteer or work study student who violates the terms of this policy may be asked to 
satisfactorily complete an alcohol or drug abuse assistance or rehabilitation program approved by the 
Superintendent. In addition, an employee who violates the terms of this policy will be subject to 
disciplinary action, including but not limited to non-renewal, suspension or termination at the 
discretion of the Superintendent or, if required, the Board. 
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Date Warned: 9/6/15, 10/8/15  
Date Adopted:  10/20/15  
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CODE D9 

CODE D9 - RESIGNATIONS  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to consider employee resignations in a 
manner that is timely and fair to both the employee and the School District.  

Implementation  

A resignation by a licensed employee who is under contract to the school should be submitted to the 
Superintendent. The resignation of a licensed employee will take effect on a date approved by the 
School Board after receiving the recommendation of the Superintendent.  

A resignation by an unlicensed employee shall be submitted to the Superintendent and shall be 
effective upon acceptance by the Superintendent.  

A resignation by a licensed or unlicensed employee may not be withdrawn unilaterally by the 
employee once it has been submitted to the Superintendent.  

 

 

 

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06   
Legal Reference:   
Cross Reference:   
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CODE D10  

CODE D10 - PUBLIC COMPLAINTS ABOUT PERSONNEL  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to see that complaints about school 
personnel are considered in a timely manner that is fair to all parties. The District places trust in its 
employees and desires to support their actions in such a manner that employees are freed from 
unnecessary, spiteful, or unjustified criticism or complaints.  

Resolving Complaints  

The complainant shall be encouraged first to bring a complaint to the individual concerned. If the 
problem cannot be resolved with the individual concerned, it should be brought to the attention of 
the immediate supervisor or administrator. The complaint should be in writing stating the issues 
and supporting facts. The individual employee involved shall be given every opportunity for 
explanation, comment, and presentation of the facts as he/she sees them.  

If the issue is not resolved by involvement of the immediate supervisor, the complainant may refer 
the issue to the Principal for his or her review and decision. In the event the Principal's review does 
not lead to a satisfactory resolution, the complainant may submit the issue to the Superintendent 
for review and decision.  

In cases of alleged discrimination, the complainant should follow the procedures accompanying 
anti-discrimination policy (C6).  

Appeal to the Board  

If the above steps do not resolve the concern of the complainant, he/she may request a session of 
the Board for the purpose of reviewing the Superintendent's decision. If the School Board decides 
to hear the request of the complainant, it shall invite all parties involved including the appropriate 
school and supervisory union administrators to attend a meeting for purposes of presenting facts, 
making further explanations, and clarifying the issue. The Board shall conduct such meetings in a 
fair and just manner and shall render a decision.  

It is the intent of the Board that the rights of employees under collective bargaining agreements 
and Vermont law be protected through the administration of this policy.  

 

 

 

 

Date Warned:  9/18/06, 10/2/06, 10/16/06   
Date Adopted:  10/16/06   
Legal Reference: 16 VSA § 1752 (Suspension, dismissal) 
 1 VSA §§ 310 et seq. (Open meetings) 
Cross Reference: Board Commitment to Nondiscrimination (C6) 
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CODE D11 

CODE D11 - DRUG & ALCOHOL TESTING: TRANSPORTATION OF EMPLOYEES  

Policy  
The Grand Isle Supervisory Union and its member School Districts will comply with state and federal 
law and regulations requiring a drug and alcohol testing program for school bus and commercial 
vehicle drivers.  The superintendent or his or her designee will implement procedures to conduct 
alcohol and drug tests for all safety sensitive transportation employees as required by the federal 
Omnibus Transportation Employee Testing Act of 1991. 
 
 
 
Date Warned:  9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Legal Reference(s):  49 USC §§ 5331, 31306 (Omnibus Transportation Employee Testing Act of 1991) 
 49 CFR Parts 40, 382, 391, 392, 395 and 653 
 21 VSA 511 et seq. 
Cross Reference: 
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CODE D12 (Mandatory)  

CODE D12 - EMPLOYEE HARASSMENT  

Policy  
Harassment is a form of unlawful discrimination that will not be tolerated in the Grand Isle Supervisory 
Union and its member School Districts.  Unwelcome sexual advances, requests for sexual favors, and 
other verbal, written or physical conduct constituting harassment as defined herein and by state and 
federal law violate this policy.  Retaliation against any person raising good faith allegations of unlawful 
harassment or against any witness cooperating in an investigation pursuant to this policy is prohibited. 

Definitions  
a. Employee: For purposes of this policy, any person who may be permitted, required or 

directed by the District or Supervisory Union, in consideration of direct or indirect gain or 

profit, to perform services for the District or Supervisory Union. 

b. Unlawful Harassment: 6ÅÒÂÁÌȟ ×ÒÉÔÔÅÎ ÏÒ ÐÈÙÓÉÃÁÌ ÃÏÎÄÕÃÔ ÂÁÓÅÄ ÏÎ ÁÎ ÅÍÐÌÏÙÅÅȭÓ 

race, religion, color, national origin, marital status, sex (including pregnancy), sexual 

orientation, gender identity, age, political affiliation, ancestry, place of birth, genetic information 

ÏÒ ÄÉÓÁÂÉÌÉÔÙ ×ÈÉÃÈ ÈÁÓ ÔÈÅ ÐÕÒÐÏÓÅ ÏÒ ÅÆÆÅÃÔ ÏÆ ÓÕÂÓÔÁÎÔÉÁÌÌÙ ÉÎÔÅÒÆÅÒÉÎÇ ×ÉÔÈ ÁÎ ÅÍÐÌÏÙÅÅȭÓ 

work or creating an intimidating, hostile or offensive environment.  

c. Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature when:   

a. Submission to such conduct is made either explicitly or implicitly a term or condition of 

an individual's employment; or 

b. Submission to or rejection of such conduct by an individual is used as a component of 
the basis for employment decisions affecting such individual; or 

c. Such conduct has the purpose or effect of substantially interfering with an individual's 
work performance or creating an intimidating, hostile or offensive working 
environment.  

d. Retaliation.  Retaliation is adverse action taken against a person for making a 
complaint of unlawful harassment or for participating in or cooperating with an investigation. 

Examples 

Unlawful harassment can include any unwelcome verbal, written or physical conduct which offends, 
denigrates, or belittles an employee because of the eÍÐÌÏÙÅÅȭÓ ÒÁÃÅȟ ÒÅÌÉÇÉÏÎȟ ÃÏÌÏÒȟ ÎÁÔÉÏÎÁÌ ÏÒÉÇÉÎȟ 
marital status, sex (including pregnancy), sexual orientation, gender identity, age, ancestry, place of 
birth, genetic information or disability. Such conduct includes, but is not limited to: unsolicited 
derogatory remarks, jokes, demeaning comments or behavior, slurs, mimicking, name calling, graffiti, 
innuendo, gestures, physical contact, stalking, threatening, bullying, extorting or the display or 
circulation of written materials or pictures.  

Sex  
Sexual harassment may include unwelcome touching, crude jokes or pictures, discussions of sexual 
experiences, teasing related to sexual characteristics, pressure for sexual activity, display or 
sending of pornographic pictures or objects, obscene graffiti, and spreading rumors related to a 
person's alleged sexual activities.  
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Race and Color  
Racial or color harassment may include unwelcome verbal, written or physical conduct directed at 
ÔÈÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÒÁÃÅ ÏÒ ÃÏÌÏÒ ÓÕÃÈ ÁÓ ÎÉÃËÎÁÍÅÓ ÅÍÐÈÁÓÉÚing stereotypes, racial 
slurs, and negative references to racial customs. 
 
Religion  
Harassment on the basis or religion includes unwelcome verbal, written or physical conduct 
ÄÉÒÅÃÔÅÄ ÁÔ ÔÈÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÒÅÌÉÇÉÏÎ ÏÒ ÃÒÅÅÄ ÓÕÃÈ ÁÓ ÄÅÒÏÇÁÔÏÒy comments 
regarding surnames, religious tradition, or religious clothing, or religious slurs. 
 
National Origin and Place of Birth  
Harassment on the basis of national origin includes unwelcome verbal, written or physical conduct 
directed at the characterisÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÎÁÔÉÏÎÁÌ ÏÒÉÇÉÎ ÏÒ ÐÌÁÃÅ ÏÆ ÂÉÒÔÈ ÓÕÃÈ ÁÓ ÎÅÇÁÔÉÖÅ 
comments regarding surnames, manner of speaking, customs, language or ethnic slurs. 
 
Age 
Age harassment includes unwelcome verbal, written or physical conduct directed at someone (an 
applicant or employee) age 40 or older, such as offensive remarks about a person's ability to 
perform certain tasks because of his or her age. 
 
Marital Status  
Harassment on the basis of marital status includes unwelcome verbal, written or physical conduct 
ÄÉÒÅÃÔÅÄ ÁÔ ÔÈÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÍÁÒÉÔÁÌ ÓÔÁÔÕÓȟ ÓÕÃÈ ÁÓ ÃÏÍÍÅÎÔÓ ÒÅÇÁÒÄÉÎÇ ÐÒÅÇÎÁÎÃÙ 
or being an unwed mother or father. 
 
Sexual Orientation  
Harassment on the basis of sexual orientation includes unwelcome verbal, written or physical 
conducÔ ÄÉÒÅÃÔÅÄ ÁÔ ÔÈÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÓÅØÕÁÌ ÏÒÉÅÎÔÁÔÉÏÎȢ 
 
Gender Identity  
Harassment on the basis of gender identity includes unwelcome verbal, written or physical conduct 
ÄÉÒÅÃÔÅÄ ÁÔ ÁÎ ÉÎÄÉÖÉÄÕÁÌȭÓ ÁÃÔÕÁÌ ÏÒ ÐÅÒÃÅÉÖÅÄ ÇÅÎÄÅÒ ÉÄÅÎÔÉÔÙȟ ÏÒ ÇÅÎÄer-related characteristics 
ÉÎÔÒÉÎÓÉÃÁÌÌÙ ÒÅÌÁÔÅÄ ÔÏ ÁÎ ÉÎÄÉÖÉÄÕÁÌȭÓ ÇÅÎÄÅÒ ÏÒ ÇÅÎÄÅÒ ÉÄÅÎÔÉÔÙȟ ÒÅÇÁÒÄÌÅÓÓ ÏÆ ÔÈÅ ÉÎÄÉÖÉÄÕÁÌȭÓ 
assigned sex at birth. 
 
Disability  
Disability harassment includes any unwelcome verbal, written or physical conduct directed at the 
ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÐÅÒÓÏÎȭÓ ÄÉÓÁÂÌÉÎÇ ÍÅÎÔÁÌ ÏÒ ÐÈÙÓÉÃÁÌ ÃÏÎÄÉÔÉÏÎ ÓÕÃÈ ÁÓ ÉÍÉÔÁÔÉÎÇ ÍÁÎÎÅÒ ÏÆ 
speech or movement, or interference with necessary equipment. 
 
Genetic Information  
Genetic information harassment can include, for example, making offensive or derogatory remarks 
ÁÂÏÕÔ ÁÎ ÁÐÐÌÉÃÁÎÔ ÏÒ ÅÍÐÌÏÙÅÅȭÓ ÇÅÎÅÔÉÃ ÉÎÆÏÒÍÁÔÉÏÎȟ ÏÒ ÁÂÏÕÔ ÔÈÅ ÇÅÎÅÔÉÃ ÉÎÆÏÒÍÁÔÉÏÎ ÏÆ Á ÒÅÌÁÔÉÖÅ 
ÏÆ ÔÈÅ ÁÐÐÌÉÃÁÎÔ ÏÒ ÅÍÐÌÏÙÅÅȢ  'ÅÎÅÔÉÃ ÉÎÆÏÒÍÁÔÉÏÎ ÉÎÃÌÕÄÅÓ ÉÎÆÏÒÍÁÔÉÏÎ ÁÂÏÕÔ ÁÎ ÉÎÄÉÖÉÄÕÁÌȭÓ 
genetic tests and the genetic tests ÏÆ ÁÎ ÉÎÄÉÖÉÄÕÁÌȭÓ ÆÁÍÉÌÙ ÍÅÍÂÅÒÓȟ ÁÓ ×ÅÌÌ ÁÓ ÉÎÆÏÒÍÁÔÉÏÎ 
about family medical history.  
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Procedure  
 

1. Duty to Investigate.  In the event the District or Supervisory Union receives a complaint of 
unlawful harassment of an employee, or otherwise has reason to believe that unlawful 
harassment is occurring, it will take all necessary steps to ensure that the matter is promptly 
investigated and addressed.  The Grand Isle Supervisory Union and its member School Districts 
are committed to take action if information regarding potential unlawful harassment is learned, 
even if the aggrieved employee does not wish to file a formal complaint. 
 

2. Designated Persons.  Every employee is encouraged to report any complaint of or suspected 
acts of unlawful harassment.  Unlawful harassment should be reported to the Principal at the 
school building or to the Non-Discrimination Coordinator / Student Support Coordinator at the 
GISU Central Office: Phone number 802-372-6921. 

 
3. Investigation.   Allegations of unlawful harassment will be promptly investigated by a Non-

Discrimination Coordinator or his/her designee.  At the outset of the investigation, the 
complainant shall be provided with a copy of this policy.  If the allegations are found to have 
been substantiated by the investigator, the District or Supervisory Union will take appropriate 
disciplinary and/or corrective action.  The Non-Discrimination Coordinator or his/her designee 
will inform the complainant(s) and the accused(s) whether the allegations were substantiated.  
The accused(s) and the complainant(s) shall be warned against any retaliation. If, after 
investigation, the allegation is found not to have been substantiated, the complainant(s) shall be 
informed of the right to contact any of the state or federal agencies identified in this policy.   
 

4. Filing a Complaint.   Employees are encouraged to report the alleged unlawful harassment as 
soon as possible to the Non-Discrimination Coordinators or the Principal.  The complainant will 
be asked to provide copies of any relevant documents or notes of events and the names of 
people who witnessed or were told of the unlawful harassment. 

 
5. Alternative Complaint Processes.   Employees may file complaints with both the District or 

Supervisory Union and with state and federal agencies.  If employees are dissatisfied with the 
results of an investigation, they may file a complaint with state and federal agencies.  The 
agencies are: 

 
a. Vermont Attorney General's Office, Civil Rights Unit, 109 State Street, Montpelier, VT 

05602, tel: (802) 828-3171.  Complaints should be filed within 300 days of any unlawful 
harassment. 
 

b. Equal Employment Opportunity Commission, 1 Congress Street, Boston, MA 02114, tel: 
(617)565-3200 (voice), (617)565-3204 (TDD). Complaints should be filed within 300 
days of any unlawful harassment. 

 
6. Confidentiality. The confidentiality of the complainant, the accused individual, and the 
×ÉÔÎÅÓÓÅÓ ÓÈÁÌÌ ÂÅ ÍÁÉÎÔÁÉÎÅÄ ÃÏÎÓÉÓÔÅÎÔ ×ÉÔÈ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÏÂÌÉÇÁÔÉÏÎÓ ÔÏ ÉÎÖÅÓÔÉÇÁÔÅȟ ÔÏ ÔÁËÅ 
appropriate action, and to comply with laws governing the disclosure of personnel records or 
other applicable discovery or disclosure obligations. 



 

 
GISU POLICY   39 | P a g e 
 

 
 
 
Date Warned:  9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Legal Reference(s):  9 VSA §§4502 et seq. (Public accommodations) 
 16 VSA 11(a)(26) (Definitions)  
 21 VSA §§495 et seq. (Unlawful employment practice, sexual harassment) 
 42 USC §§2000e et seq. (Title VII of the Civil Rights Act of 1964) 
 29 CFR 1604.11 (Equal Opportunity Employment Commission) 
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CODE D13 (Mandatory)  

CODE D13 - HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT  

 
The Grand Isle Supervisory Union and its member School Districts shall comply with the requirements 
of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) with regard to any 
employee benefit or group health plan provided by the district that is subject to the requirements of the 
Act.  The superintendent or his or her designee shall develop and implement procedures necessary to 
ensure continuing compliance with the requirements of HIPAA. 
 
 
 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Legal References:   42 USC 1320d-2 and 1320d-4 
 45 CFR Subpart C  
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CODE E1 

CODE E1 - FISCAL MANAGEMENT AND GENERAL FINANCIAL ACCOUNTABILITY 

Policy   

It is the policy of the Grand Isle Supervisory Union (GISU) to manage its financial affairs in a fair and 
open manner using acceptable financial practices and providing appropriate accountability.  

Administrative Responsibilities  

With the advice and consent of the Anditor of Accounts and the Commissioner of Education, the 
Superintendent shall establish and maintain an accrual system of accounting for the proper control and 
reporting of school district finances and for stating the financial condition of the School District.  

Guidelines  

1. The approved budget will be the spending plan for the year. The Superintendent or his or her 
designee is authorized to make commitments in accordance with the budget appropriations in 
amounts not to exceed $ 1000.00. For expenditures in excess of that amount, or expenditures of 
over $ 1000.00 not planned for in the budget, approval for purchases must be made by the 
Board.  

2. The Superintendent shall have authority to transfer funds for planned expenses between two 
line items in the budget as directed by the board.  

3. The Superintendent shall arrange an annual and it of accounts by a certified public accountant.  

4. Employees handling large sums of money will be properly bonded.  

5. Inventories of supplies, materials and instructional equipment will be maintained and 
reviewed on an annual basis.  

6. The bidding requirements of 16 VSA §559 will be followed by the Board and its designees.  

7. A system will be established for managing miscellaneous accounts such as fees, fines, penalties, 
book losses, breakage and sale of equipment and materials.  

8. At the school level, the Principal will be responsible for overseeing all student accounts.  

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  16 VSA §563 (3) (Powers of school boards)  
 16 VSA §559 (Public bidding)  
 24 VSA §832 (Bonding requirements)  
 16 VSA §1756 (Indemnity and insurance)  
 VT State Board of Education Manual of Rules & Practices §3250  
Cross Reference:  Budgeting (E2)  
 Financial Reports and Statements (E3)  
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CODE E2 

CODE E2 - BUDGETING  

Policy  

The budget is a policy document that reflects the goals of the school district. It  is the policy of the Grand 
Isle Supervisory Union (GISU) to develop school budget(s) that reflect the District's goals in improving 
student achievement as outlined in its strategic and annual action plans and to ensure responsiveness 
to community needs.  

Administrative Responsibility   

1. The Superintendent will develop an annual calendar for budget development. The calendar will 
provide sufficient time for:  

a. Establishing budget priorities based on ongoing consultations with school employees, 
parents, students and other citizens.  

b. Preparing budget requests by administrators and staff.  

c. Budget proposal preparations by the board budget committee.  

d. Public hearings and informational meetings prior to formal adoption of budget 
proposal by the Board.  

2. The Superintendent will prepare a draft budget based on the District's strategic and annual 
action plans and the input of school, community and Board members.  

Approval  

The Board will, after public hearings and/or informational meetings adopt a budget for consideration 
by the District's voters. The budget will be presented by the Board for approval by the voters at the 
annual meeting of the District. Preparation of the Board's budget presentation and other Board 
strategies for explaining and supporting its budget will be a formal agenda item at a meeting of the 
Board prior to the annual district meeting.  

Presentation  

The Board will adopt a budget presentation format which:  

1. Reviews the accomplishments of the prior year with regard to student performance and 
budgetary effectiveness in addressing increased student performance.  

2. Clarifies budget priorities linked to student achievement adopted by the board during the 
budget preparation process. 

3. Emphasizes cost-saving measures taken by the board during the current budget period.  

4. Indicates anticipated amounts and sources of revenue from sources other than local taxation.  

5. Compares costs and budget increases or decreases for specific programs over a period of time.  

6. Clearly indicates such key budgetary factors as cost per pupil, student-teacher ratios, tax rate, 
and state aid computations.  

7. Allows ample time for questions from voters.  

8. Explains in a clear way the relationship between the budget and the amount of taxes to be 
raised.  
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9. Explains the relationship of the needed tax rate and the tax bills that individuals will receive 
using information developed by the State Department of Education.  

 

 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07  
Legal Reference: 16 VSA § 563 (Powers of boards) 
 16 VSA § 165 (a) (1) (Action plans) 
Cross Reference: Fiscal Management and Financial Accountability (E1) 
 Financial Reports and Statements (E3)  
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CODE E3 

CODE E3 - FINANCIAL REPORTS AND STATEMENTS  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to create financial reports and statements in 
accordance with generally accepted accounting practices that will allow the administration to 
demonstrate accountability while providing the Board with needed information.  

Administrative Responsibiliti es  

The Superintendent (business manager, treasurer) shall be responsible for submitting financial reports 
for all funds to the Board.  

The treasurer's report shall be made monthly and include:  

1. Cash on hand at the beginning of the month  

2. Receipts by service  

3. Disbursements during the month  

4. Cash balance on hand at the end of the month  

5. Reconciliation with bank statements  

The financial report will be made monthly and include:  

1. Appropriation Accounts  

a. Original appropriation  

b. Authorized transfers and adjustments  

2. Revised appropriations  

a. Expenditures to date  

b. Outstanding encumbrances  

c. Unencumbered balance  

3. Revenue Accounts  

a. Estimated revenues  

b. Amounts received to date  

c. Revenues estimated to be received during the balance of the fiscal year  

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  16 VSA §563 (Powers of school boards)  
Cross Reference:  Fiscal Management and Financial Accountability (E1)  
 Budgeting (E2)  
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CODE E4 

CODE E4 - RISK MANAGEMENT  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to minimize risk to the School District as it 
discharges its responsibility for properly managing the resources of the school system. This 
responsibility includes concern for the safety of students, employees and the public, as well as concern 
for protecting the system's property from loss. No new program, policy or procedure will be adopted 
or approved by the Board without first giving careful consideration to the school system's risk 
exposure.  

Implementation  

The Superintendent or his designee shall be responsible for establishing a risk management and 
insurance program covering all property and program risks related to the performance of the 
educational and service missions of the system. This risk management and insurance program shall 
include means for identifying, eliminating, reducing, retaining or transferring risk. Only when a 
particular risk cannot be eliminated or feasibly retained by the system shall it be transferred by the 
purchase of insurance.  

The Board realizes that the assumption of some predictable risks is the most economically feasible 
method of treating certain exposures. When it is in the apparent best interest of the system, the Board 
may budget for and retain limited and predictable risks of financial loss, through the use of contingency 
funds, deductibles, or other strategies.  

Insurance shall be purchased on the basis of service offered by the insurer, the reliability and financial 
stability of the insurer, and price of the insurance as competitively determined in accordance with 16 
VSA §1756.  

The Board does not recognize any obligation to purchase insurance from a particular agent, broker or 
insurer representative or from any group of agents, brokers or insurer representatives other than an 
obligation based on the above stated considerations.  

The Superintendent is responsible for preparing an annual risk management and it report for review 
by the Board. The report shall include a description of the system's current risk management program 
and a summary of the existing insurance coverage.  

The Superintendent may seek professional risk management advice, within budget constraints, in 
order to develop, implement, maintain and audit an effective risk management program for the system.  

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  12 VSA §5781 (Non-profit organizations)  
 16 VSA §1756 (Protection of school officials and staff)  
Cross Reference:  Safety and Security of School Facilities (E6)  
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CODE E5 

CODE E5 - EMERGENCY CLOSINGS  

Policy  

The School Board through its Superintendent may order the closing of any and all schools whose 
operation on a short-term basis would pose a serious threat to students or staff.  

Implementation  

Such emergencies may be caused by weather conditions, equipment breakdown, and bomb threats of 
health problems. The Superintendent will also have the authority to delay school opening or dismiss 
early due to inclement weather or other emergencies.  

In all cases, notification will be given staff and the public according to a predetermined plan developed 
by the Superintendent. The Board chair will be notified as soon as practicable by the Superintendent 
when school is closed for emergencies.  

Days lost due to emergency closings will be rescheduled so that school will be in session as required by 
state law.  

 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  VT State Board of Education Manual of Rules & Practices §2311  
Cross Reference:  
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CODE E6 

CODE E6 - SAFETY AND SECURITY OF SCHOOL FACILITIES  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to maintain a physical environment that is 
safe, clean and attractive.  

The Board and the school staff cannot be the guarantors of student safety, and the school does not owe 
students a duty of immediate supervision at all times and under all circumstances.  

Implementation  

The Principal or his or her designee will conduct weekly inspections of facilities. This inspection will 
include proper storage and use of potentially hazardous materials on the premises and areas where 
safety hazards might develop.  

Faculty and staff members will report potentially hazardous conditions to the Principal promptly, and 
will correct those hazardous conditions which can reasonably be corrected. The Principal will be 
responsible for seeing to it that any hazardous conditions which cannot be reasonably corrected by 
faculty and staff members are promptly corrected by qualified persons.  

Procedures for maintaining security will be developed by the building Principal (or Superintendent). 
Procedures will be distributed to all employees who will have responsibility for complying therewith.  

 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  16 VSA §563 (5) (Duty of Care)  
Cross Reference:  Risk Management (E4)  
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CODE E7 

CODE E7 - SCHOOL CRISIS PREVENTION & RESPONSE  

Policy  

It  is the policy of the Grand Isle Supervisory Union (GISU) to maintain a safe, orderly, civil and positive 
learning environment, and to be prepared, in so far as possible, to prevent and respond to unexpected 
crises quickly and appropriately. While the very unexpected nature of crisis may make preparation 
difficult, the Board believes that staff and students should be ready to respond quickly and 
appropriately to emergency situations.  

Definition  

Examples of crises include criminal acts, disease epidemic, physical injury or death, presence of 
intruders on school premises, hazardous materials spills, weather related emergencies, natural 
disasters or bomb threats.  

Administrative Responsibilities  

To help prevent the occurrence of some individually caused crises, the Superintendent shall research 
and share information about educational programs and practices designed to create and sustain a safe 
learning environment.  

The Superintendent is directed to create a school crisis prevention and response plan and 
administrative procedures that identify how the students, staff should respond to emergency 
situations, and the role that local emergency service providers will play in crisis preparedness and 
crisis management. This will include appropriate and effective training; establishment of crisis 
response teams, both within each building and throughout the supervisory union/district; consultation 
and cooperation with community agencies, such as police, fire, emergency medical, youth and health 
authorities; and publication of emergency procedures for such situations as can be imagined.  

Generally, the Principal or his/her  designee will organize and oversee the planning and operation of 
the crisis response team and will serve as the incident response team leader, according to the crisis 
response procedures. The plan will be reviewed annually and routinely practiced during regular drills.  

Following a major incident, the crisis response team shall debrief and review the effectiveness of the 
crisis response and present a report and any recommendations for the future to the superintendent.  

Staff Responsibilities  

The staff shall follow all guidelines outlined in the crisis response procedures and staff handbook when 
practicing routine drills  and when responding to actually emergency situations.  

Student Responsibilities  

Students shall follow all guidelines outlined in the crisis response procedures and student J handbook 
when practicing routine drills and when responding to actually emergency situations.  

Students suspected of involvement in causing school crises will be held accountable and shall be dealt 
with in accordance with the school's discipline policy and state/federal law. An incident may also be 
referred to law enforcement for possible criminal charges or for the school to pursue civil litigation.  

Any lost time learning time resulting from response to a school crisis or emergency shall be made up.  
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Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  16 VSA §1161a (a)(4) (Discipline)  
 13 VSA § 1604 (possession of explosive devices)  
 13 VSA §1612 (Placing a hoax device)  
 13 VSA §1753 (False alarms and reports)  
 School Crisis Response Procedures Guide  
Cross Reference:  Risk Management (E4)  
 Student Conduct and Discipline (F1)  
 Search and Seizure (F3)  
 Weapons (F21)  
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CODE E7-R  

CODE E7R - PROCEDURES FOR BOMB THREATS  

Anticip ating a Bomb threat  

a. Line of authority. The Principals of the Grand Isle Supervisory Union 
(GISU) is designated as the person(s) in charge of administering this 
policy. If the Principal so decides, he/she may designate a named 
administrator to serve in his/her  stead or absence. Wherever 
"Principal" appears in this policy, it refers either to the Principal or the 
designated administrator.  

b. Coordination of school and public safety agencies. The Principal shall 
establish and maintain ongoing communication and coordination among 
school staff and public safety authorities for purposes of planning for, 
training for, and responding to any bomb threat. For this purpose, the 
Principal shall establish a bomb threat response team to consist of the 
Principal, the Superintendent, and persons representing teachers, 
custodians, office staff, transportation providers, and parents. The 
Principal shall request participation on this team by persons 
representing local law enforcement and fire/rescue agencies. The 
Principal shall convene this group to:  

i. Review this policy and any associated protocols prior to the first 
student attendance day each school year;  

ii. Coordinates and oversees response efforts whenever a bomb 
threat has been made;  

iii.  Review implementation of this policy after any bomb threat is 
resolved.  

c. Training. 

i. Telephone answerers. The Principal shall see that all staff whose 
regular duties include answering incoming telephone calls are 
trained in the protocol to be used when confronted by a 
telephone bomb threat.  

ii. All staff. The Principal shall see that all staff are trained 
regarding their duties in the event of a bomb threat, including 
proper evacuation procedures, assuring the safety of students 
and staff, noting the absence of any students, conducting quick 
but complete visual scans of their workplace, and attendant 
reporting responsibilities.  

a. Any staff participating in a search. The Principal shall see that any staff volunteering to 
participate in a search for explosive devices is first trained by appropriate public safety 
personnel regarding the voluntary nature of their participation, the potential danger, 
and the proper sequence and technique involved.  

b. Students. The Principal shall see that all students are instructed about proper conduct 
during a bomb threat, the potential criminal and civil penalties as well as school 
discipline associated with making a bomb threat, and the disruption and costs to the 
educational process stemming from a bomb threat.  
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4. Drills . The Principal shall conduct no fewer than 2 bomb threat drills for the bomb threat 
response team and staff during the course of the school year, to consist of a review of the 
procedures to be followed in the event of a bomb threat.  

5. Pre-arranged signal. The Principal shall establish a signal for announcing a bomb threat and 
inform staff what it is.  

6. Precautions: 

a. Telephone service options. The Principal shall see that at least main office telephone 
service includes caller ID or other call-tracing capacity and that each phone station is 
supplied with a Crisis Response Guide.  

b. Locked areas. School personnel with access to lockable work spaces shall lock them 
when not in use.  

c. Trash. The Principal shall direct school personnel not to permit the accumulation of 
trash, boxes, and other articles inside or next to the school building.  

d. Parking. The Principal shall, to the extent possible, ensure that parking spaces are not 
located close to the school building. There shall be stringent enforcement of parking 
restrictions relative to fire lanes, loading docks and handicapped parking spaces.  

e. Labeling building areas. The Principal shall ensure that different areas of the building 
are assigned specific labels, to be posted in plain sight and to be communicated to 
school and public safety authorities.  

f. Evacuation gathering places. The Principal shall designate specific locations to which all 
students and staff shall go away from heavily traveled roadways if an evacuation of the 
school is ordered.  

7. Substitutes. The Principal shall see that substitute personnel are aware of this policy and the 
obligations of staff during a bomb threat.  

Reacting to a Bomb Threat  

1. Upon receiving threat. All personnel who answer telephone calls from outside sources shall be 
provided a Crisis Response Guide, to be placed within easy reach of their telephone, on which is 
printed information to ask for and information to listen for in the event a caller makes a bomb 
threat. Whoever receives the call shall attempt to transfer it to the Principal, or failing that, ask 
the caller as many of the questions on the Guide as he/she can, carefully noting all wording and 
other information.  

2. Notification.  

a. To the Principal. A person receiving a bomb threat by telephone or other means or who 
finds a suspicious device on school property shall inform the Principal immediately.  

b. By the Principal. Upon learning of the bomb threat, the Principal shall alert local public 
safety agencies, utility companies and the Superintendent.  

3. Assessment. Upon learning of the bomb threat, the Principal, in consultation with public safety 
officials and the Superintendent if time permits, shall:  

i. Evaluate the credibility of the threat;  

ii. Decide whether to direct a search of the building; and  
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iii.  If so, decide whether the search should be conducted while the building is 
occupied or after it has been evacuated. In so doing, the Principal shall resolve 
all doubts in favor of finding the threat credible, a search necessary and prior 
evacuation necessary.  

4. Activating the team. After deciding which course of action to follow, the Principal shall activate 
the bomb threat response team.  

5. Evacuation. 

a. To what extent. The Principal, in consultation with the bomb threat response team, 
shall decide on the extent to which the building will be evacuated. The decision shall be 
either:  

1. To assemble all building occupants in one location, such as the gymnasium.  

2. To evacuate just a portion  of the building.  

3. To evacuate the entire building to a particular site or sites no less than 300' 
from the building.  

4. To dismiss students and/or staff for the balance of the day.  

b. Signaling. If the Principal decides the building should be evacuated, he/she shall inform  
the staff immediately.  

1. Adjusting evacuation route. The Principal shall direct personnel to adjust their 
usual evacuation route to avoid any suspected location of an explosive device.  

2. Staff obligations. In the event of an evacuation, staff shall:  

3. Visually scan their workplace and any other common areas they have been 
assigned for anything or person out of the ordinary. If there is such an object, 
staff should not touch it but should report its presence to the Principal.  

4. Make sure upon leaving that windows and doors are open.  

5. Make sure any students in their charge are guided to safety, making 
arrangements that students with disabilities are followed, and remain with 
students in their charge; and  

6. Take an attendance book with them, taking attendance once the evacuation is 
accomplished and noting the absence of any students normally in their charge 
and report their names to the Principal.  

c. Student conduct. All students shall assist staff by obeying all directions and maintaining 
an orderly and quiet demeanor.  

d. Utilities. 

e. Fuel. The Principal shall direct appropriate personnel to tum off gas and other fuel lines 
at intake.  

f. Electricity. The Principal shall decide whether electric power to the building should be 
turned off.  

g. Telephones. (Insert here standard response decided by School Board -to leave service 
intact, to shut down service, or to decide during the threat.)  
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h. Transportation and traffic. The Principal shall make sure a safe and efficient traffic 
pattern is in place to enable students to depart without impeding access and parking 
for public safety vehicles.  

6. Search. 

a. To what extent. The Principal, in consultation with the bomb threat response team, 
shall decide on the extent to which the building will be searched. The decision shall be 
either:  

1. Not to conduct a search. 

2. To search specific portions of the building. 

3. To search the entire building and grounds.  

b. Nature of search. The Principal, in consultation with the bomb threat response team, 
shall decide whether a search will be conducted overtly, covertly, or by means of special 
team.  

c. Method. A search shall be conducted in accordance with techniques and training 
provided by public safety personnel. Toward that end, the Principal shall arrange with 
public safety officials for the periodic training of search personnel.  

7. Participants. 

1. Staff. Each staff member shall, upon request, conduct a visual scan of his/her  
workplace, noting anything or person out of the ordinary, and shall report any findings 
to the Principal.  

2. Students. Under no circumstances will a student be permitted  to participate in a search.  

3. Volunteers. No school personnel may be required, beyond what is provided in this 
policy, to participate in a search for an explosive device. Any school personnel 
volunteering to participate in a search for an explosive device shall first be trained with 
respect to the dangers involved, precautions to observe, and the techniques to follow.  

8. Object found. If any suspicious object is actually discovered, no school personnel should touch 
it. Instead, the individual discovering the object should report it immediately to the Principal, 
who shall immediately report it to the public safety official in charge.  

9. Explosion. If there is an explosion, the Principal shall yield to the authority and protocols of 
public safety authorities.  

After a Bomb Threat  

1. Investigation. The Principal, and all other school personnel, shall cooperate with law 
enforcement personnel involved in investigating a bomb threat. School personnel shall not 
conduct any investigation independently but rather in conjunction with law enforcement.  

2. Discipline. Any student involved in the making of a bomb threat, in addition to any penalty 
imposed by law, shall be subject to disciplinary action by the school, up to and including 
expulsion subject to the school's student discipline policy.  

3. Civil Liabilit y. The Grand Isle Supervisory Union (GISU) reserves the right to bring suit against 
anyone responsible for a bomb threat and to seek restitution and other damages permitted  by 
law.  
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4. Lost time. Any school time lost as a result of a bomb threat shall be made up on days and at 
times determined by the School Board.  

5. Counseling. The Principal, in consultation with appropriate guidance and other personnel, shall 
assess the effect of the bomb threat on students as a whole and on any individual students who 
come to his/her  attention, to detuning if and what type of counseling would be appropriate.  

6. Evaluation. Within one week following the conclusion of the school's response to a bomb 
threat, the Principal shall convene the bomb threat response team to evaluate how well the 
school responded, how consistent its response was with policy, how consistent its response 
was with its implementation procedures, and whether any changes to the provisions of this 
policy or implementation procedures are recommended as a result, its response was with its 
implementation procedures, and whether any changes to the c) provisions of this policy or 
implementation procedures are recommended as a result.  

Communicating with the Public  

1. About the policy. All school handbooks, those for faculty parents and students shall contain the 
following provision: The Grand Isle Supervisory Union (GISU) has adopted a comprehensive 
policy on what to do in the event of a bomb threat. You may obtain a copy of the complete 
policy by requesting one from the Principal's office.  

While we intend to respect the legitimate privacy interests of all persons, it is lawful for school 
authorities within constitutional boundaries to conduct reasonable examination of personal 
property on school grounds, including but not limited to lockers, desks, backpacks, book bags, 
and automobiles. In the event of bomb threat, we may have to search such items in order to 
assure the safety and protection of people and property.  

We also want all members of the school community to know that any academic time lost as a 
result of a bomb threat will be rescheduled, either on a weekend, vacation day or following 
what would otherwise be the end of the school year.  

In addition, under state law, the making of a bomb threat is a very serious criminal offense, 
punishable for even a first offense by as much as 2 years in prison and a $5,000() fine. The 
making of such a threat may also lead to civil liability.  

2. About a bomb threat.  

a. Parents. In the event of bomb threat, the Principal shall make sure that notice is 
provided all parents of students within 24 hours. If school is dismissed as a result of a 
bomb threat, the Principal shall implement general school procedures for notification of 
parents.  

b. Media. Any school personnel approached about a bomb threat by a representative of 
the media shall refer that representative to the Superintendent, Principal or their 
designee. That official shall provide the representative with a formal statement 
regarding the status of the threat. If approached during the threat, the official shall ask 
the representative to wait for a time when circumstances legitimately permit  the 
official to take a few moments to speak with him/her . Any statement given shall be 
calm and informative without divulging personally identifiable information about 
students and shall emphasize the efforts made or under way to protect the safety of 
students and staff.  

c. Community generally. Depending upon the circumstances the District may want to 
communicate with the general community either in writing or by convening a meeting.  
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CODE E8  

CODE E8 - TOBACCO PROHIBITION  

Policy  

It  is the policy of the Grand Isle Supervisory Union (GISU) to prohibit  the use of tobacco on school 
grounds in accordance with state law. This ban extends to any student, employee or visitor to the 
school, and applies at all times, whether or not school is in session. Students are, furthermore, 
prohibited from possessing tobacco products at all times while under the supervision of school staff or 
at school sponsored activities. The comprehensive health education curriculum of the school will 
include substantial components designed to help students understand the dangers of using tobacco 
products.  

Administrative Responsibility  

The Superintendent or his or her designee is directed to take reasonable steps to inform students and 
employees of this policy, to post signs on school property and to provide notice to visitors and those 
who are invited to attend school activities in bulletins, programs and announcements related to school 
events.  

Violations of Policy Students who violate this policy will be disciplined under the schools disciplinary 
policy and procedures, and tobacco products may be confiscated.  

Employees who violate this policy will be subject to disciplinary action in accord with applicable 
employee policies, employment contracts and requirements of law.  

Others who use tobacco on school grounds will be informed of this policy and asked to comply. A 
person failing to comply will be asked to leave school grounds. A person who refuses to comply or 
school grounds when requested to do so under this policy may be referred for prosecution as a 
trespasser.  

For purposes of this policy, "school grounds" means any property and facilities owned or leased by the 
school and used at any time for school related activities, including but not limited to school buildings, 
areas adjacent to school buildings, athletic fields and parking lots.  

 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07   
Date Adopted:  1/15/07   
Legal Reference:  16 VSA §140 (Tobacco on school grounds)  
 18 VSA §§1422 et seq. (Smoking in the workplace)  
 13 VSA §3705 (Unlawful Trespass)  
 20 USC §§6083 et seq. (Goals 2000 Educate America Act. Title X)  
 42 USC §§5119a et seq. (Children Protection Act of 1995)  
Cross Reference:  Student Conduct and Discipline (F1)  
 Bus Discipline (F2)  
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CODE E9 (Mandatory)  

CODE E9 - AIDS OR HIV  

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to tolerate no discrimination against 
students or employees who may be afflicted with AIDS or HIV and to provide appropriate education to 
students about this disease.  

Background  

The Human Immunodeficiency Virus (HIV) is not transmitted through casual contact and, therefore, is 
not reason in itself to treat individuals having or perceived as having HIV differently from other 
members of the school community.  Accordingly, with respect to HIV disease, including Acquired 
Immune Deficiency Syndrome (AIDS), the Grand Isle Supervisory Union (GISU) recognizes the:  

1. Rights of students and employees with HIV.  

2. Importance of maintaining confidentiality regarding the medical condition of any individual.  

3. Importance of an educational environment free of significant risks to health.  

4. Necessity for HIV education and training for the school community and the community at large.  

General Prov isions  

The School District shall not discriminate against or tolerate discrimination against any individual who 
has or is perceived as having HIV.  

1. A student who has or is perceived as having HIV is entitled to attend school in a regular 
classroom, unless otherwise provided by law, and shall be afforded opportunities on an equal 
basis with all students.  

2. No applicant shall be denied employment and no employee shall be prevented from continued 
employment on the basis of having or being perceived as having HIV. Such an employee is 
entitled to the rights, privileges, and services accorded to employees generally, including 
benefits provided school employees with long-term diseases or disabling conditions.  

Confidentiality, Disclosure, Testing  

1. A student or student's parent/guardian, or an applicant/employee, may, but is not required to, 
report HIV status to any school personnel  

2. Except as otherwise permitted by law, no school personnel shall disclose any HIV-re1ated 
information, as it relates to prospective or current school personnel or students, to anyone 
except in accordance with the terms of written consent. The Superintendent shall develop a 
written consent form which details the information the signatory permits to be disclosed, to 
whom it may be disclosed, its specified time limitation, and the specific purpose for the 
disclosure. The School District shall not discriminate against any individual who does not 
provide written consent.  

3. No school official shall require any applicant, employee, or prospective or current student to 
have any HIV -related test.  

4. The Superintendent shall develop procedures which ensure confidentiality in the maintenance 
and, where authorized, dissemination of all medically-related documents.  
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Education and Instruction  

1. HIV is not, in itself, a disabling condition, but it may result in conditions that are disabling. To 
the extent that a student who has HIV is determined to meet the criteria for eligibility for 
accommodations under state and federal non-discrimination laws or for special education 
services, the School District shall meet all procedural and substantive requirements.  

2. The School District shall provide systematic and extensive elementary and secondary 
comprehensive health education which includes education in HIV infection, other sexually 
transmitted diseases as well as other communicable diseases, and the prevention of disease, as 
required by law.  

OPTIONS  

a. The School District shall provide age-appropriate, ongoing HIV instruction, in 
accordance with the Vermont Department of Education guidelines. This instruction 
shall include current HIV epidemiology, methods of transmission and prevention, 
universal precautions, and psycho-social aspects of HIV as part of a skills-based 
comprehensive health education program and through its integration into other subject 
areas.  

b. The Superintendent shall designate a coordinator to oversee the District's HIV 
education plans and programs.  

c. The School Board shall establish a comprehensive health education community 
advisory council to assist the School Board in developing and implementing 
comprehensive health education including HIV education. The School Board shall 
provide public notice to the community to allow all interested parties to apply for 
appointment. The School Board shall endeavor to appoint members who represent 
various points of view within the community regarding comprehensive health 
education.  

d. The Superintendent or his/her designee shall create a plan to ensure that all school 
employees, including newly hired staff, receive training regarding current HIV 
epidemiology, methods of transmission and prevention, universal precautions, psycho-
social aspects of HIV related school policies and procedures, and where appropriate, 
teaching strategies. The Superintendent shall report annually to the School Board 
regarding implementation of this plan.  

e. The School District shall provide for parents, families, students and the community, 
opportunities for education, discussion, and the development of recommendations 
about a systematic and comprehensive HIV prevention plan (including the promotion 
of abstinence, condom availability, and compassion for people living with the disease). 
Educators, administrators, and health professionals shall be involved in such activities.  

Exposure to Bloodborne Pathogens and Universal Precautions  

1. The School District shall comply with applicable Vermont Occupational Safety and Health 
Administration (VOSHA) rules in order to protect employees who are reasonably anticipated to 
be exposed to bloodborne pathogens as part of their regular job duties. 

2. The Superintendent or his/her  designee shall determine those employees (by job class and 
possibly by task or procedure) who are reasonably anticipated to have occupational exposure 
to blood or other potentially infectious materials as part of their duties. These employees will 
be protected in strict accordance with the provisions of the Bloodborne Pathogens Standard. 
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OPTIONS 

1. Students and all staff not covered by the Bloodborne Pathogens Standard shall be instructed to 
avoid contact with potentially infectious materials and blood and shall immediately contact a 
member of the staff who is covered by the exposure control plan. When this is not possible, any 
person providing assistance shall follow universal precautions. 

2. The Superintendent or his/her designee shall provide training to all staff and students about 
the hazards of bloodborne pathogens, the recommended operating procedures of universal 
precautions, the existence of the VOSHA required exposure control plan, individuals or job 
classes to be notified in order to safely handle or clean up blood or other body fluid spills, and 
the location and use of appropriate protective equipment and first aid devices. 

3. The Superintendent or his/her designee shall provide training on the recommended operative 
procedures of universal precautions to teaching substitutes and school volunteers. 

Enforcement  

A person who violates this policy may be subject to remedial and/or disciplinary action in accordance 
with applicable laws, collective bargaining agreements, policies, and/or disciplinary codes. 

 

 

 

Date Warned: 11/20/06, 12/4/06, 1/15/07  
Date Adopted: 1/15/07  
Legal Reference: 1 VSA §§ 317(c)(7), (11) (Public records) 
 16 VSA §§ 131 et seq. (Comprehensive health education) 
 16 VSA § 906 (Course of study) 
 18 VSA § 1127 (HIV testing) 
 21 VSA § 201(c)(2) (Occupational safety),  
 § 224, (VOSHA standards), §495 (Employment practices) 
 20 USC §§1400 et seq. (IDEA) 
 42 USC §§2000d et seq. (Title VI of the Civil Rights Act of 1964) 
 42 USC §§ 12101 et seq. (Americans with Disabilities Act) 
 29 USC §§ 651 et seq. (Occupational Safety & Health Act of 1970) 
 29 CFR § 1910.1030 (Occupational Exposure to bloodborne Pathogens Standard) 
 VT State Board of Education Manual of Rules & Practices § 2120.8.2.3(c) 
Cross Reference: 
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CODE E10 

CODE E10 - CAPITAL ASSETS  

Policy  

To establish guidelines to ensure that accurate records of assets owned, purchased, replaced, sold 
and/or traded -in are maintained. 

Criteria for Capitalization  

&ÏÒ ÔÈÅ ÐÕÒÐÏÓÅ ÏÆ ÔÈÉÓ ÐÏÌÉÃÙȟ Á ȰÃÁÐÉÔÁÌ ÁÓÓÅÔȱ ÍÕÓÔ ÂÅ ÃÁÐÉÔÁÌÉÚÅÄ ÉÆ ÔÈÅy meet the following criteria: 

a. The expected useful life is longer than one year. 
b. The asset has at least a unit cost of $5,000 or more. 
c. Expenditures that materially add to the value or prolong the life of existing assets will be 

considered capital assets and will be appropriately capitalized. 

Accounting for Capital Assets  

Capital assets that meet the minimum capitalization threshold will be recorded at historical cost.  
Donated capital assets will be recorded at estimated fair market value at the date of donation.  The 
costs of nominal maintenance and repairs that do not add to the value of the asset or materially extend 
asset lives are not capitalized.  Capital assets, except for land and construction in progress, are 
depreciated using the straight-line method over the estimated useful lives with a full year of 
depreciation taken in the year acquired and none taken in the year of disposal.  Land and construction 
in progress are not depreciated.   

Entries to record depreciation on new purchases will be calculated and posted at fiscal year-end. 

 
 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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 CODE F1 (Mandatory) 

CODE F1 - STUDENT CONDUCT AND DISCIPLINE 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to maintain a safe, orderly, civil and positive 
learning environment. In order to ensure that the school is free from hazing, harassment, bullying and 
other disruptive misconduct, a system of classroom and school management practices, supported by 
consistent, clear and fair disciplinary procedures, will be utilized. The goal of this policy is to create an 
environment where the rules for student behavior are clearly stated, are understood and accepted by 
students and staff, and are applied in compliance with due process requirements. This policy is to be 
applied in conjunction with the school's overall discipline plan developed pursuant to 16 VSA § 1161a. 

Student Responsibilities  

It is the responsibility of each student to contribute to a safe and productive learning environment in 
the school by demonstrating respect and consideration for fellow students and adults. This includes 
complying with all policies and rules of conduct of the School District and individual classrooms. 

Administrative Responsibilities  

The Principal, in consultation with the educational staff will develop an overall discipline plan pursuant 
to 16 VSA §1161a. The plan will include clear guidelines for student behavior. Behavioral expectations, 
and the consequences of misconduct, will be stated in the student handbook and other publications 
distributed to students and parents/guardians. 

The rules of conduct will be distributed to, and discussed with, all students at the beginning of each 
school year in accord with procedures stated in the school discipline plan. Students will be instructed to 
share the student handbook with their parents. Copies of the handbook will be provided to parents or 
guardians in a manner determined by the Principal. The Principal may ask that parents sign a form 
indicating that they have reviewed the rules of conduct with their children. When new students enroll 
during the school year, they and their parents will be given copies of the rules of conduct as part of the 
pre-enrollment process. 

The Principal or his or her designee shall be responsible for carrying out discipline procedures 
conforming with the following guidelines. 

1. A student may request a meeting with the Principal or his or her designee to review any 
disciplinary action, other than a suspension or expulsion, affecting the student. If 
requested, the Principal or designee shall hold an informal meeting to review the 
incident and to hear the views of the student and any other persons who may have 
information that the Principal or designee believes to be relevant the circumstances. 
The Principal or designee shall issue a prompt decision to the student, which may be 
oral or written. Except as otherwise provided in this policy, the decision of the Principal 
will  be final. 

2. Suspension or expulsion of students shall be imposed in accordance with state and 
federal law and regulations, due process requirements, and the following rules and 
procedures: 

a. The Principal or his or her designee may assign a student to in-school detention for up 
to 10 consecutive school days for any infraction of school rules. As provided in the 
school's overall discipline plan, students assigned to in-school detention will be 
provided with reasonable opportunities to complete academic assignments and to 
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benefit from counseling or other activities designed to bring about improvements in 
their behavior. 

b. A student who poses an immediate danger to persons or property or a significant threat 
of disrupting the academic process of the school shall be removed from the school or to 
a place within the school determined by the Principal, Superintendent or their designee 
to be sufficiently secure to ensure the safety of students and school personnel and the 
continuation of the academic process. The Superintendent or Principal or their designee 
shall notify a parent or guardian of a student who is removed from school without 
undue delay. If the parent, guardian or other responsible person designated as an 
emergency contact by the parent or guardian cannot be notified, the student will  be 
detained at school or at another safe and secure setting for the remainder of the school 
day. 

c. No student will be removed from school for more than the remainder of a school day 
unless the student and his or her parents are given an opportunity for an informal 
hearing pursuant to paragraph "D" of this policy. When immediate removal of a student 
is necessary prior to a hearing, the hearing shall be held as soon as possible following 
the removal. 

d. The Superintendent or Principal may suspend a student from school for a period of 10 
days or less for misconduct occurring on or off school grounds. Except as provided in 
paragraph b above, prior to such a suspension, the student and his or her parent or 
guardian shall be given an opportunity for an informal hearing with the Principal or his 
or her designee. The student and his or her parent or guardian must be given notice of 
the charges, an explanation of the evidence against the student, an opportunity for the 
student to tell his or her side of the story, and a decision in writing to the parent or 
guardian. 

e. The Superintendent or Principal may, with the approval of the Board and in accordance 
with 16 VSA §1162(a), impose a long-term suspension or expulsion of a student (for 
longer than ten days and up to 90 school days or the remainder of the school year, 
whichever is longer) for misconduct on school property, on a school bus or at a school-
sponsored activity when the misconduct makes the continued presence of the student 
harmful to the welfare of the school. 

f. In accord with the overall discipline plan developed under 16 VSA § 1161a, short-term 
(ten days or less) or long-term suspension or expulsion may be imposed for misconduct 
not on school property, on a school bus or at a school-sponsored activity where direct 
harm to the welfare of the school can be demonstrated. 

g. Long-term suspension or expulsion must be preceded by notice and formal due process 
procedures, including the opportunity for a hearing before the School Board. The 
Superintendent shall notify the student and his or her parents in writing of the nature of 
the charges, the date, time and place of the hearing, the right to legal representation, and 
the disciplinary action to be recommended to the board. This notice shall be provided in 
sufficient time to allow the student and his or her parents to prepare for the hearing. 

h. At the hearing, the student and parent/guardian shall be given an opportunity to 
present evidence and to cross-examine witnesses. The Board shall issue a written 
decision within 5 days of the conclusion of the hearing. 

3. Notwithstanding the above provisions, a legal pupil who has a disability or is suspected 
of having a disability, and is eligible for special education services or Section 504 
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services may be removed from his or her current educational placement for disciplinary 
reasons for more than 10 consecutive days, or for more than 10 cumulative days in a 
school year only in accordance with Vermont State Board of Education Rules 4313 or 
4312. The school Principal, with the agreement of a special education administrator, 
may impose short-term disciplinary sanctions on special education students as 
provided in Vermont State Board of Education Rule 4313. The Superintendent and 
coordinator of special education will develop additional procedures as needed to govern 
the discipline of students with disabilities. 

4. In the event a student brings a weapon to school, the procedures set forth in the 
District's Weapons policy (F21) shall apply. 

5.  

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  16 VSA §1161a (Discipline) 
 16 VSA §1162 (Suspension and Expulsion) 
 20 USC §§1400 et seq. (IDEA) 
 29 USC §794 (Section 504, Rehabilitation Act (1973) 
 VT State Board of Education Manual of Rules & Practices §4311, 4312, 4313 
Cross Reference:  Board Commitment to Non-Discrimination (C6) 
 Public Complaints about Personnel (D10) 
 Interrogations or Searches of Students by Law Enforcement) 
 Officers or Other Non-School Personnel (F4) 
 Search and Seizure (F3) 
 Alcohol and Drug Abuse (F7) 
 Weapons (F21) 
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CODE F2 

CODE F2 - BUS DISCIPLINE 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide a safe environment on school 
buses transporting students to and from school and school activities. 

Administrative Responsibility   

Maintaining student control on the bus is a primary responsibility of  the driver. Unmanageable 
behavior will be reported to the school Principal or designee. Parents will be notified at the discretion 
of the Principal or designee. 

Student Misbehavior  

In the event a student is denied transportation privileges for a period of time, parents will be given 
notice by letter as well as by direct verbal contact when possible. A driver may request removal of a 
student from the bus when that student's behavior represents a serious immediate threat to the health 
and safety of fellow passengers and/or the driver and when removal of the student will not endanger 
the student's health or safety. 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  16 VSA §1221 (Transportation of students) 
 16 VSA §1161a (Discipline) 
 16 VSA §1162 (Suspension and expulsion) 
Cross Reference:  Transportation (F9) 
 Student Conduct and Discipline (F1) 
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Code F2R 

CODE F2R - BUS DISCIPLINE PROCEDURES  

 

Expectations for student behavior on the bus are:  

1. Respect others at all times.  

2. Respect school property at all times. There is no eating or drinking on the bus.  

3. Follow all safety procedures including:  

a. Remain seated  

b. Keep hands and head inside the bus  

c. Never distract the driver  

4. Notes to the office signed by parents whenever there is a change in pick up or drop off location.  

5. Follow all of the bus driver's requests so that conditions on the bus are safe at all times.  

 

Failure to comply with these expectations will result in the following:  

1st Offense:  Written warning to student by driver* Conference with principal Parent notification  

2
nd 

Offense:  Written warning to student by driver* Parent-principal -student-bus driver conference 
Student plan to improve behavior and notice of consequence for a third write-up  

3
rd 

Offense:  Removal from the bus (duration to be determined by principal)  

 

*Dependent on severity and duration of behavior as well as the risks to safety, the principal may decide 
that a suspension of bus riding privileges is warranted before the third offense. In the event a student is 
denied transportation privileges for a period of time, parents will be given notice by letter as well as by 
direct verbal contact when possible.  

Fighting, bullying, harassment and other serious behavior will be treated according to the school's 
discipline policy with corresponding consequences for behavior deemed Level II or Level III (see level 
system). A driver may remove a student from the bus when the student's behavior represents a serious 
immediate threat to the health and safety of fellow passengers and/or the driver and when removal of 
the student will not endanger the student's health or safety.  
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CODE F3 

CODE F3 - SEARCH AND SEIZURE 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to maintain school property to ensure the 
safety and enjoyment of students, school employees and the general public and to extend the useful life 
of the school facilities. 

To carry out this policy the school retains the right to examine all its property and to carry out searches 
or to seize property under the guidelines provided in this policy. 

Guidelines  for Searches and Seizure 

1. Desks, lockers, textbooks and other materials or supplies loaned by the school to students 
remain the property of the school, and maybe opened by school employees for cleaning, 
maintenance or emergencies. When prohibited items are found in the course of routine cleaning 
or maintenance, or in the case of emergency, they will be confiscated and a report will be made 
to the Principal who will determine whether further investigation is warranted. 

2. School property may also be searched by school employees upon reasonable suspicion on the 
part of the Principal, Assistant Principal, or Superintendent that a law or school policy is being 
violated. Searches of school property in the possession of students will not extend to areas or 
items not reasonably calculated to aid in the enforcement of specific policies or laws. 

3. Searches of students' persons, personal effects or vehicles may be conducted if there is 
reasonable cause to believe that such search will produce evidence of a breach of school policy 
or law. Search of a student's person will be conducted by a school employee of the same sex 
and, whenever possible, in the presence of another school employee. A strip search will be 
conducted only upon probable cause (and will not be carried out by school personnel). 

4. School employees are not the agents of law enforcement officials. Search and/or seizure by law 
enforcement officials on school property may occur when a warrant or other legal basis exists 
authorizing such search and/or seizure, and when the requirements of the Board's policy on 
interrogations by law enforcement officers have been complied with. 

5. Copies of this policy will be distributed to students when they enroll in school, and will be 
included in the student handbook given to students and parents at the beginning of each school 
year. 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference: New Jersey v. TLD, 105 S. Ct. 733 (1985) 
 Veronia School District v. Acton, 115 S. Ct. 2386 (1995) 
 MM v. Anker 607 F 2d 588 (2d Cir. 1979) 
Cross Reference: Interrogation or Searches of Students by Law Enforcement Officers or Other 
 Non-school Student Conduct and Discipline (F1) 
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CODE F4 

CODE F4 - INTERROGATION OR SEARCHES OF STUDENTS BY LAW 
ENFORCEMENT PERSONNEL OR OTHER NON-SCHOOL PERSONNEL 

Policy  

School employees are not the agents of law enforcement officials. For purposes of law enforcement 
interrogations, searches and/or seizure may occur on school property under the guidelines outlined in 
this policy. 

Guidelines  

1. Search and/or seizure by law enforcement officials on school property may occur when a 
warrant or other legal basis exists authorizing such search and/or seizure. 

2. No questioning by non-school personnel of a student under the age of eighteen who may be 
accused of an offense shall occur without the knowledge of the school administrator and the 
knowledge and permission of the parents or guardian who will have been given the 
opportunity to be present at the time of the questioning. Questioning may, however, take place 
without notification of  parents if such questioning is 1) part of a child abuse or neglect 
investigation conducted by the Department of Social and Rehabilitation Services in accordance 
with Chapter 49 of Title 33 of the Vermont Statutes Annotated; or 2) required due to an 
emergency or urgent potential danger to life, or property, as determined by the Principal, and 
reasonable efforts to notify the student's parents are unsuccessful. 

3. Any interrogation by non-school personnel must be conducted in private with the Principal or 
his or her designee present.  

4. A student may not be released to the custody of persons other than a parent or legal guardian, 
unless placed under arrest by legal authority. 

5. If a student is removed from the school by legal authority, the student's parent(s) or 
guardian(s) should be notified of this action by school officials as soon as possible. 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  33 VSA § 4915 (Child welfare services) 
Cross Reference:  Search and Seizure (F3) 
 Student Conduct and Discipline (F1) 
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CODE F5 (Mandatory)  

CODE F5 - EDUCATION RECORDS 

Policy  
 
The Grand Isle Supervisory Union and its member School Districts recognize the importance of keeping 
accurate and appropriate education records for students as part of a sound educational program and 
are committed to act as trustees of this information, maintaining these records for educational 
purposes to serve the best interests of its students.  
 

The principles of accuracy and confidentiality underlie all policies and procedures for the 
collection, maintenance, disclosure and destruction of education records. It is the policy of the 
district to protect the confidentiality of education records and release information only as 
permitted by law.  Annually or when the student enrolls, the District/Supervisory Union will 
inform parents, guardians, and students eighteen years and older of their right to inspect, 
ÒÅÖÉÅ×ȟ ÁÎÄ ÓÅÅË ÁÍÅÎÄÍÅÎÔ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÅÄÕÃÁÔÉÏÎ ÒÅÃÏÒÄÓȢ  4ÈÅ $ÉÓÔÒÉÃÔȾ3ÕÐÅÒÖÉÓÏÒÙ 
Union will inform parents, guardians, and students eighteen years and older of items 
considered directory information through notices distributed at the beginning of each school 
year or when a student enrolls. 
 
The building principal will be the custodian of all education records in a given school. The 
superintendent has overall responsibility for education records throughout the district and for 
assuring that adequate systems are in place to maintain such records and to provide parents 
with access to them in accordance with state and federal law. The superintendent is 
responsible for developing procedures to assure the consistent implementation of this policy. 
The procedures shall comply with all federal and state laws and regulations governing access 
to and the collection, maintenance, disclosure and destruction of education records. 

Definitions   
All terms used in this policy, and the procedures developed for the implementation of this 
policy, shall be defined, where applicable, as those terms are defined in the Family Educational 
Rights and Privacy Act and in the federal regulations promulgated pursuant to that Act. 

a. Other school official determined to have legitimate educational interests  
ÍÅÁÎÓ Á ÐÅÒÓÏÎ ×ÈÏ ÎÅÅÄÓ ÔÏ ÒÅÖÉÅ× Á ÓÔÕÄÅÎÔȭÓ ÅÄÕÃÁÔÉÏÎ ÒÅÃÏÒÄ ÏÒ ÒÅÃÅÉÖÅ 
information therefrom in order to fulfill his or her employment or official 
responsibilities and who is: 

a. A person employed by the Grand Isle Supervisory Union Town School 
Districts as an administrator, supervisor, educator or substitute 
therefore, paraprofessional or support staff member, including 
tutorial, health, law enforcement, custodial, transportation, nutrition, 
athletic, extra-or-co-curricular, clerical or other support staff; 

b. A member of the Grand Isle Supervisory Union Town School Districts 
School Board; 

c. A person or company with whom the Grand Isle Supervisory Union 
Town School Districts / District has contracted to perform a special 
task, including an attorney, auditor, medical consultant, therapist, 
evaluator; 
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d. A volunteer assisting another school official in the performance of his 
or her tasks; and  

e. Any other person designated by the Grand Isle Supervisory Union 
Town School Districts or Principal of any school within the GISU to 
have legitimate educational interests.  

b. Directory Information. The school will release directory information 
without prior written consent unless the parent or guardian or eligible 
student informs the Principal in writing that any or all of the information 
designated below should not be released without prior consent. 

a. 3ÔÕÄÅÎÔȭÓ ÎÁÍÅȟ ÁÄÄÒÅÓÓȟ ÄÁÔÅ ÏÆ ÂÉÒÔÈȟ ÄÁÔÅÓ ÏÆ ÅÎÒÏÌÌÍÅÎÔȠ 
b. 0ÁÒÅÎÔ ÏÒ ÇÕÁÒÄÉÁÎȭÓ ÎÁÍÅ ÁÎÄ ÁÄÄÒÅÓÓȠ 
c. 3ÔÕÄÅÎÔȭÓ Çrade level classification; 
d. 3ÔÕÄÅÎÔȭÓ ÐÁÒÔÉÃÉÐÁÔÉÏÎ ÉÎ ÒÅÃÏÇÎÉÚÅÄ ÓÃÈÏÏÌ ÁÃÔÉÖÉÔÉÅÓ ÁÎÄ ÓÐÏÒÔÓȠ 
e. Weight and height of member of athletic teams; 
f. 3ÔÕÄÅÎÔȭÓ ÄÉÐÌÏÍÁÓȟ ÃÅÒÔÉÆÉÃÁÔÅÓȟ Á×ÁÒÄÓ ÁÎÄ ÈÏÎÏÒÓ ÒÅÃÅÉÖÅÄȢ 

 
NOTE: FERPA regulations permit the identification ÁÓ ÄÉÒÅÃÔÏÒÙ ÉÎÆÏÒÍÁÔÉÏÎ ÁÎÙ ȰÉÎÆÏÒÍÁÔÉÏÎ 
contained in an education record of a student which would not generally be considered harmful 
ÏÒ ÁÎ ÉÎÖÁÓÉÏÎ ÏÆ ÐÒÉÖÁÃÙ ÉÆ ÄÉÓÃÌÏÓÅÄȢȱ 4ÈÅ ÁÂÏÖÅ ÌÉÓÔ ÉÓȟ ÔÈÅÒÅÆÏÒÅȟ ÓÕÇÇÅÓÔÉÖÅȢ 

Implementation  

i. Release/Review of Student Information 
a. Disclosure of student information will be made only with the 

written consent of the parent or guardian or eligible student 
subject to the following exceptions: 

i. Information may be disclosed to officials of the school in 
which the student enrolled who have a legitimate 
educational interest in the records and require the 
information to adequately carry out their jobs;  

ii. Information may be disclosed upon request to officials of a 
school in which the student seeks or intends to enroll;  

iii.  Under court order or subpoena; 
iv. To individuals seeking Directory Information: see 

definitions 
v. )Î ÃÏÎÎÅÃÔÉÏÎ ×ÉÔÈ Á ÓÔÕÄÅÎÔȭÓ ÒÅÑÕÅÓÔ ÆÏÒ ÆÉÎÁÎÃÉÁÌ ÁÉÄȠ 

vi. To appropriate parties in a health or safety emergency. 
b. Parents or guardians of students or eligible students may inspect 
ÁÎÄ ÒÅÖÉÅ× ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÒÅÃÏÒÄÓ ÕÐÏÎ ÒÅÑÕÅÓÔȢ 0ÁÒÅÎÔÓ ÏÒ 
guardians should submit requests to the Principal in writing 
specifying as precisely as possible the information he/she wishes 
to inspect. The Principal will make appropriate arrangements to 
meet with the parent(s) or guardian(s) for such inspection 
ÁÃÃÏÒÄÉÎÇ ÔÏ ÐÒÏÃÅÄÕÒÅÓ ÄÅÖÅÌÏÐÅÄ ÂÙ ÔÈÅ ÓÃÈÏÏÌȭÓ ÁÄÍÉÎÉÓÔÒÁÔÉÏÎȢ 

If an eligible student or parent or guardian believes the education records 
contain information that is inaccurate, misleading or in violation of any of the 
ÓÔÕÄÅÎÔȭÓ ÒÉÇÈÔÓȟ ÈÅȾÓÈÅ ÍÁÙ ÒÅÑÕÅÓÔ ÔÈÅ ÂÕÉÌÄÉÎÇ 0ÒÉÎÃÉÐÁÌ ÔÏ ÁÍÅÎÄ ÔÈÅ ÒÅÃÏÒÄȢ 



 

 
GISU POLICY   70 | P a g e 
 

If the building Principal decides not to amend the record as requested, the 
ÓÔÕÄÅÎÔ ÏÒ ÐÁÒÅÎÔ ÏÒ ÇÕÁÒÄÉÁÎ ÍÁÙ ÁÐÐÅÁÌ ÕÓÉÎÇ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÇÅÎÅÒÁÌ ÁÐÐeal 
process. 

c. Non-custodial Parentsȡ !ÃÃÅÓÓ ÔÏ Á ÓÔÕÄÅÎÔȭÓ ÓÃÈÏÏÌ ÒÅÃÏÒÄÓ ÓÈÁÌÌ 
not be denied to a parent solely because that parent has not been 
awarded parental rights and responsibilities by a court. However, 
access will be denied where a court order or other legally binding 
ÄÏÃÕÍÅÎÔ ÓÐÅÃÉÆÉÃÁÌÌÙ ÒÅÖÏËÅÓ Á ÐÁÒÅÎÔȭÓ ÒÉÇÈÔ ÏÆ ÁÃÃÅÓÓ ÔÏ ÓÕÃÈ 
records. 

d. Each contract entered into between the Grand Isle Supervisory 
Union Town School Districts and persons or entities who may 
ÅÉÔÈÅÒ ÒÅÃÅÉÖÅ Á ÓÔÕÄÅÎÔȭÓ ÅÄÕÃÁÔÉÏÎ records or personally 
identifiable information shall contain a provision setting forth the 
restrictions on re-disclosure of information from education 
records. 

e. School District will maintain a record of all requests for and/or 
disclosures of information froÍ Á ÓÔÕÄÅÎÔȭÓ ÒÅÃÏÒÄÓ ÁÃÃÏÒÄÉÎÇ ÔÏ 
ÔÈÅ ÓÃÈÏÏÌȭÓ ÐÒÏÃÅÄÕÒÅÓȢ 4ÈÅ $ÉÓÔÒÉÃÔ ×ÉÌÌ ÒÅÃÏÒÄȟ ÁÌÓÏȟ ÁÌÌ ÒÅÑÕÅÓÔÓ 
for amendments of the record and the disposition of the 
request(s). 

ii.  Juvenile Court Records. Vermont Superior Court, Family Division, is 
required to inform in writing the Superintendent of the District in which a 
student is enrolled within seven days of a court finding that the student 
has committed a delinquent act requiring notice. In the event notification 
is received from Vermont Superior Court that a student has committed a 
delinquent act: 

a. Sharing of Information. The Superintendent shall inform only 
those for whom the information is necessary for the rehabilitation 
program of the child or for the protection of staff or students, and 
only after evaluating rehabilitation and protection measures that 
ÄÏ ÎÏÔ ÉÎÖÏÌÖÅ ÉÎÆÏÒÍÉÎÇ ÓÔÁÆÆ ÏÒ ÓÔÕÄÅÎÔÓȢ Ȱ.ÅÅÄ ÔÏ ËÎÏ×ȱ ÓÈÏÕÌÄ 
be narrowly and strictly interpreted. Persons receiving this 
information shall not discuss the information with anyone except 
the SuperintendeÎÔȟ ÔÈÅ ÃÈÉÌÄȟ ÔÈÅ ÃÈÉÌÄȭÓ ÐÁÒÅÎÔ ÏÒ ÇÕÁÒÄÉÁÎȟ ÌÁ× 
ÅÎÆÏÒÃÅÍÅÎÔ ÐÅÒÓÏÎÎÅÌȟ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÐÒÏÂÁÔÉÏÎ ÏÆÆÉÃÅÒ ÏÒ ÏÔÈÅÒÓ 
who have been similarly informed.  

b. Maintenance of Records. The notice from the Superior Court shall 
be maintained by the Superintendent in a file separate from the 
ÓÔÕÄÅÎÔȭÓ ÅÄÕÃÁÔÉÏÎ ÒÅÃÏÒÄȢ 5ÐÏÎ ÔÈÅ ÇÒÁÄÕÁÔÉÏÎ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔ ÏÒ 
when the student turns 18, the Superintendent shall destroy the 
record. If a student transfers to another public or private school, 
the Superintendent shall forward the written notice in the original 
marked envelope to the Superintendent or headmaster of the 
school to which the student is transferring.  
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c. Transfer of Records. When a student transfers to another school or 
school district, all student records shall be forwarded. 

 
 
 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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CODE F6 

CODE F6 - STUDENT MEDICATION 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to have procedures in place to assure that 
medication required by students during the school day will be administered and maintained in a safe 
manner as directed by the student's parent, guardian or health care provider. 

Implementation  

The Superintendent (or designee) will develop procedures that assure that the dispensing of prescribed 
medication to any student during the regular school day or during school sponsored activities comply 
with the following:  

1. Medication may be given by the school nurse upon written orders from a physician, and upon 
written request of a student's parent or guardian that the School District comply with the 
physician's order. The physician's orders must detail the name of the drug, dosage, time interval 
the medication is to be taken, diagnosis and reason for giving. 

2. Medication must be brought to school in a container labeled by the pharmacy or physician and 
stored in a secure, locked storage place.  

Non-prescription medication must be accompanied by a written request from the parent or guardian of 
a student bringing such medication to school. The request must contain assurances that the student has 
suffered no previous ill effects from the use of medication. Medication must be left in the custody of the 
school nurse. 

The school shall provide an opportunity for communication with the pupil, parent or guardian, and 
physician regarding the efficacy of the medication administered during school hours. 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  VT State Board of Education Manual of Rules and Practices §§ 4220 et seq. 
Cross Reference: 
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CODE F6-1 (Addendum to Medications Policy)  

CODE F6-1 - AUTHORIZATION FOR SELF-CARRY/ADMINISTRATION OF 
MEDICINE AT SCHOOL AND AFTER SCHOOL ACTIVITIES  

Board of Education policy permits a student to carry and/or self-administer medication for asthma 
(wheezing), severe allergic (anaphylactic) reaction, or diabetes on his/ her person for immediate 
use in a life-threatening situation with written order of physician, parent request, school nurse and 
principal approvals.  

PHYSICIAN/ PRESCRIBING HEALTH CARE PROVIDER ORDER  

Name of Student ___________________ DOB _____________________ School ___________________________________________  

Address ____________________________________________________________________________________________ Grade ________  

Condition for which the medication is administered __________________________________________________________  

Name of medication, dose and method administered _________________________________________________________  

Time or indication for administration _________________________________________________________________________  

Is this a controlled drug? ______ YES ______ NO  

Side effects to be noted/reported _____________________________________________________________________________  

Other recommendations _______________________________________________________________________________________ 

Duration (dates) of administration: From _________________ To _________________ (Limit of one school year)  

IN MY OPINION, THIS STUDENT SHOWS CAPABILITY TO CARRY AND SELF-ADMINISTER THE 
ABOVE MEDICATION 

_____________________________ _________________________________ ___________ ______ 
Physician Signature  Print Name  Telephone  Date  

PARENT/GUARDIAN AUTHORIZATION 

I request that my child, named above, be permitted to _ carry/ ___ self-administer the above ordered 
medication. I take responsibility for this permission. I understand that the medication must be in the 
original pharmacy container, labeled with name of student, prescribing health care provider, and 
medication; date of original prescription; strength and dose of medication; and directions for use. No 
more than a 45 school day supply of medication will be kept at school. This medication will be 
destroyed unless picked up within one week after the end of the school year or end of the medical 
order.  

_______________________________ _________________ ________________________ ____________ 
Parent Signature  Date  Student Signature  Date  
 
Parent Phone Numbers _____________________________ ____________________________________  

We accept the parent request and physician statement. We will permit and assist the student to be 
responsible, but reserve the right to withdraw the privilege if the student shows signs of irresponsible 
behavior or there is a safety risk. We will contact the parent as soon as possible in this event.  

_______________________________ ________________ ____________________________ _____________ 
School Nurse Signature  Date  Principal Signature  Date  
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Date Warned:  10/4/04, 11/1/04, 12/6/04  
Date Adopted: 12/6/04  
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CODE F7 (Mandatory)  

CODE F7 ɀ STUDENT ALCOHOL AND DRUGS 

It is the policy of the Grand Isle Supervisory Union and its member School Districts that no student shall 
unlawfully possess, use, sell, give or otherwise transmit, or be under the influence of any drug, 
regulated substance, or alcohol on any school property, or at any school sponsored activity away from 
or within the school. It is further the policy of the district to make appropriate referrals in cases of 
substance abuse. 

Definitions  

Substance Abuse is the ingestion of drugs and or alcohol in such a way that it interferes with a 
ÐÅÒÓÏÎȭÓ ÁÂÉÌÉÔÙ ÔÏ ÐÅÒÆÏÒÍ ÐÈÙÓÉÃÁÌÌÙȟ ÉÎÔÅÌÌÅÃÔÕÁÌÌÙȟ ÅÍÏÔÉÏÎÁÌÌÙȟ ÏÒ ÓÏÃÉÁÌÌÙȢ 

Drug means any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any 
other controlled substance as defined by state or federal regulation or statute. 

Educational Program  

The Superintendent and his or her designees shall work with appropriate staff members to develop and 
conduct an alcohol and drug abuse educational program. The program shall be consistent with the 
Vermont Alcohol and Drug Education Curriculum Plan.  If the school district is a recipient of federal 
Safe and Drug-Free Schools and Communities Act funds, the Act will be considered in the development 
of the alcohol and drug abuse educational program. 

Support and Referral System  

In each school the principal or his or her designee shall develop a support and referral system for 
screening students who refer themselves and students who are referred by staff for suspected drug 
and/or alcohol use and/or abuse problems. The support and referral system will include processes to 
determine the need for further screening, education, counseling or referral for treatment in each 
referred case. In addition, the principal shall establish procedures for administering emergency first aid 
related to alcohol and drug abuse. 

Cooperative Agreements  

The Superintendent shall annually designate an individual to be responsible for providing information 
to students and parents or guardians about outside agencies that provide substance abuse prevention 
services and to encourage the use of their services and programs when appropriate.  

The District/Supervisory Union has entered into a cooperative agreement with Northwestern 
Counseling and Support Services (NCSS) will provide substance abuse treatment to students who are 
ÒÅÆÅÒÒÅÄ ÔÈÒÏÕÇÈ ÔÈÅ ÓÃÈÏÏÌȭÓ ÓÕÐÐÏÒÔ ÁÎÄ ÒÅÆÅÒÒÁÌ ÓÙÓÔÅÍȟ ÏÒ ×ÈÏ ÒÅÆÅÒ ÔÈÅÍÓÅÌÖÅÓ ÆÏÒ ÔÒÅÁÔÍÅÎÔȢ  

Staff Training  

The Superintendent and his or her designee will work with appropriate staff to provide training for 
ÔÅÁÃÈÅÒÓ ÁÎÄ ÈÅÁÌÔÈ ÁÎÄ ÇÕÉÄÁÎÃÅ ÐÅÒÓÏÎÎÅÌ ×ÈÏ ÔÅÁÃÈ ÏÒ ÐÒÏÖÉÄÅ ÏÔÈÅÒ ÓÅÒÖÉÃÅÓ ÉÎ ÔÈÅ ÓÃÈÏÏÌȭÓ ÁÌÃÏÈÏÌ 
and drug abuse prevention education program. The training provided will meet the requirements of 
State Board Rules related to staff training. 

Community Involvement  

The Principals will work with school staff and community members to implement a program to inform 
the community about substance abuse issues in accord with State Board of Education rules. 
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Annual Report  

In a standard format provided by the Vermont Department of Education, the Superintendent will 
submit an annual report to the Commissioner of Education describing substance abuse education 
programs and their effectiveness. 

Notification  

The Principals shall ensure that parents and students are given copies of the standards of conduct and 
disciplinary sanctions contained in the procedures related to this policy, and are notified that 
compliance with the standards of conduct is mandatory.  Notice to students will, at a minimum, be 
provided through inclusion of these standards and sanctions in the student handbook distributed to all 
students at the beginning of each school year or when a student enrolls in the school. 

 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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CODE F8 

CODE F8 - REPORTING SUSPECTED CHILD ABUSE OR NEGLECT 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to ensure that all School District employees 
report suspected child abuse and/or neglect as outlined in 33 VSA §4911 et seq. 

Purpose 

The purpose of this policy is to protect children whose health and welfare may be jeopardized by abuse 
or neglect. It is further the purpose of this policy to make clear to all School District employees and 
school officials that it is not their role to be investigator, judge and jury in cases of suspected abuse or 
neglect. Rather, it is the role of School District employees to be faithful and timely reporters of 
suspected abuse or neglect so that allegations can be brought to the attention of objective, trained and 
experienced investigators. 

Definitions  

1. Immediately means as soon as the abuse or neglect is suspected but in no case later than 24 
hours after such abuse or neglect is suspected. 

2. Suspected means the School District employee has reasonable cause to believe such abuse or 
neglect occurred. This does not mean that the employee must be convinced the abuse or neglect 
occurred. Doubts the employee may have shall be resolved in favor of reporting the suspicion. 
Further, the employee shall not refrain from making a report under this policy for the reason 
that there may be retaliation against the child because the employee has a confidential 
relationship with the child, or for any other reason no matter how well-intentioned. 

3. Report means an oral or written description of the suspected abuse or neglect. If the report is 
made orally, the reporter should note in writing the person to whom the report was made and 
when the report was made. A report made to SRS shall contain the following:  

a. the name and address of the reporter 

b. the name and address, if known, of the child and the child's parents or other persons 
responsible for the child's care 

c. the age of the child 

d. the nature and extent of the child's injuries together with any evidence of previous 
abuse or neglect of the child or the child's siblings 

e. any other information the reporter believes might be helpful 

4. Abused or neglected child means a child under the age of eighteen whose physical health, 
psychological growth and development or welfare is harmed or at substantial risk of harm by 
the acts or omissions of the child's parent or other individual who may be responsible for the 
child's welfare (e.g. guardian, foster parent, stepparent, teacher, etc.), or in the case of sexual 
abuse, of any individual. 

Harm can be caused by the actual infliction of harm, including physical injury or emotional 
maltreatment, by allowing such harm to occur, by failing to provide the child with adequate 
food, clothing, shelter or health care, or by abandonment of the child. 

5. Sexual abuse means any act by a person involving sexual molestation or exploitation of a child 
including but not limited to incest, prostitution, rape, sodomy, or any lewd and lascivious 
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conduct involving a child. Sexual abuse also includes the aiding, abetting, counseling, hiring, or 
procuring of a child to perform or participate in any photograph, motion picture, exhibition, 
show, representation, or other presentation which, in whole or in part, depicts sexual conduct, 
sexual excitement or sadomasochistic abuse involving a child.  

NOTE: The law provides that sexual abuse may also be sexual harassment. However, following 
this school district's policy on sexual harassment does not fulfill a mandatory reporter's legal 
responsibilities under the SRS reporting law. Suspected sexual abuse must be reported to SRS. 

Implementation  

Any School District employee or school official, regardless of whether he or she is a "mandated 
reporter," under Vermont law (33 VSA §4913), shall report suspected child abuse or neglect to the 
building Principal or his or her designee. If the building Principal or designee is the person suspected of 
child abuse or the person who suspects the abuse or neglect, the report shall be made to the 
Superintendent of schools. 

Upon receiving a report, the Principal, Principal's designee or the Superintendent, as the case may be, 
shall report the incident immediately to the Department of Social and Rehabilitation Services (SRS). 

Trai ning  

All staff shall receive training once each school year in reporting suspected child abuse and neglect. 
Such training shall include assistance in recognizing the signs and symptoms of abuse and neglect. 

Availability of Policy  

This policy shall be provided each year to the parents of students in attendance and to each employee 
of the School District including substitute teachers. Further, this policy shall be posted in at least three 
prominent places within the school building. 

 

 

 

Date Warned:  11/20/06,  12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  33 VSA §§4911 et seq. (Reporting abuse of children) 
Cross Reference:  Harassment of Students (F20) 
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CODE F9 (Mandatory) 

CODE F9 - TRANSPORTATION 

Policy  

Where it is reasonable and necessary to enable a student entitled or required to attend an elementary 
or a secondary school within the Grand Isle Supervisory Union and its member School Districts, the 
District/Supervisory Union may furnish transportation on public roads to students who reside within 
the District.  The District/Supervisory Union may also provide transportation to non-resident students 
as authorized by the board(s).  

For districts furnishing transportation: 

The superintendent and his or her designee will establish routes and designate stops after considering 
both the safety of children and efficiency of operation. The superintendent will consider the following 
factors when determining routes and stops.   

1. The age and health of pupils, 

2. Distance to be traveled, 

3. Condition of the road, and  

4. Type of highway. 

The superintendent may consider any other factors he or she deems appropriate when establishing 
routes and designated stops.   

The superintendent shall submit to the school board for approval any contracts, leases or purchases 
necessary to maintain and operate transportation equipment, and shall include in his or her annual 
report to the board information as to all pupils transported by the school district and the expense 
thereof. 

 
 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Legal Reference(s):  16 VSA §§1221, 1222, 1224 (Student transportation) 
 16 VSA §1551 (Technical center transport) 
Cross Reference:
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CODE F10 

CODE F10 - STUDENT ACTIVITIES (ELEMENTARY) 

The school will maintain a student activity program appropriate to the maturity of students and as 
varied as staff and facilities permit. The program will be designed to offer for the greatest, number of 
students worthwhile leisure time interests, wholesome recreational and social activity, and 
opportunities to develop skills in democratic and cooperative management for these activities. 

Implementation  

The following criteria for eligibility for participation in school sponsored activities are intended to set 
standards for academic eligibility. 

1. Students should have passing grades in all courses taken during the previous marking period. 

2. Students should be in good disciplinary standing as determined by the Principal. 

3. Students should be in regular attendance and should be in attendance on the day of the activity 
unless excused by the Principal. 

4. The rules and regulations of the Vermont Principals' Association will be followed for the 
activities of seventh and eighth grade students. 

The Board will approve new requests for co-curricular activity sponsorship based on the following 
considerations. 

1. The level of student interest in the activity. 

2. The fiscal ramifications of sponsorship. 

3. The availability of qualified personnel to supervise the activity. 

5. The impact of adding or eliminating the activity on the balance of types of activities available in 
the total activity program. 

6. The potential of the activity to help participating students meet the goals of the school's 
curriculum.  

7. The recommendation of the Superintendent. 

All school sponsored activities will be under the ultimate control of the School District and will comply 
with all policies and procedures of the school. 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference: 
Cross Reference:  Admission of Resident Students (F13) 
 Admission of Non-Resident Tuition Students (F14) 
 Participation of Home Study Students in School Programs and Activities (F23) 
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Code F11 

CODE F11 - STUDENT CLUBS & ACTIVITIES (SECONDARY)  

Policy  

The school will maintain a student activity program appropriate to the maturity of students and as 
varied as staff and facilities permit. The program will be designed to offer for the greatest number of 
students worthwhile leisure time interests, wholesome recreational and social activity, and 
opportunities to develop skills in democratic and cooperative management for these activities.  

Implementation  

1. Sponsored Activities . The following criteria for participation in school sponsored activities are 
intended to set standards for academic eligibility.  

1. Students should have passing grades in all courses taken during the previous marking 
period.  

2. Students should be in good disciplinary standing as determined by the Principal.  

3. Students should be in regular attendance and should be in attendance on the day of the 
activity unless excused by the Principal.  

The Board will approve new requests for activity sponsorship based on the following 
considerations.  

1. The potential of the activity to help participating students meet the goals of the school's 
curriculum.  

2. The level of student interest in the activity;  

 The fiscal ramifications of sponsorship;  

3. The availability of qualified personnel to supervise the activity;  

4. The impact of adding or eliminating the activity on the balance of types of activities 
available in the total activity program; and  

5. The recommendation of the Superintendent.  

The controlling factor in deciding whether an activity will be sponsored by the school will be 
whether that activity is directly related to the school's curriculum. No activity which is not 
directly related to the curriculum or educational mission of the school will receive 
sponsorship, regardless of whether it meets the other criteria for sponsorship.  

Activities or clubs which meet at least one of the following criteria will be  considered 
curriculum related.  

a. The subject matter of the student group or club is actually taught or will be taught in a 
regularly scheduled course.  

b. The subject matter of the group or club is such that it concerns the body of courses as a 
whole.  

c.  Participation in the group is required for a particular course.  

d. Participation in the group results in academic credit.  
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All school sponsored activities will be under the ultimate control of the School District and will 
comply with all policies and procedures of the school.  

2. Non-Sponsored Activities . Student groups, clubs or activities not related to the goals of the 
school's curriculum shall not receive school sponsorship. A fair opportunity will be provided to 
non-sponsored student groups wishing to conduct meetings on school premises during non-
instructional time provided that:  

a. any such meeting is voluntary and student initiated;  

b. there is no sponsorship of the meeting by the school, the government, or its agents or 
employees;  

c. employees or agents of the school or any governmental entity are present at religious 
meetings only in non-participatory capacities;  

d. the meeting does not materially and substantially interfere with the orderly conduct of 
educational activities within the school; and  

e. non-school persons do not direct, conduct, control or regularly attend activities of 
student groups.  

Non-sponsored student clubs and activities will have the same access as other non-sponsored 
groups to meeting space and listing in the school newspapers, calendars or bulletin boards. 
However, listings and notices referring to non-sponsored clubs or activities will include a 
disclaimer of school sponsorship or endorsement. Any faculty representatives to non-sponsored 
religious clubs must restrict their involvement in such clubs to keeping order.  

 
 
Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference(s):  20 USC §§4071 et seq. (Federal Equal Access Act)  
Cross Reference:  Community Use of School Facilities (H3)  
 Admission of Resident Students (F 13)  
 Admission of Non-Resident Tuition Students (F 14)  
 Participation of Home Study Students in School Programs and Activities (F23)  
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CODE F12 

CODE F12 - INTERSCHOLASTIC SPORTS 

Policy  

It is the policy of the Board to provide an interscholastic athletic program for boys and girls to 
complement and supplement their educational programs. All school sponsored activities will be under 
the ultimate control of the School District and will comply with all policies and procedures of the 
school. 

Implementation  

Athletic programs should meet the following criteria:  

1. Programs should provide a wide basis of participation in both team and individual sports in 
interscholastic competition. 

2. Programs should provide athletic facilities and opportunities for participation on an equal basis 
for girls and boys. 

2. Programs should employ qualified personnel in coaching and supervision positions. 

3. Programs should stress the educational as well as recreational benefits derived from 
participation in interscholastic sports. 

4. Programs should conform fully with the rules and regulations of the Vermont Principals' 
Association. The Board will make determinations related to individual activities to be included 
in the athletic program of the District based on the following considerations: 

a. The level of student interest in participating in an activity. 

b. The level of community interest in an activity. 

c. The impact of adding or eliminating an activity on the balance of opportunities for girls 
and boys to participate in the total athletic program. 

d. The potential of the activity to remain competitive with other participating schools. 

e. The availability of qualified personnel to coach and supervise the activity. 

The following criteria for eligibility for participation in interscholastic sports are intended to set 
standards for academic eligibility:  

1. Students should have passing grades in courses taken during the current marking period. 

2. Students should be in good disciplinary standing as determined by the Principal. 

3. Students should be in regular attendance and should be in attendance on the day of the event 
unless excused by the Principal. 

4. Students will also meet the criteria set forth in the guidelines of the Vermont Principals' 
Association. 
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Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  16 VSA §§1073 et seq. (Legal pupils) 
 16 VSA §563(24) (participation of home study students) 
Cross Reference:  Tuition Payment Policy (F16) 
 Admission of Resident Students (F13) 
 Admission of Non-Resident Tuition Students (F14) 
 Participation of Home Study Students in School 
 Programs and Activities (F23) 
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CODE F13 

CODE F13 - ADMISSION OF RESIDENT STUDENTS 

Policy  

 Any legal pupil who is a resident as defined in l6 VSA § 1075 shall be eligible to attend any school in 
this District. 

Residence Criteria  

For purposes of determining residency, the Board will apply the definitions contained in 16 VSA § 
1075(a). Criteria for proving permanent residency shall include voter registration, automobile 
registration, employment, postal address, property ownership and other indications of intent to reside 
permanently within the District. The burden of proving residency or any other basis for entitlement to 
school enrollment or tuition assistance shall be on the student and/or his or her parent or guardian. 

The residency of pupils under the care and custody of a state agency or child placement agency, 
children of homeless parents, and independent children shall be determined in accord with the 
requirements of 16 VSA §1075 (c)-(h). 

Change of Residence 

Parents or guardians of students who are residents of the District and enrolled in school for 160 days in 
a school year, and who move from the District before the school year ends, may apply to the 
Superintendent for permission to finish the school year on a pro-rated tuition basis or with a tuition 
waiver. The Superintendent shall consider the student's age, attendance record during the year, 
progress in school and other relevant factors when considering requests to remain enrolled in school 
for the remainder of the school year, and shall make recommendations to the Board accordingly. 

Decisions and Appeals 

Decisions regarding student residency or continued enrollment except for state-placed students will be 
made by the Board. An interested person or taxpayer may appeal a residency decision of the Board to 
the Commissioner of Education as provided in 16 VSA § 1075(b). 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  16 VSA §§1073 et seq. (Legal pupil) 
 16 VSA §1075 (c)-(h) (State placed students) 
 VT State Board of Education Manual of Rules & Practices, §1250 (Discrimination) 
Cross Reference:  Tuition Payment (F16) 
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CODE F14 

CODE F14 - ADMISSION OF NON-RESIDENT TUITION STUDENTS 

Policy  

It is the policy of the Alburg School District  to assure that non-residents students are admitted to the 
schools of this District, when space is available, in compliance with federal and state laws and 
regulations governing tuition payment and non-discrimination. 

Implementation  

1. Tuition: By February 1st of each year, the Board shall establish non-resident tuition rates for 
the next school year. Separate tuition rates may be established for elementary and secondary 
students, and for students who are eligible to participate in special education programs. Tuition 
rates will be established in accord with Chapter 21 of Title 16 of the Vermont Statutes 
Annotated, and regulations of the State Board of Education. 

2. Criteria for Admission: No non-resident will be denied admission as a tuition student if the 
reason for denial is that the student is disabled as defined in section 504 of the Rehabilitation 
Act of 1973 as amended or that the student is in need of special education services. Nor will any 
child be denied admission on the basis of race, color, religion (creed), ancestry, national origin, 
place of birth, sex, sexual orientation, disability, age, or marital status. 

3. Subject to the non-discrimination  requirements above, a non-resident who applies for 
admission as a tuition student shall be admitted if space is available and, if the student has 
previously attended school, the student is in good standing at the school or schools most 
recently attended. Good standing shall be demonstrated when the applicant shows:  

a. That he/she has not been legally dismissed or suspended for more than ten days during 
the preceding twelve months for disciplinary reasons, and 

b. That he/she is making satisfactory progress toward the completion of an approved 
school or home study program, and 

c. That his/her  -school attendance record presents a reasonable likelihood that any 
existing attendance requirements of this School District will be met. 

A non-resident who is unable to provide evidence of good standing may be admitted as a non-
resident tuition student i f it is the determination of the Superintendent, based on information  
presented by the non-resident, that there is a reasonable likelihood that the applicant will benefit 
from and succeed in the programs offered by the schools in this District. 

Appeal 

A non-resident applicant for admission as a tuition student may appeal the Superintendent's denial of 
his or her application by submitting a written request to appeal to the Board within ten days of the 
denial. The Board will provide an opportunity for the applicant and/or his or her parent or guardian to 
discuss the request not to uphold the decision of the Superintendent. The Board will render a decision 
within 30 days of the request to appeal. 

Payment of Tuition  

Tuition for non-resident students shall be payable at any time prior to enrollment. When a student 
enrolls after the beginning of a semester, tuition for the student will be pro-rated accordingly and will  
be payable immediately. 
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Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  16 VSA §1093 (Non-resident students) 
 16 VSA §§823 et seq. (Elementary tuition) 
 16 VSA §3448 (School construction) 
 9 VSA §§4500 et seq. (Public accommodations) 
Cross Reference: Interscholastic Sports (F12) 
 Admission of Resident Students (F 13) 
 Tuition Payments (F16) 
 Special Education (G10) 
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CODE F15 

CODE F15 - STUDENT PUBLICATIONS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to support and encourage student 
publications as part of the school curriculum while exercising its responsibility to reasonably regulate 
content and style. 

Definitions  

Official school publications are those produced by students in the journalism or writing classes, the 
school newspaper, yearbook or other similar publications and are distributed to the student body 
either free or for a fee. Such publications are an integral part of the school curriculum, and are not 
intended to be public forums. The value of school publications is in teaching journalism, English, 
writing, and other skills. 

Official school publications may include topics about which there may be dissent and controversy. 
School sponsored activities must teach the importance of balance, fairness and accuracy, and produce 
and distribute student materials which are suited to the maturity of students as a whole. 

Implementation  

The Superintendent, Principal or designee shall develop a written school publications code which will 
include: 

1. A statement of purpose of school publications. 

2. Responsibilities of official school publications advisors and student editors. 

3. The time, place and manner of production and distribution activities. 

4. Procedures for resolving editorial differences. 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  Hazelwood School District v. Kuhlmeier, 484 US 260 (1988) 
 Bethel School District v. Fraser, 478 US 675 (1986) 
Cross Reference: 
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CODE F16 

CODE F16 - TUITION PAYMENT POLICY 

Policy  

The Grand Isle Supervisory Union (GISU) will provide tuition for students attendin g grades 9-12 in 
accordance with state law and the criteria outlined below. 

1. Tuition will be paid to schools attended by legal pupils who are residents of the Grand Isle 
Supervisory Union (GISU) as defined by 16 VSA §1075 and this Board's policy on Admission of 
Resident Students. 

2. Tuition will be paid only to schools approved by the State Board of Education for the receipt of 
public tuition payments. 

3. Tuition payments will be made as follows: 

a. Tuition payments will be made to approved receiving schools when preceded by a 
written application from the student and/or his or her parent or guardian. The 
application must be made prior to a date determined by the Board/Superintendent of 
the school year for which such payment is requested. Requests for retroactive tuition 
payments will not be granted unless received by a date determined by the 
Board/Superintendent of the school year for which retroactive payment is sought. 

b. If an eligible pupil becomes a resident after the first quarter, an application for tuition 
must be submitted to the Superintendent. If approved, payments will be prorated from 
the date of the pupil's enrollment to the end of the then current school year. 

4. All tuition payments will be made directly to approved schools attended by qualified pupils. 

5. The Superintendent shall make recommendations to the Board prior to Board action on 
applications for tuition assistance made in compliance with this policy. If the Board denies 
tuition assistance for a student, written notification of the denial shall be sent to the student if 
over the age of majority, or the parent or legal guardian of a minor student, by the 
Superintendent or his or her designee within 10 days of the decision. Unless otherwise 
provided by law, the Board's decision shall be final. 

 

 

Date Warned: 9/4/12, 9/17/12, 1 0/1/12  
Date Adopted:  10/1/12  
Legal Reference:  16 VSA §§821 et seq. (Tuition requirements) 
 16 VSA §1075 (Legal residence) 
 Campbell v. Manchester Board, 161 VT 441, 641 A.2d 352 (1994) 
 Chittenden Town School District v. Department of Education, 169 
 VT 710, 738 A.2nd 539 (1999) 
Cross Reference: Admission of Resident Students (F 13) 
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CODE  F17 (Mandatory)  

CODE F17 - HEAD LICE 

(Revised February, 2005 in accord with Vermont Department of Health Recommendations) 

Policy  

The psychological, social and economical impact of head lice infestations can create a problem in the 
community. Recognizing that a sizeable number of cases exist from time to time, the Grand Isle 
Supervisory Union (GISU) will take the necessary measures to reduce the loss of instructional time for 
students. This policy is based on current recommendations by the Vermont Department of Health and 
other public health organizations. 

Prevention strategies are an important part of controlling the spread of head lice. The Superintendent 
(Principal), using public health resources when necessary, will develop a plan detailing a system-wide 
approach to preventing and controlling the spread of a head lice infestation. The plan will include the 
following:  

a. Identify partners who will need to collaborate such as parents and children, school 
nurses and other school personnel, child care providers, local physicians, town health 
officers, public health staff, community health clinic staff, community volunteers and 
other community and business members (e.g. dry cleaners, laundromats, pharmacies). 

b. Provide in-service education for all staff with emphasis on diagnosis, mode of 
transmission, treatment, and control plans. 

c. Prepare educational materials which will be distributed at least annually at the 
beginning of each school year to parents and students as well as immediately following 
any outbreak at school. 

d. Institute school and classroom practices that include  

1. Assign individual hooks for student belongings. 

2. Have students keep their hats inside their coat sleeves. 

3. Permanently assign resting mats, towels or pillows and keep separate while in 
use or in storage. 

4. Discourage sharing of combs, brushes or hair ornaments. 

5. Limit the transporting of personal toys such as stuffed animals from home to 
school. 

Managing Head Lice Cases 

1. Any staff member who suspects head lice will report this immediately to the school nurse or 
Principal. 

2. Any student identified by the school nurse (or qualified designee) as having lice will be sent 
home as soon as possible for treatment. Students with untreated nits shall be discouraged from 
close contact with others and will be sent home at the end of the school day. 

3. Verbal and written instructions for treatment will be given to the family of each identified 
student. The instructions shall include a suggestion that the parent or· guardian of the  student 
contact the child's physician or other pediatric health care provider. Instructions shall also 
include recommendations for treatment that are consistent with Vermont Departments of 
Health and Education guidelines and that the student may return to school after proper 
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treatment. The school nurse or other trained personnel will examine all children in the same 
classroom with an identified active case (untreated nits or actual lice) and handle 
appropriately. 

4. Students will be readmitted to school after the first treatment with a written or verbal 
confirmation from the parent or guardian that the initial treatment has been completed. In 
accord with Department of Health recommendations, students will not be excluded from school 
on the sole grounds that nits may be present despite appropriate treatment. 

5. Each re-entering student will be examined by trained personnel to look for evidence that the 
treatment was performed. If evidence is lacking, the student will be sent home as soon as 
possible for treatment. 

6. If the number of cases is considered to constitute an outbreak, administrative personnel will 
institute the outbreak procedures that accompany this policy. An outbreak is considered to 
have occurred when head lice infestation occurs in 2-3 students in the same classroom or when 
10% of the individuals in a classroom, school, or child care facility have evidence of infestation. 

7. The school nurse will provide additional in-service education as needed for staff with emphasis 
on diagnosis, treatment and control plans.  

8. The school nurse will initiate educational programs for students as necessary. 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07, 11/5/07  
Date Adopted:  1/15/07, 11/5/07  
Legal References: VT State Board of Education Manual of Rules & Practices, §2120.8.1.3.3 
 VT School Health Services Manual: Standards of Practice, Appendix 29-A-1 through 
 29-A-8 
Cross Reference: 
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CODE F17-R 

CODE F17R - PROCEDURES FOR MANAGING A HEAD LICE OUTBREAK 

 

1. Send home for treatment, as soon as possible, any individuals with evidence of live 
lice,  

2. 2. Check all heads in affected classrooms daily, by the school nurse (or qualified 
designee), until all evidence is eliminated. 

3. Vacuum carpeted classrooms daily during outbreak. 

4. Discontinue temporarily "dress-up" activities and other activities that involve close 
person-to-person contact. 

5. Do not spray with pesticides. 

6. Encourage families to contact health care providers if they suspect treatment has 
failed. 

7. Siblings and close personal contacts should be examined, and if infected, should be 
instructed on treatment. 

8. Send general fact sheet and a notice of the outbreak home to all parents. Elicit help 
of all parents to check for head lice daily. 

9. Encourage parents to notify the school, childcare provider, and other close personal 
contacts when head lice have been identified. 

10. (The Vermont Department of Health, the American Academy of Pediatrics and the 
National Association of School Nurses discourage the implementation of a "no nit" 
policy, and recommend that children be readmitted to school after proper treatment 
despite the possible presence of nits.) 
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CODE F18 

CODE F18 - EIGHTEEN YEAR-OLD STUDENTS 

Policy  

Eighteen year old students are subject to all school policies, rules and standards. Except as provided in 
this policy, report cards, discipline reports and other communications from the school will be provided 
to responsible parents or guardians of all students regardless of the age of those students. 

Permission  

Permission slips for participation in field trips or other school activities may be signed by 18 year old 
students. Eighteen year old students may sign their own absence and late notes, but parents will be 
notified of absences and tardy incidents for their 18 year old children on the same basis as other 
students, unless communications from the school are limited to the student only in accord with this 
policy. 

Communications with Parents/Guardians  

Students who are 18 years old or older may request, in a manner designated by the Superintendent that 
communications to their parents or guardians be provided to them as well. The school will comply with 
these requests. 

Students who are 18 years old or older may request, in a manner designated by the Superintendent that 
all communications from the school be made to them and not to their parents. These requests will be 
granted by the Superintendent or his or her designee only when the student's responsible parents or 
guardians agree in writing, or when the student shows that he or she is not a dependent student as 
defined in section 152 of the Internal Revenue Code of 1954. 

The maintenance and distribution of documents defined by the Family Educational Rights and Privacy 
Act of 1974 as student records will be governed by that Act and the regulations promulgated pursuant 
to that Act. 

The Superintendent or his or her designee shall develop procedures where necessary to implement this 
policy. 

 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  20 USC §§1232f-1232j (Family Educational Rights & Privacy Act of 1974) 
 34 CFR Part 99 
 15 VSA §670 (Access to records by divorced parents) 
Cross Reference:  Student Records (F5) 
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CODE F19 (Mandatory)  

CODE F19 - LIMITED ENGLISH PROFICIENCY STUDENTS 

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to ensure that 
students whose primary or dominant language is not English, and who therefore have limited-English 
proficiency (LEP), have equitable access to school programs as required by law.  

Implementation  
The superintendent or his or her designee shall be responsible for developing and implementing 
procedures to comply with federal and state laws, which define standards for serving LEP students.  

 
 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Legal Reference(s):  42 USC§§2000 d et seq. (Title VI of the Civil Rights Act of 1964);  
 20 USC 6801 et seq. (English Language Acquisition, Enhancement, and Academic 
 Achievement Act) 
 20 USC § 7801(25) (Definition of Limited English Proficiency) 
 34 CFR Part 100 
 9 VSA §4502 (Discrimination, public accommodations) 
 Vermont State Board of Education Manual of Rules and Procedures §1250 
Cross Reference:  
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CODE F 21 (Mandatory)  

CODE F21 ɀ FIREARMS/WEAPONS 

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to comply with the 
federal Gun Free Schools Act of 1994 and state law requiring school districts to provide for the possible 
expulsion of students who bring firearms to or possess firearms at school.  It is further the intent of the 
board to maintain a student discipline system consistent with the requirements of the federal 
Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act and the Vermont State 
Board of Education rules. 

Definitions  

1. &ÏÒ ÔÈÅ ÐÕÒÐÏÓÅÓ ÏÆ ÔÈÉÓ ÐÏÌÉÃÙȟ ÔÈÅ ÔÅÒÍÓ Ȱ×ÅÁÐÏÎȱ ÁÎÄ ȰÓÃÈÏÏÌȱ ÁÎÄ ȰÅØÐÅÌÌÅÄȱ ÓÈÁÌÌ ÈÁÖÅ ÔÈÅ 
following meanings:  

a. Weapon means a firearm as defined in Section 921 of Title 18 of the United States Code 
and 13 VSA §4016, including, 

a. Any weapon whether loaded or unloaded which will or is designed to or may 
readily be converted to expel a projectile by the action of an explosive 

b. The frame or receiver of any weapon described above 

c. Any firearm muffler or firearm silencer 

d. Any explosive, incendiary or poison gas 

i. Bomb 

ii. Grenade 

iii.  Rocket having a propellant charge of more than four ounces 

iv. Missile having an explosive or incendiary charge of more than one quarter 
ounce 

v. Mine, or 

vi. Similar device. 

e. Any weapon which will, or which may be readily converted to expel a projectile 
by the action of an explosive or other propellant, and which has any barrel with 
a bore of more than one-half inch in diameter 

f. Any combination of parts either designed or intended for use in converting any 
device into any destructive device described in the two immediately preceding 
examples and from which a destructive device may be readily assembled. 

b. Any other weapon, device, instrument, material or substance whether animate or 
inanimate, which in the manner it is used or is intended to be used, is known to be 
capable of producing death or serious bodily injury. 

Sanctions 
Any student who brings a firearm to school, or who possesses a firearm at school shall be brought by 
the superintendent to the school board for an expulsion hearing. 
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A student found by the school board after a hearing to have brought a firearm to school shall be 
expelled for at least one calendar year. However, the school board may modify the expulsion on a case-
by-case basis when it finds circumstances such as, but not limited to:  

1. The student was unaware that he or she had brought a firearm to school.  

2. The student did not intend to use the firearm to threaten or endanger others.  

3. The student is disabled and the misconduct is related to the disability.  

4. The student does not present an ongoing threat to others and a lengthy expulsion would not 
serve the best interests of the pupil. 

At the discretion of the school board and administration, an expelled student may be afforded limited 
educational services at a site other than the school during the period of expulsion under this policy. 

Policy Implementation  

An expulsion hearing conducted under this policy shall afford due process as required by law and as 
developed by the superintendent or his or her designee. 

The superintendent shall refer to appropriate law enforcement agency any student who brings a 
firearm to a school under the control and supervision of the school district.  The superintendent may 
also report any incident subject to this policy to the Department of Social and Rehabilitative Services. 

The superintendent shall annually provide the Commissioner of Education with descriptions of the 
circumstances surrounding expulsions imposed under this policy, the number of students expelled and 
the type of firearms involved. 

 

 

 

Date Warned:  9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Legal Reference(s):  16 VSA §1166 (State law pursuant to Federal law) 
 13 VSA §§4004, 4016 (Criminal offenses) 
 20 USC §7151(Gun Free Schools Act)  
 18 USC §921 (Gun Free School Zones Act of 1990) 
 20 USC §§1400 et seq.(IDEA) 
 29 USC §794 (Section 504, Rehabilitation Act of 1973)  
 Vt. State Board of Education Manual of Rules & Practices, §§4311, 4312 
Cross Reference: 
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CODE F22 

CODE F22 - STUDENT ASSESSMENT 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to maintain continuously evaluates student 
learning and links curricular, professional development, and budgetary decisions directly to the need 
for increased student performance. 

The goal of student assessment is to understand how students are performing in relation to local and 
state standards. Based on student assessment information, teachers, administrators and parents will 
work together to design and implement strategies to meet the needs of individual students as well as 
the District's overall goals for student achievement. 

Implementation  

The Superintendent will appoint an assessment committee consisting of administrators and 
professional staff, a Board member, parent, other community member and student(s) when 
appropriate. The role of the committee will be to develop a long-range plan that identifies the types of 
local assessments in which the school will participate. This long-range plan will be integrated with the 
school action plan and, where appropriate, link with the recommendations of the District and 
Supervisory Union strategic plans. The work of the assessment committee will be directed by the 
Principal with oversight from the Superintendent, and will report progress and resource needs to the 
School Board at least annually. 

Based on the District's plan, the Superintendent, in collaboration with Principal(s) and teachers, will 
develop a schedule by (indicate completion date) to assess student performance regularly throughout 
the school year and from year to year. Assessments will measure student performance against 
standards outlined in the Vermont Framework of Standards and Learning Opportunities or comparable 
standards.  

The results of student assessments will guide schools in: 

1. Making decisions about instruction, professional development, educational resources and 
Curriculum. 

2. Reporting to the public on student performance measures and progress in the standards 
Outlined by the Vermont framework. 

State Comprehensive Assessment System 

The Principal will administer the assessment instruments included in the Vermont Comprehensive 
Assessment System. All students in the School District will be assessed except for those students with a 
disability or limited English proficiency whose education plans exempt them. Students who are unable 
to participate in state assessments will be given an alternate assessment. The school will account for 
the assessment of 100% of its students. 

Local Comprehensive Assessment System [the system plan must be in place by September 1, 2001 and 
fully implemented no later than September 1, 2005] 

The Superintendent will oversee the development and implementation of a local comprehensive 
assessment system that includes the state-level assessments, is aligned with the Vermont Framework 
as amended from time to time or comparable standards and is consistent with the current Vermont 
Comprehensive Assessment System. Students will be assessed in those standards associated with the 
Fields of Knowledge, the Vital Results, the arts, health and safety education, physical education, foreign 
language and applied learning. Local assessments may include a number of instruments and techniques 
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such as standards-based, national norm referenced, local curriculum criterion-referenced, portfolio 
assessment, exit interviews, senior projects and related supervisory union district assessment 
processes and systems. 

The expectations and performance criteria of the system will be clear and be communicated to 
teachers, administrators, students, parents and other community members. The local system will 
employ a balance and variety of assessment strategies, both classroom-based and school-level 
assessments, in order to develop useful information on student achievement. The school will also 
provide students with the opportunity to evaluate their own work. The local assessment plan will be 
fully implemented by (specify locally determined date). 

1. School administrators and staff will use the assessment system to determine the answers to 
questions which include the following and will report to the Board annually in (specify month 
or date):  

a. How are the students performing in relationship to local and state standards? 

b. Why are the students performing at the level they are? 

c. What could the school do differently in order to increase the number of students 
meeting or exceeding local and/or state standards? 

d. How can educators, parents and students monitor progress?  

The Superintendent will oversee the development of a comprehensive computerized assessment 
database that includes all assessment results for each individual student, for each grade, for the school, 
and the District. This database will include information that tracks progress over time. Individual 
assessment information will be reported to parents in a format that outlines results and implications 
clearly. Parent-teacher communication about assessment results and implications will be encouraged. 

 

 

 

Date Warned:  11/20/06, 12/4/06, 1/15/07  
Date Adopted:  1/15/07  
Legal Reference:  20 USC §§1400 et seq. (IDEA) 
 1 VSA § 312 (Open meetings) 
 16 VSA § 165(a)(2) (Public School Quality Standards) 
 16 VSA § 164(9) (State comprehensive assessment) 
 Vermont State Board of Education Rules §§ 2120.2.1, 2120.2.2 
 Vermont Framework of Standards and Learning Opportunities 
Cross Reference:  Professional Development (D2) 
 Evaluation and Supervision of Staff (D4) 
 Student Records (F5) 
 Curriculum Development (G1) 
 Selecting Instructional Material (G5) 
 Local Action Plan (G8) 
 Annual School Report (H6) 
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CODE F23 (Mandatory)  

CODE F23 - PARTICIPATION OF HOME STUDY STUDENTS  

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to comply with the 
requirements of Act 119 of 1998 by allowing home study students to participate in courses, programs, 
activities, and services and use school educational materials and equipment. 

The Superintendent will develop administrative procedures that comply with rules promulgated by the 
Vermont State Board of Education as is necessary to implement this policy. 

General Guidelines for Home Study Student Participation  

1. Special Services: Special education services are available to all students found eligible under 
criteria set forth in state and federal regulations. 

2. Compliance with Procedures: All students will comply with the application and enrollment 
deadlines as well as all legal and policy requirements such as immunization and the provision of 
student information including health records, emergency contacts and other necessary 
background information outlined in the administrative procedures. All students must abide by 
rules of conduct and other conditions set forth in the student handbook, school policies and 
procedures. 

3. Supervision of Students: School personnel are responsible for supervising students during their 
approved participation in school sponsored activities. Parents of home study students must 
provide supervision for their children when they are at school but not participating formally in 
school activities. 

4. Transportation: Home study students may participate in the regular school transportation 
arrangements to attend school programs in which they are enrolled. The school will not supply 
special transportation except as provided for in law. 

Participation of Home Study Students in Programs and Activiti es Shall Be Subject to the 
Following Conditions:  

1. Home study students must supply to the school a copy of their formal home study enrollment 
notification from the Commissioner of Education. 

2. All students are subject to the same age, performance, and pre-requisite standards for 
admission to courses and co-curricular activities. 

3. Home study students seeking admission to courses requiring prerequisites will be asked to 
demonstrate academic achievement comparable to that required of fully enrolled students 
meeting prerequisite standards. The teach/guidance counselor/Principal will discuss 
alternative ways to demonstrate achievement with the parents of home study students. Final 
ÄÅÔÅÒÍÉÎÁÔÉÏÎ ÏÆ Á ÓÔÕÄÅÎÔȭÓ ÑÕÁÌÉÆÉÃÁÔÉÏÎÓ ÔÏ ÅÎÒÏÌÌ ÉÎ Á ÃÏÕÒÓÅ ÒÅÑÕÉÒÉÎÇ ÐÒÅÒÅÑÕÉÓÉÔÅs will be 
made by the teacher/ guidance counselor/Principal.  

4. Students may not enroll for single subjects which are taught as part of integrated courses ɀ 
those courses that cover two or more subjects and are taught by a single individual or team ɀ 
but may seek admission to the integrated course. 

5. Participation in athletic and other extra ɀ curricular programs and activities will be 
ÉÎÃÏÍÐÌÉÁÎÃÅ ×ÉÔÈ ÔÈÅ ÓÃÈÏÏÌȭÓ ÅÌÉÇÉÂÉÌÉÔÙ ÒÅÑÕÉÒÅÍÅÎÔÓ ÁÓ ×ÅÌÌ ÁÓ ×ÉÔÈ ÔÈÅ ÇÕÉÄÅÌÉÎÅÓ ÁÄÏÐÔÅÄ 
ÂÙ ÔÈÅ 6ÅÒÍÏÎÔ 0ÒÉÎÃÉÐÁÌȭÓ !ÓÓÏÃiation. 
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6. It may be neither practical nor feasible for home study students to participate in special 
programs that have unclear or flexible schedules. The parents of home study students must take 
the initiative to check with the school on the scheduling of events and possible changes that 
may occur. 

7. The parents of home study students may be asked to provide supervision for some activities on 
the same basis as the parents of fully enrolled students.  

8. (ÏÍÅ ÓÔÕÄÙ ÓÔÕÄÅÎÔÓ ÍÁÙ ÐÁÒÔÉÃÉÐÁÔÅ ÉÎ ÔÈÅ ÓÃÈÏÏÌȭÓ ÓÔÁÎÄÁÒÄized testing program at the 
regularly scheduled times after giving appropriate notice to the school as outlined in the 
administrative procedures.  

Use of Facilities, Equipment and Materials by Home Study Students Is Subject to the Following 
Conditions  

Ɇ The use by home study students does not interrupt or disrupt regularly scheduled uses. 

Ɇ Request for use has been made and approved according to the administrative procedures that 
apply to all requests for such use. 

Ɇ The use does not involve removal of equipment from the school premises except as explicitly 
allowed. 

Ɇ Library books and other materials are signed out according to established procedures and are 
subject to replacement or fines for damage or loss as defined in the administrative procedures.  

School Administration  

ǒ The school will include home study students on the school register and count them for 
the purpose of state aid for the portion of the school day in which students are enrolled in 
academic courses. For each co-curricular activity in which a non-enrolled home study student 
participates, the school shall count 0.03 FTE as allowed under rule 9200.3.1. The capacities of 
classroom courses and other co-curricular activities are outlined in administrative procedures 
and updated regularly to reflect the class sizes specifically desired by the District, the capacity 
of special equipment used in science, language, business laboratories or other specialized 
classrooms, or other limitations on participation. 

ǒ In cases where applications for enrollment exceed capacity, first priority for enrollment 
in curricular and co-curricular activities will be determined considering the following for all 
students:  

 Is the course or activity needed as a pre-requisite to another course or 
activity? 

 Is graduation of the student dependent upon completion of the course? 

 In the absence of other prevailing factors, enrollment will be determined in the following order 
of priority:  

ǒ First priority given to fully enrolled students (in co-curricular activities only; this option 
may not be applied to admissions to academic programs) 

ǒ First come, first served. 

When choices for admission to either academic or co-curricular programs must be made 
because of limited space, the Supervisory Union will report to the Secretary of Education and 
shall provide other information on the integration of home study students into the public school 
as request by the Secretary. The Principal (or designee) is responsible for administering this 
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policy and for all decision made under the direction of this policy. The Principal will act on all 
requests within 10 working days of receiving the request.  

 

Appeals Process 

3ÈÏÕÌÄ Á ÐÁÒÅÎÔ ÄÉÓÁÇÒÅÅ ÏÒ ÈÁÖÅ ÃÏÎÃÅÒÎÓ ×ÉÔÈ ÔÈÅ 0ÒÉÎÃÉÐÁÌȭÓ ÄÅÃÉÓÉÏÎȟ ÁÎ ÁÐÐÅÁÌ ÍÁÙ ÂÅ ÍÁÄÅ ÔÏ the 
Superintendent of Schools. Within ten working days of receiving an appeal, the Superintendent shall 
meet with the parent(s) or guardian(s) and make a decision on the appeal in a prompt fashion. A final 
ÁÐÐÅÁÌ ÆÒÏÍ ÔÈÅ 3ÕÐÅÒÉÎÔÅÎÄÅÎÔȭÓ ÄÅÃÉÓÉÏÎ ÍÁÙ ÂÅ to the School Board which will schedule a timely 
hearing and render a final decision within ten working days fo the hearing date.  

 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  

 

  



 

 
GISU POLICY   102 | P a g e 
 

 CODE F25 (Mandatory) 

CODE F25 - STUDENT ATTENDANCE 

Policy  
It is the policy of the Grand Isle Supervisory Union and its member School Districts to set high 
expectations for consistent student school attendance in accordance with Vermont law in order to 
facilitate and enhance student learning. Legal pupils between the ages of 6 and 16 and who are 
residents of the school district and non-resident pupils who enroll in school district schools are 
required to attend school for the full number of days that school is held unless they are excused from 
attendance as provided in state law. Students who are over the age of 16 are required to attend school 
continually for the full number of the school days for which they are enrolled, unless they are mentally 
or physically unable to continue, or are excused by the superintendent in writing. 

The Superintendent shall develop administrative rules and procedures to ensure the implementation of 
this policy.  

Definitions  

ǒ A truant student is one who is subject to compulsory school attendance and who is 
absent without valid cause or excuse. 

ǒ Valid causes for absences include illness, observance of a religious holiday, death in the 
ÆÁÍÉÌÙȟ ÆÁÍÉÌÙ ÅÍÅÒÇÅÎÃÙȟ ÓÉÔÕÁÔÉÏÎÓ ÂÅÙÏÎÄ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÃÏÎÔÒÏÌ ÁÓ ÄÅÔÅÒÍÉÎÅÄ ÂÙ ÔÈÅ 3ÃÈÏÏÌ 
Board or other circumstances which cause reasonable concern to the parent or guardian for the 
health or safety of the student and are confirmed in writing or verbally by the parent or 
guardian of the student.  

Administrative Rules and Procedures  

The procedures will address the following issues and may include others as well:  

ǒ wri tten excuses  
ǒ tardiness  
ǒ notification of parents/guardian  
ǒ signing out of school  
ǒ excessive absenteeism  
ǒ homebound and hospitalized students  
ǒ early dismissals  
ǒ homework assignments  
ǒ making up work 

Administrative Responsibilities  

ǒ The principal is responsible for maintaining accurate and up-to-date records of student 
attendance.  

ǒ The principal is responsible for assuring that the school has the appropriate family 
information that allows the school to contact the parent(s) or guardian(s) of all students 
whenever necessary.  
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Date Warned:  9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Legal Reference(s):  16 VSA §§1121 et seq. (Attendance required) 
 VT State Board of Education Manual of Rules & Practices: §2120.8.3.3 
Cross Reference:  Admission of Resident Students 
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 Code F25 R (Adopted 10/20/15)  

Grand Isle County Attendance Protocol  

Part of our commitment as a school community is to promote and foster successful learners.  Staying in 
ÓÃÈÏÏÌ ÉÓ ÔÈÅ ÆÉÒÓÔ ÓÔÅÐ ÔÏ Á ÇÏÏÄ ÅÄÕÃÁÔÉÏÎȢ  !ÂÓÅÎÃÅÓ ÆÒÏÍ ÓÃÈÏÏÌ ÁÆÆÅÃÔ Á ÓÔÕÄÅÎÔȭÓ ÁÂÉÌÉÔÙ ÔÏ ÌÅÁÒÎ ÁÎÄ 
succeed.   

Policy  

A student will be declared truant if he/she has had ANY absence from school for at least 18 days under 
the VSA Title 16, 1126 . 

PROTOCOL 

YOUTH HAS MISSED AT LEAST  5 DAYS  

1. Personal contact with parent/guardian  
1. Support services offered 
2. Follow-up letter outlining consequences for further 

absences and possible prosecution for truancy 
3. Documentation maintained 

                                           

YOUTH HAS MISSED  6-10 DAYS 

1. Truancy Officer will do a home visit with 
parent/guardian  

2. Plan of action developed with school team and family 
3. Follow-up letter outlining consequences for further 

absences and possible prosecution for truancy  
4. Documentation maintained 

                                                                          Ȣ

YOUTH HAS MISSED 11-15 DAYS 

1. Parent/guardian referred to CPT (Child Protection 
Team). 

2. Refusal to work with team, parent/guardian will receive 
a citation from truancy officer.  

                                                                                      ᴽ       

YOUTH HAS MISSED AT LEAST 18 DAYS 

1. Department of Children and Families will be 
notified 

2. Affidavit will be written  
3. 0ÅÔÉÔÉÏÎ ÆÉÌÅÄ ×ÉÔÈ ÆÁÍÉÌÙ ÃÏÕÒÔ ÂÙ 3ÔÁÔÅȭÓ 

Attorney 
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CODE F26 

CODE F26 - MODEL POLICY ON RESTRICTIVE BEHAVIORAL INTERVENTION 

Statement of Purpose  

It is the policy of this school district/supervisory union that students not be subjected to the 
unreasonable use of restrictive behavioral interventions, and that there be a common understanding 
within the District/Supervisory Union of appropriate interventions by District  staff. 

Definitions  

1. Timeout room. A timeout room is a designated room apart from a student's assigned class or 
activity. It is used to separate a student from others for the purpose of eliminating or at least 
reducing, the occurrence and/or intensity of harmful behavior or to enable the student to 
regain composure and return to class or other activity. A planning room or other area used as a 
place in which to meet with a student to discuss his or her behavior is not a timeout room. 

2. Physical restraint. Physical restraint is the use of physical means by a trained staff member to 
prevent imminent harm to a student or other persons, or damage to property. Physical restraint 
does not include the following: 

1. Brief periods of physical restriction by direct person-to-person contact, without the aid 
of material or mechanical devices, accomplished with minimal force and designed either  

a. to prevent a student from completing an act that potentially would result in 
physical harm to him or herself, or another person, or damage to property, or to 
remove a disruptive student who is unwilling to voluntarily leave an area; or 

b. Holding a student's hand or arm to escort the student safely from one area to 
another. 

3. Mechanical or chemical restraint. Mechanical or chemical restraint is the use of any device or 
substance to restrict a student's movement or limit a student's sensory or motor functions. The 
term does not include devices used in accordance with prescriptions by health professionals for 
the purpose of maintaining body alignment or support, or to limit sensory stimuli. 

4. Positive Behavior Intervention. A positive behavior intervention is an approach to a student's 
behavior designed to teach and support socially appropriate conduct and to supplant socially" 
inappropriat e conduct. 

5. Functional Behavioral Assessment. A functional behavioral assessment is an analysis of a 
student's behavior patterns before, during, and after rule-breaking or other incident of 
inappropriate behavior for the purpose of guiding the development of a behavioral intervention 
plan. 

6. Behavioral Intervention Plan. A behavioral intervention plan prescribes strategies for dealing 
with a student before, during, and after rule-breaking or other inappropriate behavior. 

Generally  

a. Except with respect to documentation requirements set forth in Section 8.1, when a student is 
the subject of an individualized education program (IEP) or  Section 504 plan addressing, 
among other things, responses to the student's dangerous behavior, that plan shall take 
precedence over the guidelines set forth in this policy. A written explanation shall be contained 
within the IEP or Section 504 plan for any specific deviation from the requirements of this 
policy. 
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Timeout Room  

1. Purpose. A timeout room may be used to aid a student to compose him or herself. It shall not be 
used for staff convenience or student punishment. 

2. Duration. A timeout room may be used only so long as is necessary for the student to compose 
him or herself. If the student's behavior remains dangerous after 30 minutes, continued use 
must be authorized by the principal or his or her designee. 

3. Observation. A student in a timeout room shall be appropriately monitored. If the 
circumstances suggest that a student poses a risk of harm to him or herself or others, he or she 
must be kept under the direct observation of a staff member. 

4. Characteristics. A timeout room shall: 

1. Be large enough to permit safe movement; 

2. Permit sate entry and exit and shall not be locked in any way that would 
prevent the 

3. Student from leaving, unless the room is equipped with automatic releases for 
fire alarms; 

4. Be adequately lit, heated, ventilated, and free of sharp or otherwise dangerous 
objects. 

Physical Restraint  

1. Purpose. The purpose of physical restraint is to reduce or eliminate imminent risk either of 
harm to a person or of damage to property. Physical restraint may not be used for staff 
convenience or student punishment. 

2. Use. Physical restraint may be used with a student only when there is imminent risk either of 
harm to the student or others or of property damage. Additionally, reasonable and necessary 
force may be used to quell a disturbance, obtain possession of weapons or other dangerous 
objects upon the person of or within the control of the student, for the purpose of self-defense, 
or for the protection of persons or property. 

3. By trained staff. Only staff trained in the proper use of physical restraint may apply it, unless no 
such staff member is available. The District will endeavor to provide training to an appropriate 
number of staff members in each school that includes instruction in (a) a continuum of 
prevention techniques; (b) a continuum of de-escalation techniques; (c) environmental 
management; (d) nationally recognized methods of physical management and restraint; and (e) 
appropriate documentation and notification procedures. 

4. Duration. Physical restraint may be used only so long as is necessary for the student to compose 
him or herself. If the student's behavior remains dangerous after 30 minutes, continued use 
must be authorized by the principal or his or her designee.  If continued use of physical 
ÒÅÓÔÒÁÉÎÔ ÉÓ ÉÎÅÆÆÅÃÔÉÖÅȟ ÔÈÅ ÐÒÉÎÃÉÐÁÌ ÏÒ ÈÉÓ ÏÒ ÈÅÒ ÄÅÓÉÇÎÅÅ ÓÈÁÌÌ ÃÏÎÔÁÃÔ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÐÁÒÅÎÔɉÓɊ 
for assistance, or seek assistance from law enforcement or other emergency service personnel. 

5. Limitations. No physical restraint may be administered in such a way that the student is 
prevented from breathing or communicating, or that causes the student unnecessary pain. 

6. Observation. To the extent practicable, physical restraint may not be used by any staff member 
except in the presence of another staff member. 
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Mechanical restraint  

Except as otherwise set forth in this policy, mechanical restraints may not be employed. 

Pattern of Behavior  

When a student's IEP team or Section 504 team determines that, based upon a pattern of behavior, the 
use of a timeout room or physical restraint is likely, the team shall consider ways to address the 
student's behavior, including, where applicable, performing a functional behavioral assessment and 
formulating a behavioral intervention plan which makes provision for the use of positive behavior 
interventions. 

Documentation and notification  

a. Documentation. The principal or his or her designee shall prepare a report of each use of a 
timeout room or physical restraint as soon as practicable, but in no event later than two school 
days after its use. The report shall be used to maintain data on the frequency and use of 
restrictive behavioral interventions, and include at least the following information : 

i. Name of the student 

ii. Date of events leading to use 

iii.  Location of events leading to use 

iv. Description of events leading to use 

v. Description of the student's behavior immediately prior to use 

vi. Description of use 

vii. Name of staff member(s) involved in use 

viii.  Time and duration of use 

b. Notification 

a. Of all parents. Before the start of each school year, the school shall inform parents or 
guardians of all students about this policy.  

b. Of a student's parents. Unless otherwise requested by a student's parents/guardians, the 
school shall take and document reasonable steps to notify them that the student has 
been subjected to use of a timeout room or physical restraint, ideally on the same day 
but in no event later than two business days after such use. 

c. Of Principal. The report of each use of a timeout room or physical restraint shall be 
submitted upon its preparation to the principal, or designee. 
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CODE F27 (Mandatory)  

CODE F27 - PUPIL PRIVACY RIGHTS: STUDENT SURVEYS 

Policy  

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with the 
provisions of the federal Pupil Privacy Rights Amendment (PPRA) and Vermont State Board of 
Education Rules governing the administration of certain student surveys, analyses or evaluations. 

Administrative Responsibilities  

The superintendent or his or her designee shall develop administrative procedures to ensure school 
district compliance with applicable federal and state laws related to pupil privacy.  The administrative 
procedures shall include provisions related to the following legal requirements: 

1. The right of parents or eligible students to inspect surveys created by third parties before 
administration or distribution of the surveys to students; 

2. Any applicable procedures for granting request by a parent for access to such survey within 
reasonable time after a request is received; 

3. Arrangements of protect student privacy in the event of the administration or distribution of a 
survey to a student containing one or more of the items listed in the federal Pupil Privacy Rights 
Amendment; 

4. The right of a parent to inspect any instructional material used as part of the educational 
ÃÕÒÒÉÃÕÌÕÍ ÆÏÒ ÔÈÅ ÐÁÒÅÎÔȭÓ ÃÈÉÌÄȟ ÁÎÄ ÁÎÙ ÁÐÐÌÉÃÁÂÌÅ ÐÒÏÃÅÄÕÒÅÓ ÆÏÒ ÇÒÁÎÔÉÎÇ ÁÃÃÅÓÓ ÔÏ ÓÕÃÈ 
material within a reasonable time after the request is received. 

5. The administration of physical examinations or screenings that the school district may 
administer to a student; 

6. The collection, disclosure or use of personal information collected from students for the 
purpose of marketing or for selling that information, including arrangements to protect student 
privacy in the event of such collection, disclosure or use. 

7. The right of a parent of a student to inspect any instrument used in the collection of personal 
information under subparagraph (6) above, and any applicable procedures for granting a 
request for such inspection within a reasonable time after receiving the request; 

8. Provisions to ensure that parents are notified of the school district policies and procedures 
adopted to comply with federal and state laws and regulations governing pupil privacy, 
including, but not limited to, notification of activities involving the collection of personal 
information from students, the administration of surveys containing items specifically listed in 
the Pupil Privacy Rights Amendment. 

Definitions  

As used in this policy shall mean: 
 
Ȱ)ÎÖÁÓÉÖÅ ÐÈÙÓÉÃÁÌ ÅØÁÍÉÎÁÔÉÏÎȱ ÍÅÁÎÓ Á ÍÅÄÉÃÁÌ ÅØÁÍÉÎÁÔÉÏÎ ÔÈÁÔ ÉÎÖÏÌÖÅÓ ÔÈÅ ÅØÐÏÓÕÒÅ ÏÆ ÐÒÉÖÁÔÅ 
body parts or any act during such examination that includes incision, insertion, or injection into the 
body, but does not include a hearing, vision or scoliosis screening. 
 
Ȱ0ÅÒÓÏÎÁÌ ÉÎÆÏÒÍÁÔÉÏÎȱ ÍÅÁÎÓ ÉÎÄÉÖÉÄÕÁÌÌÙ ÉÄÅÎÔÉÆÉÁÂÌÅ ÉÎÆÏÒÍÁÔÉÏÎ ÉÎÃÌÕÄÉÎÇ Á ÓÔÕÄÅÎÔȭÓ ÏÒ ÐÁÒÅÎÔȭÓ 
name address, telephone number, or social security number. 
 
Ȱ)ÎÓÔÒÕÃÔÉÏÎÁÌ ÍÁÔÅÒÉÁÌȱ ÍÅÁÎÓ ÉÎÓÔÒÕÃÔÉÏÎÁÌ ÃÏÎÔÅÎÔ ÔÈÁÔ ÉÓ ÐÒÏÖÉÄÅÄ ÔÏ Á ÓÔÕÄÅÎÔȟ ÒÅÇÁÒÄÌÅÓÓ ÏÆ 
format. It does not include tests or academic assessments. 
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Ȱ0ÁÒÅÎÔȱ ÍÅÁÎÓ Á ÎÁÔÕÒÁÌ ÏÒ ÁÄÏÐÔÉÖÅ ÐÁÒÅÎÔȟ Á ÌÅÇÁÌ ÇÕÁÒÄÉÁÎ ÏÒ ÏÔÈÅÒ ÐÅÒÓÏÎ ÓÔÁÎÄÉÎÇ ÉÎ ÌÏÃÏ 
parentis (such as a grandparent or stepparent with whom the child lives, or a person who is legally 
responsible for the welfare of the child). 

Policy  

1. No student shall be required, without parental consent, to take part in a survey, analysis, or 
evaluation funded by the U.S. Department of Education that reveals information concerning:  

a. 0ÏÌÉÔÉÃÁÌ ÁÆÆÉÌÉÁÔÉÏÎÓ ÏÒ ÂÅÌÉÅÆÓ ÏÆ Á ÓÔÕÄÅÎÔ ÏÒ Á ÓÔÕÄÅÎÔȭÓ ÐÁÒÅÎÔÓȠ 
b. -ÅÎÔÁÌ ÏÒ ÐÓÙÃÈÏÌÏÇÉÃÁÌ ÐÒÏÂÌÅÍÓ ÏÆ Á ÓÔÕÄÅÎÔ ÔÏÒ Á ÓÔÕÄÅÎÔȭÓ ÆÁÍÉÌÙȠ 
c. Sex behavior or attitudes; 
d. Illegal, anti-social, self-incriminating and demeaning behavior; 
e. Critical appraisals of other individuals with whom student respondents have close 

family relationships; 
f. Legally recognized privileged or analogous relationships, such as those of lawyers, 

physicians or members of the clergy; 
g. Income (other than that required by law to determine eligibility for participation  in a 

program for receiving financial assistance under such program; or 
h. 2ÅÌÉÇÉÏÕÓ ÐÒÁÃÔÉÃÅÓȟ ÁÆÆÉÌÉÁÔÉÏÎÓȟ ÏÒ ÂÅÌÉÅÆÓ ÏÒ ÔÈÅ ÓÔÕÄÅÎÔ ÏÒ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÐÁÒÅÎÔÓȢ 

2. Parents shall have the right to inspect any survey created by a third party before the survey is 
administered or distributed to a student. Requests for inspection shall be in writing, and shall 
be made in sufficient time to allow a response at least two weeks in advance of any survey to be 
given. 

3. In addition parents shall be notified, through the U.S. Mail, email or other direct means, at least 
annually at the start of each school year of the specific or approximate dates of any activities 
described in 1 & 2 above, and shall be provided an opportunity to opt out of participation in 
those activities. 

4. Parents shall have the right to inspect, upon request, any instructional material used as part of 
the educational curriculum. 

Students Rights 

The rights provided to parents under the Pupil Rights Amendment and this policy transfer to the 
student when the student turns 18 years old, or is an emancipated minor and under applicable 
Vermont law. 
 
 
 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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CODE F28 (Mandatory)  

CODE F28 - FEDERAL CHILD NUTRITION ACT WELLNESS  

Purpose 

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with the 
local policy requirements of the federal Child Nutrition and WIC Reauthorization Act of 2004.  This 
policy has been developed in accordance with all requirements as presented in current federal and 
state legislation.  

Policy Statement  

It is the policy of the Grand Isle Supervisory Union and its member School Districts to establish goals 
for nutritio n education, physical activity and other school based activities that are designed to promote 
student wellness.  With the objective of promoting student health and reducing childhood obesity, the 
district will also establish nutrition guidelines for all foods available at school during the school day.   

Goals for Nutrition Promotion and Education  

5. The school district shall provide nutrition promotion and education programs as required by 

state law and regulations of the State Board of Education.  In particular, the district shall 

provide a nutrition component in its Comprehensive Health Education program and shall 

develop curricular programs intended to accomplish applicable goals enumerated in the 

Vermont Framework of Standards and Learning Opportunities. 

6. Nutrition education and promotion programs shall be conducted by appropriately licensed staff 

members. 

7. To the extent practicable, nutrition education and promotion shall be integrated into core 

curricula in areas, such as science and family and consumer science courses. 

Goals for Physical Activity  

a. The district shall provide physical education classes for all students as required by 

Education Quality Standards.  

b. The district shall provide other physical activity opportunities for students through 

recess periods in appropriate grades and, as appropriate, before or after school 

activities such as interscholastic athletics and physical activity clubs or intramural 

sports. 

Goals for Other School Based Activities  

i. The district shall ensure that guidelines for reimbursable school meals are 

not less restrictive than regulations and guidance issued by the Secretary of 

Agriculture pursuant to sections (a) and (b) of section 9A(a) and (b) of the  

Richard B. Russell National School Lunch Act as those regulations and 

guidance apply to schools. 

ii. The district shall provide adequate space for eating and serving school 

meals. 

iii.  The district shall provide a clean and safe meal environment for students. 

iv. The district shall establish meal periods that provide adequate time to eat 

and are scheduled at appropriate hours. 
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v. Food shall not be used in district schools as a reward or punishment.   

vi. The district shall provide training opportunities as appropriate for food 

service and other staff members in areas of nutrition and wellness.  

Nutrition Guidelines  

1. No foods of minimal nutritional value, as listed in 7 CFR 210, Appendix B and 7 CFR 220, 

Appendix B shall be sold in food service areas during breakfast and lunch periods. 

2. The sale of foods during meal periods in food service areas shall be allowed only if all income 

from the sale, including the sale of approved foods or drinks from vending machines, accrues to 

the benefit of the school, the school food service program, or the student organizations 

sponsoring the sale. 

3. To the extent practicable, the district shall ensure that foods offered at school other than 

through the National School Lunch or School Breakfast programs, including foods sold through 

vending machines, shall comply with the A la Carte and Vending Guidelines established by the 

Vermont Departments of Health and Education. 

Policy Implementation  

1. The superintendent or his or her designee shall periodically monitor district programs and 
curriculum to ensure compliance with this policy and any administrative procedures 
established to carry out the requirements of this policy. The district shall periodically inform 
and update the public about the content and implementation of this policy, including the extent 
to which district schools are in compliance with this policy, the extent to which this policy 
compares to model local school wellness policies and a description of the progress made in 
attaining the goals of this policy. 

2. The district shall permit parents, students, representatives of the school food authority, 
teachers of physical education, school health professionals, the school board, school 
administrators and the general public to participate in the development, implementation and 
periodic review and update of this policy. 

The superintendent or his or her designee shall report at least annually to the board and to the public 
ÏÎ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ ÃÏÍÐÌÉÁÎÃÅ ×ÉÔÈ ÌÁ× ÁÎÄ ÐÏÌÉÃÉÅÓ ÒÅÌÁÔÅÄ ÔÏ ÓÔÕÄÅÎÔ ×ÅÌÌÎÅÓÓȢ  4ÈÅ ÒÅÐÏÒÔ ÓÈÁÌÌ ÉÎÃÌÕÄÅ 
information as to the content and implementation of this policy, and an assurance that district 
guidelines for reimbursable meals are not less restrictive than regulations and guidelines issued for 
schools in accordance with federal law.  

 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Dates Revised: 
Legal Reference(s): 16 VSA §§131 & 906(b)(3). 
 Richard B. Russell National School Lunch Act, 42 USC 1751 et seq. 
 Child Nutrition Act of 1966, 42 USC 1771 et seq. 
 Healthy, Hunger Free Kids Act of 2010, Section 204 of Public Law 111-296. 
 Code of Federal Regulations, 7 CFR Part 210 and Part 220.  
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CODE F29 

CODE F29 - KINDERGARTEN ENTRANCE AGE 

 

No child shall be admitted unless he/she is five years of age on or before September 1. Parents may 
apply for a waiver to the entrance age. Waiver procedures will be available upon request from the 
principal of the school. Parents must apply for waivers by April 15th of the year preceding the requested 
entrance date. 

 

 

 

Date Warned:  11/2/98  
Date Adopted:  11/16/98  
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CODE F31 (Mandatory) 

CODE F31 - POLICY ON PREVENTION OF HARASSMENT, HAZING AND BULLYING 
OF STUDENTS  

Statement of Policy  
The Grand Isle Supervisory Union 1 ɉÈÅÒÅÉÎÁÆÔÅÒ Ȱ$ÉÓÔÒÉÃÔȱɊ ÉÓ ÃÏÍÍÉÔÔÅÄ ÔÏ ÐÒÏÖÉÄÉÎÇ ÁÌÌ ÏÆ ÉÔÓ ÓÔÕÄÅÎÔÓ 
with a safe and supportive school environment in which all members of the school community are 
treated with respect.  
 
It is the policy of the District to prohibit the unlawful harassment of students based on race, color, 
religion, creed, national origin, marital status, sex, sexual orientation, gender identity or disability. 
Harassment may also constitute a viÏÌÁÔÉÏÎ ÏÆ 6ÅÒÍÏÎÔȭÓ 0ÕÂÌÉÃ !ÃÃÏÍÍÏÄÁÔÉÏÎÓ !ÃÔȟ 4ÉÔÌÅ 6) ÏÆ ÔÈÅ 
Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with 
Disabilities Act of 1990, the Age Discrimination Act of 1975, and/or Title IX of the federal Education 
Amendments Act of 1972.  
 
It is also the policy of the District to prohibit the unlawful hazing and bullying of students. Conduct 
which constitutes hazing may be subject to civil penalties.  
 
The District shall address all complaints of harassment, hazing and bullying according to the 
procedures accompanying this policy, and shall take appropriate action against any person - subject to 
the jurisdiction of the board - who violates this policy. Nothing herein shall be construed to prohibit 
punishment of a student for conduct which, although it does not rise to the level of harassment, 
ÂÕÌÌÙÉÎÇȟ ÏÒ ÈÁÚÉÎÇ ÁÓ ÄÅÆÉÎÅÄ ÈÅÒÅÉÎȟ ÏÔÈÅÒ×ÉÓÅ ÖÉÏÌÁÔÅÓ ÏÎÅ ÏÒ ÍÏÒÅ ÏÆ ÔÈÅ ÂÏÁÒÄȭÓ ÄÉÓÃÉÐÌÉÎÁÒÙ ÐÏÌÉÃÉÅÓ 
ÏÒ ÔÈÅ ÓÃÈÏÏÌȭÓ ÃÏÄÅ ÏÆ ÃÏÎÄÕÃÔȢ  
 
The Model Procedures are expressly incorporated by reference as though fully included within this 
Model Policy. The Model Procedures are separated from the policy for ease of use as may be required.  

Implementation  
The superintendent or his/her designee shall:  

1. Adopt a procedure directing staff, parents and guardians how to report violations of this policy 
and file complaints under this policy. (See Model Procedures on the Prevention of Harassment, 
Hazing and Bullying of Students)  

2. Annually, select two or more designated employees to receive complaints of hazing, bullying 
and/or harassment at each school campus and publicize their availability in any publication of 
the District that sets forth the comprehensive rules, procedures, and standards of conduct for 
the school.  

 
3. Designate an Equity Coordinator to oversee all aspects of the implementation of this policy as it 

relates to obligations imposed by federal law regarding discrimination. This role may be also be 
assigned to one or both of the Designated Employees.  

 
4. Respond to notifications of possible violations of this policy in order to promptly and effectively 

                                                           
1 4ÈÒÏÕÇÈÏÕÔ ÔÈÉÓ ÍÏÄÅÌ ÐÏÌÉÃÙ ÁÎÄ ÔÈÅ ÒÅÌÁÔÅÄ ÐÒÏÃÅÄÕÒÅÓȟ Ȱ$ÉÓÔÒÉÃÔȱ ÓÈÁÌÌ ÁÐÐÌÙ ÔÏ )ÎÄÅÐÅÎÄÅÎÔ 3ÃÈÏÏÌÓ ÁÎÄ ÓÈÏÕÌÄ ÂÅ ÓÕÂÓÔÉÔÕted 
ÁÓ ÁÐÐÒÏÐÒÉÁÔÅȢ 2ÅÆÅÒÅÎÃÅÓ ÔÏ ÔÈÅ 3ÕÐÅÒÉÎÔÅÎÄÅÎÔ ÓÈÁÌÌ ÅÑÕÁÔÅ ÔÏ Ȱ(ÅÁÄ ÏÆ 3ÃÈÏÏÌȱ ÏÒ Ȱ(ÅÁÄÍÁÓÔÅÒȱ ÁÓ ÁÐÐÒÏÐÒÉÁÔÅȟ ×ÉÔÈ ÒÅÇÁÒÄ to 
)ÎÄÅÐÅÎÄÅÎÔ 3ÃÈÏÏÌÓȢ 7ÈÅÒÅ ÌÁÎÇÕÁÇÅ ÓÕÇÇÅÓÔÓ Á Ȱ$ÉÓÔÒÉÃÔȱ ×ÉÌÌ ÔÁËÅ ÁÃÔÉÏÎȟ ÉÔ ÓÈÁÌÌ ÂÅ ÔÈÅ 3ÕÐÅÒÉÎÔÅÎÄÅÎÔȟ ÔÈÅ (ÅÁÄ ÏÆ 3ÃÈÏÏl, the 
Headmaster or his/her designee.  
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address all complaints of hazing, harassment, and/or bullying.  
 

5. Take action on substantiated complaints. In cases where hazing, harassment and/or bullying is 
substantiated, the District shall take prompt and appropriate remedial action reasonably 
calculated to stop the hazing, harassment and/or bullying; prevent its recurrence; and to 
remedy the impact of the offending conduct on the victim(s), where appropriate. Such action 
may include a wide range of responses from education to serious discipline.  

 
Serious discipline may include termination for employees and, for students, expulsion or 
removal from school property. It may also involve penalties or sanctions for both organizations 
ÁÎÄ ÉÎÄÉÖÉÄÕÁÌÓ ×ÈÏ ÅÎÇÁÇÅ ÉÎ ÈÁÚÉÎÇȢ 2ÅÖÏÃÁÔÉÏÎ ÏÒ ÓÕÓÐÅÎÓÉÏÎ ÏÆ ÁÎ ÏÒÇÁÎÉÚÁÔÉÏÎȭÓ 
ÐÅÒÍÉÓÓÉÏÎ ÔÏ ÏÐÅÒÁÔÅ ÏÒ ÅØÉÓÔ ×ÉÔÈÉÎ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÐÕÒÖÉÅ× ÍÁÙ ÁÌÓÏ ÂÅ ÃÏÎÓÉÄÅÒÅÄ ÉÆ ÔÈÁÔ 
organization knowingly permits, authorizes or condones hazing.  

Constitutionally Protected Speech  
It is the intent of the District to apply and enforce this policy in a manner that is consistent with student 
rights to free expression under the First Amendment of the U.S. Constitution. The purpose of this policy 
is ÔÏ ɉρɊ ÐÒÏÈÉÂÉÔ ÃÏÎÄÕÃÔ ÏÒ ÃÏÍÍÕÎÉÃÁÔÉÏÎ ÔÈÁÔ ÉÓ ÄÉÒÅÃÔÅÄ ÁÔ Á ÐÅÒÓÏÎȭÓ ÐÒÏÔÅÃÔÅÄ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÁÓ 
defined below and that has the purpose or effect of substantially disrupting the educational learning 
process and/or access to educational resources or creates a hostile learning environment; (2) prohibit 
conduct intended to ridicule, humiliate or intimidate students in a manner as defined under this policy.  

Definitions  
For the purposes of this policy and the accompanying procedures, the following definitions apply:  
 

1. Ȱ"ÕÌÌÙÉÎÇȱ means any overt act or combination of acts, including an act conducted by electronic 
means, directed against a student by another student or group of students and which:  

a. Is repeated over time;  
b. Is intended to ridicule, humiliate, or intimidate the student; and  

i. occurs during the school day on school property, on a school bus, or at a school-
sponsored activity, or before or after the school day on a school bus or at a 
school sponsored activity; or  

ii. does not occur during the school day on school property, on a school bus or at a 
school sponsored activity and can be shown to pose a clear and substantial 
ÉÎÔÅÒÆÅÒÅÎÃÅ ×ÉÔÈ ÁÎÏÔÈÅÒ ÓÔÕÄÅÎÔȭÓ ÒÉÇÈÔ ÔÏ ÁÃÃÅÓÓ ÅÄÕÃÁÔÉÏÎÁÌ ÐÒÏÇÒÁÍÓȢ  

 
2. Ȱ#ÏÍÐÌÁÉÎÔȱ means oral or written report information provided by a student or any person to 

an employee alleging that a student has been subjected to conduct that may rise to the level of 
hazing, harassment or bullying.  

 
3. Ȱ#ÏÍÐÌÁÉÎÁÎÔȱ means a student who has provided oral or written information about conduct 

that may rise to the level of hazing, harassment or bullying, or a student who is the target of 
alleged hazing, harassment or bullying.  

 
4. Ȱ$ÅÓÉÇÎÁÔÅÄ ÅÍÐÌÏÙÅÅȱ means an employee who has been designated by the school to receive 

complaints of hazing, harassment and bullying pursuant to subdivision 16 VSA 570a (a)(7). The 
designated employees for each school building are identified in Appendix A of this policy.  

 
5. Ȱ%ÍÐÌÏÙÅÅȱ includes any person employed directly by or retained through a contract with the 

District, an agent of the school, a school board member, a student teacher, an intern or a school 
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ÖÏÌÕÎÔÅÅÒȢ &ÏÒ ÐÕÒÐÏÓÅÓ ÏÆ ÔÈÉÓ ÐÏÌÉÃÙȟ ȰÁÇÅÎÔ ÏÆ ÔÈÅ ÓÃÈÏÏÌȱ ÉÎÃÌÕÄes supervisory union f.  
 

6. Ȱ%ÑÕÉÔÙ #ÏÏÒÄÉÎÁÔÏÒȱ ÉÓ ÔÈÅ ÐÅÒÓÏÎ ÒÅÓÐÏÎÓÉÂÌÅ ÆÏÒ ÉÍÐÌÅÍÅÎÔÁÔÉÏÎ ÏÆ 4ÉÔÌÅ )8 ɉÒÅÇÁÒÄÉÎÇ ÓÅØ-
based discrimination) and Title VI (regarding race-based discrimination) for the District and for 
ÃÏÏÒÄÉÎÁÔÉÎÇ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÃÏÍÐÌÉÁÎÃÅ with Title IX and Title VI in all areas covered by the 
implementing regulations. The Equity Coordinator is also responsible for overseeing 
ÉÍÐÌÅÍÅÎÔÁÔÉÏÎ ÏÆ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ Preventing and Responding to Harassment of Students and 
Harassment of Employees policies. This role may also be assigned to Designated Employees.  

 
7. Ȱ(ÁÒÁÓÓÍÅÎÔȱ means an incident or incidents of verbal, written, visual, or physical conduct, 
ÉÎÃÌÕÄÉÎÇ ÁÎÙ ÉÎÃÉÄÅÎÔ ÃÏÎÄÕÃÔÅÄ ÂÙ ÅÌÅÃÔÒÏÎÉÃ ÍÅÁÎÓȟ ÂÁÓÅÄ ÏÎ ÏÒ ÍÏÔÉÖÁÔÅÄ ÂÙ Á ÓÔÕÄÅÎÔȭÓ ÏÒ Á 
stuÄÅÎÔȭÓ ÆÁÍÉÌÙ ÍÅÍÂÅÒȭÓ ÁÃÔÕÁÌ ÏÒ ÐÅÒÃÅÉÖÅÄ ÒÁÃÅȟ ÃÒÅÅÄȟ ÃÏÌÏÒȟ ÎÁÔÉÏÎÁÌ ÏÒÉÇÉÎȟ ÍÁÒÉÔÁÌ  

 
8. status disability, sex, sexual orientation, or gender identity, that has the purpose or effect of 

objectively and substantially undermining and detracting from or intÅÒÆÅÒÉÎÇ ×ÉÔÈ Á ÓÔÕÄÅÎÔȭÓ 
educational performance or access to school resources or creating an objectively intimidating 
hostile, or offensive environment.  

 
9. Harassment includes conduct as defined above and may also constitute one or more of the 

following:  
a. Sexual harassment, which means unwelcome conduct of a sexual nature, that includes 

sexual violence/sexual assault, sexual advances, requests for sexual favors, and other 
verbal, written, visual or physical conduct of a sexual nature, and includes situations 
when one or both of the following occur:  

i. Submission to that conduct is made either explicitly or implicitly a term or 
ÃÏÎÄÉÔÉÏÎ ÏÆ Á ÓÔÕÄÅÎÔȭÓ ÅÄÕÃÁÔÉÏÎȟ ÁÃÁÄÅÍÉÃ ÓÔÁÔÕÓȟ ÏÒ ÐÒÏÇÒÅÓÓȠ ÏÒ  

ii. Submission to or rejection of such conduct by a student is used as a component 
of the basis for decisions affecting that student.  

10. Sexual harassment may also include student-on-student conduct or conduct of a non-employee 
third party that creates a hostile environment. A hostile environment exists where the 
harassing cÏÎÄÕÃÔ ÉÓ ÓÅÖÅÒÅȟ ÐÅÒÓÉÓÔÅÎÔ ÏÒ ÐÅÒÖÁÓÉÖÅ ÓÏ ÁÓ ÔÏ ÄÅÎÙ ÏÒ ÌÉÍÉÔ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÁÂÉÌÉÔÙ ÔÏ 
participate in or benefit from the educational program on the basis of sex.  

 
a. 2ÁÃÉÁÌ ÈÁÒÁÓÓÍÅÎÔȟ ×ÈÉÃÈ ÍÅÁÎÓ ÃÏÎÄÕÃÔ ÄÉÒÅÃÔÅÄ ÁÔ ÔÈÅ ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÓÔÕÄÅÎÔȭÓ ÏÒ 
Á ÓÔÕÄÅÎÔȭÓ ÆÁÍÉÌÙ ÍÅÍÂÅÒȭÓ ÁÃÔÕÁÌ ÏÒ ÐÅÒÃÅÉÖÅÄ ÒÁÃÅ ÏÒ ÃÏÌÏÒȟ ÁÎÄ ÉÎÃÌÕÄÅÓ ÔÈÅ ÕÓÅ ÏÆ 
epithets, stereotypes, racial slurs, comments, insults, derogatory remarks, gestures, 
threats, graffiti, display, or circulation of written or visual material, and taunts on 
manner of speech and negative references to cultural customs.  

 
b. Harassment of members of other protected categories, means conduct directed at the 
ÃÈÁÒÁÃÔÅÒÉÓÔÉÃÓ ÏÆ Á ÓÔÕÄÅÎÔȭÓ ÏÒ Á ÓÔÕÄÅÎÔȭÓ ÆÁÍÉÌÙ ÍÅÍÂÅÒȭÓ ÁÃÔÕÁÌ ÏÒ ÐÅÒÃÅÉÖÅÄ ÃÒÅÅÄȟ 
national origin, marital status, disability, sex, sexual orientation, or gender identity and 
includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks, 
gestures, threats, graffiti, display, or circulation of written or visual material, taunts on 
manner of speech, and negative references to customs related to any of these protected 
categories.  

 
11.  Ȱ(ÁÚÉÎÇȱ means any intentional, knowing or reckless act committed by a student, whether 

individually or in concert with others, against another student: In connection with pledging, 
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being initiated into, affiliating with, holding office in, or maintaining membership in any 
organization which is affiliated with the educational institution; and  

 
a. Which is intended to have the effect of, or should reasonably be expected to have the 

effect of, endangering the mental or physical health of the student.  
 

12. Hazing shall not include any activity or conduct that furthers legitimate curricular, extra-
curricular, or military training program goals, provided that:  

a. The goals are approved by the educational institution; and  
b. The activity or conduct furthers the goals in a manner that is appropriate, contemplated 

by the educational institution and normal and customary for similar programs at other 
educational institutions.  

 
13. With respect to Hazing, Ȱ3ÔÕÄÅÎÔȱ means any person who:  

1. is registered in or in attendance at an educational institution;  
2. has been accepted for admission at the educational institution where the hazing 

incident occurs; or  
3. intends to attend an educational institution during any of its regular sessions after an 

official academic break.  
4. Ȱ.ÏÔÉÃÅȱ means a written complaint or oral information that hazing, harassment or 

bullying may have occurred which has been provided to a designated employee from 
another employee, the student allegedly subjected to the hazing, harassment or 
bullying, another student, a parent or guardian, or any other individual who has 
reasonable cause to believe the alleged conduct may have occurred.  
 
If the school learns of possible hazing, harassment or bullying through other means, for 
example, if information about hazing, harassment or bullying is received from a third 
party (such as from a witness to an incident or an anonymous letter or telephone call), 
different factors will ÁÆÆÅÃÔ ÔÈÅ ÓÃÈÏÏÌȭÓ ÒÅÓÐÏÎÓÅȢ 4ÈÅÓÅ ÆÁÃÔÏÒÓ ÉÎÃÌÕÄÅ ÔÈÅ ÓÏÕÒÃÅ ÁÎÄ 
nature of the information; the seriousness of the alleged incident; the specificity of the 
information; the objectivity and credibility of the source of the report; whether any 
individuals can be identified who were subjected to the alleged harassment; and 
whether those individuals want to pursue the matter.  
 
In addition, for purposes of violations of federal anti-discrimination laws, notice may 
occur when an employee of the district, including any individual who a student could 
reasonably believe has this authority or responsibility, knows or in the exercise of 
reasonable care should have known about potential unlawful harassment or bullying.  

 
14. Ȱ/ÒÇÁÎÉÚÁÔÉÏÎȱ means a fraternity, sorority, athletic team, association, corporation, order, 

society, corps, cooperative, club, or other similar group, whose members primarily are students 
at an educational institution, and which is affiliated with the educational institution.  

 
15. Ȱ0ÌÅÄÇÉÎÇȱ means any action or activity related to becoming a member of an organization.  

 
16. Ȱ2ÅÔÁÌÉÁÔÉÏÎȱ is any adverse action by any person against a person who has filed a complaint of 

harassment, hazing or bullying or against a person who assists or participates in an 
investigation, proceeding or hearing related to the harassment complaint. Such adverse action 
may include conduct by a school employee directed at a student in the form of intimidation or 
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reprisal such as diminishment of grades, suspension, expulsion, change in educational 
conditions, loss of privileges or benefits, or other unwarranted disciplinary action. Retaliation 
may also include conduct by a student directed at another student in the form of further 
harassment, intimidation, and reprisal.  

17. Ȱ3ÃÈÏÏÌ ÁÄÍÉÎÉÓÔÒÁÔÏÒȱ means a superintendent, principal or his/her designee assistant 
ÐÒÉÎÃÉÐÁÌȾȾÔÅÃÈÎÉÃÁÌ ÃÅÎÔÅÒ ÄÉÒÅÃÔÏÒ ÏÒ ÈÉÓȾÈÅÒ ÄÅÓÉÇÎÅÅ ÁÎÄȾÏÒ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ %ÑÕÉÔÙ 
Coordinator.  

18.  Ȱ3ÔÕÄÅÎÔ #ÏÎÄÕÃÔ &ÏÒÍȰ ÉÓ Á ÆÏÒÍ ÕÓÅÄ ÂÙ ÓÔÕÄÅÎÔÓȟ ÓÔÁÆÆȟ ÏÒ ÐÁÒÅÎÔÓȟ ÔÏ ÐÒÏÖÉÄÅȟ ÉÎ written 
form, information about inappropriate student behaviors that may constitute hazing, 
harassment and/or bullying.  
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APPENDIX A 

DESIGNATED EMPLOYEES 

The following employees of the District Schools have been designated by the District to receive 
complaints of bullying and/or harassment pursuant to this policy and 16 VSA § 570a(a)(7) and 16 VSA 
§570c(7) and under federal anti-discrimination laws: 

Title: Principal(s) 

 Contact Information 

Alburgh 802-796-3573 

Isle La Motte 802-928-3231 

North Hero 802-372-8866 

Grand Isle 802-372-6913 

South Hero 802-372-6600 

Title: Guidance Counselor(s)  

 Contact Information 

Alburgh  802-796-3573 

Isle La Motte 802-928-3231 

North Hero  802-372-8866 

Grand Isle  802-372-6913 

South Hero  802-372-6600 

 

Title: Director of Student Support Services, Equity Coordinator 

 Grand Isle Supervisory Union 802-372-6921  

 
 
 
 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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Code F31 

CODE F31 - GISU PROCEDURES ON THE PREVENTION OF HARASSMENT, 
HAZING AND BULLYING OF STUDENTS 

Report ing Complaints of Hazing, Harassment  and/ or  Bullying 

1. Student Reporting: Any student who believes that s/ he has been hazed, harassed and/or  bull ied 
under this policy, or who witnesses or has knowledge of conduct that s/ he reasonably believes 
might constitute hazing, harassment and or/b ullying, should prompt ly report  the conduct to a 
designated employee or any other school employee. 

2. School employee reporting: Any school employee who witnesses conduct that s/he reasonably 
believes might constitute hazing, harassment and/or  bullying shall take reasonable action to 
stop the conduct and to prevent its recurr ence and immediately report  it to a designated 
employee and immediately complete a Student Conduct Form. 

a. Any school employee who overh ears or  directly  r eceives information  about conduct 

that might constitute hazing, harassment and/or  bullying shall immediately report  the 

information to a designated employee and immediately complete a Student Conduct 

Form. If one of the designated employees is a person alleged to be engaged in the 

conduct complained of, the incident shall be immediately reported to the other 

designated employee or the school administrator. 

3. Other reporting: Any other person who witnesses conduct that s/he reasonably believes might 
constitute hazing, harassment and/or  bullying under this policy should prompt ly report  the 
conduct to a designated employee. 

4. Documentation of the report: If the complaint is oral, the designated employee shall prompt ly 
reduce the complaint to writing in a Student Conduct Form, including the time, place, and nature 
of the alleged conduct, the identity of the complainant, alleged perpetrator, and any witnesses. 
Both the complainant and the alleged perpetrator will  have the right to present wi tnesses and 
other evidence in support  of their posit ion. 

5. False complaint: Any person who knowingly makes a false accusation regarding hazing, 
harassment and/or  bullying may be subject to disciplinary action up to and including 
suspension and expulsion wi th regard to students, or up to and including discharge with regard 
to employees. There shall be no adverse action taken against a person for reporting a complaint 
of hazing, harassment and/or  bullying when the person has a good faith belief that hazing, 
harassment and/or  bullying occurr ed or is occurr ing. 

6. Rights to Alternative Complaint Process: In addition to, or as an alternative to filing a 
harassment complaint pursuant to this policy, a person may file a harassment complaint wi th 
the Vermont Human Rights Commission or the Office for Civil  Rights of the U.S. Department of 
Education at the addresses noted below: 

Vermont Human Rights Commission 
14-16 Baldwin Street 
Montpelier, VT 05633-6301 
(800) 416-2010 or (802) 828-2480 (voice) (877) 294-9200 (tt y) 
(802) 828-2481 (fax) 
Email: human.rights@state.vt.us 
 

mailto:human.rights@state.vt.us
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Office for Civil  Rights, Boston Office 
U.S. Department of Education 

8th Floor 
5 Post Office Square 
Boston, MA 02109-3921 
617-289-0111 (voice) 
877-521-2172 (tdd) 
617-289-0150 (fax) 
Email:  OCR.Boston@ed.gov 

 

Responding to Notice  of Possible Pol icy Violatio n(s) 

a. Upon notice  of information  that hazing, harassment and/or  bullying may have 
occurr ed the designated employee shall : 

3. Promptly reduce any oral information to writing, including the time, place, and nature of 
the conduct, and the identity of the participants and complainant. 

4. Promptly inform the school administrator(s) of the information; 

5. If in the judgment of the school administrator, the information alleges conduct which 
may constitute harassment, hazing or bullying, the school administrator shall , as soon as 
reasonably possible, provide a copy of the policy on hazing, harassment and bullying 
and these procedures to the complainant and accused individual, or if either is a minor, 
cause a copy to be provided or delivered to their respective parent or guardian. 

b. Upon initia t ion of an investig atio n, the designated employee shall : 

1. Notify in writing bo th the complainant and accused individual (or if either is a minor 
inform their respective parent or guardian) that: 

1. an investigation has been initiated; 

2. retaliation is prohibited; 

3. all parties have certain confidentiality rights; and  

4. they will be informed in writing of  the outcome of the investigation. 

c. All notifications shall be subject to state and/ or federal laws protecting the 
confidentiality of personally identifiable student information. Pursuant to 34 CFR 
Part  99.30, a school administrator may seek the consent of the parent/g uardian of 
the accused student, or the accused eligible student (if 18 or older, the accused 
student has the ability to consent), in order to inform the complainant of any 
disciplinary action taken in cases where the school determined that an act(s) of 
harassment, hazing, and/or  bullying, or other misconduct occurr ed.  The 
parent/g uardian or eligible student shall provide a signed and dated wri tten 
consent before an educational agency or institut ion discloses personally identifiable 
information from the student's education records. 

mailto:OCR.Boston@ed.gov
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Investig at ing Hazing, Harassment  and/ or  Bull ying Complaints 

1. Initiation of Investigation - Timing. Unless special circumstances are present and documented, 
such as reports to the Department for Children and Families (Ȱ$#&ȱɊ or the police, the school 
administrator shall , no later than one school day after Notice to a designated employee, initiate 
or cause to be initiated, an investigation of the allegations, which the school administrator 
reasonably believes may constitute harassment, hazing or bullying. 

2. Investigator Assignment. The school administrator shall assign a person to conduct the 
investigation; nothing herein shall be construed to preclude the school administrator from 
assigning him/ herself or a designated employee as the investigator. No person who is the 
subject of a complaint shall conduct such an investigation. 

3. Interim Measures. It  may be appropr iate for the school to take interim measures during the 
investigation of a complaint. For instance, if a student alleges that he or she has been sexually 
assaulted by another student, the school may decide to place the students immediately in 
separate classes and/or  transportation pending the results of the schoolȭÓ investigation. 
Similarly, if the alleged harasser is a teacher, allowing the student to transfer to a different class 
may be appropr iate. 

In all cases, the school will  make every effort  to prevent disclosure of the names of all parties 
involved ɀ the complainant, the wi tnesses, and the accused -- except to the extent necessary to 
carry  out the investigation. In all cases where physical harm has resulted and/or  where the 
targeted student is known to be expressing suicidal ideation, or experiencing serious emotional 
harm, a safety plan will  be put in place. Safety plans must also be considered in cases where the 
targeted student is known to have difficulty accessing the educational programs at the school as 
a result of the inappropr iate behavior. No contact orders, or their enforcement, may also be 
appropr iate interim measures. 

4. Due Process. The United States Constitution guarantees due process to students and District 
employees who are accused of cert ain types of infractions, including but not limited to sexual 
harassment under Federal Title IX. The rights established under Tit le IX must be interpreted 
consistent wi th any federally guaranteed due process rights involved in a complaint proceeding, 
including but not limited to the ability of the complainant and the accused to present wi tnesses 
and other evidence during an investigation. The Distri ct will  ensure that steps to accord due 
process rights do not restri ct or unnecessarily delay the protections provided by Tit le IX to the 
complainant. 

5. Standard Used to Assess Conduct. In determining whether the conduct constitutes a violation of 
this policy, the investigator shall consider the surrounding circumstances, the nature of the 
behavior, past incidents or past or continuing patterns of behavior, the relationships between 
the parties involved and the context in which the alleged incidents occurr ed. The complainant 
and accused will be provided the opportunity to present wi tnesses and other evidence during 
an investigation. The school will  also consider the impact of relevant off- campus conduct on the 
school environment where direct harm to the welfare of the school can be demonstrated or the 
conduct can be shown to pose a clear and substantial interference with another studentȭÓ equal 
access to educational programs. Whether a particular action constitutes a violation of this 
policy requires determination based on all the facts and surrounding circumstances. 

6. Completion of Investigation ɀ Timing. No later than five school days from the filing of the 
complaint wi th the designated employee, unless special circumstances are present and 
documented, the investigator shall submit a written initial determination to the school 
administrator. 
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7. Investigation Report. The investigator shall prepare a wri tten report  to include a statement of 
the findings of the investigator as to whether the allegations have been substantiated, and as to 
whether the alleged conduct constitutes hazing, harassment and/or  bullying. The report, when 
referencing student conduct, is a student record and therefore confidential. It  will be made 
available to investigators in the context of a review conducted by either Vermont AOE, or 
investigations of harassment conducted by the Vermont Human Rights Commission or U.S. 
Department of Education Office of Civil  Rights. 

8. Notice to Students/Parents/ Guardians. Within five school days of the conclusion of the 
investigation, the designated employee shall : 

1. Notify in writing bo th the complainant and accused individual (or if either is a minor 
inform their respective parent or guardian) that: 

a. the investigation has been completed; 

b. whether or not the investigation concluded that a policy violation occurr ed (and 
which policy term was violated, i.e. harassment, hazing and/or  bullying); 

c. that federal privacy law prevents disclosure of any discipline imposed as a result 
of the investigation unless the parent/g uardian of the accused student and/or  
the accused eligible student consents to such disclosure, pursuant to 34 CFR Part  
99.30, as set forth in Section II, Part  C, above. 

2. Notify the Complainant Student - or if a minor, their parent(s) or guardian - in writing of  
their rights to: 

a. an internal review by the school of its initial determination as a result of its 
investigation as to whether harassment occurr ed; 

b. request an Independent Review of the schoolȭÓ Ȱfinalȱ determination as to 
whether harassment occurr ed within thirty (30) days of the final determination 
or although Á Ȱfinalȱ determination was made that harassment indeed occurr ed 
the schoolȭÓ response to that harassment was inadequate to correct the problem; 
and that the review will be conducted by an investigator to be selected by the 
superintendent from a list developed by the Agency of Education; 

c. file complaints of harassment wi th either the Vermont Human Rights 
Commission and/or  the federal Department of EducatiÏÎȭÓ Office of Civil  Rights. 

1. Notify the Accused Student ɀ or if a minor, their parent(s) or guardian - in writing of  their right 
to appeal as set forth in Section V of these procedures. 

9. Violations of Other Policies. In cases where the investigation has identified other conduct that 
may constitute a violation of other school disciplinary policies or codes of conduct, the 
designated employee shall report  such conduct to the school administrator for action in 
accordance with relevant school policies or codes of conduct. 

Responding to Substant iated Claims 

1. Scope of Response. After a final determination that  an act(s) of  hazing, harassment and/or  
bullying  has been committed, the school shall take prompt and appropr iate disciplinary and/or  
remedial action reasonably calculated to stop the hazing, harassment and/or  bullying  and 
prevent any recurr ence of harassment, hazing and/or  bullying, and remedy its effects on the 
victim(s). In so doing, the following should be considered: 

2. Potential Remedial Actions. Remedial action may include but not be limited to an age 
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appropriate warning, reprimand, education, training and counseling, transfer, suspension, 
and/or  expulsion of a student, and warning, reprimand, education, training and counseling, 
transfer, suspension and/or  termination of an employee. A series of escalating consequences 
may be necessary if the initial steps are ineffective in stopping the hazing, harassment and/or  
bullying. To prevent recurr ences counseling for the offender may be appropr iate to ensure that 
he or she understands what constitutes hazing/ harassment and/or  bullying and the effects it 
can have. Depending on how widespread the hazing/ harassment/b ullying was and whether 
there have been any prior incidents, the school may need to provide training for the larger 
school community to ensure that students, parents and teachers can recognize 
hazing/ harassment/b ullying if it recurs and know how to respond. 

3. School Access/Environment Considerations. The District will  also take efforts to support  
victiÍÓȭ access to the DistrictȭÓ programs, services and activities and consider and implement 
school-wide remedies, where appropr iate. Accordingly, steps will  be taken to eliminate any 
hostile and/or  threatening environment that has been created. For example, if a female student 
has been subjected to harassment/b ullying by a group of other students in a class, the school 
may need to deliver special training or other interventions for that class to repair the 
educational environment. If the school offers the student the option of wi thdrawing from a class 
in which a hostile envir onment/b ullying occurr ed, the District will  assist the student in making 
program or schedule changes and ensure that none of the changes adversely affect the studentȭÓ 
academic record. Other measures may include, if appropr iate, directing a bully/ harasser to 
apologize to the affected student. If a hostile environment has affected the entire school or 
campus, an effective response may need to include dissemination of information, the issuance of 
new policy statements or other steps that are designed to clearly communicate the message that 
the school does not tolerate harassment and/or  bullying and will  be responsive to any student 
who reports that conduct. 

4. Hazing Case Considerations. Appropr iate penalt ies or sanctions or both for organizations that or 
individuals who engage in hazing and revocation or suspension of an organizatiÏÎȭÓ permission 
to operate or exist within the institut iÏÎȭÓ purvi ew if that organization knowingly permits, 
authorizes, or condones hazing. 

5. Other Remedies: Other remedies may include providing counseling to the victim(s) and/or  the 
perpetrator(s), and additional safety planning measures for the victim(s). 

6. Retaliation Prevention. It  is unlawful for any person to retaliate against a person who has filed a 
complaint of harassment or against a person who assists or participates in an investigation, 
proceeding or hearing related to the harassment complaint. A person may violate this anti-
retaliation provision regardless of whether the underlying complaint of harassment is 
substantiated. 

The Distri ct will  take reasonable steps to prevent any retaliation against the student who made 
the complaint (or was the subject of the harassment) , against the person who filed a complaint 
on behalf of a student, or against those who provided information as witnesses. At a minimum, 
this includes making sure that the students and their parents, and those wi tnesses involved in 
the schoolȭÓ investigation, know how to report  any subsequent problems and making follow- up 
inquiries to see if there are have been any new incidents or any retaliation. 

7. Alternative Dispute Resolution. At all stages of the investigation and determination process, 
school officials are encouraged to make available to complainants alternative dispute resolution 
methods, such as mediation, for resolving complaints. Certain considerations should be made 
before pursuing alternative dispute resolut ion methods, including, but not limited to: 
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(1) the nature of the accusations (for example, face-to-face mediation is not appropr iate for 
sexual violence cases), (2) the age of the complainant and the accused individual, (3) the 
agreement of the complainant, and (4) other relevant factors such as any disability of the target 
or accused individual, safety issues, the relationship and relati ve power differential between the 
target and accused individual, or any history of repeated misconduct/h arassment by the 
accused individual. 

Post Investig ative  Reviews 

1. Rights of Complainants 

2. Internal Review of Initial Harassment Determinations By Complainant. 

A complainant or parent of a complainant may request internal review by the District of a 
designeÅȭÓ initial determination (following investigation) that harassment has not occurr ed via 
wri tten request submitted to the District superintendent. All levels of internal review of the 
investigatorȭs initial determination, and the issuance of a final decision, shall , unless special 
circumstances are present and documented by the Distri ct, be completed wi thin 30 calendar 
days after review is requested. 

3. Independent Reviews of Final Harassment Determinations By Complainant. 

A complainant may request an independent review within thirty (30) days of a final 
determination if s/h e: (1) is dissatisfied with the final determination as to whether harassment 
occurr ed, or (2) believes that although a final determination was made that harassment 
occurr ed, the schoolȭÓ response was inadequate to correct the problem. 

The complainant shall make such a request in wri ting to the superintendent of schools within 
thirty (30) days of a final determination. Upon such request, the superintendent shall prompt ly 
initiate an independent review by a neutral person as described under 16 VSA § 570a.(b)(1) and 
shall cooperate with the independent reviewer so that s/he may proceed expeditiously. The 
review shall consist of an interview of the complainant and relevant school officials and a 
review of the wri tten materials from the schoolȭÓ investigation. 

Upon completion of the independent review, the reviewer shall advise the complainant and 
school officials in writing:  (1) as to the sufficiency of the schoolȭÓ investigation, its 
determination, and/or  the steps taken by the school to correct any harassment found to have 
occurr ed, and (2) of recommendations of any steps the school might take to prevent further 
harassment from occurr ing.  A copy of the independent review report  shall be sent to the 
Secretary of Education. 

The reviewer shall advise the student of other remedies that may be available if the student 
remains dissatisfied and, if appropriate, may recommend mediation or other alternative dispute 
resolution. The independent reviewer shall be considered an agent of the school for the 
purpose of being able to review confidential student records. The costs of the independent 
review shall be borne by the Distri ct. The District may request an independent review at any 
stage of the process. 

4. Rights to Alternative Harassment Complaint Process. In addition to, or as an alternative to filing 
a harassment complaint pursuant to this policy, a person may file a harassment complaint wi th 
the Vermont Human Rights Commission or the Office for Civil  Rights of the U.S. Department of 
Education at the addresses noted below: 

Vermont Human Rights Commission 
14-16 Baldwin Street 
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Montpelier, VT 05633-6301 
(800) 416-2010 or (802) 828-2480 (voice) (877) 294-9200 (tt y) 
(802) 828-2481 (fax) 
Email: human.rights@state.vt.us 
 
Office for Civil  Rights, Boston Office 
U.S. Department of Education 

8th Floor 
5 Post Office Square 
Boston, MA 02109-3921 
617-289-0111 (voice) 
877-521-2172 (tdd) 
617-289-0150 (fax) 
Email:  OCR.Boston@ed.gov 

Rights of Accused Students 

1. Appeal. Any person determined to have engaged in an act(s) of hazing, harassment and/or  
bullying may appeal the determination and/or  any related disciplinary action(s) taken, directly 
to the school board of the school distri ct. The school board shall conduct a review on the 
record. The standard of review by the school board shall be whether the finding that an act(s) 
of hazing, harassment, and/or  bullying has been committed constitutes an abuse of discretion 
by the school level fact finder. Appeals should be made to the school board within ten (10) 
calendar days of receiving the determination that an act(s) of hazing, harassment and/or  
bullying has occurr ed and/or  any announced discipline.  The school board shall set the matter 
for a review hearing at the next scheduled school board meeting to the extent practicable, but 
not later than 30 days from receipt of the appeal filing. 

2. Accused Student/Ap pellant Access to Investigative Reports/Fi ndings. The school district shall 
make available upon request of the Accused Student/App ellant, any relevant information, 
documents, materials, etc. related to the investigation and related finding on appeal that can be 
redacted and de-identified in compliance with the requirements set forth at 34 CFR Part  99. For 
those documents that cannot be provided due to the requirements set forth at 34 CFR Part  99, 
when an Accused Student/App ellant seeks a review on the record before the school board of the 
school district, a school administrator may seek the consent of the parent/g uardian of the 
targeted student, or the accused eligible targeted student (if 18 or older, the targeted student 
has the ability to consent) , in order to inform the accused student of the findings which gave rise 
to the schoolȭÓ determination that an act(s) of harassment, hazing, and/or  bullying occurr ed. 
The parent/g uardian or eligible student shall provide a signed and dated wri tten consent before 
an educational agency or institut ion discloses personally identifiable information from the 
student's education records. 

Confi dent iali ty  and Record  Keeping  

a. Privacy Concerns. The privacy of the complainant, the accused individual, and the wi tnesses 
shall be maintained consistent with the Distri ctȭÓ obligations to investigate, to take 
appropr iate action, and to comply with laws governing the disclosure of student records or 
other applicable discovery or disclosure obligations. 

b. Concerns Related to Harassment Complaints.  The scope of appropr iate response to a 
harassment complaint may depend upon whether a student or parent of a minor student 
reporting the harassment asks that the studentȭÓ name not be disclosed to the harasser or 

mailto:human.rights@state.vt.us
mailto:OCR.Boston@ed.gov
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that nothing be done about the alleged harassment. In all cases, school officials will discuss 
confidentiality standards and concerns wi th the complainant initially. The school will 
inform the student that a confidentiality request may limit the schoolȭÓ ability to respond. 
The school will  remind the student that both federal Title IX and Vermont Title 9 prevent 
retaliation and that if he or she is afraid of reprisals from the alleged harasser, the school 
will  takes steps to prevent retaliation and will  take strong action if retaliation occurs. If the 
student continues to ask that his or her name not be revealed, the school should take all 
reasonable steps to investigate and respond to the complaint consistent wi th the studentȭÓ 
request as long as doing so does not prevent the school from responding effectively to the 
harassment and preventing harassment of other students. 

The school will  evaluate the confidentiality request in the context of its responsibility to provide 
a safe and nondiscriminatory environment for all students. The factors the school might 
consider in this regard include the seriousness of the alleged harassment, the age of the student 
harassed, whether there have been other complaints or reports of harassment against the 
alleged harasser, and the rights of the accused individual to receive information about the 
accuser and the allegations if a formal proceeding wi th sanctions may result . If information 
about the incident is contained in aÎ Ȱeducation recordȱ ÏÆ the student alleging the harassment, 
as defined by the Family Educational Rights and Privacy Act (FERPA), 20 USC 1232g, the school 
will  consider whether FERPA prohibits it from disclosing information without the studentȭÓ 
consent. 

c. Document Maintenance. The Superintendent or school administrator shall assure that a 
record of any complaint, its investigation and disposition, as well as any disciplinary or 
remedial action taken following the completion of the investigation, is maintained by the 
Distri ct in a confidential file accessible only to authorized persons. All investigation records 
created in conformance with this model policy and model procedures, including but not 
limited to, the complaint form, interview notes, additional evidence, and the investigative 
report, shall be kept by the Equity Coordinator, Designated Employees and 
District/Supervisory  Union Central Office for at least six years after the investigation is 
completed. 

Report ing to Other  Agencies 

1. Reports to Department of Children and Families.  When a complaint made pursuant to this policy 
includes allegations of child abuse, any person responsible for reporting suspected child abuse 
under 33 VSA § 4911, et seq. must report the allegation to the Commissioner of DCF. If the 
victim is over the age of 18 and a report  of abuse is warr anted, the report  shall be made to Adult 
Protective Servi ces in accordance with 33 VSA § 6901 et seq. 

2. Reports to Vermont Agency of Education.  If a harassment complaint is made in a public school 
about conduct by a licensed educator that might be grounds under Vermont law for licensing 
action, the principal shall report  the alleged conduct to the Superintendent and the 
Superintendent shall report  the alleged conduct to the Commissioner. If a harassment 
complaint is made in an independent school about conduct by a licensed educator that might be 
grounds under Vermont law for licensing action, the head of school is encouraged to report  the 
alleged conduct to the Secretary of Education. 

3. Reporting Incidents to Police 

a. FERPA Rights. Information obtained and documented by school administration 
regarding the schoolȭÓ response to notice of student conduct that may constitute hazing, 
harassment and/or  bullying may constitute aÎ Ȱeducational recÏÒÄȱ regarding the 
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student or student(s) involved as defined by the Family Education Rights and Privacy 
Act. Accordingly, such information may not be disclosed wi thout prior parent approval 
to local law enforcement except in response to a lawfull y issued subpoena, or in 
connection wi th an emergency if disclosure is necessary to protect the health or safety 
of the student or other individuals. 

b. First Hand Reports. Nothing in this policy shall preclude persons from reporting 
incidents and/or  conduct wi tnessed first-hand that may be considered to be a criminal 
act to law enforcement officials. 

c. Hazing Incidents. It  is unlawful to (1) engage in hazing; (2) solicit direct, aid, or attempt 
to aid, or abet another person engaged in hazing; or (3) knowingly fail to take 
reasonable measures within the scope of the peÒÓÏÎȭÓ authority to prevent hazing.  It  is 
not a defense in an action under this section that the person against whom the hazing 
was directed consented to or acquiesced in the hazing activity. Hazing incidents will be 
reported to the police in a manner consistent with the confidentiality rights set forth 
above in this section. 

d. Continuing Obligation to Investigate. Reports made to either DCF or law enforcement 
shall not be considered to absolve the school administrators of their obligations under 
this policy to pursue and complete an investigation upon receipt of notice of conduct 
which may constitute hazing, harassment and/or b ullying. 

Dissemina ting Information,  Training, and Data Report ing 

1. Disseminating Information. Annually, prior to the commencement of curr icular and co-
curr icular activities, the District shall provide notice of this policy and procedures to students, 
custodial parents or guardians of students, and staff members, including references to the 
consequences of misbehavior contained in the plan required by 16 VSA 1161a. Notice to 
students shall be in age-appropriate language and include examples of hazing, harassment and 
bullying. At a minimum, this notice shall appear in any publication of the District that sets forth 
the comprehensive rules, procedures and standards of conduct for the Distri ct. 

2. Student Training. The school administrator shall use his/her discretion in developing age-
appropriate methods of discussing the meaning and substance of this policy with students to 
help prevent hazing, harassment and bullying. 

3. Staff Training. The board or its designee shall ensure that teachers and other staff receive 
training in preventing, recognizing and responding to hazing, harassment and bullying. 

4. Data Gathering. Public school districts shall provide the Vermont Agency of Education with data 
requested by the Secretary of Education. 
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Legal References: 
Tit le V, Section B, 504 of the Rehabilitation Act of 1973,  
29 USC §794 et seq.; Title VI of the Civil Rights Act of 1964, 42 USC §2000d; 
Tit le IX of the Educational Amendments Act of 1972, 20 USC §§ 1681 et seq.; 
Family Education Rights Privacy Act; 20 USC §1232g;  
Public Accommodations Act, 9 VSA §§4500 et seq.; 
Education, Classifications and Definitions, 16 VSA §11(26);(30)(A);(32); 
Education, 16 VSA §140(a)(1); Education, 16 VSA §166(e); Education, Bullying, 16 VSA §570c; 
Education, Harassment, Hazing and Bullying,  
16 VSA § 570; Education, Harassment, 16 VSA §570a; 
Education, Harassment, 16 VSA §570c; 
Education, Harassment, 16 VSA §570f; Education, Hazing, 16 VSA §570b; Education, Hazing, 16 VSA 
§570f Education, Discipline, 16 VSA §1161a; 
Education, Suspension or Expulsion of Pupils; 16 VSA §1162; 
Child Abuse, 33 VSA §§4911 et seq.; 
Adult Protective Services, 33 VSA §6901 et seq., all as they may be amended from time to time. 
Washington v. Pierce, 179 VT 318 (2005). 
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CODE G1 (Mandatory for SU)  

CODE G1 - CURRICULUM DEVELOPMENT & COORDINATION 

Policy  

The School Board recognizes its responsibility for the improvement and growth of the educational 
program of the school. For the purposes of this policy, the curriculum is defined as all planned learning 
activities within the School District's jurisdiction. The Supervisory Union Board shall coordinate the 
curricula of local districts in the Supervisory Union. 

Implementation  

The School Board delegates the direct responsibility for developing, coordinating, and evaluating the 
curriculum to the Superintendent (Principal) as the educational leader of the District  (School). The 
Superintendent (principal) shall establish procedures to ensure effective participation of all 
professional staff members, students as appropriate to their level of maturity, parents, and others who 
have a direct interest in the school and shall make recommendations to the School Board. The 
Superintendent (Principal) shall insure that the curriculum is consistent with the written goals and 
objectives of the instructional program as approved by the Board. 

Any addition to, deletion, or revision of a program within the curriculum shall be approved by the 
School Board before it is implemented. The Superintendent (Principal) may conduct pilot programs 
with pri or Board approval. 

The Superintendent (Principal) shall conduct systematic evaluations of all programs within the 
curriculum and periodically (indicate when or how frequently) report the results to the Board. 

 

 

 

Date Warned:  2/5/07, 2/29/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA §261a (1) (Duties of supervisory union boards) 
 State Board of Education Rules & Practices §§ 2120.8.2.3 (Curriculum Leadership), 
 2122.2 (Alignment) 
Cross Reference:  Professional Development (D2) 
 Educator Supervision and Evaluation: Probationary Teachers (D4) 
 Student Assessment (F22) 
 Local Action Plan (G8) 
 School Community Relations (H1) 
 Parental Involvement (H2) 

 

 



 

 
GISU POLICY   130 | P a g e 
 

CODE G2 

CODE G2 - USE OF COPYRIGHTED WORK 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU)  to respect the personal property of others, 
whether tangible or intangible, in accordance with the Copyright Act of 1976 as amended (17 USC 
§§101-120). 

Background  

Federal law protects the control of the distribution of intellectual property, including copyrighted 
materials. The law provides that the use of copyrighted material, under certain circumstances, is not 
copyright infringement and the permission of the copyright holder is not required. 

Duplication of copyrighted materials without written prior permission from the owner is  prohibited 
except under the fair use doctrine articulated in Section 107 of the Act. Assessing fair use is a highly 
subjective process and for this reason, the Congress has published concrete guidelines for the copying 
of various media for educational purposes. 

Implementation  

1. The Superintendent or his or her designee shall develop procedures to implement this policy 
which may include the federal guidelines published by Congress and other groups with 
expertise in this area. 

a. "Guidelines for Classroom Copying in Not-for-Profit Educational Institutions" 

b. "Guidelines for Off-Air Recording of Broadcast Programming for Educational Purposes" 
(developed by the Kastenmeier Subcommittee of the US House Judiciary Committee in 
1979) 

c. "Guidelines for Educational Uses of Music" published by the Media and Technology 
Services Area of the North Carolina Department of Public Instruction in 1979. 

d. "Procedures for the protection of microcomputer software should take into 
consideration the guidelines developed by the International Council for Computers in 
Education (University of Oregon, Eugene, Oregon). 

The Congressional guidelines represent the minimum fair use. Should a staff member or student 
want to use copyrighted materials in a manner that exceeds the guidelines, that individual shall 
seek permission from the copyright holder using the designated Board approved permission 
form. 

(Another option a district may offer - if it has the appropriate resources to carry it out ɀ is to 
have staff or students pose additional requests for use outside the Congressional guidelines to 
an individual within the district or to legal counsel to evaluate compliance with fair use.) 

2. The Superintendent (Principal) will assure that students and staff are advised of this policy at 
least annually and are educated about the use of this policy and its accompanying procedures. 

Student and Staff Responsibilities  

All students and staff members are responsible for complying with this and its accompanying 
procedures. Any student or staff member who willfully fails to seek permission from the copyright 
owner prior to using copyrighted materials in a manner that exceeds the fair use guidelines shall be 
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considered personally liable for any results of their actions and shall be considered to have acted in 
violation of this policy. 

Ownership of Work  

1. Employee work: All work completed by employees as part of their employment shall be 
considered works made for hire. The School Board on behalf of the District shall own any and 
all rights to such works including any and all derivative works, unless there is a written 
agreement to the contrary. All work owned by the Board shall be accompanied by a standard 
copyright notice as set forth in the administrative procedures. 

2.  Student Work: All work completed by students as a part of the regular instructional program is 
owned by that student as soon as it is created, unless such work is created while the student is 
acting as an employee of the school system or unless such work has been paid for under a 
written agreement with the school system. Such work shall be considered a work made for hire 
and shall be the property of the School Board. All student work that is owned by the student 
shall be accompanied by a standard copyright notice. Staff members shall obtain a student's 
permission prior to distributing his/her  work to parties outside the school. 

Violations  

Staff members who violate the provisions of this policy shall be considered to have committed 
misconduct while employed and such misconduct shall be grounds for disciplinary action. Students 
who violate the provisions of this policy shall be disciplined in accordance with the student discipline 
policy. 

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  17 USC §§101-120 (Copyright Act of 1976 as amended) 
Cross Reference: 
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CODE G2R 

CODE G2R - SAMPLE PROCEDURES FOR IMPLEMENTING COPYRIGHT POLICY 

Each staff member is required to: 

a. Apply the established Board-approved fair use guidelines (G2R - P2 to G2R - P6 ) to the use of 
copyrighted materials, whether in the classroom or in their own research or in relation to their 
duties as an employee of the School District. 

b. Instruct students, and where appropriate, subordinate staff members on the existence and 
application of the guidelines. 

c. (Request permission from the District's copyright coordinator if a particular use exceeds the 
guidelines. Such permission shall be in writing and shall an the copyright coordinator no less 
than 14 days to reply to the request.) 

d. Request permission of the copyright owner, using the standard permission form, when the use 
exceeds the guidelines (or when directed to do so by the District's copyright coordinator). 

e. Place a standard notice of copyright on all student-owned materials published or distributed by 
the school. Such notice shall include the copyright symbol (or the word copyright), the year of 
creation, the student's first name, and first initial of the student's last name - e.g. © 2001 Sam S. 

f. At the direction of the Principal, place a standard notice of copyright on all District owned 
materials including, but not limited to curriculum guides, computer programs and websites. 

Each student is required to: 

1. Follow the Board-approved copyright fair use guidelines. 

2. (Request permission from the District's copyright coordinator if a particular use exceeds the 
guidelines. Such permission shall  be in writing and shall  the copyright coordinator no less than 
20 days to reply to the request.) 

3. Request permission of the copyright owner, using the standard permission form, when the use 
exceeds the guidelines [or when directed to do so by the District's copyright coordinator]. 
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CODE G2 - GUIDELINES FOR CLASSROOM COPYING FOR NOT-FOR-PROFIT 
EDUCATIONAL INSTITUTIONS 

Single Copying for Teachers  

A single copy may be made of any of the following by or for a teacher at his or her individual request for 
his or her scholarly research or use in teaching or preparation to teach a class. 

1. A chapter from a book. 

2. An article from a periodical or newspaper. 

3. A short story, short essay or short poem, whether or not from a collective work. 

4. A chart, graph, diagram, cartoon or picture from a book, periodical, or newspaper. 

Multiple Copies for Classroom Use  

Multiple copies (not to exceed in any event more than one copy per pupil in a course) may be made by 
or for the teacher giving the course for classroom use or discussion provided that: 

1. The copying meets the tests of brevity and spontaneity as defined below; and 

2. Meets the cumulative effect test as defined below; and 

3. Each copy includes a notice of copyright. 

Definitions  

1. Brevity: 

a. Poetry: (a) A complete poem if less than 250 words and if printed on not more than two 
pages or, (b) from a longer poem, an excerpt of not more than 250 words. 

b. Prose:  (a) Either a complete article, story or essay of less than 2500 words, or (b) an 
excerpt from any prose work of not more than 1000 words or 10% of the work, 
whichever is less, but in any event a minimum of 500 words. [Each of the numerical 
limits stated in (a) and (b) above may be expanded to permit the completion of an 
unfinished line of a poem or of an unfinished prose paragraph.] 

c. Illustration : One chart, graph, diagram, drawing, cartoon or picture per book or per 
periodical issue. 

d. Special works: Certain works in poetry, prose or in "poetic prose" which often combine 
language with illustrations and which are intended sometimes for children and at other 
times for a more general audience fall short of 250 words in their entirety. Paragraph 
(ii) above notwithstanding, such "special works" may not be reproduced in their 
entirety; however, an excerpt comprising not more than two of the published pages of 
such special work and containing not more than 10 of the words found in the text 
thereof, may be reproduced. 

2. Spontaneity: 

1. The copying is at the instance and inspiration of the individual teacher, and  

2. The inspiration and decision to use the work and the moment of its use for maximum 
teaching effectiveness are so close in time that it would be unreasonable to expect a 
timely reply to a request for permission.  
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3. Cumulative Effect:  

3. The copying of the material is for only one course in the school in which the copies are 
made.  

4. Not more than one short poem, article, story, essay or two excerpts may be copied from 
the same author, nor more than three from the same collective work or periodical 
volume during one class term.  

5. There shall not be more than nine instances of such multiple copying for one course 
during one class term. (The limitations stated in (a) and (b) above shall not apply to 
current news periodicals and newspapers and current news sections of other 
periodicals.)  

Prohibitions  

Notwithstanding any of the above, the following shall be prohibited:  

1. Copying shall not be used to create or to replace or substitute for anthologies, compilations or 
collective works. Such replacement or substitution may occur whether copies of various works 
or excerpts therefrom are accumulated or reproduced and used separately.  

2. There shall be no copying of or from works intended to be "consumable" in the course of study 
or of teaching. These include workbooks, exercises, standardized tests and test booklets and 
answer sheets and like consumable material.  

3. Copying shall not:  

o Substitute for the purchase of books, publishers' reprints or periodicals.  

o Be directed by higher authority.  

o Be repeated with respect to the same item by the same teacher from term to term.   

4. No charge shall be made to the student beyond the actual cost of the photocopying.  
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CODE G2 - GUIDELINES FOR OFF-AIR RECORDING OF BROADCAST 
PROGRAMMING FOR EDUCATION PURPOSES 

 

1. A broadcast program may be recorded off-air simultaneously with broadcast transmission 
(including simultaneous cable re-transmission) and retained by a non-profit educational 
institution for a period not to exceed the first forty-five (45) consecutive calendar days after 
date of recording. Upon conclusion of such retention period, all off-air recordings must be 
erased or destroyed immediately. "Broadcast programs" are television programs transmitted 
by television stations for reception by the general public without charge. 

2. Off-air recordings may be used once by individual teachers in the course of relevant teaching 
activities, and repeated once only when instructional reinforcement is necessary in classrooms 
and similar places devoted to instruction within a single building, cluster or campus, as well as 
in the homes of students receiving formalized home instruction, during the first ten (10) 
consecutive school days in the forty-five (45) day calendar day retention period. "School days" 
are schools session days - not counting weekends, holidays, vacations, examination periods, or 
other scheduled interruptions - within the  forty -five (45) calendar day retention period. 

3. Off-air recordings may be made only at the request of and used by individual teachers, and may 
not be regularly recorded in anticipation of requests. No broadcast program may be recorded 
off-air more than once at the request of the same teacher regardless of the number of times the 
program may be broadcast. 

4. A limited number of copies may be reproduced from each off-air recording to meet the 
legitimate needs of teachers under these guidelines. Each such additional copy shall be subject 
to all provisions governing the original recording. 

5. After the first ten (10) consecutive school days, off-air recordings may be used up to the end of 
the forty-five (45) calendar day retention period only for teacher evaluation purposes, i.e., to 
determine whether or not to include the broadcast program in the teaching curriculum, and 
may not be used in the recording institution for student exhibition or any other non-evaluation 
purpose without authorization. 

6. Off-air recordings need not be used in their entirety, but the recorded programs may not be 
altered from their original content. Off-air recordings may not be physically or electronically 
combined or merged to constitute teaching anthologies or compilations. 

7. All copies of off-air recordings must include the copyright notice on the broadcast programs as 
recorded. 
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CODE G2 - GUIDELINES FOR EDUCATIONAL USES OF MUSIC 

Permissible Uses 

1. Emergency copying to replace purchased copies which for any reason are not available for an 
imminent performance provided purchased replacement copies shall be substituted in due 
course. 

a. For academic purposes other than performance, multiple copies of excerpts of works 
may be made, provided that the excerpts do not comprise a part of the whole which 
would constitute a unit able to be performed such as a section, movement or aria, but in 
no case more than 10% of the whole work. The number of copies shall not exceed one 
copy per pupil. 

b. For academic purposes other than performance, a single copy of an entire unit that can 
be performed (section, movement, aria, etc.) that is, (1) confirmed by the copyright 
proprietor to be out of print or (2) unavailable except in a larger work, may be made by 
or for a teacher solely for the purpose of his or her scholarly research or in preparation 
to teach a class. 

2. Printed copies which have been purchased may be edited or simplified provided that the 
fundamental character of the work is not distorted or the lyrics, if any, altered or lyrics added if 
none exist. 

3. A single copy of recordings of performances by students may be made for evaluation or 
rehearsal purposes and may be retained by the educational institution or individual teachers. 

4. A single copy of a sound recording (such as a tape, disc or cassette) or copyrighted music may 
be made from sound recordings owned by an educational institution or an individual teacher 
for the purpose of constructing aural exercises or examinations and may be retained by the 
educational institution or individual teachers. (This pertains only to the copyright of the music 
itself and not to any copyright which may exist in the sound recording.) 

Prohibitions  

1. Copying to create or replace or substitute for anthologies, compilations or collective works.  

2. Copying of or from works intended to be "consumable" in the course of study or of teaching 
such as workbooks, exercises, standardized tests and answer sheets and like material. 

3. Copying for the purpose of performance, except as in 1 (a) above. 

4. Copying for the purpose of substituting for the purchase of music, except as in 1 (a) and 1 (b) 
above. 

5. Copying without inclusion of the copyright notice which appears on the printed copy. 
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CODE G2 - GUIDELINES ON SOFTWARE COPYRIGHT 

Procedures for P rotection of Software Copyright  

District employees will back-up copies of computer programs only when: 

1. The new copy or adaptation is created as an essential step in the utilization of the computer 
program in conjunction with a machine and that it is used in no other manner, or  

a. The new copy and adaptation is for archival purposes only and that all archival copies 
are destroyed in the event that continued possession of the computer program should 
cease to be rightful. 

b. No copies of software shall be made when that software is used on a disk sharing 
system. 

c. Illegal copies of copyrighted programs may not be made or used on school equipment. 

d. The legal or insurance protection of the District will not be extended to employees who 
violate copyright laws. 

The Principal is the only individual who may sign license agreements for software for the school. 
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FORM G2 

SAMPLE FORM 

FORM G2 - COPYRIGHT PERMISSION  

(on the school's letterhead) 

Date 

Permissions Department 

Copyright Owner 

Address 

Dear Permissions Editor: 

Our school is requesting permission to use the following material: [describe work including title, 
author, date of publication and pages you wish to use. Attach a copy of the material if possible.] 

A copy is attached for your reference. Specifically, we would like to (describe how you want to use the 
material; e.g. reprint, photocopy, publish on-line, use in a multimedia work, etc.) We will be distribut ing 
or publishing the material (describe distribution method, the audience, length of finished publication, 
dates of distribution and whether any fee will be involved.) 

If you are not the sole owner in the rights to this work, kindly provide information about other 
copyright owners including the addresses of persons from whom I should request permission.  

If you wish the work to include a specific copyright notice, please include that notice below: 

Sincerely, 

Signature 

 

Please sign the statement below and return in the stamped self-addressed envelope that is enclosed for 
your convenience.  

__________  This request has been APPROVED, and my signature indicates that I have the authority to 
 grant the permission requested. 

__________  This approval is limited in the following respects: (Add any limiting language or 
 requirements here.) 

__________  This request has been DENIED. 

 

Name (Please Print) _________________________________________ Title ________________________________________ 

 

Signature _____________________________________________________ Date ________________________________________ 
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CODE G3 

CODE G3 - FIELD TRIPS 

Policy  

The Board endorses the use of field trips as extensions of classroom experiences. 

Implementation  

Teachers shall organize and carry out field trips according to the following guidelines. 

1. Teachers should submit to the Principal a written request for a field trip which includes a 
statement of learning outcomes and associated costs. 

2. At the conclusion of the trip, the teacher responsible should submit a brief report to the 
Principal indicating the extent to which the objectives of the trip were met. 

3. Teachers organizing field trips will be responsible for obtaining permission slips from parents, 
scheduling transportation, and overseeing arrangements with the site of the field trip.  

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference: 
Cross Reference:  Curriculum Development (G1) 
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Code G3-R  

CODE G3R - FIELD TRIP PROCEDURES  

General Guidelines  
a. All field trips must be requested in writing (see attached form) and approved by the 

principal.  

b. Teachers organizing a field trip will be responsible for notifying parents and overseeing 

arrangements with the site of the trip.  

c. All overnight field trips must be approved by the principal and the school board.  

d. Families will be asked to help with fund raising and to make a contribution to support 

field trips for the year. No student will be denied participation in a scheduled class trip 

for financial reasons.  

e. Whenever possible (as funding allows), parent chaperones will not be charged for the 

approved cost of a whole class or team field trip event.  

Field Trips to Theatre Presentations  
1. Chaperones will be invited to join teachers and students on a "space available" basis once the 

minimum ratio of student to adult is achieved.  

2. Kindergarten will have a minimum ratio of one adult to five students.  

3. Grades one and two will have a minimum ratio of one adult to six students.  

4. Grades three to eight will have a minimum ratio of one adult to eight students.'  

Activity Field Trips  
1. For all "activity" field trips, Kindergarten will have a ratio of one adult to four students.  

2. Grades one and two will have a ratio of one adult to five students.  

3. Grades three through eight will have a ratio of one adult to six students.  

4. For all performance or activity field trips, at least two staff members, including at least one 

licensed teacher, will be present.  

Overnight Trips  
1. For all overnight field trips, at least three staff members, including at least two licensed 

teachers, will be present.  

2. Staff members will be compensated at the rate of $100.00 per night for each night of overnight 

trips and all approved expenses will be covered by the school district.  

3. A field trip approval form must be turned in for all performance or activity trips. The 

appropriate approval/signatures must be attained prior to fund raising activity. The application 

will include the learning opportunities the trip will provide, the schedule of events and the 

procedures for  supervision. All chaperones and students will sign a trip rules form which will 

include all drug, tobacco and alcohol prohibitions, as well as commitments to follow school 

rules and fully participate in trip activities.  Further, overnight trips will include a presentation 

to the school board after the trip is completed.  

4. The school will not maintain accounts, approve fund raising during school or school sponsored 

events, or provide any logistical support for non-approved trips.  

5. All appropriate signatures for an overnight trip application must be gathered prior to school 

sanctioned fund raising.  
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6. The school reserves the right to restrict participation to students and adults who will support 

the trip agreements, contribute towards the fund raising effort and provide positive 

representation of South Hero and the Folsom Educational. Center. Final decision on trip 

participation will be made by the principal.  

7. Overnight trip responsibilities include:  

STAFF 
1. Submission of trip application to attain trip approval (see attached).  

2. Planning or arranging for the planning of the trip including transportation, lodging, meals and 

activities.  

3. In each of these trip areas, a format for student and parent involvement and input will be 

provided.  

4. Overall responsibility for explaining and enforcing trip rules.  

5. Signing and supporting trip agreement criteria (see attached example).  

PARENTS 
a. Planning fund raising activities.  

b. Securing approval prior to any fund raising activity.  

c. Providing sufficient supervision of students during fund raising conducted outside of 

school hours.  

d. Signing and supporting the trip agreement criteria.  

e. Contributing to trip planning overseen by school staff.  

STUDENTS  
1. Contributing an agreed upon number of hours towards fund raising efforts.  

2. Signing and supporting the trip agreement criteria.  

3. Contributing to trip planning overseen by school staff.  

 



 

 
GISU POLICY   142 | P a g e 
 

CODE G4 

CODE G4 - SELECTING LIBRARY MATERIALS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide students access to a wide variety 
of educational materials in individual classrooms and in the media center to support student learning. 

Defin itions  

For the purpose of this policy: 

1. Media include all materials considered part of the library collection, plus all instructional 
materials housed in resource centers and classrooms (if any) which are not text materials. 

2. Media Center is the space, room or complex of rooms and spaces designated as a library, media 
center, instructional materials center, or similar term. It may include units not contiguous to the 
center where facilities so dictate. These units would include but not be limited to resource 
centers, production centers, and television studios. 

Imple mentation  

1. When selecting materials to be purchased for the media center, the media specialist will evaluate 
the existing collection and the school's (District's) curriculum needs and will consult reputable, 
professionally prepared selection aids and other appropriate sources. 

2. Recommendations for purchase will be solicited from members of the faculty and student body. 

3. Materials obtained either by purchase or gift shall be judged by the criteria set forth in the policy on 
the Selection of Instructional Materials and shall be accepted or rejected in accord with those 
criteria. 

4. Selection is an ongoing process which shall include the removal of materials no longer appropriate 
and the replacement of Iost and worn materials still of educational value. 

Complaints related to the selection of library materials will be handled through the policy on Procedure 
for Handling Complaints. 

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA §563(14) (Powers of school boards) 
Cross Reference:  Complaints about Instructional Materials (G6) 
 Selection of Instructional Materials (G5) 
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CODE G5 

CODE G5 - SELECTION OF INSTRUCTIONAL MATERIALS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide students with a broad variety or 
instructional materials to support student learning. 

Implementation  

Instructional materials will be selected by professional staff in accordance with the following criteria 
and procedures: 

a. Instructional materials should enrich and support the current curriculum, taking into 
consideration the varied interests, abilities, and maturity levels of students served. 

b. Instructional materials should stimulate growth in factual knowledge, literary appreciation, 
aesthetic values, and ethical standards. 

c. Instructional materials should provide a background of information which will enable students 
to make intelligent judgments in daily life. 

d. Instructional materials should present opposing sides of controversial issues so that, with 
guidance, young citizens may develop the practice of critical thinking. 

e. Instructional materials should be representative of different racial, religious, ethnic, and 
cultural groups, emphasizing their valuable contributions to American heritage and should be 
free from sex-role stereotyping to the extent possible. 

f. Books and instructional materials should be chosen for values of interest and enlightenment of 
all the students of a community and to encourage students to read regularly. A book will not be 
excluded because of the race, nationality, or the political or religious views of the author. 

g. Since books and instructional materials are selected to provide for the interest and needs of the 
school community and the school program, they may be selected cooperatively by teachers, 
principals, and librarians, sometimes with the assistance of students and parents. 

h. In the selection of books and other instructional materials, consideration should be given to 
factual accuracy, authoritativeness, balance, and integrity. Aesthetic values also must be 
considered in selection of materials. 

i. Books and instructional materials will be viewed by members of the staff to assure their 
timeliness and continued appropriateness. 

j. The Superintendent has ultimate authority under 16 VSA §563 (14) to preview and approve 
instructional materials. 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA §563 (14) (Powers of school boards) 
Cross Reference:  Complaints about Instructional Materials (G6) 
 Selecting Library Materials (G4) 
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CODE G6 

CODE G6 - COMPLAINTS ABOUT INSTRUCTIONAL MATERIALS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to provide for fair and impartial review of 
any complaint about instructional materials used by the District. 

Implementation  

1. The Principal (Superintendent) will develop procedures to implement this policy. 

2. All complaints will be reported to the Principal, whether received by telephone, letter, or in 
personal conversation. 

3. The Principal or his or her designated representative will contact the complainant to discuss 
the complaint and attempt to resolve it informally by explaining the philosophy and goals of the 
School District and/or the library media center.  

4. If the complaint is not resolved informally, the complainant will be supplied a packet of 
materials consisting of the District's instructional goals and objectives, materials selection 
policy statement, and the procedure for handling objections. This packet will also include a 
standard printed form which must be completed and returned before consideration will be 
given to the complaint. 

5. If the formal request for reconsideration has not been received by the Principal within two 
weeks, the issue will be considered closed. If the request is returned, the reasons for selection of 
the specific work shall be re-established by the appropriate staff. 

6. In accordance with this policy statement, no questioned materials shall be removed from the 
school pending a final decision. Pending the outcome of the request for reconsideration, 
however, the teacher may, at the request of a parent, make an alternative assignment for an 
individual student. 

7. Upon receipt of a completed objection form, the Principal will follow the procedures 
accompanying this policy. 

Appeal 

If the complainant is dissatisfied with the outcome of the review of the complaint, he or she may ask to 
have the complaint heard by the School Board. 

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA §563 (14) (Powers of school boards) 
Cross Reference:  Selection of Instructional Materials (G5) 
 Selection of Library Materials (G4) 
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CODE G6-R 

CODE G6R - PROCEDURES FOR HANDLING COMPLAINTS ABOUT 
INSTRUCTIONAL MATERIALS  

 

i. Upon receipt of a completed objection form, the Principal in the building involved will call 
together a committee of five to consider the complaint. This committee will consist of the 
curriculum director and from the school involved, the Principal, the library media center 
director, a teacher, and a parent representative. 

ii. Within 20 days, the committee will meet to discuss the material and within 45 days thereafter 
will prepare a report on the material containing its recommendations on the disposition of the 
matter. 

iii.  The Principal will send a formal report and recommendation to the Superintendent. The 
Principal will explain the materials selection system, give the guidelines used for selection, and 
cite authorities used in reaching decisions. If the committee recommends that the work that 
caused the complaint be kept, and the Superintendent concurs, the complainant will be given an 
explanation. If the Superintendent does not concur, or the complaint is found to be valid, the 
Principal will make recommended changes and notify the complainant.  

If the complainant desires to pursue the complaint further, he or she must inform the 
Superintendent in writing within 10 days. The Superintendent shall arrange for a special Board 
meeting within 15 days of receiving the written request from the complainant or place the matter 
on the agenda of the next regularly scheduled board meeting. The Board shall render a final 
decision in writing within 30 days of hearing the appeal and so inform the complainant. 
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CODE G7 (Mandatory) 

CODE G7 - EDUCATIONAL SUPPORT SYSTEM 

Policy   

It  is the policy of the Grand Isle Supervisory Union (GISU) to provide a continuum of educational 
services through a comprehensive Educational Support System to increase the ability of the school to 
meet the needs of all students in the general education environment. 

This policy will comply with the requirements of 16 VSA §§ 2901, 2902 and 2904, and Rules 2194 and 
2120.8.1.3 of the Vermont State Board of Education. 

Defini tions  

1. General education environment means school and non-school environments used for 
educational purposes by students with and without disabilities such as regular classrooms, 
school libraries, learning centers and community job sites. 

2. Accommodations means those evaluation procedures, curricula, materials or programmatic 
adaptations, behavior management interventions and supplemental aids and services that are 
necessary for a student to benefit from his or her education or to participate in co-curricular 
activities. 

3. Supplementary aids and services means special assistance, materials, equipment and other 
supports that are provided in regular education classes or other education related settings to 
enable students to be educated in the general education environment. 

Implementation  

Each school in the District shall develop a comprehensive system of education services to create an 
Educational Support System (ESS), designed and implemented in consultation with parents, to assist 
teachers in accommodating children in the regular classroom. The system shall consist of an 
Educational Support Team composed of staff from a variety of teaching and support service positions 
and shall incorporate a range of referral, support and remedial services as well as the means to 
determine the effectiveness of accommodations or services recommended by the Educational Support 
Team (EST). 

1. The ESS shall: 

a. Be integrated to the extent appropriate with the general education curriculum. 

b. Provide a range of support and remedial services, including instructional and behavioral 
interventions and accommodations. 

c. Be designed to provide students with needed accommodations and supplementary aids 
and services regardless of their eligibility for categorical programs. 

d. Assist all students in working toward attainment of the Vermont Framework or 
comparable standards. 

e. Provide clear procedures and methods for handling a student who disrupts a class, 
including provision of educational options, support services and consultation or training 
for staff where appropriate. 

f. Ensure collaboration with families, community supports and the system of health and 
human services. 
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g. Collaborate, to the extent appropriate, with families and community health and human 
service agencies to assist educators in meeting the academic needs of all students. 

2. The EST shall: 

a. Provide a procedure for timely referral for evaluation for special education or other 
categorical program eligibility when warranted. 

b. Be composed of staff from a variety of teaching and support services positions. 

c. Screen referrals of individual students to determine what classroom accommodations 
and supplementary aids and services have been tried. 

d. Determine whether any additional accommodations, supplementary aids and services, 
or referral to other public or private agencies may appropriately meet a referred 
student's educational needs. 

e. Assist teachers in planning and providing supplementary aids and services and other 
accommodations to students in need of classroom supports or enrichment activities. 

f. Collaborate, to the extent appropriate, with families and community health and human 
services agencies to assist educators in meeting the academic needs of all students. 

g. Develop a means to determine the effectiveness of accommodations and supplementary 
aids and services provided through the ESS.  

h. Maintain a written record of its actions. 

3. The Superintendent (Principal) or his or her designee shall: 

a. Appoint the members of each school's Educational Support Team. 

b. Provide professional development and other resources needed to enable the 
Educational Support Team and other School District personnel to implement the 
Educational Support System. 

c. On an annual basis provide information regarding the existence, purpose and function 
of the Educational Support System to parents. 

d. Develop and maintain written administrative procedures in accordance with state 
Board regulations to implement this policy. 

e. Complete and submit reports required by the Commissioner of Education to comply 
with Vermont statutes and regulations. 

f. Provide to the school board(s) in the District or supervisory union including the SU 
board (indicate when) an annual report on the status of the ESS including the report to 
the Commissioner, information on the services and supports provided, the funding 
sources of the ESS, how the capacity of each ESS to meet its obligations has been 
addressed in school action plans, and the effectiveness of accommodations, 
supplementary aids and services provided through the ESS. 
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Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  Act 230 of the 1990 Vermont Legislature 
 Act 157 of the 1996 Vermont Legislature 
 Act 117 of the 2000 Vermont Legislature 
 16 VSA §§ 2901, 2902, 2904 (General policy. ESS and EST) 
 16 VSA §§ 2961 et seq. (Special education funding) 
 VT State Board of Education Manual of Rules & Practices, § § 2120, 8.1.3.1, 2194  
 Cross Reference: Local Action Plans (G8) 
 Professional Development (D2) 
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CODE G8 

CODE G8 - LOCAL ACTION PLAN 

Policy  

In accordance with state law, it is the policy of the Grand Isle Supervisory Union (GISU) to establish 
annually a local action plan, based on student achievement data that sets forth goals and associated 
resources needed to improve student performance. 

Implementation  

The School Board, after consultation with the Superintendent and the Principal(s), will approve a 
planning process and action plan designed to utilize resources effectively to support high level student 
learning. 

1. The School Board will designate participants to serve on the action planning team from 
recommendations made by the Superintendent, Principa1(s), other Board members and 
feedback from educators and other community members. Participants will include teachers, 
School Board members, administrators, parents, other community members, and may involve 
students when appropriate. 

2. The plan will be developed using student performance data obtained from state and local 
assessments and other formal and informal information related to student performance such 
as, but not limited to, dropout, transfer and retention rates, course enrollment patterns, gender 
differences, student poverty, graduation rates, and access to technology. 

3. The School Board will approve the plan which will contain: 

1. Specific goals and objectives for improved student learning. 

2. Educational activities and strategies specifically designed to achieve these goals, 
including professional development for administrative and instructional staff as well as 
leadership development for school board members. 

3. Assessments of and efforts to maintain a safe, orderly, civil and positive learning 
environment free from harassment, hazing and bullying. 

4. Time lines for expected results. 

5. Recommendations for the financial support required to achieve the goals and objectives.  

6. Links to the multi-year goals and objectives of the school's strategic plan. 

4. The Principal is responsible for implementing the action plan and will work collaboratively with 
the Superintendent to provide (specify how often and when) progress reports to the School 
Board. 

5. At least annually (specify a date), the School Board will reconvene the action planning team to 
review the action plan, determine its effectiveness toward meeting the stated goals, and revise 
as necessary based upon updated student performance data and other locally developed 
evaluative criteria. 

6. The Principal, in collaboration with the Superintendent, will prepare a plan for Board approval 
to ensure that the community is informed annually (specify when) about the school's progress 
toward meeting the goals of the plan. 
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The Superintendent will assure that the District's policies on supervision and evaluation, student 
assessment, reporting, professional development, and other policies and procedures are aligned to 
support the accomplishment of action plan goals and objectives. 

 
 
 
 
Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  1 VSA, § 312 (Open meetings) 
 16 VSA § 165 (a)(1) (Public School Quality Standards) 
 Vermont State Board of Education Rules §2120.1 
Cross Reference:  Board Member Education (B1) 
 Board Goal-Setting and Self-Evaluation (B2) 
 Professional Development (D2) 
 Evaluation and Supervision of Staff (D4) 
 Budgeting (E2) 
 Student Assessment (F22) 
 Annual School Reports (H6) 
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CODE G9 (Mandatory)  

CODE G9 - GRADE ADVANCEMENT: RETENTION, PROMOTION & 
ACCELERATION OF STUDENTS 

Policy  
A goal of the Grand Isle Supervisory Union is for each student to progress in his or her educational 
program by reaching a standard of achievement necessary to progress from grade to grade.   

Definitions  

a. Acceleration is the advancement of a student by more than one grade beyond the current 
grade level.  

b. Promotion is the single grade step most students take from year to year.  

c. Retention allows a student to repeat all or part of a grade in order to more fully prepare for 
the work of the next grade.  

Promotion, retention and acceleration decisions will be based on the extent to which a student is 
meeting the standards established by the Vermont Framework of Standards and Learning 
Opportunities as well as other relevant factors, including social, emotional, physical and mental growth, 
past academic performance, behavior, motivation, and attendance. 

Implementation  

Classroom educators are responsible for assessing student progress and recommending the promotion 
of students each year. Educators will assess academic readiness to advance to the next grade using a 
thorough evaluation process that will include but not be limited to standardized testing ɀ those offered 
by the State as well as others chosen by the District ɀ classroom-based testing, portfolios and teacher 
observation. The evaluation will also take into account social, emotional, physical and mental growth, 
past academic performance and behavior, motivation, attendance, and other pertinent circumstances. 

The Principal will develop rules to implement this policy that will specify a process for the 
consideration of retention or acceleration that will include the following characteristics: 

i. Will seek the involvement of parents/guardians in a highly collaborative working relationship. 

ii. Focus the use of retention in the early primary grades at which time research indicates it is 
most effective. 

iii.  Acceleration should be considered in rare cases after all enrichment opportunities have been 
thoroughly explored. 

iv. Students will be retained or accelerated if it is expected that the action will be beneficial to the 
ÓÔÕÄÅÎÔ ÓÏÃÉÁÌÌÙȟ ÅÍÏÔÉÏÎÁÌÌÙȟ ÁÃÁÄÅÍÉÃÁÌÌÙ ÁÎÄ ×ÈÅÎ ÔÈÅÒÅ ÁÒÅ ÎÏ ÏÔÈÅÒ ×ÁÙÓ ÔÏ ÍÅÅÔ ÓÔÕÄÅÎÔȭÓ 
needs. 

When considering retention, such actions as remediation in class or out, tutoring in class or after 
school, mentoring, cooperative efforts with families, or summer school should be evaluated. 

Before considering acceleration, actions such as inclusion in a full or part-time gifted program, 
enrichment in the classroom or other advanced courses through correspondence, distance 
learning, or through other institutions should be examined.  

1. Will outline steps and time frames that provide for a great deal of interaction    with parents / 
guardians. 
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a. The final decision will be made by the Principal after consultation with parents / 
guardians, classroom teacher(s) and other professional staff. 

Appeals 

3ÈÏÕÌÄ Á ÐÁÒÅÎÔ ÄÉÓÁÇÒÅÅ ÏÒ ÈÁÖÅ ÃÏÎÃÅÒÎÓ ×ÉÔÈ ÔÈÅ 0ÒÉÎÃÉÐÁÌȭÓ ÄÅÃÉÓÉÏÎȟ ÁÎ ÁÐÐÅÁÌ ÍÁÙ ÂÅ ÍÁÄÅ ÔÏ ÔÈÅ 
Superintendent of Schools. Within ten working days of receiving an appeal, the Superintendent shall 
meet with the parent(s) or guardian(s) and make a decision on the appeal in a prompt fashion. A final 
ÁÐÐÅÁÌ ÆÒÏÍ ÔÈÅ ÓÕÐÅÒÉÎÔÅÎÄÅÎÔȭÓ ÄÅÃÉÓÉÏÎ ÍÁÙ ÂÅ ÍÁÄÅ ÔÏ ÔÈÅ 3ÃÈÏÏÌ "ÏÁÒÄ ×ÈÉÃÈ ×ÉÌÌ ÓÃÈÅÄÕÌÅ a 
timely hearing and render a final decision within ten working days of the hearing date.  

 

 

 
Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Legal Reference(s):  VT State Board of Education Manual of Rules & Practices: §2120.2.2 (d) 
Cross Reference:  
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CODE G10 

CODE G10 - SPECIAL EDUCATION 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to meet the needs of students with  
disabilities as defined in federal and state law and regulations and to provide a free and appropriate 
public education (FAPE) to these students in the least restrictive environment that will allow all 
students to benefit educationally. 

Implementation  

The Superintendent and other appropriate administrators will develop specific procedures regarding 
the identification and education of students under the Individuals with Disabilities Education Act 
(IDEA) and applicable state law and state and federal regulations. 

The Superintendent or designee will assure that the individual education program team assembled to 
develop the individualized education plan for each disabled student is appropriately staffed and that all 
members are well educated about state and federal law . As directed under 16 VSA §2959b, team 
members will be instructed to examine the range of options that will fulfill  the requirements of the 
student's IEP under state and federal law and to select options that are most cost effective for the 
District. 

In designing the educational plans for disabled students, the LEA representative will communicate to 
the IEP team the ability of the classroom staff to provide for the needs of the disabled student without 
negatively affecting the quality of education for all classroom students. 

The Superintendent will encourage the special education coordinator to consult with legal counsel 
when questions about compliance with the law arise in the performance of duties relative to serving 
special education students. Ongoing training in the law and best practices will be made available to 
special educators and other appropriate personnel. 

The Superintendent or designee will also assure that all personnel who help in the education of 
children with disabilities are appropriately trained to meet individual student needs. 

The Superintendent will encourage the establishment of strong communications with 
parents/guardians of students with disabilities (in addition to their participation on the IEP team) and 
will support them in their work with their children at home to complement the efforts of the school. 

The Superintendent will report annually to the Board and to the Commissioner of Education on special 
education program outcomes, changes in child count, the rates of increase or decrease of special 
education costs, the availability of special education staff and other pertinent information. 

This report will be based on a systemic analysis of the District's special education program that will 
lead to ongoing improvements in outcomes.   

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:   20 USC §§1400 et seq. (IDEA) 
 34 CFR Parts 300 and 303 
Cross Reference: 16 VSA §§2941 et seq. (Special Education) 
 16 VSA §§2901 et seq. (Comprehensive System) 
 VT State Board of Education Rules 



 

 
GISU POLICY   154 | P a g e 
 

CODE  G11 (Mandatory)  

CODE G11 - RESPONSIBLE COMPUTER, NETWORK & INTERNET USE  

Purpose  

The Grand Isle Supervisory Union and its member School Districts recognize that information 
ÔÅÃÈÎÏÌÏÇÙ ɉ)4Ɋ ÉÓ ÉÎÔÅÇÒÁÌ ÔÏ ÌÅÁÒÎÉÎÇ ÁÎÄ ÅÄÕÃÁÔÉÎÇ ÔÏÄÁÙȭÓ ÃÈÉÌÄÒÅÎ ÆÏÒ ÓÕÃÃÅÓÓ ÉÎ ÔÈÅ ÇÌÏÂÁÌ 
community and fully supports the access of these electronic resources by students and staff.  The 
purpose of this policy is to: 

a. Create an environment that fosters the use of information technology in a manner that 
supports and enriches the curriculum, provides opportunities for collaboration, and 
enhances staff professional development. 

b. Ensure the district takes appropriate measures to maintain the safety of everyone that 
ÁÃÃÅÓÓÅÓ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ ÉÎÆÏÒÍÁÔÉÏÎ ÔÅÃÈÎÏÌÏÇÙ ÄÅÖÉÃÅÓȟ ÎÅÔ×ÏÒË ÁÎÄ ×ÅÂ ÒÅÓÏÕÒÃÅÓȢ 

c. Comply with the requirements of applicable federal and state laws that regulate the 
provision of access to the internet and other electronic resources by school districts. 

Policy  

It is the policy of the Grand Isle Supervisory Union and its member School Districts to provide students 
and staff access to a multitude of information technology (IT) resources including the Internet.  These 
resources provide opportunities to enhance learning and improve communication within our 
community and with the global community beyond.  However, with the privilege of access comes the 
responsibility of students, teachers, staff and the public to exercise responsible use of these resources.  
The use by students, staff or others of district IT resources is a privilege, not a right.   

The same rules and expectations govern student use of IT resources as apply to other student conduct 
ÁÎÄ ÃÏÍÍÕÎÉÃÁÔÉÏÎÓȟ ÉÎÃÌÕÄÉÎÇ ÂÕÔ ÎÏÔ ÌÉÍÉÔÅÄ ÔÏ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ ÈÁÒÁÓÓÍÅÎÔ ÁÎÄ ÂÕÌÌÙÉÎÇ ÐÏÌÉÃÉÅÓȢ   

4ÈÅ ÄÉÓÔÒÉÃÔȭÓ ÃÏÍÐÕÔÅÒ ÁÎÄ ÎÅÔ×ÏÒË ÒÅÓÏÕÒÃÅÓ ÁÒÅ ÔÈÅ ÐÒÏÐÅÒÔÙ ÏÆ ÔÈÅ ÄÉÓÔÒÉÃÔȢ  5ÓÅÒÓ ÓÈÁÌÌ Èave no 
ÅØÐÅÃÔÁÔÉÏÎ ÏÆ ÐÒÉÖÁÃÙ ÉÎ ÁÎÙÔÈÉÎÇ ÔÈÅÙ ÃÒÅÁÔÅȟ ÓÔÏÒÅȟ ÓÅÎÄȟ ÒÅÃÅÉÖÅ ÏÒ ÄÉÓÐÌÁÙ ÏÎ ÏÒ ÏÖÅÒ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ 
computers or network resources, including personal files and electronic communications.  

The superintendent is responsible for establishing procedures governing use of IT resources consistent 
with the provisions of this policy.  These procedures must include: 

1. The Principal or their designee will develop annually, a program for educating students about 
responsible digital citizenship.  As defined in this policy, a responsible digital citizen is one who: 

1. 2ÅÓÐÅÃÔÓ /ÎÅȭÓ 3ÅÌÆȢ  Users will maintain appropriate standards of language and behavior 
when sharing information and images on social networking websites and elsewhere online. 
Users refrain from distributing personally identifiable information about themselves and 
others. 

2. Respects Others.  Users refrain from using technologies to bully, tease or harass other people.  
Users will report incidents of cyber bullying and harassment in accordance with the ÄÉÓÔÒÉÃÔȭÓ 
ÐÏÌÉÃÉÅÓ ÏÎ ÂÕÌÌÙÉÎÇ ÁÎÄ ÈÁÒÁÓÓÍÅÎÔȢ 5ÓÅÒÓ ×ÉÌÌ ÁÌÓÏ ÒÅÆÒÁÉÎ ÆÒÏÍ ÕÓÉÎÇ ÁÎÏÔÈÅÒ ÐÅÒÓÏÎȭÓ ÓÙÓÔÅÍ 
account or password or from presenting themselves as another person.  

3. 0ÒÏÔÅÃÔÓ /ÎÅȭÓ 3ÅÌÆ ÁÎÄ /ÔÈÅÒÓȢ  Users protect themselves and others by reporting abuse and 
not forwarding inappropriate materials and communications.  They are responsible at all times 
for the proper use of their account by not sharing their system account password.  
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4. Respects Intellectual Property.   Users suitably cite any and all use of websites, books, media, 
etc.   

5. Protects Intellectual Property.  Users request to use the software and media others produce. 

2. Provisions necessary to ensure that Internet service provider(s) and other contractors comply 
with applicable restrictions on the collection and disclosure of student data and any other 
confidential information stored in district electronic resources. 

3. Technology protection measures that provide for the monitoring and filtering of online 
activities by all users of district IT, including measures that protect against access to content 
that is obscene, child pornography, or harmful to minors. 

4. Methods to address the following: 

a. Control of access by minors to sites on the Internet that include inappropriate content, 
such as content that is: 

1. Lewd, vulgar, or profane 
2. Threatening 
3. Harassing or discriminatory 
4. Bullying 
5. Terroristic  
6. Obscene or pornographic 

b. The safety and security of minors when using electronic mail, social media sites, and 
other forms of direct electronic communications. 

c. PreveÎÔÉÏÎ ÏÆ ÕÎÁÕÔÈÏÒÉÚÅÄ ÏÎÌÉÎÅ ÁÃÃÅÓÓ ÂÙ ÍÉÎÏÒÓȟ ÉÎÃÌÕÄÉÎÇ ȰÈÁÃËÉÎÇȱ ÁÎÄ ÏÔÈÅÒ 
unlawful activities. 

d. Unauthorized disclosure, use, dissemination of personal information regarding minors. 

e. 2ÅÓÔÒÉÃÔÉÏÎ ÏÆ ÍÉÎÏÒÓȭ ÁÃÃÅÓÓ ÔÏ ÍÁÔÅÒÉÁÌÓ ÈÁÒÍÆÕÌ ÔÏ ÔÈÅÍȢ 

5. A process whÅÒÅÂÙ ÁÕÔÈÏÒÉÚÅÄ ÐÅÒÓÏÎÓ ÍÁÙ ÔÅÍÐÏÒÁÒÉÌÙ ÄÉÓÁÂÌÅ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ )ÎÔÅÒÎÅÔ ÆÉÌÔÅÒÉÎÇ 
measures during use by an adult to enable access for bona fide research or other lawful 
purpose. 

Policy Application  

4ÈÉÓ ÐÏÌÉÃÙ ÁÐÐÌÉÅÓ ÔÏ ÁÎÙÏÎÅ ×ÈÏ ÁÃÃÅÓÓÅÓ ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ network, collaboration and communication 
tools, and/or student information systems either on-site or via a remote location, and anyone who uses 
ÔÈÅ ÄÉÓÔÒÉÃÔȭÓ )4 ÄÅÖÉÃÅÓ ÅÉÔÈÅÒ ÏÎ ÏÒ ÏÆÆ-site. 

Limitation/Disclaimer of Liability  

The District is not liable for unacceptable use or violations of copyright restrictions or other laws, user 
mistakes or negligence, and costs incurred by users. The District is not responsible for ensuring the 
accuracy, age appropriateness, or usability of any information found on tÈÅ $ÉÓÔÒÉÃÔȭÓ ÅÌÅÃÔÒÏÎÉÃ 
resources network including the Internet. The District is not responsible for any damage experienced, 
including, but not limited to, loss of data or interruptions of service. The District is not responsible for 
the accuracy or quality of information obtained through or stored on the electronic resources system 
including the Internet, or for financial obligations arising through their unauthorized use. 

Enforcement  

The District reserves the right to revoke access privileges and/or administer appropriate disciplinary 
action for misuse of its IT resources.  In the event there is an allegation that a user has violated this 
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policy, a student will be provided with notice and opportunity to be heard in the manner set forth in the 
student disciplinary policy.  

Allegations of staff member violations of this policy will be processed in accord with contractual 
agreements and legal requirements. 

 

 

 

Date Warned:  9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Legal Reference(s):  17 USC §§101-120 (Federal Copyright Act of 1976 as amended) 
 20 USC § 6777 et seq. (Enhancing Education Through Technology Act) 
 18 USC §2251 (Federal Child Pornography LawɂSexual Exploitation and Other 
 Abuse of Children) 
 47 USC ɘφωψ ɉ#ÈÉÌÄÒÅÎȭÓ )ÎÔÅÒÎÅÔ 0ÒÏÔÅction Act) 
 47 CFR §54.520 (CIPA Certifications) 
 13 VSA §§2802 et seq. (Obscenity, minors) 
 13 VSA ɘ υτφϋ ɉ$ÉÓÔÕÒÂÉÎÇ 0ÅÁÃÅ ÂÙ 5ÓÅ ÏÆȣ%ÌÅÃÔÒÏÎÉÃ -ÅÁÎÓɊ 
 13 VSA §2605(Voyeurism) 
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Form G11 (Mandatory)  

SAMPLE FORM 

Student Acceptable Use Procedures Agreement  

 

General Procedures  

Students in the South Hero School District have access to the school's electronic resources for the purpose 
of enhancing learning. To gain access to these resources, all students under the age of 18 must obtain 
parental permission and must sign and return this form to the person designated. Students 18 and over may 
sign their own forms.  

Students may access the school's electronic resources for educational purposes only. Acceptable use 
includes classroom activities, career development, and curriculum driven research and may involve 
electronic communication, as designated by the school. The school's electronic resources shall not be used 
for commercial or entertainment purposes, as a public access service or a public forum, unless permission is 
allowed by the school. Students are expected to follow the rules of personal conduct outlined in the student 
handbook, as well as abide by state and federal laws in the use of the school's electronic resources.  

Parents/guardians are warned that some material accessible via the Internet, through the school's electronic 
resources, may contain items that are illegal, defamatory, inaccurate or potentially offensive to some 
people. While it is the school's intent to provide appropriate electronic resources to enhance the curriculum, 
students may find ways to access other materials as well. The District believes the benefits to students from 
access to electronic resources and the Internet for information gathering, research and to provide 
opportunities for collaboration, exceed the potential disadvantages. Ultimately, parents/guardians of minors 
are responsible for setting and conveying the standards that their children should follow when using 
electronic resources. To that end, we support and respect each family's right to decide whether or not to 
apply for access.  

Individual User Responsibilities  

System users shall:  

1. Understand that electronic mail transmissions and other use of the electronic communication 

system is not confidential and may be monitored at any time by designated staff to ensure 

appropriate use;  

2. Not distribute personally identifiable information about themselves or others by means of the 

school's electronic communication system;  

3. Be responsible at all times for the proper use of their account by taking all reasonable precautions to 

prevent others from gaining access to their system account and password;  

4. Not use another person's system account or password, or present themselves another person, 

without written permission from the system administrator or school coordinator;  

5. Not purposefully access or send materials, which include pictures, video or audio files, that are rude, 

disrespectful, abusive, obscene, sexually oriented, threatening, harassing, damaging to another's 

reputation, or illegal;  

6. Purge electronic mail in accordance with established school e-mail retention guidelines;  

7. Not use the school's electronic resources and internet connection for commercial or illegal 

purposes, or for any other activity prohibited by school policy; not redistribute copyrighted 
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programs or data except with the written permission of the copyright holder or designee. Such 

permission must be specified in the document or must be obtained directly from the copyright 

holder or designee in accordance with applicable copyright laws, school policy, and administrative 

regulations;  

8. Not plagiarize work using the school's electronic resources (plagiarism is taking the ideas or writings 

of others and presenting them as one's own);  

9. Not use the school's electronic mail, or other personal email accounts, in any way that causes 

recipients or other readers to assume the email message represents the opinion of educators or 

other school officials, or anyone else without their explicit permission;  

10. Not waste school resources related to the electronic communication system, or damage or attempt 

to damage computers, computer systems, computer networks or software;  

11. Not abuse the school's electronic communication system by downloading large files or sending 

annoying or unnecessary messages to a large number of people;  

12. Not gain or attempt to gain unauthorized access to the school's electronic resources, network or 

restricted information;  

13. Not upload, download or redistribute public domain programs to the system for their own use 

without advance permission;  

14. Be responsible for determining whether a program is in the public domain and follow the school 

virus protection procedures in downloading software.  

Disciplinary Actions  

The school's electronic resources system is a limited forum, similar to the school newspaper, and therefore 
the school may restrict individual user's speech for valid educational reasons. The District school will not 
restrict speech on the basis disagreement with the opinions expressed. Users should not expect privacy in 
the contents of their personal files or record of web research activities. Routine maintenance and 
monitoring of system resources may lead to discovery of violations of District policy, disciplinary code, or 
state and federal law. An individual search may also be conducted by the system administrator if there is 
reasonable suspicion that a user has violated this Acceptable Use Procedures agreement. If there is evidence 
that a violation has occurred the school Principal shall be notified and will determine appropriate 
consequences.  

Due Process  

If any of the conditions of this Acceptable Use Procedures agreement are breached, parents/guardians will 
be notified (if student is under 18 years of age) and may be given an opportunity to review the contents of 
their child's electronic files. The school will cooperate fully with local, state, or federal officials in any 
investigation related to illegal activities conducted through the school's electronic system or the Internet. In 
the event there is a claim that an individual user has violated school policy, procedures or disciplinary code, 
the user will be provided with written notice and the opportunity to be heard in the manner set forth by the 
school disciplinary policy.  

Limitation of Liability  

The school makes no guarantee that the functions or the services provided by or through the school's 
electronic system will be error-free or without defect. The school will not be responsible for any damage 
individual users may suffer, including but not limited to, loss of data or interruptions of service. Other than 
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for student records, the school is not responsible for the accuracy or quality of the information obtained 
through or stored on the system.  

The school will not be responsible for financial obligations arising through the unauthorized student use of 
the system. Parents/guardians of the individual user may be held financially responsible for any harm to the 
system as a result of carelessness or intentional misuse. Parent/Guardian Permission  

As the parent/guardian of this student, I have read the "Student Acceptable Use Procedures Agreement." I 
understand that school access is designed for educational purposes only. The school has taken precautions 
in an attempt to eliminate student access to controversial materials. However, I also recognize it is 
impossible for the school to restrict access to all controversial materials. Thus, I will not hold teachers, staff, 
administrators or the school board responsible for materials acquired on the school system. Further, I 
accept full responsibility for supervision if and when my child's electronic resources use is not in the school 
setting. I hereby give permission for the school to issue an account for my child and certify that I have read 
the Student Acceptable Use Procedures agreement and have signed below giving my son/daughter 
permission to access the school's electronic resources.  

Student Name (please print): ______________________________________________________________  

Parent/Guardian Name (please print): _______________________________________________________  

Address: _______________________________________________________________________________ 

Phone#: ____________________E-mail Address: _________________________Date: ________________  

Parent/Guardian Signature: _______________________________________________________________  

Student Permission  

I have read, understand and agree to abide by the "Student Acceptable Use Procedures Agreement." I 
further understand that any violation of the Procedures may enact school disciplinary action or constitute a 
criminal offense. Should I commit any violation, my access privileges may be revoked, school disciplinary 
actions may be taken, and/or appropriate legal action may be initiated.  

Student's Name (please print): _____________________________________________________________  

Student Signature: _________________________________________________Date: _________________ 

  



 

 
GISU POLICY   160 | P a g e 
 

FORM: G11-2 (Mandatory)  

SAMPLE FORM 
Student Acceptable Use Procedures Agreement 

Staff Agreement on Use of Technology  

I have been given the privilege of using technology owned by the School District in the form of access to 
telecommunications and computer hardware and software. I understand that this is a privilege and not a 
right of my employment and that I must employ this technology in a manner that complies with the District's 
policies.  

I understand that the District extends no rights of privacy or ownership to work completed by me on 
District-owned technology.  

I understand that it is prohibited for me to:  

1. Use the District's technology for my personal gain or profit or for any commercial use not sanctioned 

by the School District;  

2. Use any software or technology in a manner inconsistent with the District's/school's licensing 

agreements;  

3. Distribute any information about any student's records or files to persons outside the school system, 

unless such distribution is authorized by law or there is written permission from the parent/guardian 

or student to do so;  

4. Use offensive, obscene or racially demeaning language in any communications;  

5. Download software protected by copyrights; and  

6. Store personal software on any computer owned by the District.  

7. I understand that the School Board may revoke these privileges at any time and that any illegal 

activity will be reported to the appropriate authorities.  

 

My signature on this document indicates that I have received and understand the School District's policy and 
regulations and that I agree to abide by their terms.  

Name (Printed) __________________________________________________________________________  

Signature: ____________________________________________ Date:_____________________________  

 

 

cc:  Central personnel file 
 School personnel file  
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CODE G12 (Mandatory) 

CODE G12 - CLASS SIZE POLICY  

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with State 
Board Rule 2000 of 2014 Educational Quality Standards requiring superintendents to work with school 
boards to develop policy guidelines for minimum and optimal average class sizes in regular and 
technical education classes.  Class size guidelines will be used to inform annual decisions related to 
staffing and program offerings. 

Implementation   

1. The superintendent or his or her designee shall, in consultation with building principals, 
develop supervisory union wide class minimum, maximum and optimum average class size 
guidelines that take into account the instructional needs of specific elementary grade intervals 
and required and elective courses at the secondary level.   

2. Class size guidelines in the supervisory union may vary as necessary to reflect differences 
among school districts due to geography and other factors, such as school size and 
programmatic needs.   

3. The guidelines shall also ensure compliance with state or federal requirements related to 
matters such as student-teacher ratios, special education, technical education and English 
Language Learners. 

4. The superintendent shall report to the Board at least annually on the implementation of this 
policy, and shall include in his or her report information related to the use of the guidelines in 
determining actual class sizes and program offerings in the schools within the supervisory 
union. 

5. This policy shall be posted on the supervisory uniÏÎȭÓ ×ÅÂÓÉÔÅ ÁÎÄ ÆÏÒ×ÁÒÄÅÄ ÔÏ ÔÈÅ 3ÅÃÒÅÔÁÒÙ 
of Education. 

 

Class sizes by Rule 2000: 

K-3 fewer than 20 when banded together 

4-8 fewer than 25 when banded together 

Grade Cluster 
Instructional 

Area 

Minimum 
Average per 

Grade Cluster 

Optimal Range 
Per Grade Cluster 

Vermont State 
Board Rule 2000 

Maximums 

K-3 All 15 15-20 20 

4-8 All 15 15-25 25 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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Code G13 (Mandatory)  

CODE G13 - TITLE I COMPARABILITY POLICY  

If a school in the Grand Isle Supervisory Union becomes eligible to receive Title I funds, the school 

district in which the school is located shall provide comparable services, staffing levels, curriculum 

materials and instructional supplies for Title I eligible and non-title I eligible schools. The district shall 

use local and state funds to ensure equivalence among schools in staffing and the provision of 
curricular materials and instructional supplies. Students in all schools shall be eligible for comparable 

programs and supplemental supports. The district shall utilize district -wide salary schedules for 

professional and non-professional staff.  

The superintendent or his or her designee shall develop procedures for compliance with this policy and 

shall maintain records that are updated biennially documenting the district's compliance with this 

policy.  

Date Warned: 9/6/15, 10/8/15  
Date Adopted:  10/20/15  
Date Last Reviewed:  
Legal Reference:  20 USC §6321 (c).  
 20 USC 7801 (26) (LEA defined)  
 16 VSA 144  
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CODE G14 (Mandatory)  

CODE G14 - ANIMAL DISSECTION 

Policy  

It is the intent of the Grand Isle Supervisory Union and its member School Districts to comply with the 
requirements of Act 154 of 2008 regarding the right of students to be excused from participating in or 
observing activities involving the dissection or vivisection of animals.  Students shall have the right to 
be excused from participating in any lesson, exercise or assessment requiring the student to dissect, 
vivisect or otherwise harm or destroy an animal or any part of an animal, or to observe any of these 
activities, as part of a course of instruction.  

Definition  

!Ó ÕÓÅÄ ÉÎ ÔÈÉÓ ÐÏÌÉÃÙȟ ÔÈÅ ×ÏÒÄ ȰÁÎÉÍÁÌȱ ÍÅÁÎÓ ÁÎÙ ÏÒÇÁÎÉÓÍ ÏÆ ÔÈÅ ËÉÎÇÄÏÍ ÁÎÉÍÁÌÉÁ ÁÎÄ ÉÎÃÌÕÄÅÓ ÁÎ 
ÁÎÉÍÁÌȭÓ ÃÁÄÁÖÅÒ ÏÒ ÔÈÅ ÓÅÖÅÒÅÄ ÐÁÒÔÓ ÏÆ ÁÎ ÁÎÉÍÁÌȭÓ ÃÁÄÁÖÅÒȢ 

Alternative Education Method  

A student who is excused under this policy shall be provided with alternative methods through which 
he or she can learn and be assessed on material required by the course.  The alternative methods shall 
be developed by the teacher of the course, in consultation with the principal if necessary. 

Discrimination  

No student shall be discriminated against based on his or her decision to exercise the right to be 
excused afforded by this policy. 

Procedures  

The Principal shall develop and implement procedures to ensure compliance with the provisions of Act 
154 of 2008. The procedures shall include provisions for the timely notification to each student 
ÅÎÒÏÌÌÅÄ ÉÎ ÔÈÅ ÃÏÕÒÓÅ ÁÎÄ ÔÏ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÐÁÒÅÎÔ ÏÒ ÇÕÁÒÄÉÁÎ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÒÉÇÈÔ ÔÏ ÂÅ ÅØÃÕÓÅÄ from 
participating in or observing the lesson and the process by which a student may exercise this right. 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
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    CODE 14(Mandatory)  

CODE H1 

CODE H1 - SCHOOL-COMMUNITY RELATIONS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to encourage the involvement of the 
community in its schools. 

Implementation  

An effective community outreach program is a necessary component of a school system's organization 
and operation. Therefore, the Board will provide the means necessary to develop and implement such a 
program. 

The school system's community outreach program should: 

1. Create a planned, systematic, two-way communications process between the Board and the 
school community. 

2. Encourage a better understanding of the objectives, accomplishments and needs of the school 
system within the community. 

3. Create opportunities for school involvement through volunteerism, business/organizational 
partnerships, sponsorships, internships and other joint projects. 

4. Use a variety of media including but not limited to meetings, letters and e-mail, circulars, web 
sites, seminars, publications, communications media, and personal contacts. 

5. Provide the channels necessary for resolving grievances and eliminating misunderstandings; 

6. Inform concerned persons as to their rights, privileges and responsibilities. 

7. Provide that, when circumstances warrant, the board will designate an administrator or board 
member to be the spokesperson for the board or district on a given topic or specific incident. 
When such a designation has been made, the designated individual shall respond on behalf of 
the district or board to all inquiries related to the topic or incident, and board members and 
staff members will refer all inquiries to the designated individual. 

The Board delegates to the (Principal, Superintendent, or community relations officer) the 
responsibility for developing a community relations program which conforms with the above 
principles. 

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA §165 (School Quality Standards) 
Cross Reference: Local Action Plan (G8) 
 Parental Involvement (H2) 
 Visits to Schools (H5) 
 Annual School Reports (H6) 
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CODE H2 

CODE H2 - PARENTAL INVOLVEMENT 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to encourage and support the involvement of 
parents in their children's education. 

Background  

Research has shown that parent involvement is a key factor in the academic and social success of 
students. The Board believes it is important that parents are involved in their child's education at 
home, in school, and within the larger community. New educational initiatives mandate or encourage 
the strengthening of the parent/school/community relationship. 

Implementation  

The Superintendent shall develop and implement programs and procedures to accomplish the 
following objectives: 

1. Parents should be informed about their children's educational programs, instructional methods 
and objectives, and notified directly of any significant changes. 

2. Parents should be provided with opportunities to become informed about program design, 
operation and evaluation, and to communicate with educators on these subjects. 

3. Parents should be encouraged to observe instructional activities, 'attend program meetings, 
discuss concerns with educators, participate in program evaluation and improvement efforts, 
and give recommendations to school staff, administration, and Board members. 

4. Parents should be provided with information and opportunities intended to improve their  
abilities to work with their children at home and in school, and to build partnerships between 
homes and schools. 

5. Professional and non-professional staff members, administrators, School Board members, and 
school-community partners should be provided with training opportunities intended to 
improve their abilities to build more effective relationships with parents. 

6. This policy will be reviewed and evaluated annually for content and effectiveness. 

 

 

 

Date Warned:  2/5/07,  2/29/07, 3/10/07, 10/1/07  
Date Adopted:  3/19/07, 10/ 1/07 
Legal Reference:  16 VSA §165 (School Quality Standards) 
Cross Reference:  Visits to Schools (H5) 
 School Community Relations (H1) 
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CODE H3 

CODE H3 - COMMUNITY USE OF SCHOOL FACILITIES 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to support the community use of school 
facilities in ways that complement regular school activities. 

Implementation  

1. School activities take precedence over all other uses of facilities. 

2. Authorization to use school facilities does not imply endorsement or approval of any group or 
activity. 

3. The Superintendent (Principal) shall be responsible for establishing criteria for the use of 
school facilities by community members. Whenever community members use school facilities 
pursuant to this policy they shall comply with the accompanying procedures. 

 

 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  Boy Scouts of America v. Dale, 530 US 640, 120 S.Ct. 2446 (200) 
 Boy Scouts of America v. Till, 2001 WL 315360 (S. D. Fla) 
 16 VSA §563 (3), (5) (Powers of school boards) 
Cross Reference: 
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CODE H3-R 

CODE H3R - PROCEDURES FOR COMMUNITY USE OF SCHOOL FACILITIES 

All users will: 

1. Pay all fees in advance of use. 

2. Ensure that two-thirds of the participants will be county residents except when specific 
arrangements have been made. 

3. Ensure that no unauthorized third party will be granted permission to use the facility or any 
portion thereof without prior approval.  

4. Ensure that participants will not be restricted from participation for  reasons of race, religion, 
sex, creed, national origin, or handicapping condition. 

5. Ensure that the representative specified in the contract as responsible for school facilities is 
present at the scheduled event. 

6. Ensure that prior approval is received before signs, banners, and pennants are erected, and 
that they do not deface school property. 

7. Provide required number of chaperons for children (one adult per 25 or fewer students). 

8. Ensure that the number of attendees does not exceed the authorized capacity of the facility. 

9. Ensure that participants' vehicles are parked only in areas designated for parking. 

10. Ensure that usage and users are restricted to assigned areas. 

11. Allow food and drink only in areas designated for eating and only after receiving written 
permission in advance of the event. 

12. Guarantee that activities will be orderly and lawful and not of a nature to incite others to 
disorder, and demonstrate on the application that reasonable security arrangements 
appropriate for the use have been provided for. 

13. Prohibit smoking in buildings. 

14. Ensure that alcoholic beverages are not served or consumed in buildings or on grounds. 

15. Ensure that gambling is not permitted. 

16. Ensure that animals are not permitted inside of school buildings and that users will clean any 
school grounds used by animals participating in scheduled events. 

17. Observe contracted time limits. 

18. Leave the building in a neat and orderly condition. 

19. Ensure reimbursement for the cost of damages occurring during use.  

20. Agree to hold harmless and indemnify the School Board with respect to any claim of loss, 
injury, or damage because of negligence of the user or user's employees or agents, including 
damage to School Board property or property for whi ch the Board is liable. (An insurance 
policy for such coverage is recommended and may be required.) 

21. Comply with safety procedures and policies of the School Board and the county fire 
department. (Every applicant will be given and should read Procedure H3 before using 
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buildings or grounds, with special attention directed to the  procedures regarding cafeteria 
tables and smoking.) 

22. Comply with all federal, state, and local laws, regulations, and licensing requirements. 
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FORM H3-1 

SAMPLE FORM 

FORM H3-1 - WAIVER, INDEMNIFICATION AND HOLD HARMLESS AGREEMENT 

 

In consideration of having the benefit of the use of the facilities at _______________________________(location), 
of the Grand Isle Supervisory Union (GISU), the undersigned organization, for itself and its officers, 
directors, employees, agents and members, hereby waives any claim for any personal injury, property 
damage, or other loss, expense or other damage that any of them may incur as a result of or related to 
such use, and does further hereby agree to indemnify and hold the above District and the Grand Isle 
Supervisory Union and their directors, officers, employees, agents and contractors, harmless for and 
from any claim, demand, action, liability, expense or damage incurred as a result of or relating to such 
use. 

 

ORGANIZATION: __________________________________________________________________________________________________ 

 

BY: _________________________________________________________________________________________________________________ 
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FORM H3-2  

SAMPLE FORM 

FORM H3-2 - APPLICATION FOR USE OF SCHOOL FACILITIES 

 

SCHOOL DISTRICT 

Date  

Please submit this form, in duplicate, to:  

Name 

Address 

Fax 

The undersigned hereby makes application on behalf of _____________________________________________  for 
permission to use the ______________________________________(facilities desired) on (date)_________________ from 
__________ (am/pm) to __________ (am/pm) for the following purpose:  

The charge for use of above referenced facility and purpose will be $ __________________ . The proceeds will 
be donated to ______________________________________________________________________________________________________ 

__________________________________________________________________________________________________________________ 

If said permission is granted, we hereby agree to comply with the rules, procedures and policies of the 
Board of School Directors governing the use of school facilities and to take the utmost care in the use of 
school property, and to pay for any damage to or loss of school property arising from our use of the 
building.  

Furthermore, we agree to pay the fee charged for the rent, if any, and services of any personnel 
required and appointed by the school.  

Organization: ____________________________________________________________________________________________________ 

Representative and Title: ______________________________________________________________________________________ 

Address: _________________________________________________________________________________________________________ 

Telephone: ________________________________ Day/Evening  

FOR DISTRICT PERSONNEL ONLY:  

__________  The above application is approved and charges will be as follows, payable to the South 
 Hero School District.  

Rental $______________________  Custodian $____________ Deposit $ _____________ 

Supervisory: $ ______________  Police $ ________________ No charge ____________ 

Other charges/conditions: ___________________________________________________________________ 

__________  The above application is DENIED for the following reason: ____________________________________ 

___________________________________________________________________________________________________________________ 

 

Signed: ________________________________________________________   Date: ____________________  
 Principal 
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CODE H4 

CODE H4 - PUBLIC SOLICITATIONS/ADVERTISING IN SCHOOLS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to discourage and restrict solicitation of 
students and staff on school premises for commercial or political purposes. 

Implementation  

1. Permission to post bulletins announcing services to students or staff will be obtained from the 
Principal. 

2. Permission to distribute commercial or political materials will be obtained from the Principal. 

3. Fund-raising activities will require approval of the Principal. 

4. Sales or solicitation on the school premises require the approval of the Principal. 

5. Distribution of any informational materials not related directly to the instructional program of 
the school will require the Principal's approval. 

6. The Superintendent or his or her designee will develop procedures that will guide the decision 
making process. 

 

 

 

Date Warned:  2/5/07,   2/19/07,  3/19/07  
Date Adopted:  3/19/07  
Legal Reference: 
Cross Reference: 
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CODE H5 

CODE H5 - VISITS BY PARENTS, COMMUNITY MEMBERS OR MEDIA 
INTERVIEWING, FILMING, VIDEOTAPING OR RECORDING 

Policy  

It is the policy of the Board to balance the need of the public and media to be informed about school 
programs and activities with the privacy interests of students and the responsibility of the school to 
operate with a minimum of disruption. 

Implementation  

The Principal or his or her designee may regulate visits to the school by parents, community members 
or news media subject to the following guidelines: 

1. Parental visits. In the absence of a court order denying unsupervised visitation rights to a 
parent, both custodial and non-custodial parents may schedule visits to their children's classes. 
Arrangements for classroom visits shall be made by contacting the Principal. The Principal will 
consult with the teacher involved, and may grant the request or suggest a more convenient time 
for a visit. Requests by parents to visit classes may be denied by the Principal when the visit 
would result in disruption to the learning process in the classroom. 

2. Visits by community members. Persons who are not parents of school children may obtain 
permission to visit the school while it is in session from the Principal or his or her designee. 
Requests to visit specific classrooms will be granted or denied after consultation with the 
teacher or teachers involved, and will be based on a consideration of the informational needs of 
the person making the request and the potential for disruption or invasion of the privacy of 
students. 

3. Visits by news media. Visits to the school by representatives of the news media or other 
persons seeking to interview, photograph, record, videotape or film students, staff members or 
school activities must be arranged after consultation with the Principal or his or her designee. 
Affected teachers will be consulted before permission for such activities in classrooms is 
granted. At the discretion of the administration, parents may be asked to sign general or specific 
permission slips to authorize interviewing, photographing, filming or videotaping of their 
children while at school or while participating in school activities. Written parental permission 
will be obtained before the release, photography or recording of any student record. 
Photographing, filming or recording of special education students will be allowed only after 
specific parental permission is obtained in writing.  

All visitors to the school will be required to check in at the office when they enter the school building. 
The Principal or his or her designee will keep a log showing the names of visitors and the date, time and 
purpose of each visit. 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  20 USC §1232f-1232j (Federal Family Educational Rights and Privacy Act of 1974) 
 34 CFR Part 99 
 15 VSA §670 (Non-custodial parents) 
Cross Reference:  Student Records (F5) 
 Parental Involvement (H2) 
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CODE H6 

CODE H6 - ANNUAL SCHOOL REPORTS 

Policy  

It is the policy of the Grand Isle Supervisory Union (GISU) to develop and use the annual school report 
to communicate with the public about the effectiveness of educational programs and about how 
resources are utilized to improve student achievement. The annual report is intended to be an 
accountability instrument and a communication tool for delivering factual information broadly 
throughout the community and to initiate formal and informal opportunities for community  members 
to become involved with their local schools. 

Implementation  

The Superintendent by (specify when) will recommend for the Board's approval a format and modes of 
distribution that are easily understandable and accessible to the general public. The Principal, in 
collaboration with the Superintendent, will work with other school personnel to prepare an annual 
school report of student performance. A distribution system for the annual report should take 
advantage of all modes of communication including but not limited to: 

1. School Report Night(s)/Day(s) 

2. Local School/Town Report(s) 

3. Internet World Wide Web Site 

4. Media (daily/weekly newspaper or radio) 

5. School Newsletter(s) 

6. Presentation(s) to Community Organizations 

7. Cable TV 

Under no circumstances will reporting of student assessment results reveal personally identifiable 
information on individual students. The school report will include information about: 

1. Progress toward achieving learning standards from the most recent measures taken. 

2. Health and social well-being of children in the school district. 

3. Progress toward meeting the goals of the annual action plan. 

4. Other statistics about the school and community that will create a context for examining 
student performance; this may include community issues such as dropout, transfer, and 
retention rates, course enrollment patterns, gender differences, student poverty, and access to 
technology. 

5. Early reading instruction provided under 16 VSA 2903(c). 

6. Early care and education opportunit ies available to children. 

7. Community support available to families. 

8. A description of how the school ensures that each student receives appropriate career 
counseling and program information regarding availability of education and apprenticeship 
program offerings at technical centers. 

9. How student performance results are used to develop school programs. 
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10. Student attendance, including unexcused absences and student discipline. 

11. How the school budget supports the annual action plan goals and objectives, and other long-
range plans. 

12. Any additional information as appropriate. 

In addition, the school report for secondary schools will include: 

1. Data describing student participation in technical education, regional job opportunities and the 
number of graduates from the previous year who have entered post-secondary education, the 
military and the job market. 

2. Drop out and graduation rates. 

 

Date Warned:  2/5/07, 2/19/07, 3/19/07  
Date Adopted:  3/19/07  
Legal Reference:  16 VSA § 165 (Public School Quality Standards) 
 16 VSA § 2903(c) (Early reading) 
 Act 71 of 1998 Section 121a (Technical education) 
 Act 138 of 1998 (Technical education) 
 Vermont State Board of Education Rules §2120.3 
Cross Reference:  Professional Development (D2) 
 Educator Supervision and Evaluation: Probationary Teachers (D4) 
 Fiscal Management and General Financial Accountability (E1)  
 Budgeting (E2) 
 Student Assessment (F22) 
 Curriculum Development (G1) 
 Local Action Plan (G8) 
 School Community Relations (H1) 
 Parental Involvement (H2) 
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 CODE H7 

CODE H7 ɀ TITLE I, PART A PARENTAL INVOLVEMENT POLICY 

The Grand Isle Supervisory Union maintains programs, activities, and procedures for the involvement 
of parents of students receiving services, or enrolled in programs, under Title I Part A of Elementary 
and Secondary Education Act.  These programs, activities and procedures are described in school 
district and school level compacts. 

Definition  

Parent: Includes a legal guardian or other person standing in loco parentis (such as a grandparent 
or stepparent with ×ÈÏÍ ÔÈÅ ÃÈÉÌÄ ÌÉÖÅÓȟ ÏÒ Á ÐÅÒÓÏÎ ×ÈÏ ÉÓ ÌÅÇÁÌÌÙ ÒÅÓÐÏÎÓÉÂÌÅ ÆÏÒ ÔÈÅ ÃÈÉÌÄȭÓ 
welfare). 

School District Parental Involvement Compact  

The superintendent or his or her designee shall develop an LEA-Level Parental Involvement Compact 
according to Title I, Part ! ÒÅÑÕÉÒÅÍÅÎÔÓȢ  4ÈÅ ,%! #ÏÍÐÁÃÔ ÓÈÁÌÌ ÉÎÃÌÕÄÅȡ ɉρɊ ÔÈÅ ÓÃÈÏÏÌ ÄÉÓÔÒÉÃÔȭÓ 
expectations for parental involvement, (2) specific strategies for effective parent involvement activities 
to improve student academic achievement and school performance, and (3) other provisions required 
by law.  The superintendent or designee shall ensure that the Compact is distributed to parents of 
students receiving services, or enrolled in programs, under Title I Part A. 

School Level Parental Involvement Compact  

Each building principal or his or her designee shall develop a School-Level Parental Involvement 
Compact in accord with Title I, Part A requirements.  The School Level Parental Involvement Compact 
shall include: (1) a process for continually involving parents in its development and implementation, 
(2) how parents, the entire school staff and students share the responsibility for improved academic 
achievement, (3) the means by which the school and parents build and develop a partnership to help 
ÓÔÕÄÅÎÔÓ ÁÃÈÉÅÖÅ ÔÈÅ 3ÔÁÔÅȭs standards, and (4) other provisions as required by law.  Each principal or 
designee shall ensure that the compact is distributed to parents of students receiving services, or 
enrolled in programs under Title I, Part A. 

 

Date Warned: 9/6/15, 10/8/15  
Date Adopted: 10/20/15  
Date Last Reviewed: 
Legal Reference(s): 20 USC §6318  4ÉÔÌÅ )ȟ 0ÁÒÔ ! ÏÆ ÔÈÅ %ÌÅÍÅÎÔÁÒÙ ÁÎÄ 3ÅÃÏÎÄÁÒÙ %ÄÕÃÁÔÉÏÎ !ÃÔ ɉȰ.Ï 
 Child Left "ÅÈÉÎÄ !ÃÔȱɊ 
 16 VSA ɘυψψÂ  $ÅÆÉÎÉÔÉÏÎ ÏÆ Ȱ,%!ȱ ÆÏÒ .#,"! ÐÕÒÐÏÓÅÓȢ  

 


